
We can do this (together)

Information relating to Employee 
Terminations and/or Temporary 
Lay-offs 

PREMIER DISAPPOINTED WITH 
SOME BUSINESSES

(CIGOUK) assists Caymanians to 
get home

Gas Prices in Grand Cayman 
Decreasing

 EDITORIAL — A2

 COMMUNITY NOTICES — A3

 GOVERNMENT — A4

 LOCAL NEWS — A5

 LOCAL NEWS — A5

INSIDE
THIS ISSUE

Cayman Islands 
Financial Services 
Industry shows its 

resilience

BRITISH PM 
AND HEALTH 
SECRETARY 

SELF-ISOLATE 
with COVID 19

Stay home Cayman
Your Health is Our Mission

World Class Laboratory using 
the latest technology:
• Accurate • Affordable 

• Fast • Reliable

Visit US: 
Countryside Shopping Village, 

Savannah
345-943-4500

Dr. Joan Harriott
Internal Medicine Specialist 

+ General Practitioner

Dr. Alice Blavo
Pediatrician

Full story on page A4 Full story on page A4 >>>>

 British Prime Minister Boris Johnson 

British Prime Minister Boris Johnson 
has tested positive for coronavirus.

He con�irmed that he had contracted 
the virus in a Tweet and video post on 
Friday morning.

“Over the last 24 hours I have developed 
mild symptoms and tested positive for 

... Continued story on page A7

The Cayman Islands Financial 
Services Industry continues to 
provide tremendous value as the 
main economic driver of the Cay-
man Islands economy. Industry 
�irms, Government and the reg-
ulator have implemented their 
business continuity plans to en-
able employees to work remote-
ly from home and continue pro-
viding business services as usual 
across the industry during the 
extended curfew measures that 
have been put in place locally.

“By taking the necessary steps 
to ensure vital services within the 
�inancial services industry contin-
ue, our member �irms have reaf-
�irmed the great resilience our in-
dustry is renowned for and have 
ensured that the main driver of 
the local economy keeps moving 
forward,” said Jude Scott, CEO of 
Cayman Finance, the association 
of the Cayman Islands Financial 
Services Industry.

 Jude Scott, CEO of Cayman Finance... Continued story on page A8
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EDITORIAL

We can do this 
(together)

“This is essential-
ly a lockdown…peo-
ple need to stay at 
home,” Premier Alden 
McLaughlin declared 
on Tuesday morning, as 
he noti�ied the public of 
heightened measures 
being implemented in a 
bid to stem the spread 
of the deadly coronavi-
rus (COVID-19).

The measures do 
not appear to have been taken lightly. 
If you listened to the Premier the day 
prior to announcing the “lockdown” 
and the morning that he did, his tone 
and demeanour changed. He was no 
longer simply an authoritative source 
of information. He was like a stern 
father handing doling out the conse-
quences after the typical “who can’t 
hear will feel” message.

But to think of it, that is exactly what 
he was doing. After more than a week of 
his and other authority �igures urging 
the community to take the necessary 
precautions, groups of people could 
still be seen �louting the warnings they 
were given. They could be seen frolick-
ing in large groups at Rum Point and 
playing sports in large groups.

“You can’t expect this virus that we 
can’t even see to be cramping our style. 

It can’t be as bad as in other places. Not 
in a small and special place like Cay-
man!” you can only imagine some of 
those people saying.

By now, we would have felt what it 
is like to be under curfew and a lock-
down of all but essential services. For 
those of us who lived in the aftermath 
of Hurricane Ivan and Paloma, we 
know that things may seem bleak now, 
but we pray to God that better times 
are just around the corner.

We, at Caymanian Times, call on our 
community to heed the warnings of 
the health of�icials and the images that 
�lood our social media and television 
screens of the pandemic taking root 
elsewhere. We can get through this but 
only if we ALL play our part. We can do 
this, Cayman! We have no other choice 
if we are to get through this. 
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Editorial

Tips of the Week 
Motivational Tip

The Power of Music
Do not underestimate the power 

of music. Music can heal the sick, 
mend the broken heart, relieve stress 
and even help you to live longer. Just 
ask some of our seniors who are still 
playing music and dancing. They will 
agree that music has added value to 
their life and also a few more years. 
After a long stressful day, close your 
eyes turn on your iPod or CD player 
and just enjoy the mellowing sounds 
of music. If you have energy left you 
may even dance a jig.

Live longer. Live happier. Live life to 
its fullest with MUSIC.

Health Tip
Drinking alcohol and Blood 

Pressure
Drinking too much alcohol can 

raise blood pressure to unhealthy 
levels. Having more than three drinks 
in one sitting temporarily increases 
your blood pressure, but repeated 
binge drinking can lead to long-term 
increases.

Heavy drinkers who cut back to 
moderate drinking can lower their 
systolic blood pressure (the top 
number in a blood pressure reading) 
by 2 to 4 millimeters of mercury 
(mm Hg) and their diastolic blood 
pressure (the bottom number in a 
blood pressure reading) by 1 to 2 
mm Hg. Heavy drinkers who want to 
lower blood pressure should slowly 
reduce how much they drink over 
one to two weeks. Heavy drinkers 
who stop suddenly risk developing 
severe high blood pressure for 
several days.

If you have high blood pressure, 
avoid alcohol or drink alcohol only 
in moderation. Moderate drinking is 
generally considered to be:

- Two drinks a day for men 
younger than age 65

- One drink a day for men age 65 
and older

- One drink a day for women of 
any age

A drink is 12 ounces (355 
milliliters) of beer, 5 ounces (148 
milliliters) of wine or 1.5 ounces 
(44 milliliters) of 80-proof distilled 
spirits.

Keep in mind that alcohol contains 
calories and may contribute to 
unwanted weight gain — a risk factor 
for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.
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NoticEs

Air-Conditioned Storage 
Units - Kingbird Drive
Available for Immediate 

Rental
Various Sizes from 

80 sq. ft to 190 sq. ft
Please call: 326-3800

or
Email: bluebird@mylogic.ky

To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!
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Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
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Monday to Friday 9 am to 6 pm
Saturday 10 am to 5 pm

Baytown Plaza. West bay Road
Phone Repairs 943-2355     |     Phone Retail 945-2355

Email - info@cellularworld.ky

The Health Services Authority has 
adjusted its operating hours across 
pharmacy services and clinics in line 
with new curfew restrictions an-
nounced today by the Cayman Islands 
Government.

Cayman Islands Hospital Pharmacy
Monday – Friday 7:00am – 5:30pm
Saturday – Sunday 8:00am – 5:30pm

Faith Hospital Pharmacy
Monday – Friday 8:30am – 5:00pm

Acute Care Clinic
Acute Care (walk-in) clinic in the 

George Town General Practice Building
Monday - Friday 7:30am - 5:00pm
Saturday 8:30am – 4:00pm

District Health Centres & Pharma-
cies

All evening General Practice clinics 
have been cancelled. Patients in the Dis-
tricts will be contacted to reschedule.

Bodden Town
Monday, Wednesday, Thursday and 

Friday: 8:30am - 5:00pm
Saturday: 8:30am - 12:00pm

West Bay
Monday - Friday: 8:30am - 5:00pm
Saturday: 8:30am - 12:00pm

North Side and East End hours remain 
unchanged.

In order to protect our patients and 
minimize potential exposure, patients 
are reminded to remain at home where 
possible, and to only seek medical atten-
tion for urgent needs.

Full more information on opening 
hours please visit https://www.hsa.ky/
temporary-closures/

If you are experiencing �lu-like symp-
toms, please contact your private gener-
al health practitioner or call the HSA Flu 
Hotline 1-800-534-8600 or 947-3077 
or email �lu@hsa.ky before leaving your 
home. You will receive advice over the 
phone to guide on what the next steps 
are (ie. Stay at home, come to the Flu 
Clinic, etc). 

New opening hours 
at HSA pharmacies 

& clinics to 
accommodate curfew

The Cayman Islands Health Servic-
es Authority Pharmacy has launched a 
WhatsApp service allowing members of 
the public requiring prescription re�ills 
to submit them via WhatsApp for next 
day pick up across all HSA pharmacies. 
Persons utilizing this service are to take 
a photo of their prescription label and 
send it to 925-6534 (Grand Cayman) 
and 916-9555 (Sister Islands).

The Cayman Islands Hospital Phar-
macy has new hours of operation 7am 
– 5:30pm Monday – Friday and 8:00am 
– 5:30pm Saturday & Sunday to accom-
modate the Government’s mandatory 
island-wide curfew. Over the coming 
days an alternative collection point for 
re�ills will be announced to help reduce 
the amount of persons needing to come 
to the main pharmacy.

“We have seen a spike in demand due 
to new guidance issued calling for social 
distancing and self-isolation,” said Colin 
Medford, HSA Chief Pharmacist. “Simi-
lar to the protocol practiced during hur-
ricane season, we are able to dispense 
one month of medication at a time and 
in most cases, persons with available re-
�ills, who have not received these med-
ications in the past two weeks, can re-
quest an extra month’s supply.”

We encourage persons who require a 
re�ill to avail of our re�ill resources in or-
der reduce their need to travel or wait in 
line in public spaces.”

Prescriptions re�ill options:
• Phone – Call 244-2715 or 244-

2716
• WhatsApp - send a photo of your 

prescription label to the pharmacy is 
now 925-6534 (Grand Cayman) and 
916-9555 (Sister Islands)

• Online - �ill out the online form on 
the HSA website www.hsa.ky

• Dropbox - re�ill drop box service is 
located outside of the Cayman Islands 
Hospital Pharmacy

• In person (same day re�ill)
• Civil Servants at the Government 

Administration Building can call request 
re�ills which are delivered daily (Mon-
day – Friday) to GAB

• Re�ills can also be called into the 
General Practice Clinic 244-7520 or 
244-7683.

All re�ills will be ready within 24 
hours.

If you have a new prescription, these 
can be submitted in the in person for 
same day pick up or in the drop box for 
next day pick-up.

If you require a new prescription, 
please contact your doctor. Doctors may 
fax prescriptions to 244-2714 or email 
outpatient.pharmacy@hsa.ky

District Health Centre pharmacy lo-
cations which were previously opened 
until 8pm will now close at 5:00pm For 
more information and hours of opera-
tion visit www.hsa.ky 

HSA Pharmacies 
expand re�ill services 

with WhatsApp

 George Town Hospital

Email : Sales@caymaniantimes.ky
 MONDAY THROUGH FRIDAY 
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COMMUNITY NOTICES
CUC Customer Update

Dear Valued Customer,
In responding to the 

COVID-19 pandemic 
crisis, CUC continues to 
focus on the health and 
safety of our employees, 
their families and the 
general public while en-
suring the continuity of 
electricity service to the 
Grand Cayman commu-
nity.

The Company has 
plans in place to deal 
with crises such as this 
but given the unprecedented nature of 
the pandemic and how quickly the sit-
uation changes there are uncertainties 
in predicting how deep of an impact and 
how long this crisis may last. The Com-
pany fully supports the actions taken by 
the Cayman Islands Government and 
other private sector leaders thus far to 
limit and reduce the impact and uncer-
tainty to the community and we ask that 
all be calm and patient as we all adjust 
our lives to respond to this temporary 
crisis.

We are maintaining regular telecon-
ferences with Fortis Inc. and other utili-
ty groups to share experiences and best 
practices in responding to this pandem-
ic. Within CUC, We are holding regular 
virtual meetings to communicate deci-
sions, disseminate of�icial information 
on the pandemic and to get feedback on 
our weekly operations.

We continue to work closely with our 
vendors and service suppliers looking 
out to the weeks ahead to ensure that 
our critical supplies and services re-
main available. We do not at this time 
anticipate any curtailment of the elec-
tricity supply.

As of Monday, March 14, all staff that 
could do their work from home are 

working from home including half of 
the Customer Service Representatives. 
Approximately 80% of normal of�ice- 
based staff are now working from home. 
Customer call response rates declined 
earlier in the week but by the end of last 
week were back up to the 90% level. We 
thank you for your patience.

Field and Power Plant employees also 
adjusted their work schedules with ap-
proximately 25% working from home 
and the rest splitting into more stag-
gered shifts so as to increase the social 
distancing. An intense focus on sani-
tation of shared surfaces is also being 
maintained.

With respect to customer bills, we 
announced a week ago that disconnec-
tions would be suspended for March 
and that credit extensions would be giv-
en to customers who found themselves 
unable to pay because of loss of income 
due to the crisis. We are extending the 
suspension period to include April to al-
low time for all customers who require 
assistance to contact us. The customer 
bulletin, available via the below link, 
gives more details on the customer as-
sistance.

Stay safe,
Your CUC Team 

The Emergency Travel 
Hotline number announced

The Emergency Travel hotline num-
ber is 244 3333 and will be staffed 
Monday to Friday 9am – 5pm.

The hotline is for people who have 
an urgent need to leave the islands. For 
example for medical or compassionate 
reasons, for visitors who didn’t make 
the last �lights or for third country re-
patriations due to hardship etc.

Please only call the hotline if it is ur-
gent and please be patient. The helpline 
is manned by a limited number of staff. 
If you can’t get through, keep trying.

There are no quick answers and no 
guarantees that we will be able to offer 
a solution but the situation is �luid and 
changing daily. The call handlers may 

not be able to resolve individual situ-
ations or questions. Please be realistic 
about what support might be offered. 
They are there to take down the de-
tails and that information will inform 
our discussions with the UK, other 
partners and airlines regarding an air-
bridge. 

All Post Offi  ces to Close and 
will Reopen 6 April 2020

In response to the Deputy Gov-
ernor’s instructions to the Civil 
Service today (Tuesday, March 24, 
2020) that all non-essential govern-
ment services are to close 25 March 
– 5 April 2020, the Postal Service is 
complying with those instructions.

Accordingly, all Post Of�ices across 
the three islands will close 25 March 
– 5 April and re-open on 6 April 
2020, unless instructed otherwise 
by government at that time. 

DCI GRAND CAYMAN 
OFFICE CLOSED

The Department of Commerce and 
Investment (DCI) advises the public 
that effective today, March 25th, the 
business licensing counter and the 
Grand Cayman Of�ice will be closed to 
the public until further notice.

Applications for trade and business 
licences can be submitted online at 
www.dci.gov.ky.

Email contact for trade and busi-
ness and other licensing information: 
info@dci.gov.ky.

Email for assistance with Designat-
ed Non-Financial Business and Profes-
sion (DNFBP) or enforcement matters: 
enforcement@dci.gov.ky.

Other contact information: 948-
2400; 244-2219; 244-6664; 244-
6677; 244-2097; 244-2260. 

Employee Terminations 
and/or Temporary Lay-off s 

amidst the Coronavirus 
(COVID-19) Pandemic

Employers terminat-
ing or temporarily laying 
off workers as a result of 
the coronavirus pandemic 
must upon termination pay 
severance pay of one weeks’ 
wages, at the employee’s 
latest basic wage, for each 
completed twelve-month 
period of employment. The 
employment period is to re-
�lect any time during which 
the employee worked for 
any previous owners of the 
same business.

Employees are also entitled to any 
earned vacation leave, sales commission 
owed, as well as gratuities earned.

In the cases of temporary termination, 
employers do not need to pay severance 
to their employees.

Exceptions to this include:
• Where the date of recall is thirty 

days or more in the future,
• If no date of recall is given at the 

time of termination. (Severance pay 
shall be payable thirty days from the ter-
mination if the employee has not been 
recalled. Interest at ten per cent per 
annum on the amount of severance pay 
due shall be payable for the interval be-
tween the original termination date and 
the date of actual payment).

For employees in agriculture and con-
struction the exceptions above apply af-
ter six months.

The Department of Labour and Pen-
sions will make every effort to work 
with employers and employees during 
this time to ensure the proper obser-
vance of the Labour Law (2011 Revi-
sion) and its Regulations.

For assistance with labour or pension 
enquiries, call 945-8960 or email dlp@
gov.ky.

Persons can also visit the website 
www.dlp.gov.ky to view labour and 
pensions legislation, FAQs, or use the 
minimum wage calculator.

The Department also accepts anony-
mous reports via a con�idential hotline 
at 945-3073.

Editor’s Note
Section 42 of the Labour Law (2011), 

which addresses severance pay pro-
vides the following guidance:

42. (1) Subject to subsections (2), 
(3) and (4), simultaneously upon the 
termination of the employment of any 
employee entitled to severance pay, the 
employer shall pay to that employee 
severance pay calculated in accordance 
with this Part.

(2) If the termination is stated to be 
temporary, no severance pay need be 
paid to the employee at the time of such 
temporary termination except-

(a) where the date of recall, if one is 
given at the time of termination, is thirty 
days or more in the future, severance pay 
shall be payable on the date of termina-
tion; or

(b) if no date of recall is given at the 
time of termination, severance pay shall 
be payable thirty days from the termina-
tion if the employee shall not then have 
been recalled; in which case, interest at 
ten per cent per annum on the amount 
of severance pay due shall be payable for 
the interval between the original termi-
nation date and the date of actual pay-
ment.

(3) Subsection (2) shall apply to em-
ployees in agriculture and construction 
with the words “six months” substituted 
for the words “thirty days” in both places 
where they occur in that subsection.

(4) Where payment of severance pay 
has been made, with interest where 
due under paragraph (b) of subsection 
(2), and the employee is subsequently 
recalled to his former or substantially 
equivalent employment or is again hired 
by the same employer, he shall be con-
sidered to be newly hired and his term of 
employment, for subsequent severance 
pay purposes, shall be considered to have 
commenced on the date of his recall or 
rehire. 

NAU Reduces Client-
Facing Opening Hours to 
Support Govt. Measures
The Needs Assessment Unit (NAU) 

has amended its customer-facing of-
�ice hours with immediate effect, as a 
means of supporting social distancing 
and the government’s enhanced COV-
ID-19 containment measures.

Until further notice, the unit’s Grand 
Cayman and Cayman Brac of�ices 
will be closed all-day on Fridays with 
opening hours from 8.30 a.m. to 1 p.m. 
Mondays to Thursdays.

Persons are, however, encouraged to 
continue contacting the NAU via email 
at NAUInfo@gov.ky to send supporting 
documents, ask questions and process 
new and ongoing client work. Alter-
natively, persons can call the NAU on 
946-0024 (Grand Cayman) and 948-
8758 (Cayman Brac).

During this time, the NAU asks fam-
ilies and friends to support those who 

wish to access the unit’s assistance but 
who are without the means to email 
documents.

The NAU continues to offer its full 
range of services. Given its increased 
workload however it asks for the pub-
lic to be patient. All queries will be 
answered in due course and all efforts 
will be made to process services in a 
timely manner. 

WORC Offi  ces Closed due to 
COVID-19 – Advises persons 

to shelter in place at home
Due to the COVID-19 “Shelter in place 

at home” suppression measures, the 
WORC of�ices will be closed from March 
25th until April 5th 2020.

Individuals with work permit facilities 
that expire during this period may con-
tinue working on the same terms and will 
be required to report to WORC once the 
shelter in place at home measure is lifted.

Permanent Residency holders whose 
right to work fees become due during 
this period may also continue to work 
under the same terms and submit the 
requisite payment and documentation 
to WORC once the shelter in place at 
home measure is lifted.

For information please email gener-
alqueries@worc.gov.ky or WhatsApp 
925-7199.

Do your part to save lives. #SocialDis-
tancingisCaymanKind

For of�icial government statements 
and information on COVID-19 visit 
www.gov.ky/coronavirus. 
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The curfew announced for the Cay-
man Islands on Monday has been ex-
tended.

It will now be in place effective from 
Tuesday evening 7pm for ten hours un-
til 5am and will be in force for 10 days 
initially.

The previously announced curfew 
was from 9pm to 5am.

Hon. Premier Alden McLaughlin in 
announcing the extended curfew, said 
allowances will be made for essential 
services personnel and workers of com-
panies designated as providing essen-
tial services.

“From 6am (Wednesday) all non-es-
sential establishments will be closed,” 
he declared.

“Persons will be required to shelter in 
place, meaning stay at home unless you 
fall into one of the categories of essential 
workers or unless your establishment, 
your business quali�ies as an essential 
establishment.”

The Government was meeting on 
Tuesday to �irm up the legal de�inition 
of essential services, but much to the 
consternation of Premier McLaughlin 
ran into a wave of requests from busi-
nesses seeking to be classi�ied under 
that heading.

PREMIER DISAPPOINTED 
WITH SOME BUSINESSES
A clearly disappointed Premier 

McLaughlin questioned if some busi-
nesses were putting economics over the 
lives of their employees and found many 
of the requests alarming.

“What I am complaining about bitter-
ly is a lack of acceptance that we are in 
really, really dangerous times and that 
we have to take radical action.

“We really have to work through this 
because, as I keep saying, if we can get to 
ten days without having to deal with sig-

ni�icant community spread, we would 
have achieved a huge, huge victory.”

In appealing to the business sector for 
their cooperation, he said plans to im-
pose the ‘shelter in place/stay at home’ 
requirement are being put on hold for 
the time being with a review pending 
Wednesday.

Claiming that the message seems not 
to be getting through some in the pri-
vate sector, Mr McLaughlin said: “Eco-
nomic consequences cannot be more 
important than people’s lives.”

He repeated that “if we succeed we 
will not only save lives but we will save 
the country from going into lockdown 
for months.”

Mr McLaughlin also �loated the pros-
pect that if the business sector doesn’t 
comply, Government might not have any 
alternative but to impose “a 24/7 cur-
few”.

He “begged” the business community 
to “please support what the Government 
is doing as it’s the right thing to do.”

His Excellency, Governor Martyn Rop-
er threw the weight of his of�ice behind 
the Premier’s appeal.

He noted that the civil service is play-
ing its part and he urged the private sec-
tor to do likewise.

The Hon. Minister of Health, Dwayne 
Seymour referred to statistics support-
ed by the World Health Organisation 
(WHO) and other international agencies 
which estimate that the scale of the po-
tential disaster for the Cayman Islands 
if the drastic steps are not taken to sup-
press the spread of the COVID-19 virus 
here.

He said the projected rate of infec-
tion was 60% of the population if Gov-
ernment failed in to take the necessary 
measures.

“This could mean that 800 people in 
Cayman could die,” Minister Seymour 

warned, underlining the gravity of the 
crisis confronting the territory and the 
rest of the world.

A SIXTH POSITIVE TEST
Earlier Tuesday, Chief Medical Of�icer 

Dr John Lee had announced that a sixth 
person had tested positive for the COV-
ID-19 virus.

The person is a patient of the Health 
Services Authority.

Several family members and one close 
contact of the individual have been 
placed in isolation while further inves-
tigations are carried out.

Medical Of�icer of Health, Director Dr 
Samuel Williams-Rodriguez said they 
were looking into the likely mode of in-
fection to determine if it was a commu-
nity transmission.

If so, it would be Cayman’s �irst case of 
community transmission of COVID-19 
and would mark a new phase of the pan-
demic here.

Premier McLaughlin, in repeating 
his call for the public and the business 
community to abide by the restrictions 
Government is putting place said it was 
almost certain that the virus is within 
the community.

“We believe this is the best chance this 
country has of suppressing the commu-
nity transmission of the virus, and we 
are taking the step now rather than 
waiting until there are multiple cases 
around by which time from what we’ve 
seen in other countries, it is usually 
much too late.”

ENFORCEMENT
In urging the public to cooperate with 

the police and other law enforcement 
authorities, Governor Roper said that in 
addition to police patrols, customs and 
border agents will be stepping up their 
vigilance.

The helicopter service will be de-
ployed to support enforcing the curfew.

He acknowledged that "the curfew 
might not be perfect from Day One and 
will be adjusted as needed."

“We need people to have common 
sense and be pragmatic. We will im-
prove it and we will enhance it as we 
go along.But the key thing is that it will 
remove many thousands of people from 
our roads and our streets and limit 
those human contacts.”

And emergency travel line is also be-
ing established for persons who might 
have urgent travel needs.

Police Commissioner Derek Byrne 
said with the curfew in place until April 
3rd, policing will be fair but thorough.

“There will be fair application of the 
law,” he said, “but it will not be liberal.”

He said that there will be high visibili-
ty but fair enforcement and persons de-
liberately breaking the law will face the 
consequences.

The penalties are $3,000 or 1 year in 
prison, or both. 

PREMIER DISAPPOINTED WITH SOME 
BUSINESSES AS CURFEW EXTENDED

 Hon. Premier Alden McLaughlin

Following what has been described by 
Government as the excellent public re-
sponse to the three-day total lockdown 
last week, the territory is now into the 
“Stay Home Cayman” phase.

A three-day 24 hour curfew, part of 
efforts to combat the spread of the COV-
ID-19 pandemic locally, was lifted at 
5am on Saturday.

It’s been replaced by a combination 
of a hard nighttime curfew from 7pm 
to 5am, and a soft daytime 'Shelter-In-
Place/Stay-At-Home' regime between 
5am and 7pm.

During that period only govern-
ment-designated essential services are 
allowed to open. The public is advised 
to observe the social-distancing advice 
or otherwise stay indoors.

“We are trying to save the country 
from a massive threat. We are in the 

emergency stage. We are just trying to 
get through the next couple of weeks,” 
Hon. Premier Alden McLaughlin stated.

He said he was very pleased with 
the public response to the measures 
so far.

Requesting that everyone including 
businesses continue to comply with the 
measures, the Premier said: "Govern-
ment does not want to be forced to en-
force another hard shutdown."

Mr McLaughlin again implored: “Stay 
home Cayman, unless you have very 
good reason to go out in keeping with 
the regulations.”

Chief Medical Of�icer Dr John Lee re-
ported that up to Friday the number of 
con�irmed cases remained at eight - plus 
a ninth sample tested as positive but 
for which con�irmation was still being 
awaited. 

STAY HOME CAYMAN

For a complete update of Local News, Notices and Events, log on to 

www.ctimes.ky
The only website that allows you to download your daily news and upload your advertisements

For

w
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The UK Prime Minister, Boris Johnson, 
announced updated measures to be tak-
en to prevent the further spread of the 
COVID-19 virus in the UK.

These measures are to reduce further 
spread of the virus in the UK to protect 
the people and the National Health Ser-
vice.

The announcements include strict 
lockdown rules across the UK for three 
weeks. You will only be able to leave 
your accommodation for the following 
reasons:

• Shopping for necessities
• Once a day for exercise
• Medical need or providing care, 
• Travelling to or from work only if ab-

solutely necessary essential work (if you 
are unable to perform the work at home).

All non-essential shops are closing, 
excluded are food shops, pharmacies, 
corner shops, hardware stores, petrol 
stations, pet shops, post of�ices, banks, 
newsagents and shops inside hospi-
tals.

Parks will stay open, but gyms in-
cluding outdoor gyms, play-parks, ki-
osks, all places of worship except for 
funerals will close. All gatherings of 
more than two people are to be banned 
except for members of your own family. 
These measures are in place for three 
weeks.

Over the last two weeks, the CIGO-UK 
has been attending to the questions and 
concerns of overseas Caymanians in-
cluding providing general advice, guid-
ance and updates for those contemplat-

ing whether to remain in the UK and 
assisting with travel arrangements for 
those who determined to leave the UK 
prior to the Cayman Islands airport clos-
ing Sunday, 22 March.

Of�icers from CIGO-UK also went to 
Heathrow airport, or were standing by 
remotely, to monitor the check-in pro-
cess for the last �light to Cayman in case 
any consular services issues arose.

The Office now turns its attention 
fully to those Caymanians remaining 
in the UK and is working closely with 
Cayman Connection UK in order to 
not only disseminate messages and to 
ensure Caymanians know where they 
can go for information and support, 
but also to develop a virtual com-
munity of support and togetherness 

during this time of restricted physical 
gathering.

“The enhanced UK measures mean 
that now more than ever, Caymanians 
who stayed in the UK may feel isolated 
and even further from home and fam-
ily and this is following a very dif�icult 
decision not to return. We want to en-
sure that remaining Caymanians do not 
feel like they have nowhere to turn. We 
are encouraging Caymanians remaining 
in the UK to register with a new online 
portal developed speci�ically for those 
who did not return home. We are work-
ing with networks and individuals and 
will join community zoom calls and ini-
tiatives to help Caymanians to feel more 
engaged with the virtual Cayman com-
munity overseas.” 

Cayman Islands Government Of�ice in the UK 
(CIGOUK) assists Caymanians to get home and 
shifts gear to focus on Caymanians in the UK

 CIGOUK Team  Andre Ebanks and Charles Parchment at Heathrow Airport

Beginning on 27th March at 9:30am, 
CCMI will be releasing a weekly live 
education session each Friday as part 
of our Reefs Go Live programme.

Starting with ‘How Do Scientists 
Grow Coral’, the module will include 
a 5-10-minute video and a 30-minute 
live question and answer session from 
CCMI’s Education Coordinator, Maisy 
Fuller, and Marine Operations Coor-
dinator, Giacomo Santoro. Supporting 
educational resources and activities for 
students can also be found online at ree-
fresearch.org for extra projects!

The �irst of three modules, ‘How do 
Scientists Grow Coral?’ will include 
footage of researchers diving on the 
reefs in Bloody Bay Marine Park, where 
students will ‘virtually’ visit Little Cay-
man’s coral nurseries. Students will be 
introduced to CCMI’s coral reef research 
programme and learn what it is like to 
be a scientist. 

In the �irst module, students will get 
a brief history about why growing coral 
is much like gardening, what corals are, 
why corals are endangered, why it’s nec-
essary to grow corals in nurseries, and 

learn some basic scienti�ic restoration 
methods.

Over the next three weeks, students 
will also learn how they can get involved 
in science. Topics such as endangered 

species, predators, coral bleaching, and 
climate change will be included.

Programme information will be 
shared via our website page: https://
reefresearch.org/what-we-do/educa-
tion/reefs-go-live/

The direct link for the �irst lesson is: 
https://youtu.be/Fik505SnAPw

Reefs Go Live is CCMI’s innovative 
live-streaming education programme 
that connects students to the ocean via 
live broadcasts with our researchers 
and educators from under the ocean. 
All broadcasts can be found online at 
the our website (see link above) along 
with a host of teaching and student ac-
tivities.

For more information about CCMI’s 
education programmes, please contact 
education@reefresearch.org. For infor-
mation about sponsorship of Reefs Go 
Live, or media enquiries, please contact 
Kholden@reefresearch.org. 

Reefs Go Live – Free modules, 
open-access for everyone

The cost of gas in the Cayman Islands 
has been declining considerably. How-
ever with Wednesday’s announcement 
that the Islands will be in a 24-hour 
lockdown, beginning at 7pm on March 
25th, motorists won’t be able to take full 
advantage of the new prices for at least 
a day or two.

As of 24th March, the lowest price for 
a gallon of regular gas in the Grand Cay-
man was CI$3.89 at Refuel and the high-
est price for regular was CI$4.65 at the 
Walkers Road Rubis.

Prices for premium gas in Grand Cay-
man bottomed out at CI$4.14 (also at Re-
fuel) and customers paid CI$4.96 at the 
Walkers Road Rubis as of 24th March. 
diesel prices were as low as CI$3.59 at 
Refuel; representing the lowest quote 
published for that particular fuel; and as 
high as CI$4.50 at On the Run (Brown’s 
Red Bay), which had the highest quote 
for diesel.

The lower prices come as the demand 
for oil worldwide is at an all time low 
and a barrel of the ‘black gold’ is trading 
almost in the single digits; a trend which 
can be attributed to a trade and price-
war being waged between Russia and 
Saudi Arabia, as well as the down-turn 
in the global economy.

The energy sector is also reeling due 
to the onset of Corona Virus across the 
planet.

“Usually, prices in the Cayman Islands 
would lag behind global trends and only 
come down many months after prices 
drop - if at all - but during the recent Co-
rona Virus concerns being experienced 
it seems as their is an effort by proprie-
tors to pass on the savings at the pump 
more rapidly,” noted an industry insider 
who spoke exclusively with the Cayma-
nian Times.

The highest Gas price for a gallon of 
premium gas in Cayman Brac, (premium 
is the only type of gas for which num-
bers were published in the Brac) was 
CI$5.04; roughly 2 percent higher than 
the highest price of a gallon of premium 
in Grand Cayman.

The lowest price quoted for premium 
gas in Cayman Brac was CI$4.89; repre-
senting a difference of 15 percent to the 
highest price being paid for premium in 
Grand Cayman.

Cayman Brac residents can �ind the 
highest prices for gas at West End and 
the lowest at Tibmart; respectively.

In Little Cayman the highest price for 
premium gas is CI$5.82; coming in at 15 
percent higher than the highest price in 
Grand Cayman and 16 percent higher 
than the highest price in Cayman Brac.

The price for a gallon of diesel in Cay-
man Brac was quoted at CI$4.87, while 
the price in Little Cayman for the same 
was CI$6.05; a difference of 20 percent. 

The latter is 40 percent higher than the 
highest price for a gallon of diesel in 
Grand Cayman, while the former is 26 
percent more than the highest price in 
Grand Cayman.

The prices of fuel are usually far 
greater in the Brac due to extra shipping 
costs.

It remains to be seen whether lower 
prices at the pump and a decrease in the 

cost of oil worldwide, coupled with the 
current economic downturn will trans-
late to cheaper Cayman Utilities Compa-
ny electric bills in Grand Cayman.

However, the energy provider has said 
it will work with the Island’s residents 
to keep lights on for the month of March.

For a full list of gas prices in Grand 
Cayman and the Sister Islands, visit cay-
maniantimes.ky. 

Gas Prices in Cayman Decreasing

 Gas prices in the Cayman Islands are falling amid Corona Virus fears
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Crisis
C E N T R E
C A Y M A N  I S L A N D S

CICC.ky

949 0366

info@cicc.ky

Feeling afraid, trapped or silenced through physical, 
financial or emotional abuse is control...not love. 

The Cayman Islands Crisis Centre offers services to help victims 
of domestic violence. 

24 Hour Crisis Line  - 943-2422 

24/7 Safe Shelter - safe house for women and their children 

Estella's Place - walk-in centre for all victims of domestic abuse

Aftercare Programme - for victims after leaving the shelter

LOVE SHOULDN’T HURT

If you are a victim of domestic violence, contact us 
now and find out how we can help.

W E E K LY  W E A T H E R  F O R E C A S TW E E K LY  W E A T H E R  F O R E C A S T

Monday Tuesday Wednesday Thursday Friday Saturday Sunday

Partly sunny with a 
shower

Mostly sunny and 
delightful

Mostly sunny and 
pleasant

Mostly sunny Mostly sunny Mostly sunny Mostly sunny and 
windy

82°/ 78° 81°/ 77° 81°/ 75° 81°/ 77° 78°/ 78° 79°/ 77° 79°/ 78°

P O L I C E  N E W SP O L I C E  N E W S

RCIPS Curfew Advisory
Following the an-

nouncement of the 
curfew effective Tues-
day evening, 24 March, 
between the hours of 
7:00PM - 5:00AM, the 
RCIPS wishes to ad-
vise the public that as 
of 7:00PM on Tuesday 
they have commenced enforce-
ment of the curfew law.

Increased police patrols have 
been dispatched across the is-

land to ensure robust 
enforcement of the 
curfew law. During 
the curfew hours only 
essential personnel 
are exempted curfew, 
all other persons are 
required by law to re-
main at home during 

curfew hours. For more infor-
mation on essential services cri-
teria please contact essential@
gov.ky. 

Churchill’s Funeral Home
We have been asked to announce the passing of

Mr. Marvin Xavier Conolly-Almendarez,
who passed away on Sunday, March 15, 2020.

Please note that the viewing will be held at
Churchill’s Funeral Home, 328 Eastern Ave. 

on Friday, March 27, 2020 at 1:00 p.m.
Kindly note that the viewing will be controlled 
by Churchill’s Funeral Home by limiting the 

number of visitors at any one time in the 
interest of public health. Thank you in advance.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the passing of
Almendarez,

who passed away on Sunday, March 15, 2020.
Please note that the viewing will be held at

Churchill’s Funeral Home, 328 Eastern Ave. 
Friday, March 27, 2020 at 1:00 p.m.

Kindly note that the viewing will be controlled 
by Churchill’s Funeral Home by limiting the 

number of visitors at any one time in the 
interest of public health. Thank you in advance.

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. George Ebanks Aka ‘Hallie’,

who passed away on Saturday, March 21, 2020.
In accordance with government regulations a 

Thanksgiving Service will be held Privately for 
Family only. A Viewing for the Public will be 
held at Churchill’s Funeral Home on Thursday 

April 2, 2020 from 4:30-6:30 p.m. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Louis Marsden Ebanks,

who passed away on Tuesday, March 17, 2020.
Details of a Thanksgiving Service Will be 

announced at a later date

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the passing of

who passed away on Tuesday, March 17, 2020.
Details of a Thanksgiving Service Will be 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the 
passing of

Mr. Anglen McDermott,
who passed away on 

Wednesday, March 18, 2020.
A Thanksgiving Service will be held 

Privately for Family in accordance with 
government regulations.

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Lewis Rowe, 

who passed away on Thursday, March 19, 2020.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the passing of

Thursday, March 19, 2020.
Details of a Thanksgiving Service will be

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Ms. Sarah Smith,

who passed away on Sunday, March 22, 2020.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

MOMENTS OF INSPIRATION

GOD’S PURPOSE 
EPHESIANS 5:31

WE NEED PURPOSE! Without purpose it 
sure feels like we are just wandering away. 
Often times we fall into destructive patterns. 
A marriage that has no purpose is on the 
brink. What then, is the purpose of marriage?

This passage tells us the answer. It is His 
plan. But, according to His word, the primary 
purpose of marriage is not to have children, 
is not to present a picture of the gospel of the 

relationship of the church and Christ. The re-
lationship of Christ and His church illustrates 
that between a husband and wife. CHRIST IS 
WHERE WE START. NO WHERE ELSE!

A marriage would have it ups and downs. Not 
every marriage would have children. However, 
a husband and wife who trust the Lord’s pur-
poses for their marriage will not only endure 
hardships but GLORIFY HIM IN IT ALL. 

OBITUARIES
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coronavirus. I am now self-isolating, but 
I will continue to lead the government’s 
response via video-conference as we �ight 
this virus. Together we will beat this.”

Mr Johnson was tested at Number 10 
Downing St, address of his of�icial res-
idence and of�ice by a team from the 
National Health Service(NHS) on the ad-
vice of the Chief Medical Offcer of Eng-
land, Professor Chris Whitty.

Professor Whitty has been appearing 
alongside the Prime Minister in his dai-
ly COVID-19 press brie�ings along with 
other senior UK government and NHS 
representatives.

Mr Johnson was absent from Thurs-
day’s session.

The Prime Minister has self-isolated 
and will work from home for an initial 7 
seven following standard precautionary 
procedures.

His pregnant partner will stay in sep-
arate quarters in the of�icial residence.

In a video posted on his Twitter ac-
count, Mr Johnson said:

"I'm working from home and self-isolat-
ing and that's entirely the right thing to do.

"But, be in no doubt that I can con-
tinue thanks to the wizardry of modern 
technology to communicate with all my 

top team to lead the national �ightback 
against coronavirus.”

He thanked the public for their 
well-wishes which have started to 
stream in and was especially praisewor-
thy of the NHS staff.

Mr Johnson will continue his duties as 
Prime Minister working remotely.

The British Prime Minister carries ul-
timate constitutional responsibility for 
the Cayman Islands and the other Brit-
ish Overseas Territories.

SECOND CABINET 
MEMBER TESTS 

POSITIVE
Meanwhile, less than an hour after, 

the British Secretary of State for Health, 
Matt Hancock con�irmed that he too had 
contracted COVID-19.

In a Tweeted video message he said:
“Following medical advice, I was ad-

vised to test for coronavirus. I’ve tested 
positive. Thankfully my symptoms are 
mild and I’m working from home and 
self isolating until next Thursday.”

The Health Secretary who has portfo-
lio responsibility for the NHS, said it is 
“vital that we follow the advice to pro-
tect our NHS and save lives.”

By Thursday, the UK had recorded 578 
deaths from COVID-19, the most of them 
in London now considered the epicentre 
of the outbreak in the UK.

Of around 12,000 con�irmed cases in 
the UK, most of them - around 4,000 - 
are in London considered as the epicen-
tre of the crisis in the country.

The huge ExCel conference centre in 
the capital is being rapidly converted 
into a mega 2,000-bed hospital to treat 
exclusively COVID-19 patients.

It will be called the Nightingale Hospi-
tal in honour of the British World War 1 
nurse heroine, Florence Nightingale. 

BRITISH PRIME MINISTER AND HEALTH 
SECRETARY SELF-ISOLATE WITH COVID-19

 British Secretary of State for Health, Matt Hancock

Regulatory activities - yoga & meditation classes

Fitness classes facilitated by personal trainers

Psychoeducation workshop

Poetry Workshop

Makeup tutorials by professional makeup artist

Fun engaging activities to stay mentally stimulated

Group challenges

Creative activities with music, writing, art/craft

Daily polls & more!

We hope to provide you a range of virtual activities, workshops and classes to support you to

practice social distancing whilst staying emotionally connected and healthy. Here you can

find free, online workshops and classes that are tailored to support you such as:

These classes and workshops will be

posted in this private group for you to

join. There will be a range of live

session taking place via zoom or

recorded session uploaded here for

you to watch.
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WE WOULD LIKE TO INVITE YOU TO STAY
IN & CHILL, A PRIVATE FACEBOOK
GROUP FOR STUDENTS WHO ARE

PRACTICING SAFE ISOLATION!

JOIN US!

This is a private group, supported by the Alex Panton Foundation, the Health

Authority Service, Human Concerns Cluster and DCFS.

SCAN ME

On 25 March 2020, the Alex Pan-
ton Foundation (APF) launched the 
“Stay in & Chill” Project in collab-
oration with the Health Services 
Authority (HSA) and the Ministry 
of Community of Affairs, under the 
instruction of Human Concerns 
Cluster. This project is designed to 
support students how are practicing 
safe isolation, by providing them a 
range of free virtual activities, work-
shops, and resources in order to stay 
healthy and emotionally connected. 
The working group behind this pro-
ject consists of clinicians and educa-
tors.

Students are invited to join the 
private “Stay in & Chill” Facebook 
group. There will be a range of live 
sessions taking place via Zoom or 
recorded sessions for students to 
participate in and watch.

To join:
Students can �ind the “Stay in & 

Chill” group by visiting the Alex Pan-
ton Foundation’s Facebook page, 
scrolling down, �inding the group 
and pressing “join”. A �lyer (attached) 
has also been sent out to all students 
who are self-isolating in the desig-
nated hotels, and in government and 
private schools.

For more information on this 
and to look out for upcoming 
events, please visit our website 
www.alexpantonfoundation.ky or 
contact info@alexpantonfounda-

tion.ky or edu@alexpantonfoun-
dation.ky

About the Alex Panton 
Foundation

The Alex Panton Foundation (APF) 
is a non-pro�it organization, founded 
by Wayne and Jane Panton in memo-
ry of their son Alex who succumbed 
to the effects of severe depression at 
aged 16. The APF’s mission is to im-
prove the mental health of children 
and young adults in the Cayman Is-
lands through advocacy, awareness 
and support. One of the aims of the 
APF is to provide hope and educa-
tional resources to those suffering 
from anxiety, depression and other 
mental illnesses. APF also provides 
information and support to friends, 
family, teachers, students, carers 
and the wider population through 
various forums and seeks to address 
discrimination and the stigma of 
mental illness. 

Alex Panton Foundation 
launches “Stay in & 

Chill” Project

Britain’s Prince Charles has tested positive for COV-
ID-19.

A statement on Wednesday morning from his of�i-
cial residence Clarence House the said the 71-year old 
prince had begun displaying "mild symptoms" on Sun-
day.

The heir to the British throne is said to be self-isolat-
ing and working from home.

He was tested for the virus on Monday with the re-
sults released on Tuesday evening.

Prince Charles is said to be “otherwise in good health 
and has been working from home throughout the last 
few days as usual.”

His wife Camilla, The Duchess of Cornwall, was also 
tested for COVID-19.

Her results were negative.
She is said to be also self-isolating at their home sep-

arately from Prince Charles.
Both will follow the standard 14-day isolation peri-

od.
Prince Charles has had a number of public and pri-

vate engagements recently.
He is said to have last seen Her Majesty the Queen, 

his mother, on March 12th.
A statement from Buckingham Palace, the Queen’s 

of�icial residence said: “Her Majesty the Queen remains 
in good health. The Queen last saw the Prince of Wales 
brie�ly on the morning of 12 March and is following all 
the appropriate advice with regard to her welfare.”

It is not known if the Queen has also been tested 
for coronavirus as a result of Prince Charles’s positive 
test. 

Prince Charles tests positive for COVID-19

 Prince Charles, Prince of Wales and Camilla, Duchess of Cornwall

... Continued story from page A1
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Cuban doctors are world renowned 
for their expertise and knowledge as 
well as their availability to work abroad 
which is why they are being deployed 
worldwide to tackle the novel corona-
virus outbreak. Such is their capability; 
they are being invited all over the Carib-
bean and elsewhere. Many of the hired 
Cuban medics have experience in �ight-
ing the Ebola epidemic in Africa. Other 
Cuban groups have left for Nicaragua, 
Suriname, Granada and Jamaica.

Jamaica welcomed 140 Cuban medi-
cal professionals on the island Saturday, 
to help the country �ight COVID-19. The 
St Lucia government has hired 100 Cu-
ban doctors and nurses to help their ef-
fort too. Barbados is considering hiring 
Cuban doctors and nurses to assist their 
battle.

The Jamaican team comprises of 
90 nurses specialising in critical care, 
emergency, medical-surgical and pri-
mary care; a team of 46 doctors who are 
internists and haematologists, and four 
therapists. In keeping with the govern-
ment’s current regulations for travel, 
the entire team are quarantined for 14 
days before being deployed across hos-
pitals island wide.

The Cuban medics arrived at the Nor-
man Manley International Airport and 
were greeted by Jamaica’s Minister of 
Health and Wellness, Dr Christopher 
Tufton and Cuban Ambassador to Jamai-
ca, Inés Fors Fernández.

Tufton said: “Thank you, Cuba for 
your quick response to our request for 
support against COVID-19. Thanks to 
the local health team who coordinated 

to get this mission here in just over a 
month.”

A spokesperson for the medical team 
said Cuba was happy to assist Jamaica 
and stressed the importance of solidar-
ity amid the spiralling spread of the vi-
rus. “We will assist our sister nation. We 
are proud of following the principles of 
the Cuban medical collaboration,” said 
Eduardo Ropero, head of the corps.

“We, along with Cuban doctors al-
ready working in Jamaica as part of a 
bilateral agreement between the two 
governments, are committed to helping 
address COVID-19,” he added.

The medical collaboration between 
Jamaica and Cuba dates back to 1976 
when at the request of the Jamaican 
government, Cuba sent a brigade of 14 
doctors to the island. Over the years, 
Cuba has sent hundreds of medical pro-
fessionals to Jamaica to assist whenever 
possible. Jamaica has also returned the 
favour, sending nurses and doctors to its 
neighbour to assist in times of crisis.

Jamaica had reported 23 cases of 
the COVID-19, including one death by 
Wednesday. The entire country has been 
declared a disaster area, with schools, 
bars, entertainment venues, and univer-
sities closed. Communities in Bull Bay in 
St Andrew and Corn Piece in Clarendon 
have also been quarantined. The coun-
try’s air and seaports are closed to in-
coming traf�ic for two weeks.

St. Lucia Prime Minister Allen Chas-
tanet announced that the Cuban health 
professionals would provide much 
needed assistance to their local coun-
terparts. Chastanet told legislators that 

accommodation has already been ar-
ranged for the Cuban doctors and nurs-
es who are expected by Friday.

Chastanet also thanked the govern-
ment of Cayman, who he said volun-
teered one of their planes to transport 
the Cuban medical team directly to St 
Lucia. They will be helping to set up Vic-
toria Hospital as a dedicated respiratory 
hospital. They will work at both Victo-
ria and the Owen King European Union 
(OKEU) Hospital.

Chastanet also said that the most dan-
gerous threat surrounding the virus is 
what has been seen in other countries 
like Italy, where hospitals become over-
whelmed to the extent that healthcare 
becomes increasingly dif�icult to deliver.

He noted that the decision to close St 
Lucia's airports to incoming passengers, 
including St Lucian nationals wanting to 
return home, was a tough but necessary 
call. The plan is to have OKEU serve the 
basic health needs of St Lucians while 
Victoria will be a dedicated respiratory 
hospital to deal with a potential crisis.

Brazil has revised its position against 
the presence of Cuban doctors in its 
health care program and now its health 
ministry has announced that it intends 
to re-hire up to 1,800 Cubans to tackle 
the problem.

Almost 9,000 Cuban doctors, many 
working in poor, remote communities 
across Brazil, headed home in November 
2018, after Havana pulled them. Brazil 
President, Jair Bolsonaro said they were 

working in “slave labour” because the 
Cuban government took 75 percent of 
their salaries. But 1,800 did not go back 
to Cuba and will be eligible for re-hiring, 
a ministry of�icial told Reuters.

So in demand are the Cubans that a 
medical team arrived in Italy this week to 
help their crisis. When boarding a �light 
in Havana towards Rome, they were ap-
plauded by the other passengers. The 
delegation included 37 doctors and 17 
nurses and will work at the Crema �ield 
hospital, in the Lombardy region, the 
epicentre of the crisis with over 28,000 
cases and more than 3,500 deaths.

Lombardy authorities made an in-
ternational appeal asking for help in 
dealing with the countless cases which 
prompted the Cubans' response. Cuban 
doctors have much experience with ma-
jor epidemics. Cheers Cubans serve 61 
countries in Africa, Central America and 
Asia. They operate mainly in poor coun-
tries, and in locations without medical 
coverage.

In recent times, doctors have become 
Cuba’s biggest export. When former Cu-
ban leader Fidel Castro established a 
communist regime on the island in the 
1950s, universal health care was one 
of his biggest investments. This led to 
a booming healthcare system, a higher 
life expectancy than in the United States, 
and more doctors per capita. And while 
Cuba has recorded 21 cases of COV-
ID-19, many countries around the world 
are looking to the island for answers.  Cuban medics have gone to Jamaica and elsewhere in the Caribbean

Cuban medics needed all over the region

 They are desperately needed in Italy

At the same time, Mr Scott urged 
member �irms and their employees to 
comply with the measures announced 
by the Government.

“Cayman Finance fully supports pro-
active decisions being taken by the Cay-
man Islands Government to protect the 
population and limit the spread of the 
COVID-19 virus during this global pan-
demic, while balancing the public health 
and economic needs of our community,” 
he said.

“As an important pillar of the Cayman 
Islands economy, it is essential that our 
�irms and people fully comply with the 
measures that have been announced. 
Our willingness and ability to work to-
gether through these challenging sit-
uations and support the measures an-

nounced will give our country the best 
opportunity to overcome these chal-
lenges in the shortest possible time,” Mr 
Scott added.

Cayman Finance has been working 
closely with Government and the Cay-
man Islands Monetary Authority to en-
sure the �inancial services industry con-
tinues to provide top quality business 
services that our thousands of institu-
tional international clients have come to 
expect while at the same time providing 
important employment and economic 
activity in the local economy, keeping 
upwards of 7,000 people employed in 
the Cayman Islands, including 4,000 
Caymanians.

“By utilising innovation and prag-
matically adapting our service delivery 
models to operate under these unprec-
edented circumstances, the �inancial 

services industry is able to support 
Cayman entities’ ability to provide vi-
tal liquidity into economies around the 
world at a time when this is essential. 
This resilience during times of signif-
icant global uncertainty, as well as our 
industry’s hallmark of delivering value 
to clients and countries globally, will 
continue to be a leading model for in-
ternational �inancial services centres,” 
Mr Scott said.

As a leading specialised interna-
tional financial centre, the Cayman 
Islands is a top jurisdiction for invest-
ment funds, with 70 percent of non-
US domiciled alternative investment 
funds managed by US Securities and 
Exchange Commission-registered ad-
visors being domiciled in the Cayman 
Islands. Additionally, Cayman is a top-
two jurisdiction for Insurance Cap-

tives, and the number one jurisdiction 
for Healthcare Captives and Group 
Captives.

About Cayman Finance
Cayman Finance is the association of 

the �inancial services industry of the 
Cayman Islands, a premier global tax 
neutral �inancial hub ef�iciently con-
necting law abiding users and provid-
ers of investment capital and �inancing 
around the world.

Cayman Finance represents �irst rate 
service providers within investment 
funds and asset management, banking, 
insurance, reinsurance, capital mar-
kets, and trusts sectors and world class 
�iduciary, legal, and public accounting 
service providers. Additionally, Cayman 
Finance represents 15 industry associ-
ations. 

Cayman Islands Financial Services Industry shows 
its resilience during COVID-19 National Measures

... Continued story from page A1
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Email:  seagrap

  
Business Hours:  9am – 5pm, Mon – Fri

� Free Consultation - New Clients Welcome � Full & Partial Dentures

� Specializing in Cosmetic Dentures � Re-Lines/Soft Liners

� Dentures Over Implants � Athletic mouthguards & night guards

� Over 30 Yrs Experience � Denture Repairs while you wait!

Caymanian

2 for 1
Online Banner + Newspaper Ad =  (1) low price
Prices starting from $300 

Contact Ralph at 916 2000 or email info@caymaniantimes.ky

Advertising Sale

Monday to Friday 9 am to 6 pm

Saturday 10 am to 5 pm

Baytown Plaza. West bay Road

Phone Repairs 943-2355     |     Phone Retail 945-2355

Email - info@cellularworld.ky
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Canadians told to 
respect lockdown

Canadians in their millions can 
expect more restrictions after 
the number of coronavirus cases 
in the country jumped signi�i-
cantly.

New diagnosed cases spiked 
by a third on Monday alone, and 
notable jumps were reported in 
the country's largest provinces 
of Ontario, Quebec and British 
Columbia.

More than 2,000 people have 
tested positive in Canada and at 
least 25 people have died, ac-
cording to John Hopkins University.

"We must slow community spread 
through unrelenting social distancing. 
A key reason we want to delay and �lat-
ten the epidemic curve is to buy time for 
research and innovation to occur," said 
Dr Theresa Tam, Canada's Chief Public 
Health Of�icer.

Ontario and Quebec have tightened 
business and travel restrictions and all 
non-essential businesses were ordered 
to close on Tuesday. A state of emergen-
cy was also declared in the city of Toron-
to, mayor John Tory announced.

Canadian of�icials say they have now 
tested more than 100,000 people and 
will be able to test as many as 10,000 
people per day.

Over the weekend Prime Minister 
Justin Trudeau said it was not yet nec-
essary for Canada to declare a national 
state of emergency, but he pleaded with 
all Canadians to stay home and avoid all 
non-essential visits anywhere, including 
to family and friends.

He said then that his decision about 
when or if to declare a country-wide 
state of emergency or a more complete 
lockdown would be based on science, 
and that emergency powers were not 
yet needed.

Trudeau himself has been in quaran-
tine along with his wife and three chil-
dren after his wife tested positive for 
coronavirus two weeks ago. He says he 
is still symptom-free. 

UK wants public to 
self-isolate

Strict new curbs on 
life in the UK to tack-
le the spread of coro-
navirus have been 
announced by Prime 
Minister, Boris John-
son. The new meas-
ures comes at the 
same time as the UK 
government converted 
the ExCel Conference 
Centre in East London 
as a makeshift hospital 
that can accommodate 4,000 patients.

People may only leave home to exer-
cise once a day, to travel to and from 
work where "absolutely necessary", to 
shop for essential items, and to ful�il 
any medical or care needs, said John-
son.

Shops selling non-essential goods 
have been told to shut and gatherings 
in public of more than two people who 
do not live together will be prohibited.

The UK death toll has reached 335. 
If people do not follow the rules police 
will have the powers to enforce them, 
including through �ines and dispersing 
gatherings, Johnson said.

He said the country faced a "mo-
ment of national emergency" and stay-

ing at home was necessary to protect 
the NHS and save lives.

He said the restrictions would be 
in place for at least three weeks and 
would be kept under constant review.

The government guidance says peo-
ple should only leave home to shop for 
food or medicine, go to work, exercise 
or attend a medical appointment.

Even when following this guidance, 
people should minimise the amount 
of time spent out of their homes and 
should keep two metres away from 
people they do not live with.

The government has also stopped 
all social events, including weddings, 
baptisms and other ceremonies - but 
funerals will be allowed. 

Private sector makes 
peace with president
The Honduran government and the 

private sector are working together to 
work as a team to confront Covid-19.

President Juan Orlando Hernández 
met with Juan Carlos Sikaffy, President 
of the Honduran Council of the Private 
Enterprise (COHEP), and other repre-
sentatives of its membership such as 
banking, production, maquila, power 
generation and commerce, to plan the 
country's economy.

The plan will consider key mile-
stones related with biosafety, econo-
my aid, employment, production, food 
and health. The parties also agreed in 
aiding 800,000 families living in the 
most vulnerable areas of the capital 
Tegucigalpa and Choluteca, La Ceiba, 
San Pedro Sula and wherever new out-
breaks are emerging.

"We join the Government's efforts 
to contain the spread of COVID-19. As 
the private sector we are aware of our 
commitment to guarantee employ-
ment, food and health guidance for the 
people in this crisis, for which reason 
we have decided to actively participate 
in all issues of social nature so that the 
negative impact on production is as lit-
tle as possible," said Sikaffy.

He praised the government's work 
to �latten the curve and stressed that it 

is important to comply with biosecuri-
ty measures, so the productive sectors 
gradually incorporate themselves into 
their labour activities.

Pedro Barquero, President of the 
Chamber of Commerce and Industries 
of Cortés (CCIC) and one of the main 
critics of Hernández, highlighted that 
for the �irst time they are united, the 
unions and chambers of COHEP to face 
this crisis. He said: "Our resentment 
and differences are in the past. I think 
the differences I have had should be 
erased from our memory and we must 
work together to face this crisis in the 
best possible way." 

Cuba announces anti-
virus measures

Cuba President Miguel Díaz-
Canel has announced on TV new 
measures to confront Covid-19 
in the country.

He said that those who are 
concerned about the pandemic, 
and have suggested social isola-
tion or total quarantine, should 
consider that while most Cubans 
can isolate themselves, another 
portion of the population cannot 
halt activities that are vital to the 
country.

The �irst measure announced by Díaz-
Canel is the regulation of the country's 
ports of entry, with authorisation only 
for residents of Cuba, although there 
will be �lexibility to provide for coopera-
tion with other countries.

"In this way, we ensure the entry of 
Cubans who are currently abroad, the 
return of foreign visitors to their home 
countries, and commercial activity," he 
stated. "This will allow us to avoid new 
cases, and focus on detecting more cas-
es within the country, and avoid further 
transmission.”

This 30-day measure started on Tues-
day. It also stipulates that Cuban res-
idents returning to the country will be 
quarantined for 14 days, to protect fam-
ilies on the island.

Díaz-Canel also called for more seri-
ous application of social distancing prac-
tices, in everyday life. He recommended 
that highly susceptible persons stay at 
home, avoiding close contact with oth-
ers, as much as possible, and reducing 
the number of contacts and the duration 
of visits, which have the greatest impact 
on the possibility of transmission.

He reiterated the importance of work-
ing at home, tele-commuting, providing 
online classes and activities for students, 
and going out only to purchase food or 
medicine, or take care of an urgent matter.

Also announced were economic meas-
ures to protect the population's income, 
including restructuring the workweek, 
extending unemployment bene�its and 
temporarily waiving the payment of tax-
es, among others. 

Venezuela worried of 
mass spread

Venezuela has at least 70 cas-
es of the coronavirus, increasing 
anxiety in a crisis-stricken coun-
try where the healthcare sys-
tem lacks infrastructure and re-
sources to treat basic diseases.

"We are facing an unknown 
disease, without knowing 
what the behaviour will be in 
our country," said Dr Oscar 
Noguera, an internist and di-
rector of Ancora Humanistas, a 
nongovernmental organisation 
in Venezuela.

"Health personnel are already com-
plaining about the lack of adequate 
clothing for their protection, while the 
increased emigration of doctors and 
nurses has left our hospitals in a vulner-
able condition. The number of intensive 
care beds available in the country is 
barely close to 80."

In an attempt to contain the outbreak, 
President Nicolas Maduro imposed a na-
tionwide quarantine and restricted trav-
el between states. "We are preparing for 
the most dire situation we've ever faced 
before," Maduro said on state television. 
"All of the country will enter a quaran-
tine. It is indispensable and necessary, 
and it is the answer."

But such measures have done little to 
quell the anxiety that comes with the 
coronavirus.

The president also encouraged peo-
ple to wear face masks, even if it meant 
improvising them, and he banned peo-
ple from boarding the metro or taking 
trains without one.

Analysts warned that the quarantine 
is not a feasible option for a lot of peo-
ple, as many operate in the informal 
economy.

"The quarantine poses a dilemma 
between producing and surviving or 
guarding and protecting yourself," Car-
los Pina, a Venezuelan political analyst, 
said. 

Pacquiao puts “life on 
the line” to help

Manny Pacquiao is 
so dedicated to help-
ing Filipinos during 
the coronavirus pan-
demic that he has 
said that he is not 
afraid to die.

The superstar box-
er entered politics 
in 2010, when he 
was elected to the 
Philippines House of 
Representatives to 
represent the prov-
ince of Sarangani. In 
2016, he was elected 
to serve a six-year 
term as a senator.

The Philippines 
had reported over 600 cases and at 
least 33 deaths.

Pacquiao is a legendary philanthro-
pist in the Philippines. He has founded 
the building of thousands of houses 
for poor people. He is worried that 
people could resort to looting if living 
conditions deteriorate because of the 
spread of the virus.

"If you are a leader, you have to be 
a frontliner," Pacquiao said. "I’m pre-
pared to put my life on the line. You 
have to lead and let people see that 

you are with them. I grew up poor. I 
know what they feel."

Pacquiao donated 600,000 face 
masks to frontline workers tack-
ling the coronavirus outbreak in 
the Philippines and teamed up with 
Alibaba's billionaire CEO, Jack Ma, 
to donate 50,000 COVID-19 testing 
kits.

He has also made numerous public 
appearances to try to reassure resi-
dents fearful of COVID-19 spreading 
even more. 

G L O B A L  N E W S  B R I E F SG L O B A L  N E W S  B R I E F S

The worldwide Covid-19 outbreak means that the Caymanian Times is focusing on 
only that topic for the time being in the countries we cover regularly.

 The streets of Toronto are virtually deserted

Manny Pacquiao is loved by his fellow Filipinos

 Juan Carlos Sikaffy is helping the Hon-
duras government

 Cubans can no longer mingle in public

 Nicolas Maduro demonstrates face mask wearing

 Central London is like a ghost town now
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Find the listed words in the diagram. They run in all directions – forward, back, 
up, down and diagonally.

Babble
Bobbin
Bobble
Bubble
Cobble
Dabble
Dybbuk
Gibbet

Gibbon
Gobble
Hobble
Nibble
Nobble
Nubbin
Pebble
Rabbit

Rabble
Ribbon
Robber
Rubber
Rubble
Wobble
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CaymanianTimesClassifieds

We are looking for a skilled � nishing Lead Joiner to join our 
team at LG Contracting Ltd!

As a Lead Joiner, your main responsibility will be interior 
� nishes to high end homes including all millwork from wine 
rooms to kitchens.

We expect you to have strong attention to details and a very 
good knowledge of different carpentry materials.

Job duties and responsibilities
• Carefully study blueprints and sketches
• Execute measuring activities
• Cut, shape and smooth the needed material
• Build stairways, doors and window frames, partitions & 

rafters
• Carve and assemble furniture, kitchen cabinets, siding and 

install
• Layout � ooring, roo� ng and drywall ensuring they are leve-

led and compatible
• Previous working experience as a carpenter for (10) years, 

or owned own carpentry business
• Heavy Equipment Mechanic & Technicians Minimum 5 

years Caterpillar machinery repair and servicing experience.

Must be able to diagnose and carry out repairs on Caterpillar 
Heavy Equipment and Diesel Engines without close super-
vision. Experience using SIS and ET system, Recognized 
vocational apprenticeship or similar at a Caterpillar dealer-
ship and have a clean group 4 Driver’s license. Experience in 
using SIS and ET system.

Salary range $15-25 dollars per hour dependent on experi-
ence.

Please apply if you work well under pressure and have good 
leadership skills and � ll your experience will be a good � t for 
the job.

Please email your CV to
caymanbusinessconsulting@gmail.com

All CV’s must be submitted by April 10, 2020

Under Almond Tree Ltd. T/A Thistle General Contractor, 
invite applications for the position of Heavy Equipment Driver.

Must have a minimum of 10 years’ experience.

The successful candidate will be required to work minimum 
of 45 hours per week including weekends and evenings, as 
required.

Salary paid at $13.00 per hour Health Insurance and Pen-
sion will be paid in accordance with Employment Law.

Applications will only be accepted from Caymanians, Status 
Holder and Legal Residents at this time.

Email resume to kerlin@elite.ky

Cook / Line Cook / Pastry Chef
On behalf of our client, Goddard Catering Group GCM Ltd., 
Baraud invites applications from suitably quali� ed applicants for 
the above position:

RESPONSIBILITIES
• To provide quality pastry/dessert products to all customers 

ensuring that speci� cations to customer requirements and to 
Goddard Catering Group GCM Ltd. are adhered to.

• Maintain exceptional production knowledge, attention to detail 
with decoration, taste quality.

• Maintain a solid knowledge of all food products and skillfully 
apply culinary techniques.

• Monitor and maintain cleanliness, sanitation, and organization 
of assigned work areas.

REQUIREMENTS
• Must have full knowledge of HACCP (Hazard Analysis and 

Critical Control Point) process and must have 3 years of expe-
rience in the � eld.

• Must be able to bake with attention to detail, knowledge of 
ingredients, and patience.

• This job can be tiring, physically demanding, and requires long 
hours on your feet; therefore, this role requires determination.

Salary range: CI$7.00 - $10.00 per hour plus bene� ts

Send resume, qualifications and professional references to: 
info@baraud.com. The deadline for applications is April 3rd, 
2020.

Call + 1 345 945 1781 | baraud.com

On behalf of our client, Eco Smart Cooling Ltd., Baraud is now 
accepting applications for the following positions:

Air-conditioning / Refrigeration Technician
The successful applicant will be responsible for installing and 
servicing of all brands of air conditioners, installing and servic-
ing ice machines, walk-in coolers, and freezers and installing of 
refrigerant piping. One will also be able to design and install duct 
work/metal and ductboard and possess diagnostic skills to as-
sess equipment for repair/service. The candidate will be required 
to have a professional quali� cation and a minimum of 5 years of 
quali� ed experience.

Remuneration starts at CI$16 p/h DOE, basic health insurance, and 
pension.

Duct Mechanic
The successful applicant will be responsible for designing, fabricat-
ing, assembling, and installing duct work/metal and ductboard. One 
will be required to have a minimum of 3 years’ experience in sheet 
metal fabrication and installation. 

Remuneration starts at CI$12 p/h DOE, basic health insurance, and 
pension.

How to apply: Send resume and professional references to 
info@baraud.com

Only successful applications will be responded to, incomplete 
applications will not be accepted

Call + 1 345 945 1781 | baraud.com

Martlet Design Ltd.

Cabinet Maker /Carpenter - Must have a minimum 10 yrs. 
experience in the trade. Must possess the knowledge and 
mastery of ALL woodworking machinery; the ability to read 
shop drawings is a must.

Salary rage - CI $14. - $16/hr based on experience + bene-
� ts (as per Cayman Islands Labor Law)

How to apply: Send resume and professional references 
to: Baraud/Martlet Design - P.O. Box 1367, KY1-1108 or 
info@baraud.com

Call + 1 345 945 1781 | baraud.com

MREC Co.
Is seeking

Carpenters / Masons
Must have 10 years’ relevant experience

Salary KYD $12 - $14 / hr based on experience
Caymanians preferred

Statutory Bene� ts will apply

Apply to email: mrecco@candw.ky

Coe Centre, 80 North Church Street George Town,
P.O. Box 11926, Grand Cayman KY1-1010

Warehouse Inventory Clerk

On behalf of our Client, Superior Drywall Ltd, RDM Agency invites 
applications from suitable quali� ed candidates for the above position:
• At least 1-2 years experience.
• Must have a clean police record.
• Computer skills to include Microsoft Office Suite.
• Knowledge in Counter Point or like inventory management system
• Excellent organization and time management skills

Salary will be commensurate with experience (CI$7.00 –CI$9.00/per 
Hour) plus statutory bene� ts, CV & References from previous em-
ployer is required.

Apply in writing including CV, certifications
& references to: P.O Box 11926, Grand Cayman, KY1 1010

CIVIL WORKS SERVICES LTD.

Applications are being accepted for the position of:

WELDER

Quali� ed Welder with at least 5 Years experience in the mainte-
nance of Caterpillar and Aggregate Crushing Equipment.

Salary $550 per week plus Health Insurance & Pension Contributions.

Apply to Manager: PO Box 63, Grand Cayman KY1 1601

Job Description – Investment Advisor

Helix Advisory Services Ltd., an entrepreneurial boutique invest-
ment manager is looking to add a high calibre investment advi-
sor with an existing book of business and willingness to self-fund 
client and revenue expansion. A base salary of USD $6,600 per 
month will be provided with a strong incentive mechanism for 
the individual to generate their own revenue. This individual may 
develop business as they wish with Helix speci� cally looking to 
expand internationally and increase its activity from high-net-
worth and institutional clients.

Qualifications.
The individual shall possess the CFA designation to demon-
strate the required level of investment competence and credi-
bility. Strong preference will be given to those with (i) regulatory 
licences/quali� cations in international marketplaces, particularly 
the US, (ii) evidence of original research into solving � nancial 
needs of individual and family investors, and (iii) an advanced 
University degree (Master’s and/or PhD level) in � nance or eco-
nomics.

Apply with email, covering letter and CV to: 
recruitment@hlxmanagement.com

Cayman Island Sheet Metal Airconditioning and Refrigeration
Is seeking applications for:

Carpenter/Sheet Metal Fabricator

• Applicants must have 5-10 year work experience in wood/metal 
industry.

• Designs, constructs, remodels, retro� ts & repairs interior & exterior 
structures made by wood, drywall, plaster, concrete or brick.

• Installs, repairs & maintains building structures
• Must know how to read Blueprint in Fabrication
• Experienced in Duct Manufacturing and Installation
• Quality workmanship and excellent customer service skills a must.

Salary: CI$12.00 – 15.00 per hour based on experience & quali� -
cations

Pension and Health Bene� ts provided as per Cayman Islands Labor 
Law

Send Resume to: P.O. Box 30605 Grand Cayman, KY1-1203 Cayman 
Islands

MEAT DEPARTMENT SUPERVISOR
Progressive Distributors Ltd. is seeking to � ll the position of Meat Department Supervisor.

Mandatory Requirements:
• Must have at least 5 - 7 years professional experience in the wholesale or retail meat in-

dustry and be an experienced supervisor with strong leadership skills.
• Must have knowledge and understanding of all cuts of meat and must be pro� cient in cut-

ting speci� cations from US Meat Food Service Buyers Guide.
• Must be able to cut meat to customer speci� cations and operate equipment such as meat 

cutting saw, grinder, tenderizer and slicer.
• Must be trained and knowledgeable in HACCP and food safety systems.
• Must be willing and able to work in a frozen or refrigerated environment for extended peri-

ods. Proper coat, head and face attire will be provided.
• Must be physically � t and be able to lift up to 50 lbs.
• Must be able to work � exible hours including night shifts, weekends, holidays and overtime 

as schedule requires. 
• Must be willing to process and learn Company systems taught by Manager.
• Must speak, read, write, and comprehend English � uently.
• Must be punctual, honest, reliable and hardworking. Strong work ethic and a positive atti-

tude will be required. 
• A current police record must be submitted.
• PDL application form must be completed and submitted.

Applicants should forward a detailed resume, completed PDL application form which is 
available on our website, www.pdl.com.ky, references and a current police clearance certif-
icate. Where relevan, applicants must submit evidence of Caymanian Status, PR Certi� cate 
(con� rming role as Meat Department Supervisor) and Married to Caymanian Certi� cate (if 
applicable). PR applicants should include most recent receipt showing payment of relevant 
PR fees.

Incomplete applications will not be considered.

Salary range: CI$40,000-CI$42,000 per annum commensurate with experience. An 
attractive compensation and bene� ts package (including medical insurance, vacation and 
pension) is being offered to the quali� ed candidate. All applications received will be reviewed 
and only candidates meeting the mandatory requirements will be contacted for interview. 

Deadline for applications is 14 April 2020.

Applications should be submitted,
quoting reference “Meat Department Supervisor”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department 

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

ELECTRONIC CONTROL TECHNICIAN

We are looking for the right Electronic Control Technician who will signi� cantly contribute to 
the technical aspect of our operations to ensure 100% customer satisfaction. As this is not an 
entry level position nor an electrician position, the successful candidate must have the required 
quali� cations / experience.

General duties and responsibilities:
• Servicing and installing various electronic security systems including electronic alarms, ac-

cess control systems, CCTV systems and addressable/conventional � re systems
• Running cables
• Executing control panel termination
• Conducting device installation
• Performing Central Station connections and system commissioning
• Executing routine inspections and maintenance on security systems
• Troubleshooting various systems as required with excellent fault � nding abilities.
• Other duties as required or assigned by the head of department.

Qualifications / Experience:
• At least 5 to 7 years technical experience in electronic security systems with a recognized 

Certi� cation 
• Excellent verbal and written communication skills
• Ability to adhere to strict con� dentiality and work on own initiative with minimal supervision

Requirements: Applicants must exhibit a clean, tidy and neat appearance at all times. Must be 
professional, pleasant and courteous, as well as self-disciplined and mature. A clean police 
record and driver’s license is required.

Salary range is KYD$17.50 to KYD$26.00 per hour commensurate with experience and abilities. 
Career progression available for the right individual. The successful applicant will receive health 
insurance, pension, two weeks’ paid vacation and uniform /equipment and fully expensed com-
pany vehicle.

Caymanians or legal residents with the right to work legally should apply by sending their 
CV and professional references to: employment@security.ky

Closing date: April 06, 2020
All applicants treated in strictest confidence
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POLAR BEAR AIR CONDITIONING
Invites applications for the following position:

AIR CONDITIONING/REFRIGERATION TECHNICIAN

Key Responsibilities & Duties:
• Diagnose & repair problems and perform preventative mainte-

nance on Residential & Commercial A-C systems and Commercial 
Refrigeration Equipment

• Install A-C systems and components
• Wire & commission inverter 25 SEER Systems
• Vacuum A-C/R Systems
• Solder copper tubing
• Perform Air Quality Control
• Wire high & low voltage components
• Provide complete evaluations and written reports such as: List of 

De� ciencies & Recommendations, Estimates & Proposals, etc.
• Supervise a-c apprentices on jobs

Minimum Qualifications & Requirements:
• EPA/Recognized HVAC/R Certi� cation
• A min. of 7 yrs. of experience & extensive knowledge in the 

HVAC/R Industry
• Must be capable of servicing Commercial Refrigeration Equipment
• Satisfactory score on Wonderlic Assessment
• Computer literate – experience in Google Suite preferred
• A strong knowledge in mathematics is required
• Excellent Customer Service Skills
• Provide Employment References
• Valid Driver’s Licence & Clean Police Record 
• Candidates must be willing to work � exible hrs. - including week-

ends & Public Holidays when required

Salary commensurate with quali� cations & experience
Range CI$16.00 - $26.00 per hr. + Incentive Bonuses, 

uniforms + statutory bene� ts

Quali� ed Caymanians, Status Holders & persons legally resident 
should submit applications with a detailed resume to:

Email: info@polarbear.ky
P.O. Box 31198

 Grand Cayman KY1-1205
CAYMAN ISLANDS

Application Deadline: 12-Apr-20
Instructions for completing theWonderlic Assess. will be sent to 

applicants via email
Only those candidates who are short-listed will be contacted for an 

interview

Blacktower Financial Management, one of Europe’s leading expa-
triate wealth management Advisers with offices throughout Europe, 
the UK and the US, is expanding its office in Grand Cayman and is 
now accepting applications for the following role:

GROUP DIRECTOR

Fully quali� ed and experienced International Financial Manager 
with experience within the expatriate wealth planning, pensions and 
pensions transfer markets.
• Knowledge of QROPS and QNUPS arrangements would be a 

signi� cant advantage together with knowledge of UK, European, 
and International, Inheritance Tax Planning Techniques, and in-
vestment planning.

• Proven senior management experience essential within a mul-
ti-jurisdictional Wealth Management Company.

Successful Candidate should possess:
• 10 years plus experience working successfully within the interna-

tional � nancial planning market.
• Candidates must be quali� ed to UK standards or the international 

equivalent.

Salary plus commission bonus in the range of US$150,000 plus 
OTE per annum and pension and health contributions.

All qualified applicants please forward resumes by 5pm on 
10th April 2020

by email to careers@personnel2000.com

BROWN’S MOBILE FUELING
is looking to � ll the position of

Fuel Truck Driver

• Monitor and maintain record of all meter counts for delivery trucks and assist to � ll all fuel 
tanks and submit all receipts to the office

• Monitor and maintain oil and fuel supplies and prepare the truck for delivery daily
• Process the slips (invoices) and ensure a signature from the customer is captured correctly
• Be aware of all issues and hazards in facility and recommend modi� cation and changes 

in work procedure if required
• Efficiently handle all customer issues and ensure effective solution within the required 

timeframe.
• Administer all work and ensure strict adherence to all policies and health safety environ-

ment protection to avoid any damages.
• Perform risk assessment on site and perform various evaluation procedures and maintain 

knowledge on basic � rst aid.
• Ensure compliance to all regulations and codes of practices and prepare work plans and 

carry all work procedures according to company standards.

Quali� cations:
• Must have over 25 years of age for insurance purposes
• Must have a Group 4 valid Driver’s License with clean driving record and clean police 

record
• A minimum of 1-2 years’ experience as a Fuel Truck Driver is required
• Must be hard working, and dependable, with good communication skills, must be a team 

player
• Able to work weekends and after hours and public holidays when needed. 

Salary will be CI$8 to CI$12 per hour plus pension and health insurance.

Please send your resume including references to Ellie Mae Go at: jobs@affinity.ky
REF.: Fuel Truck Driver

“Only Caymanians and Status Holders need apply”

We invite applications on behalf of our client Crowe Cayman Ltd. for the position of:

Director - Insolvency

Primary Responsibilities:
• Acting as Court appointed Official Liquidator;
• Taking lead responsibility for insolvency assignments, including any required supervision and 

engagement management;
• Day-to-day management and administration of the Firm’s insolvency practice;
• Promoting the Crowe brand in the Cayman Islands through networking and involvement in the 

professional community;
• Formulating and implementing effective networking and business strategies within the insol-

vency arena; and
• Maintaining all requisite licensing, both personal and Crowe Cayman related, including ob-

taining necessary CPE credits and liaising with local regulatory bodies.

Candidates must possess, as a minimum:
• Be quali� ed to act as an official liquidator in accordance with the Insolvency Practitioners’ 

Regulations 2018 of the Companies Law;
• Minimum 15 years’ experience in insolvency and restructuring, with a detailed knowledge of 

cross border insolvency and litigation issues and the Cayman Islands offshore industry;
• A thorough knowledge of the relevant Cayman Islands insolvency laws and all regulatory and 

compliance requirements;
• Proven track record of playing an integral role in growing a restructuring and insolvency prac-

tice in the Cayman Islands; and 
• Willingness to travel overseas in carrying out their professional duties for clients and repre-

senting the � rm at industry events.

Salary will be in the range of US$140k to US$160k dependent on experience and quali� cations, 
plus statutory bene� ts as required by law.

Interested Caymanians and Permanent Residents should e-mail their cover letter and CV by 
April 6th 2020 to hr@cml.ky

Only applications received to this e-mail address will be accepted.

Cool Runnings Automotive
Invites applications for the position of

Auto Mechanic
Applicant must be certi� ed in Auto Mechanics. Have minimum of 10 

years’ experience and a valid driver’s license.
Salary starting at CI$400 per week, based on experience.

The Manager
PO Box 350

KY1-1106
cool2@candw.ky

REFUEL is looking for Full and Part Time Pump Attendants.

Responsibilities will include but not be limited to:
• Fill tanks of vehicles with fuel.
• Wash windshields & check � uid levels & air pressure.
• Clean parking areas, offices, restrooms & tools

Requirements:
• Must be able to read and write � uently in English.
• Must have basic math skills.
• Must have verbal customer service skills.
• Must have clean police clearance.
• Must be able to work shifts.

Training will be provided. Wage is $7.00-$9.00 KYD per hour. 
D.O.E.
Bene� ts in accordance with the Labour Law.

Applicants with a strong background in mechanical or elec-
trical skills/certi� cations or a class III driver’s license may be 
under additional consideration for further work.

If you want to join the REFUEL team please send your c.v. to 
HR@refuel.ky

Senior Communications Field/Bench Technician

Radio Telecommunications Technician required with minimum of 
5 years experience in maintaining, servicing and programming 
800 MHz Trunking Privacy Plus and LTR Radios. Motorola Ser-
vice Center experience desired. Must also have strong computer 
knowledge of hardware/software with relevant certi� cates. An-
nual Salary between 30,000.00-36,000.00 based on skills and 
experience.

PLEASE FAX RESUME TO 949-0596
OR EMAIL VANGIE@IELGROUP.COM

A-Vernon’s Janitorial
Seeking A hardworking Janitor/Cleaner with:

• knowledge of chemicals
• Ability to operate cleaning machines.

CI$6.00 hourly
Occasional bonus + legal bene� ts

Call: 925-5494 / 949-1509
Email: ellen1@candw.ky

Company: Davenport Development Property Management & Ser-
vices Ltd.

Title: Handyman

Responsibilities:
• We are looking for a reliable Handyman to undertake upkeep 

and repair tasks at the interior or exterior of company premises. 
We’ll rely on you to keep our facilities in perfect condition by 
doing various odd jobs.

• Deft hands and technical knowledge are important parts of a 
handyman’s arsenal. You must be well-organized with strong 
general repair skills. A keen eye for detail and physical stamina 
are valued greatly in this job.

• Clean facilities by sweeping, dusting etc.
• Perform maintenance and light repairs
• Perform routine landscaping on the grounds
• Respond to tenants’ requests for maintenance services
• Paint jobs, cleaning upholstery etc. 
• Undertake light installation or carpenting (e.g. build cabinets)
• Repair equipment or appliances
• Assist trades people with electrical, plumbing or HVAC repairs
• Undertake duties as assigned or emergency tasks
• Identify and report the need for major repairs

Requirements:
• 10 yrs. proven experience as handyman
• Experience with hardware tools and electrical equipment
• Basic understanding of electrical, plumbing or HVAC systems
• Basic math skills
• Able to lift to 50 pounds
• Good communication ability
• Well-organized and apt in problem-solving
• Attention to detail
• High school diploma or equivalent

Salary: CI$10 – CI$12 P/H

Tenure: Full-Time

APPLICANTS MUST: HAVE A CLEAN POLICE CLEARANCE 
AND DRIVER’S LICENSE; AND BE ABLE TO WORK NIGHTS, 
WEEKENDS, HOLIDAYS, AND EARLY MORNINGS.

Please send your cover letter, and resume to: info@dpms.ky

NO PHONE CALLS or WALK-INS PLEASE

Applications are invited from suitably quali� ed persons for the posi-
tion of WAREHOUSEMAN/PACKER/DRIVER.

Must have at least two years previous experience in a Warehouse 
industry, preferably in the liquor business. Must be in good health and 
able to lift heavy loads. Must have the ability to work under pressure 
and meet deadlines, be prompt and efficient and able to work shifts, 
weekends and holidays. Starting wage $7.00 per hour.

All applicants for above positions must possess adequate pro� ciency 
in the English language, both oral and written. Must be in good phys-
ical health and must have a valid Driver’s License, a clean Medical 
Record and a clean and current Police Record. Must be able to pro-
vide at least three suitable references, with two of them from previous 
employers.

The successful candidates will be expected to work a minimum of 45 
hours per week. Bene� ts in accordance with Cayman Islands Labor, 
Health, Insurance and Pension Laws.

Applications from Caymanians or those legally resident with the right 
to work on the island should be made in writing, including resume 
and references to:

Human Resources Manager
Tortuga Rum Company Ltd.
P.O. Box 2307 Grand Cayman KY1-1106
hr@trc-cayman.com

Deadline for applications will be April 11, 2020

The Cayman Islands Airports Authority (CIAA) invites applications for the 
post of:

Qualified & Experienced Air Traffic Control Officer (ATCO)

CIAA is seeking experienced Officers that are currently licenced by an ICAO 
state and possess certi� cation and experience in procedural Approach and Aer-
odrome Control, to operate at either of its international airports (ORIA or CKIA).

Successful candidates will have to be able to:
1. Meet the requirements for the issuance of a Cayman Islands Air Traffic Control-

ler’s Licence, issued by the Civil Aviation Authority, Cayman Islands (CAACI)
2. Possess certi� cate ratings in procedural Aerodrome and Approach Control.
3. Meet the requirements for a 3rd Class aviation medical certi� cate.
4. Ideally have a minimum of � ve (5) years’ experience in procedural Air Traffic 

Control.
5. An On-the–job Training Instructor rating would be advantageous.

SALARY and BENEFITS: Salary range is between CI$ 46,033.00 - CI$ 
69,121.00; p.a. the exact entry Point along this Range will be commensurate 
with experience, quali� cations, and other relevant attributes of the successful 
applicant. Preference will be given to Caymanians or permanent residents with 
an unrestricted right to work.

The CIAA offers a dynamic culture and working environment with competitive 
Compensation augmented by a suite of Benefits including private sector Health 
Insurance, contributory Pension Plan (6.4%), minimum of 12 days’ paid vaca-
tion per year and a generous, organization driven, competency & performance–
based, continuous Learning and Development Plan for all eligible employees 
in established roles.

APPLICANTS ARE REQUIRED TO SUBMIT A COMPLETED CIAA APPLICA-
TION FORM, COVER LETTER, AND A CV, SHOWING NO LESS THAN FIVE 
(5) YEARS’ WORK HISTORY.

Applications should be emailed to: HR.Recruitment@caymanairports.com or 
sent to: Chief Human Resources Officer, P.O. 10098, Grand Cayman KY1-
1001, CAYMAN ISLANDS.

Short listed candidates will need to submit to a pre-employment medical exam 
including drug screen, as well as previous employment & background due dili-
gence checks and when requested, be able to produce a clean police record, 
as a condition of employment. Security requirements for this position require 
that candidates can account for the preceding � ve (5) years of work history. 
Any unexplained gaps of more than 30 days will be grounds for disallowing the 
application.

Job Description and Application Forms are available at www.caymanairports.com
or at the Owen Roberts and Charles Kirkconnell International Airports’ Adminis-
trative Offices.

All applications will be acknowledged.

Only qualified and shortlisted candidates will be contacted for an inter-
view or assessment.

Deadline for the submission of applications is 6 April 2020.
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Full of Beans Cafe Ltd
Po Box 30832, Ky1-1204

Baker
Ci 1200-1700 (every 2 weeks)
Minimum 3-5 years of experience.
Able to work overnight and weekends.
Hard worker, outgoing person, able to work in 
limited space.
Bene� ts required by Labor law

Amelia’s Gardening Services

Hiring of “Gardener”

Quali� cation:
Have ability to do landscaping and maintaining 
garden.
At least 1-2 years landscaping experience.

Wages: CI 6.00 - CI 8.00 per hour depend on 
experience. Bene� ts: Health and Pension Insur-
ance.

Email your resume: mary283reece@gmail.com

Telecom Solutions

General Maintenance Man

Must have a clean police record and driver’s 
license. Knowledge of small engines, me-
chanical and electrical essential. Should be 
familiar with logging daily service activities 
on small mechanical and electrical machines. 
A working knowledge of loading programs to 
various operating systems helpful.

Salary CI$1,200 a month, plus statutory 
health and pension bene� ts.

Please write to
HR@telecomsolutions-cayman.com

Assistant Server
On behalf of our client, Bacaro Ltd., Baraud invites applications from suitably quali� ed appli-
cants for the above position:

Responsibilities
• Provide friendly, responsive service to create an exceptional dining experience for all of our 

guests. Ensure guests are satis� ed with the food and service.
• Inform guests of specials and menu changes, make recommendations you genuinely feel 

your guests will enjoy
• Answer questions about our food, beverages and restaurant functions and services
• Take food and beverage orders from guests, enter orders in our point-of-sale system 
• Deliver food and beverages from kitchen and bar to guests in a timely matter
• Perform side work at the start and end of each shift as required 
• Maintain clean service areas
• Respond promptly and courteously to any requests
• Prepare � nal bill, present check to guest, accept payment, process credit card charges or 

make change (if applicable)
• Be ready and willing to assist fellow servers as situations arise
• Be ready and willing to assist busperson with clearing and resetting tables
• Thank guests for their visit and invite them to return
• Be available to � ll in as needed to ensure the smooth and efficient operation of the restaurant 

as directed by the restaurant manager or immediate supervisor

Requirements
• Experience working in hospitality industry
• Be able to communicate effectively with guests
• Must have a basic knowledge of dining room and service procedures and function.
• Possess basic math skills and have the ability to handle money and operate a point-of-sale 

system
• Be able to work in a standing position for long periods of time (up to 5 hours)
• Be able to safely lift and easily maneuver trays of food weighing up to 20 to 25 lbs.

SALARY: CI$5.00 - $6.00 per hour + gratuities

How to apply: Send resume and references to: info@baraud.com
The deadline for applications is April 10th, 2020.

Call + 1 345 945 1781 | baraud.com

On behalf of our client, Plum Limited, we are now accepting applications from Caymanians 
(and persons married to Caymanians) for the role of:

Property Specialist

The post holder will be responsible for the following:
• Providing specialist property advice for clients;
• Conducting development appraisals and feasibility reports;
• Conducting loan security valuation reports for banks and private individuals.
• Conducting insurance reinstatement reports;
• Providing strategic property advice on all aspects of development, sales and leasing;
• Liaising with clients to ensure that their property needs are met including collection of 

rents, collection of fees owed, payment of bills, government fees and contractor invoices;
• Liaising with accounting to ensure that all payments and � nancial records are up to date 

and carried out in accordance with the terms of the contracts;
• Supervision of accounting personnel where appropriate;
• Negotiating new lettings, lease renewals and rent reviews;
• Preparation of annual budgets;
• Preparation of monthly and quarterly � nancial reports where requested together with the 

accounting team;
• Actual vs Budget analysis for clients;
• Oversight of billings and payments;
• Oversee all building operational functions for clients;
• Ensure all owners’ units are serviced and maintained in accordance with strata obligations 

for any strata contracts;
• Supervision of all maintenance contractors and preparation and submission of all RFP and 

tender documents;
• Appointing and supervision of cleaning crews and security where required;
• Sourcing and management of contractors including landscapers, pool maintenance com-

panies, pest control etc.;
• Routine property inspections;
• Enforcement of By-Laws and health and safety regulations for clients;
• Communications with Executive Committees;
• Arranging, coordinating and participating in board and executive meetings, AGM’s, EGM’s 

etc.;
• Maintaining the client’s insurance and administrative policies and assisting with policy re-

newals and contract negotiations;
• Maintaining good relationships with clients, owners, guests, vendors, external parties and 

team members;
• Business development in entertaining and sourcing new clients and potential revenue 

streams;
• Providing strategic real estate investment advice.

The post holder must possess the following quali� cations and experience: 
• A relevant property degree is required;
• Must be recognized by the Royal Institution of Chartered Surveyors;
• Must be an RICS Registered Valuer and must have a minimum of one (1) year of post-qual-

i� cation experience in the valuation sector.
• Must possess a full membership to the Royal Institution of Chartered Surveyors;
• A minimum of one (1) year of post-quali� cation experience in the property management 

sector;
• Three (3) years of experience in the relevant property sector is preferred;
• Post holder must possess a thorough understanding of all areas of property, including a 

working knowledge of the relevant laws and governance;
• Applicant must be able to work independently;
• Clean police required and valid driver’s licence is required.

Salary is US$45,000.00 to US$60,000.00 per annum commensurate with experience plus 
statutory bene� ts.

Quali� ed applicants please forward your resumes and references
by 3 April 2020, to info.ky@dentons.com.

AUTOMOTIVE SERVICE TECHNICIAN/AUTO TECHNICIAN
AUTO MECHANIC
On behalf of our client, Driven Automotive Ltd., they are seeking quali� ed and experienced candidates to join 
their new fully equipped automotive shop in a busy location.

Duties will include booking time schedules for clients to diagnose and repair vehicles in an efficient manner 
as per the company standards. Working knowledge of scan tools and understanding of graphing and scope 
patterns as well as working knowledge of coding and Immo systems would be an advantage. You will be 
tested to ensure you have the skills.

Candidates must have the following:
• A minimum of 5 years’ experience and must be a certi� ed technician servicing European, Japanese and/or 

North American vehicles.
• Ability to conduct a thorough inspection of vehicles and accurately diagnose issues, and complete needed 

repairs properly and in a timely manner with minimal supervision.
• A good communicator, a team player and being able to deal with others in a professional and courteous 

manner.
• Customer focused with a desire to keep customers happy.
• Dependable, trustworthy, honest and hardworking and must be on time.
• Must have a clean police record and proof of valid driver’s license.
• Must be able to work six days a week when needed.

The salary range is between CI$2,800 to CI$4,300 per month based on quali� cations, knowledge and ex-
perience with performance-based bonus structure. Bene� ts are in accordance with Cayman Islands Labour, 
Health and Pension Laws.

Please send your resume to Ellie Mae Go at: jobs@affinity.ky
REF.: Automotive Service Technician/Auto Mechanic

call 345 943-2020 | affinity.ky

Duties and Responsibilities
The successful candidate will contribute to the growth of Campbells’ litigation practice by advising 
clients on a broad range of litigation, restructuring and insolvency matters, investment funds, 
directors, trustees, professional firms and their insurers in high-value litigation and arbitration, taking 
an active role in business development and marketing the department to existing and potential 
clients, and supervising junior attorneys and trainees.

Minimum Requirements
Applicants should be a Cayman Attorney-at-Law (or eligible to be admitted as such) with:
• At least ten years’ post-qualification experience in commercial litigation with a particular emphasis 

on high-value disputes, liability litigation, fiduciary services litigation, insolvency, fraud and 
regulatory investigations, trusts and insurance litigation;

• Proven international experience;
• Excellent inter-personal and presentation skills;
• Strong drafting, reviewing and negotiation skills; and
• A demonstrated ability to provide rapid, accurate advice to clients.

Campbells offers an attractive remuneration package, and the successful candidate can expect to 
earn up to US$230,000 per annum (dependent on experience and qualifications) plus a discretionary 
bonus, and statutory benefits as required by law.

Contact
Deadline for applications: 08 April 2020
Please email resume and cover letter to careers@campbellslegal.com  
Only applications received to this email will be accepted. No agency applications at this time.

Counsel - Litigation

campbellslegal.com CAYMAN | BVI | HONG KONG

Duties and Responsibilities
The successful candidate will contribute to the growth of Campbells’ corporate practice by 
advising clients on a broad range of corporate, funds and banking transactions, taking an active role 
in business development and marketing the department to existing and potential clients, as well as 
supervising junior attorneys and trainees.

Minimum Requirements
Applicants should be a Cayman Attorney-at-law (or eligible to be admitted as such) with:
• At least seven years’ post qualification experience as a corporate and commercial lawyer with a 

particular emphasis on mergers, secured financings and investment funds;
• Excellent inter-personal and presentation skills; 
• Strong drafting, reviewing and negotiation skills; and 
• A demonstrated ability to provide rapid, accurate advice to clients. 

Campbells offers an attractive remuneration package, and the successful candidate can expect to 
earn up to US$190,000 per annum with a discretionary bonus / commission structure dependent on 
experience and qualifications, plus statutory benefits as required by law. 

Contact
Deadline for applications: 08 April 2020
Please email resume and cover letter to careers@campbellslegal.com  
Only applications received to this email will be accepted. No agency applications at this time.

Senior Associate – Corporate

campbellslegal.com CAYMAN | BVI | HONG KONG

Duties and Responsibilities
The successful candidate will contribute to the growth of Campbells’ litigation practice by advising 
clients on a broad range of litigation, restructuring and insolvency matters and taking an active role 
in business development and marketing the department to existing and potential clients, as well as 
supervising junior attorneys.

Minimum Requirements
Applicants should be a Cayman Attorney-at-Law (or eligible to be admitted as such) with:
• At least seven years’ post-qualification experience in commercial litigation with a particular 

emphasis on regulatory and employment law, contractual disputes and tortious claims;
• Significant advocacy experience;
• Excellent inter-personal and presentation skills;
• Strong drafting, reviewing and negotiation skills; and
• A demonstrated ability to provide rapid, accurate advice to clients.

Campbells offers an attractive remuneration package, and the successful candidate can expect to 
earn up to US$180,000 per annum with a bonus/ commission structure dependent on experience 
and qualifications, plus statutory benefits as required by law.

Contact
Deadline for applications: 08 April 2020
Please email resume and cover letter to careers@campbellslegal.com  
Only applications received to this email will be accepted. No agency applications at this time.

Senior Associate – Litigation

campbellslegal.com CAYMAN | BVI | HONG KONG

Pastor wanted for small church

Contact
Georgeashley76@yahoo.com

or 917- 6440.
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Guest Service Supervisor
The position of Guest Services Supervisor supervises the Bell/Door team. The Bell/Door 
staff are the � rst impression for our guests and excellence in service and procedures for 
arrival, luggage, room access, parking, and departure are critical to the guests perception 
of our hotel. The Guest Services Supervisor trains and coaches the team in service stand-
ards and operational procedures, compiles reports, leads projects, and resolves custom-
er complaints. The person in this role will motivate the bell/door team and guest service 
agents, and provide assistance in the front office operation as needed by our guests and 
staff members.

The ideal candidate should have the following:
• Must be a strong team leader, teamwork-orientated, and have a proven track record of 

developing employees to high performance standards
• Must be customer-focused. Experienced and agile in guest service complaint handling 

and problem resolution.
• At least 2-4 years of experience in Front Office operations within a 4-star hotel setting 

including at least 1 year experience at a Supervisory level
• Strong knowledge of Opera, PBX, MICROS and MARSHA, or similar hotel POS and 

Operating systems are required for the position.
• Candidate must be available to work a � exible schedule including weekends, evenings 

and holidays

Wage: CI$8.00-$10.00/hour plus gratuities

Promotions Coordinator
We are looking for a candidate to � ll the role of Promotions Coordinator in our Sales and 
Marketing department. The successful candidate will be responsible for promoting brand 
awareness and image internally and externally and gathering materials and information 
packages to maximize revenue using marketing techniques. Explain details and require-
ments related to attending sales presentations. We are looking for someone with proven 
experience in a creative role who has a high attention to detail.
• The successful candidate will have at least 6 months experience in a similar role and with 

a minimum of 2 years’ experience in hospitality
• Experience in graphic design, creative marketing an asset
• Excellent communication skills

Wage: CI$8.00-$11.00/hour plus gratuities

Director of Spa and Retail
We are looking for a professional and motivated Director of Spa & Retail to join our Grand 
Cayman Marriott Beach House team. Experience in pre-opening Spa and Retail is highly 
advantageous. The Director of Spa & Retail will be responsible for opening and operating a 
retail store and spa, overseeing a team of 15-20 employees. They will also be responsible 
for managing and supervising all areas of the spa and retail, including programs, services, 
hours of operation, facilities and associates. Will be required to coordinate the delivery of 
spa and retail services, skin care, � tness and wellness, massage, program coordinating, 
reservations, reception desk, store front, inventory and spa locker room areas. In addition 
the chosen candidate will direct and work with management and hourly associates to suc-
cessfully execute all spa and retail operations.

The candidate must portray the following:
• Strong knowledge and experience in wellness, holistic therapies, natural, organic skin-

care products and massage therapies
• Minimum 4 years of experience in a 4-5* boutique resort spa or independent luxury bou-

tique day spa or retail store
• Minimum 2 years supervisory/management experience
• Knowledge on P&L, scheduling, payroll/timekeeping and managing a pro� table operation 

ideal.
• Certi� cation as a beauty therapist, massage therapist advantageous
• Excellent communication skills

Salary: CI$45,000-55,000 annually

Barista
We are looking for motivated individuals with a pleasant personality to serve our guests 
during our busy breakfast operation. Knowledge about different types of coffee beverages 
as well knowledge on how to operate a semi-manual coffee machine is advantageous. Suc-
cessful candidate will be required to prepare different coffee beverages such as Cappucci-
no, Flat White and Latte and Latte Art skills are preferred. Will be responsible for engaging 
with guests to create brilliant moments.
• A minimum of two (2) years of experience in food and beverage, preferably in a fast 

paced environment
• Excellent communication skills
• Must be available to work shifts including mornings and evenings, including weekends 

and public holidays.

Wage: CI$4.50-5.50/hour plus gratuities

Beautician
We are looking for quali� ed and professional Beauticians to join our Spa team. Will be 
responsible for assessing guests’ preferences and providing excellent customer service 
tailored to guest requests and needs. Beauticians will keep up-to-date with current tech-
niques and modalities related to each � eld of work, and will also be required to promote 
and sell spa and salon services including all retail offerings. Selected candidates will be 
highly professional in attitude, polite and pleasant with strong communication skills, have 
the ability to work � exible schedules including evenings, weekends, and public holidays, 
and work within tight time schedules throughout the day.
• Successful candidates will have one (1) year minimum experience as a beautician, mas-

seur or masseuse.
• Experience using natural organic and holistic products preferred but not essential.
• Responsibilities will include providing nail treatments, relaxation massages and similar 

body treatments to guests including facials using organic and natural skincare products.

Wage:CI$6.50-8.00/hour plus gratuities

Director of Sales and Marketing
The Director of Sales & Marketing functions as the strategic business leader of the Sales & 
Marketing Division (includes Sales, Marketing, and Reservations). Responsible for achiev-
ing property revenue goals, team booking pace goals, guest and employee satisfaction 
and the � nancial performance of the department in each participating property. Leads 
on-property sales functions to build long-term, value-based customer relationships that 
enable achievement of property sales objectives. Evaluates and supports the property’s 
participation in the various sales channels (e.g., Market Sales, Event Booking Centers, 
Revenue Management, electronic channels, etc.) and develops strong working relation-

ships to maximize property’s bene� ts. Proactively positions and markets each property. 
Coordinates strategic local/regional/international public relations campaigns to achieve 
sales and marketing goals. Manages the marketing budgets to enable development of 
property speci� c campaigns, promotions and collateral to drive revenue and meet business 
objectives. As an Executive Committee member, develops and implements strategies that 
focus on delivering products and services to meet or exceed the needs and expectations of 
guests and employees and provide a return on investment for hotel ownership and Marriott 
International.

The ideal candidate will have:
• Superlative verbal and written communications skills
• The ability to negotiate and a proven capacity to meet sales goals
• Experience creating successful concepts from zero
• Bachelor’s degree in Business Administration, Marketing, Hotel and Restaurant Manage-

ment, or related major
• At least 1 year senior management experience, with a team-player mentality and strong 

leadership skills
• 3-5 years’ experience in Hotel Sales, in a large-scale luxury hotel environment
• Experience selling wholesale, meetings and incentive travel, and group sales essential
• Experience within Marriott is preferred for this position

Salary: CI$65,000-90,000 annually

Houseman/Deep Cleaner
Responsible for ensuring linens are available on the � oors for the room attendants, stocking 
the storage rooms with housekeeping items, assisting with moving furniture in the rooms 
and running towels and other items to guests’ bedrooms as requested. Candidate must be 
able to work under pressure. The position requires persons to lift in excess of 50lbs with-
out assistance on a daily basis. Knowledge of housekeeping procedures, chemicals and 
supplies are a must.
• Candidates must be committed to having a “do what it takes attitude” and stand, sit or 

walk for an extended period of time or for an entire work shift.
• Knowledge of cleaning rooms, chemicals and general housekeeping procedures and 

working in maintaining the property are a must.
• Candidate will be using heavy machinery to clean carpets, marble and other surfaces.
• The candidate must be able to lift at least 50 pounds and must be well groomed, friendly 

and able to assist guests as needed.
• Must be � exible and able to work morning, evenings and weekends as needed. Minimum 

one year experience in the same role.

Wage:CI$6.00-7.00/hour plus gratuities

Sushi Cook
We are looking for a talented Sushi Cook to join our busy culinary team. The successful 
candidate will take pride in their culinary expertise, preparing excellent food and bever-
age options for our guests to enjoy speci� c to sushi, � sh, ceviche and raw bar options. In 
addition to this candidate must have proven ability to work under pressure and deal with 
stressful situations during busy periods, with interpersonal skills to provide overall guest 
satisfaction. Will be responsible for creating special meals or substitute items.

Ideal candidate will have:
• Minimum 2 years’ experience in preparing sushi
• Excellent communication skills
• Experience working in a hotel an asset
• Able to work � exible schedule including holidays, weekends and evenings as required

Wage: $6.50-9.00/hour plus gratuities

Chief Steward
Please note that at this time we are looking for Caymanian/RERC holders only. The can-
didate will: assist cooks and kitchen staff with various tasks as needed; support banquet 
and buffet by transporting and ensuring adequate stock; return cleaned items to proper 
locations; operate and maintain cleaning equipment and tools - including the dish washing 
machine, hand wash stations, pot-scrubbing station, and trash compactor; assist manage-
ment in hiring, training, scheduling, evaluating, counseling, disciplining, and motivating and 
coaching employees; follow all company and safety and security policies and procedures; 
report accidents, injuries, and unsafe work conditions to management and complete safety 
training and certi� cations. Must ensure uniform and personal appearance is clean and 
professional; maintain the con� dentiality of proprietary information and protect company 
assets; develop and maintain positive working relationships with others whilst supporting 
the team to reach common goals and ensure adherence to quality expectations and stand-
ards. Candidate must have the following:
• Minimum of 3 years of related work experience with a minimum of one year supervisory 

experience
• Strong leadership and communication skills
• Must be � exible and willing to work on weekends, holidays and nights.

Wage: $CI$8.00-10.00/hour plus gratuities

Sales Manager
We are looking for a Sales Manager to generate leads and actively sell group packages, 
events, meeting rooms, guest rooms, and other events for the local and international mar-
kets. The ideal candidate will have experience in hotel sales as well as additional experi-
ence in convention services, meeting planning, or large-scale event coordination. Knowl-
edge of hotel management and operations, food & beverage, function space con� guration 
and maximizing space for room set-ups and room inventory management a must.

Additionally, the ideal candidate will portray the following:
• 2-year degree from an accredited university in Business Administration, Marketing, Hotel 

and Restaurant Management, or related major; 3 years’ experience in the sales and mar-
keting or related professional area
OR
4-year bachelor's degree in Business Administration, Marketing, Hotel and Restaurant 
Management, or related major; 1 year experience in the sales and marketing or related 
professional area.

• Minimum of 1-2 years’ experience in a managerial role, hospitality preferred
• Strong written and verbal communication skills
• Pro� cient in Microsoft Office programs
• Knowledge of SFA (or similar inventory management system) for the creation of Banquet 

Event Orders and Convention Resumes is an asset
• Ability to work effectively, independently, as well as part of a team.
• Extremely detail oriented, organized and be able to handle a fast paced environment.
• Must be able to work evenings, weekends, and holidays to meet the needs of the busi-

ness demands.

Salary: CI$39,000-47,000 annually

Deadline April 6, 2020

Kindly submit your application thru www.marriott.com/careers
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Marble and Carpet Specialist
Maintain all public space and back aisle areas. Applicant must have knowledge using car-
pet extractors and buffer machines and difference chemicals to perform the job with quality. 
Applicant must have knowledge in cleaning, scratch removal, seam repair, chip repair, crack 
repair, cleaning, resurfacing, polishing, sealing, cleaning carpets and upholstery. Candidate 
must be able to work with different types of chemicals and be able to work under pres-
sure and work shifts on weekends, evenings and public holidays depending on the business 
needs. Position requires a person to lift in excess of 50 pounds without assistance on a daily 
basis and must be well groomed, friendly and able to assist gests as needed.

Wage: CI$5.50-7.00/hour plus gratuities

Food and Beverage Server
We are looking for motivated individuals with a pleasant personality to serve our guests in 
our food and beverage outlets and banquets. Serve food courses and alcoholic beverages to 
guests. Set tables according to type of event and service standards. Greet and seat guests in 
restaurant. Answer questions on menu selections. Communicate with the kitchen regarding 
menu questions, the length of wait, re-cook orders, and product availability. Communicate 
additional meal requirements, allergies, dietary needs, and special requests to the kitchen. 
Record transaction in MICROS system at time of order. Check in with guests to ensure 
satisfaction with each food course and/or beverages. Present physical and accurate check 
to guest and process payment. Maintain cleanliness of work areas throughout the day. Com-
plete closing duties including storage, restocking, breakdown, cleaning all equipment and 
areas, completing daily cleaning checklist. Set up, stock, and maintain work areas.
• Minimum of 2 years of experience in a high volume hotel, resort or restaurant setting.
• Must have knowledge of service standards and general food and beverage knowledge
• Knowledge about different types of coffee beverages and Latte Art skills preferred
• Experience in room service, banquets, events and/or bar preferred
• Excellent communication and interpersonal skills
• Must be able to work a � exible schedule, including mornings and evenings, including week-

ends and public holidays.

Wage: CI$4.50-5.50/hour plus gratuities

Deadline April 6, 2020

Kindly submit your application thru www.marriott.com/careers
CUC is an equal opportunity Company with over 230 employees who are 
committed to meeting the electrical needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Manager Environment, Health & Safety, the successful 
candidate will be responsible for:

 assisting with the development, maintenance and implementation of a  
 comprehensive Health & Safety Management System that parallels the  
 OHSAS 18001 standard;

 providing training on regulations, policies, practices and hazard recognition;

 leading or participating in the investigations of health and safety related  
 incidents;

 assisting with the creation, collection and maintenance of documentation and  
 records for EHS records;

 assisting with developing health and safety programmes to prevent or   
 mitigate potential hazardous conditions in the workplace and promoting a  
 culture of safety.

Applicants must possess a two or four-year college degree preferably in a health 
and safety discipline; 10 to 15 years experience in the electric transmission and 
distribution and/or power generation industry required; one to three years 
experience in utility or construction safety experience preferred; certification in a 
OSHA 30-hour construction course preferred; knowledge of ISO 14001 and/or 
OHSAS 18001 systems and programmes desired; understanding of electrical 
industry consensus standards such as NFPA, NESC, ASTM and ANSI preferred; 
ability to work independently with strong communication skills and the ability to 
influence health and safety behaviours; and a current and valid Cayman Islands 
driver’s licence.

Salary is from CI$4,740 to CI$6,756 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents need 
only apply. To apply, visit the Company’s website (www.cuc-cayman.com), click 
on the tab “Careers” on the Home Page, navigate to “Job Opportunities”, click 
on the designated job title and follow the instructions. Applications must be 
submitted not later than Friday, April 3, 2020. Applications through recruitment 
agencies will not be accepted. Only candidates who are short-listed will be 
contacted for an interview.  

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Health & Safety Specialist

DÉCOR INSTALLER / DRIVER
Celebrations is currently seeking an outgoing and friendly professional with the ability 
and willingness to work in this extremely labour intensive position. The Decor Installer will 
be involved in the production and set up of events as well as loading/unloading of heavy 
equipment and design props. Carpentry/electrical experience is a plus with proven ability 
to work well under pressure and for long periods of time outside and in all weather con-
ditions. This position requires excellent time management skills. The Decor Installer must 
liaise with all departments including � oral, rental and special events to ensure all needs in 
regards to all events are met. Must be willing to take direction and demonstrate the abil-
ity to work independently within this team environment. Must be able to work excessive 
hours, weekends, evenings, Public Holidays and capable of working under intense time 
restrictions.

Knowledge, Skills and Experience:
A minimum of 3-4 years experience in Special Events or similar working environment is 
an asset. Must be able to work long hours, weekends, Public Holidays and must be able to 
stand for long periods of time outside in the heat. The successful applicant must be able 
to lift heavy loads and load and unload large loads of props and other event equipment. A 
clean drivers license and Police Clearance a must.

Salary Range: CI$8.00 – CI$12.00 per hour depending on quali� cations and experience 
plus Statutory bene� ts package.

Please send your resume to jobs@celebrationsltd.com

CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is being sought for an investment in a company which will 
engage in the software development for electronic transactions including: creation of 
software and complex algorithms to support electronic transactions done via the inter-
net and mobile devices. The estimated total cost is approximately US$2,000,000.00. 
Expressions of interest are invited from Caymanian individuals or companies to par-
ticipate in the investment. Interested parties should apply in writing on or before 8 
April 2020 and should provide evidence of � nancial ability to participate at any level 
in an investment of this nature supported by a letter from a � nancial institution in 
the Cayman Islands. Letters of interest from Caymanian individuals or companies 
should be copied to the Trade and Business Licensing Board, c/o the Department of 
Commerce and Investment, Government Administration Building, 133 Elgin Avenue, 
Suite 126, Grand Cayman, Cayman Islands or sent by email to info@dci.gov.ky. In 
the absence of suitable quali� ed Caymanian investors, application will be made to 
the Trade and Business Licensing Board for the grant of a license under the Local 
Companies (Control) Law.

Please direct enquiries to:
Appleby (Cayman) Ltd.
71 Fort Street
PO Box 190 Grand Cayman KY1-1104
Cayman Islands
Ref #CD-Elec

NOTICE

Applications are invited for the following positions:

Bartender
Requirements:
• Minimum of 5 years bartending experience
• Should have knowledge of bar basics, such as terminology and familiarity of standard recipes and garnishes
• Reconcile and maintain bar � oat
• Work am/pm shifts, weekends and public holidays
Hourly rate CI $5.00 plus gratuities

Food & Beverage Server
Requirements:
• Over 5 years wait-staff experience
• The ability to work in a high volume bar/restaurant
• Provide food and beverage product knowledge
• Flexibility to work am/pm shifts, weekends and public holidays
Hourly rate CI $4.50 plus gratuities

Kitchen Helper
Requirements:
• Assist Chefs with food preparation of menu items
• Comprehend the use and diversity of cleaning agents
• Monitor delivery of kitchen inventory
• Ability to lift heavy items and stand for extended periods
• Work am/pm shifts, weekends and public holidays
Hourly rate CI $6.50 plus gratuities

Sous Chef/Line Cook/Cook
Requirements:
• Must have over 5 years culinary experience in a high volume kitchen; � ne dining experience preferred
• Plan and coordinate menus
• Oversee inventory levels of ingredients and supplies
• Preparation of monthly food cost control reports
• Must be able to work days, evenings, weekends and public holidays
Salary CI $400.00 per week plus gratuities

Team Leader
Requirements:
• Fine dining experience is essential 
• Have at least 5 years of hospitality leadership experience 
• Provide staff with support and training 
• Prepare weekly staff schedules and monthly beverage cost reports
• Must be able to work days, evenings, weekends and public holidays 
Salary CI $400.00 per week plus incentive package

All of the above positions include 50% Employer/Employee Pension and Health Insurance contributions

Qualified Caymanians and Permanent Residency Holders may forward their resume to:
Deckers Ltd. / NM Ventures Ltd. / MN Ventures Ltd.

PO Box 32172, KY1-1208,
Grand Cayman

or email: admin@nmventures.ky

Davenport Development Ltd.
Job Title: Part time Site Supervisor (Needed to work on Multi-Unit Developments)

The individual will be required to assist with the overall project planning and scheduling, resource allocation, 
project accounting and control, and ensuring compliance with quality standards.

Site Supervisor Duties and Responsibilities:
• Assist with the day to day operations of the job site
• Assist with ensuring site safety and security
• Assist with conducting regular inspections and maintenance of systems and equipment
• Ensure site policies and procedures are adhered to
• Prepare and � le accident reports
• Ensure compliance with company or government regulations
• Mentor and train new hires
• Provide positive direction to motivate quality performance
• Discipline personnel when necessary and appropriate
• Assist with overseeing project goals in order to meet completion targets
• Schedule and track assignments
• Handle sensitive information with con� dentiality

Site Supervisor requirement and qualifications:
• Bachelor’s or Master’s degree in business administration or relevant � eld
• Ability to prove years of prior experience in managerial or supervisory roles
• Pro� ciency with multiple computer operating systems and software applications
• Reading comprehension of technical documents
• Excellent written and spoken communication skills
• Exemplary analytic problem-solving and troubleshooting skills
• Proven leadership skills with a large and diverse workforce
• Ability to nurture effective professional relationships with staff and clients
• Strong project management abilities
• Con� dence to thrive under pressure and a professional demeanor and attitude

Salary range: KYD$3,000.00 to $5,000.00 per month
Hours Per Week: 22
Years’ Experience: 9-10 years

Bene� ts in accordance with relevant laws
May be required to work weekends and public holidays in order to meet deadline. MUST have clean Police 
Record and Driving Record.

Please send cover letters & resumes to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman, KY1-1102
Or email: info@davenport.ky
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For the latest updates and information, please visit
HSA.ky/public-health/coronavirus or gov.ky/coronavirus
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Extra Steps You Can Take To Avoid Covid-19
If you have a chronic illness (e.g. respiratory disease, diabetes, heart disease, 
COPD, hypertension or cancer), are elderly (over 60) or have a compromised 
immune system, you can further protect yourself with the below extra 
precautionary steps in addition to the prevention tips above.

Most importantly, remember you are supported. 

Call the H.S.A. helpline on 1-800-534-8600 or 947-3077 if you have 
any questions.

Prevention Tips
• frequently cleanse hands with soap and water or an alcohol-based hand sanitiser

• cough or sneeze in a tissue and bin it

• if a tissue is not available cough/sneeze into your elbow not your hands

• avoid close contact with people suffering from fever or cough

• avoid travel if you have a fever, cough, or flu-like symptoms

• avoid wearing a surgical mask unless advised by a medical professional

1

limit guest visits 
at home to a few 
family and friends 
or your district 
community officer 
during an outbreak

3

remain 3 – 6 feet 
away unless being 
checked by your 
healthcare provider

2

avoid guests who 
show signs of 
flu-like symptoms

Coronavirus Information and Advice
for Vulnerable People

Do
• Stay at home

• Try not to be in the same room as other people at the same time

• Only allow people who live with you to stay

• Stay in a well-ventilated room 

• Ideally, keep two weeks of food, drink, medication 
and cleaning supplies at home

• Ask friends, family members or delivery services to carry 
out errandsfor your such as getting groceries, medicines 
or other shopping

• Make sure you tell delivery drivers to leave items outside 
for collection

• Clean toilets and bathrooms regularly

• Think about a bathroom rota if a separate bathroom is not 
available, with the isolated person using the facilities last, before 
thoroughly cleaning the bathroom themselves

• Use separate sheets and towels from anyone else in the 
household and launder at the hottest temperature possible for 
the material

• Wash crockery and utensils thoroughly with soap and water. 
Dishwashers may be used to clean crokery and cutlery

• Stay away from your pets — if unavoidable, wash your hands 
before and after contact

Do Not
• Invite visitors to your home or allow visitors to enter

• Go to work, school or public areas

• Use public transport or taxis 

• Do not share dishes, drinking glasses, cups, eatingutensils, 
towels, bedding or other items with other people in your home

Self-Isolation and Mental Health
Stayin touch with friends and relatives on the phone 
or by social media. You may find it helpful to talk to them.

Most importantly, remember you are supported.

For the latest updates and information, 
please visit HSA.ky/public-health/coronavirus 
or gov.ky/coronavirus.
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