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BY Staff Writer

You could say that it almost brought the 
world to a standstill - and you wouldn’t be 

too far off the mark.
A worldwide IT (information technolo-

gy) glitch this past week has caused (and 
is still causing havoc) in many countries, 

Cayman included and in industries across 
the globe.

SEE CROWDSTRIKE ERROR STRIKES, PAGE 3

CROWDSTRIKE ERROR 
STRIKES CAYMAN AND SHOWS 

HOW EXPOSED WE ARE
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By Staff Writer

In an unexpected turn of 
events in an already event-
ful US presidential campaign, 
President Joe Biden suddenly 
announced on Sunday that he 
was pulling out of the race and 
won’t be seeking a second term.

The dramatic u-turn, quite 
unlike the ageing president’s 
visibly slowed mobility - and 
acuity - of late, came on the 
heels of an announcement just 
a day before in which he said 
he was preparing to continue 
campaigning once he’d com-
pleted his COVID-19 isolation 
after testing positive last week.

This has set the entire cam-
paign into a tailspin.

Mr Biden has endorsed Vice 
President Kamala Harris as his 
choice to succeed him as the 
Democrats’ candidate when 
the party holds its annual con-
vention on August 19th.

That will be just short of a 
month after the Republican 
party held its convention in 
which it gave the thumbs-up 
to former President Donald 
Trump and his choice for run-
ning mate, J D Vance.

The equally firebrand J D 
Vance had previously de-
scribed his now leader in the 
frame of Adolf Hitler and called 
him an idiot. He has now re-
canted saying Mr Trump is a 
changed man.

It’s now all to play for. The 
Democrats first have to con-
firm or reject VP Kamala Har-
ris - the presumptive nominee - 
plus confirm her running mate, 
whomever that might be. But it 
might not be smooth sailing as 
other names are already being 

thrown into the mix.
The focus is now firmly back 

on the Democrats - arguably 
for the wrong reasons by some 
analysts - and apparently much 
to the consternation of Donald 
Trump’s MAGA campaign.

The Republicans’ convention 
labelled variously as eventful, 
celebratory, tumultuous and 
uproarious was marred by an 
assassination on Mr Trump. 
The incident has led to an in-
vestigation over concerns 
about security shortcomings 

for the former 
president. The 
assailant was 
shot dead by 
Mr Trump’s 
security.

During the 
c o n v e n t i o n , 

many Trump supporters could 
be seen adorned with medical 
plasters over their ears in a 
show of support for their lead-
er whose ear was nicked by the 
would-be assassin’s bullet in a 
worryingly close call.

An initial appeal by both Mr 
Trump and President Biden 
for calm and to tone down the 
rhetoric didn’t last long. They 
soon resumed their mutually 
vitriolic attacks on each oth-
er, although the fusillade of 
insults and denigrations from 
Trump’s MAGA team has clear-
ly ‘trumped’ Team Biden.

Meanwhile, for the Dem-
ocrats who are now in reset 
mode, the about-turn by Pres-
ident Biden has unleashed a 
torrent of well-wishes equal 
only to the previous waves 

concern over whether the was 
a help or hindrance to the par-
ty’s - and his own - presidential 
re-election campaign.

The Trump campaign has not 
been that magnanimous. 

Where Mr Biden takes cred-
it for restoring the US econo-
my to growth along with a raft 
of progressive policies, Team 
Trump claims he has wrecked 
the economy and American 
society, especially on immigra-
tion.

With Mr Trump’s recent rat-
ings outstripping those of his 
rival, especially following Pres-
ident Biden’s widely-criticised 
lame-duck performance during 
their recent television debate, 
there are growing perceptions 
that the Trump campaign is sor-
ry to see the back of Mr Biden.

It’s felt in some circles that 
VP Kamala Harris might make 
a more formidable opponent, 
especially in televised debates. 
But first, she’ll have to secure 
her party’s nomination with 
a running mate in tow. It’s re-
ported that donations into the 
Democrats’ campaign coffers 
have ballooned since Mr Bid-
en’s shock announcement.

With around 100 days (and 
counting down) to the Novem-
ber 5th Presidential Election 
date, it’s all to play for.

The world is once more 
watching intently. The global 
implications are as significant 
as the national impact.

AN AMERICAN POLITICAL 
DRAMA LIKE NO OTHER

X Biden Harris Trump
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CROWDSTRIKE ERROR STRIKES CAYMAN 
AND SHOWS HOW EXPOSED WE ARE…ALSO
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While there is some comfort with the 
company which has admitted fault for the 
outage confirming that was not a hack or 
some other sinister cyberattack, the ex-
tent of the disruption continues to incon-
venience governments, businesses and 
citizens around the world.

Work has been continuing on fixing 
the problem, but the company which has 
accepted responsibility - and other IT ex-
perts - say it could take days and possibly 
weeks for the matter to be resolved.

American cybersecurity firm Crowd-
Strike said the issue has only affected its 
customers running Microsoft Windows, 
the world’s most popular operating sys-
tem for personal computers. 

However, the knock-on impact on other 
systems and software programmes has 
been crippling, with many systems ren-
dered inaccessible or otherwise inoper-
able and many companies, governments 
and citizens having to resort to paper, 
handwritten documents or other methods 
considered ‘primitive’ in today’s technolo-
gy-driven world.

CAYMAN IMPACT
In regular updates on corrective steps 

being taken locally, the Cayman Islands 
Government(CIG) reported that its Com-
puter Services Department has made fur-
ther progress in resolving the recent issue 

affecting government systems. It reported 
a work rate of “roughly 250 machines be-
ing resolved per hour.”

“The Computer Services Department is 
actively resolving all workstations across 
the government. We appreciate your pa-
tience and understanding during this pe-
riod. Further updates will be provided as 
more information becomes available.”

When the problem first hit, it had advised 
the public that “the Computer Services De-
partment is working with CrowdStrike on 
a necessary fix and is urgently striving to 
resolve this issue as quickly as possible. 
During this time, many public-facing ser-
vices will be impacted. We ask for your pa-
tience and understanding.”

Across the private sector as well locally, 
a range of services from banking to retail, 
travel and medical services have suffered 
disruptions similar to the pattern of out-
ages worldwide.

BLUESCREEN BLUES
The CrowdStrike update meant to im-

prove computer and cyber security, par-
adoxically itself contributed to the very 
problem it was trying to fix.

IT experts have explained that the up-
date was meant to make systems more 
secure against hacking, but instead caused 
devices to display a “blue screen of death” 
due to faulty code.

CrowdStrike is an American cybersecuri-
ty firm founded in 2011 and based in Austin, 

Texas.  It offers a range of security services 
using cloud-based software and has grown 
rapidly since its inception with thousands of 
workers and clients across the globe.

Of the many analyses coming out of this 
major incident are those focusing on the 
global reliance on information technology 
(IT) and its internet-driven services and 

support systems. With the consequential 
vulnerabilities, the emphasis on effective 
security systems - both as part of a net-
work and on individual units - has become 
even more urgent given the risks and the 
potential for disruption...either acciden-
tally or literally at the ‘hands’ of sinister 
operatives.

CONTINUED FROM Page 1
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More clinic hours for Bodden Town residents

CIG Update on Oil Tanker – Sea Elephant

Bodden Shipping Agency - Press statement

The Health Services Authority (HSA) 
has extended the hours of its Physi-
cian Clinic at the Bodden Town Health 
Centre to accommodate more residents 
seeking access to medical care.

With the addition of the new after-
noon appointments, the Physician’s 
Clinic on Fridays will now operate from 
9:00 a.m. to 12:30 p.m. and 1:00 p.m. to 
4:00 p.m. 

By increasing the frequency of med-
ical services, the HSA is ensuring that 
residents across eastern districts re-
ceive timely and effective medical care. 
This move is expected to improve over-
all health outcomes, reduce the burden 
on emergency services, and foster a 
healthier, more productive population.

“At the HSA, we continue to ensure 
that the population remains healthy and 
safe by providing care in multiple con-
venient settings. Our vision is to stra-
tegically utilise resources to facilitate 
care for members of the community. By 
accessing care closer to home it benefits 
the patients and lessens the time and 

cost needed to remain healthy,” said Dr. 
Samuel Williams-Rodriguez, HSA’s Di-
rector of Primary Healthcare Services.

Amid a growing population and 
changing demography, the HSA has 
been focused on improving services to 

the eastern districts. Statistics from the 
2021 Population Census showed that 
Bodden Town recorded the most robust 
population growth rate across most age 
groups compared to other districts, in-
dicative of the need for greater access 
to routine health care. 

“To guarantee access to healthcare for 
all, we must adapt to the many chang-
es taking place. It goes beyond just 
saying but demonstrating that we are 
committed to executing the mandate. 
To achieve this, we are also looking to 
make similar incremental adjustments 
across other clinics in the eastern dis-
tricts within the year,” noted Head of 
the General Practice Clinic Dr. Eryka 
Simmons. 

This initiative follows the February 
opening of a temporary EMS station in 
Bodden Town to reduce emergency re-
sponse times in eastern districts.   

To make an appointment, persons 
may call 949-8600, send an email to 
info@hsa.ky or utilise the MyHSA Pa-
tient Portal mobile app.

The Cayman Islands Government, 
through the Acting Deputy Governor 
Gloria McField-Nixon has confirmed 
that the oil tanker, MT Sea Elephant, 
is now at Jackson Point Terminal to 
offload its fuel products. The ship 
will subsequently be anchored at 
Anchorage #3 in the George Town 
port area, where it will undergo in-
spection prior to its anticipated de-
parture from the jurisdiction. 

The public may expect to see the 
vessel in our port area over the next 
several days.

OfReg has been monitoring the 
matter closely, and in particular the 
availability of fuel stocks, and con-
firms that there are no concerns 
regarding fuel supplies within the 
Cayman Islands. 

Investigations continue by the 
Department of Environment, Coast 
Guard, Maritime Authority of the 
Cayman Islands and other Govern-
ment agencies, into the incident in-
volving the Sea Elephant which oc-
curred in Cayman Brac on Saturday, 
6 July.”

Bodden Shipping has become aware of 
speculation on an internet site regarding 
the tanker MT Sea Elephant. It is a source 
of regret that the publisher of the article 
in question did not attempt to speak with 
Bodden Shipping before publishing infor-
mation about us quoting anonymous “gov-
ernment sources” that was inaccurate.

Due to the ongoing criminal investiga-
tion Bodden Shipping is limited in what 
we can say about the Sea Elephant and 
the circumstances of its visit to Cayman 
Brac on 6 July 2024, however, some of the 
inaccuracies in the article must be cor-
rected.

The article implies that Bodden Ship-
ping is at fault for the Sea Elephant’s 
inability to dock in Grand Cayman - this 
is wrong. Similarly, the suggestion that 
this is because we “retired the last five 
Caymanian pilots” is completely miscon-
ceived. Our former pilots who retired 
did so either at their own request or be-
cause they were in their 80s and it was no 
longer appropriate for them to continue 
this work. The reason Bodden Shipping 
has not hired new Caymanian pilots is 
that there are none with the advanced 
Master Mariner qualifications required 
to do this work - as such we hired highly 

experienced professionals from overseas.
Pilotage services have not been sus-

pended or terminated - as evidenced 
by the berthing of the GTM Germany at 
Jackson Point terminal on July 17th. Sim-
ilarly, we have informed all relevant par-
ties that we will provide pilotage services 
for the Sea Elephant as soon as berthing 
prospects are available. Bodden Shipping 
has been in business since 1979 faithfully 
serving the interests of the people of the 
Cayman Islands and will continue to do so.

Following the incident in Cayman Brac 
we and our pilots reached out to the DoE 
and other investigating agencies offer-

ing to assist with their investigation and 
attend, at a place and time of the DoE’s 
choosing, in order to be interviewed 
about the events in Cayman Brac. Those 
offers were rejected and our pilots were 
instead met by multiple enforcement of-
ficers, arrested and taken to detention 
centers.

Notwithstanding this our pilots con-
tinue to perform their professional du-
ties and we remain willing to assist the 
authorities with their investigations. We 
look forward to the rapid conclusion of 
the investigation and the exoneration of 
our pilots.

XX Bodden Town Health Centre
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Help a student succeed in life – 
sign up to become a mentor

Are you seeking a rewarding oppor-
tunity to make a meaningful impact on a 
student’s life? Mentoring Cayman, a pro-
gramme begun 20 years ago by the Cay-

man Islands Chamber of Commerce, is now 
accepting applications for the 2024/25 
school year. It can make a big difference in 
the lives of the mentees, as well as those 

who volunteer as mentors. Sharing your 
knowledge, wisdom, and life experiences 
can be exceptionally rewarding, and many 
mentors sign up for a second – and then a 
third time.

Mentoring Cayman is a six-month youth 
programme that connects mentors from 
all industry sectors with enthusiastic 
mentees at the top of their class, fostering 
relationships that can last a lifetime

The new programme for 2024- 2025 
begins in October, but the deadline for 
volunteer mentors is September. You must 
complete a Darkness to Light programme, 
submit a valid police clearance, and sub-
mit the application form.

“Being part of the Chamber of Com-
merce Mentorship program for the third 
consecutive year fills me with a sense of 
fulfilment and responsibility towards my 

mentees. Guiding them in making deci-
sions for their bright future is truly re-
warding,” said Jed Davis Ancheta.

About Mentoring Cayman
Since 2002, the Chamber of Com-

merce, in partnership with the Minis-
tries of Education and Youth, has pro-
vided students with the guidance they 
need through Mentoring Cayman. The 
programme pairs a high-achieving year 
11 public or private school student nom-
inated by their principal with an influen-
tial and motivated business, community, 
or public leader.

To learn more about Mentoring Cayman 
and how you can make a difference, con-
tact swan.sandoval@caymanchamber.ky 
or call 743-9124 or visit www.cayman-
chamber.ky

Training 
25 July Wills & Estates (Succession 

Planning)
Time: 9: 00 am – 11 am Location: Unit 

4-107, Governors Square, Seven Mile 
Beach.

Explore the pivotal role of values and 
trust in transforming an average team 
into a high-performing powerhouse. This 
workshop delves into the essence of lead-
ing a values-driven team, highlighting the 
importance of core values and trust in 
achieving exceptional team dynamics and 
performance.

9 High Road Leadership
Time: 9:00 am – 1:00 pm Location: 

Unit 4-107, Governors Square, Seven Mile 
Beach.

The High Road Leadership Workshop 
empowers leaders by enhancing their 
self-awareness, accountability, and ability 
to value their team members. This interac-
tive workshop provides the tools to assess 
your leadership level, understand your per-
sonal motivation and communication style, 
and take accountability for your actions

29 August Landlord and Tenant Rela-
tionship

Time: 9:00 am – 11 am pm Location: 
Unit 4-107, Governors Square, Seven Mile 
Beach.

In this two-hour course you will learn 
how best to structure an agreement that 
protects both the landlord and tenant of 
a residential or commercial property. You 
will also learn how to navigate through 
breaches of contract. This course is for 
anyone who is a landlord offering rent-
al properties in the Cayman Islands or a 
property management service company.

30 August the Grammar Game
Time: 9:00 am – 1:00 pm Location: 

Unit 4-107, Governors Square, Seven Mile 

Beach.
The Cayman Islands is an international 

business hub and its written communica-
tions travel far and wide around the world. 
When someone uses grammar incorrectly, 
or makes obvious spelling mistakes, this is 
viewed either as carelessness or a lack of 
professional credibility.

The Grammar Game will brush up your 
English skills and provide tips/techniques 
for avoiding basic errors. First impres-
sions count, so play ‘the game’ and make 
sure your written communications appear 
both accurate and professional. 

Events
16 Sept – 10 Oct Free Leadership Cay-

man Information Sessions
Time: 5:30 pm- 6:30 pm: Location: 

Unit 4-107, Governors Square, Seven Mile 
Beach

You are invited to learn more about 
Leadership Cayman, the Chamber’s elite 
leadership development course, at a series 
of four information sessions held between 

5.30 pm and 6.30 pm on at the Chamber 
Conference Room, Governor’s Square on 
23 September and 10 October. There are 
two additional information sessions via 
Zoom! on 16 September and 2 October. 
Links to register for the sessions are as 
follows:

Session 1 (Via ZOOM) https://web.cay-
manchamber.ky/events/Leadership-Cay-
man-Information-Session-1-Zoom-6274/
register?entityDomainId=5&secure=True

Session 2 [IN PERSON] - https://
w e b . c a y m a n c h a m b e r. k y / e v e n t s /
Leadership-Cayman-Information-Ses-
sion-2-IN-PERSON-6275/register?entity-
DomainId=5&secure=True

Session 2 [ZOOM] - https://web.cay-
manchamber.ky/events/Leadership-Cay-
man-Information-Session-3-Zoom-6277/
register?entityDomainId=5&secure=True

Session 4 [IN PERSON] - https://
w e b . c a y m a n c h a m b e r. k y / e v e n t s /
Leadership-Cayman-Information-Ses-
sion-4-IN-PERSON-6276/register?entity-
DomainId=5&secure=True

Community 
Calendar

XX Group shot of Mentees

XXMentor and Mentees XXMentoring Cayman
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HSA, UCCI sign MOU to develop 
young Caymanians

In a strong demonstration of its com-
mitment to advancing local healthcare, the 
Cayman Islands Health Service Authority 
(HSA) has solidified its partnership with 
the University College of the Cayman Is-
lands (UCCI) Ruth Eleanor McLaughlin 
School of Nursing through the signing of 
a Memorandum of Understanding (MOU) 
on 10th July 2024. 

The five-year MOU lays the founda-
tion for the HSA to provide students in 
the Bachelor of Science in Nursing pro-
gramme with a suitable environment for 
clinical learning experiences and access 
to highly qualified staff to serve as precep-
tors and supervisors. 

Ms. Lizzette Yearwood, CEO of the HSA 
noted that “This MOU amplifies the part-
nership between two of the Cayman Is-
lands’ prestigious institutions to advance 
health education and practices by ensur-

ing the development of a cadre of capable 
and skilled nursing professionals that will 
continue to deliver exceptional compas-
sionate care to patients”.  

Under the agreement, students will 
benefit immensely by fine-turning their 
nursing and procedural knowledge and 
interpersonal skills that will benefit the 
community. Prior to the MOU signing, the 
UCCI and HSA had for many years main-
tained fruitful, mutually beneficial re-
lationships, working closely to enhance 
healthcare through shared resources and 
expertise.  

Minister of Health & Wellness, the Hon-
ourable Sabrina Turner expressed that 
“There is no better way to future-proof 
our community to enhance resilience than 
by investing in the education and develop-
ment of our young people”. 

She emphasised that: “The signing of 

this MOU is a great step for our islands as 
it provides our young Caymanians with 
invaluable opportunities to pursue and 
enhance their nursing careers locally. It is 
also a proactive step in encouraging more 
interest and uptake in this field, one that 
is in great demand globally, and which 
helps us build greater resilience within 
our healthcare system by nurturing home-
grown talent.  Partnerships such as this 
create a positive ripple effect not only for 
those directly involved but for our entire 
community.”

Dr. Robert W. Robertson, President, 
and CEO of UCCI, commented, “This MOU 
represents a significant milestone in our 
ongoing efforts to elevate healthcare edu-
cation in the Cayman Islands. Celebrating 
the tenth anniversary of our Ruth Eleanor 
McLaughlin School of Nursing this year, 
we are proud to be the only nursing school 

on the island and to have consistently 
maintained a 100% pass rate in the RENR 
nursing exams for our graduates. 

“By partnering with the HSA, we are en-
suring that our nursing students receive 
the best clinical training and mentorship 
from seasoned healthcare professionals. 
This collaboration not only enhances the 
quality of our nursing programme but 
also strengthens our commitment to pro-
ducing highly skilled and compassionate 
healthcare providers who will serve our 
community with excellence.”

In May, the HSA recognised six partic-
ipants who completed the Transition to 
Practice Programme (TTP), all of whom 
are graduates of the UCCI’s School of Nurs-
ing Programme. The TTP is a 12-month-
long nursing training initiative that bridg-
es the gap between academic learning and 
professional practice.

XX Representatives of the Health Services Authority (HSA) and the University College of the Cayman Islands (UCCI) Ruth Eleanor McLaughlin School of Nursing at the signing of the Memoran-
dum of Understanding to advance local nursing in healthcare. Seated - from left: Ms. Quida Johnson-Shirley, Programme Director – Ruth Eleanor McLaughlin School of Nursing; Dr Robert W. 
Robertson, UCCI President and CEO; Ms. Joy Vernon, HSA Deputy Chairperson and Ms. Lizzette Yearwood, HSA CEO. 

XX Standing - from left: Mr. Garcia Kelly, HSA Legal Counsel, Dr. Peter Paul, Special Assistant to the UCCI President & CEO; Hon. Sabrina Turner, Minister of Health & Wellness; Mr. Troy Claxton, 
Acting Chief Officer – Ministry of Health & Wellness; Ms. Rosie Whittaker-Myles, HSA Board Director.

XXMs. Lizzette Yearwood, HSA CEO signs the Memorandum of Understanding

XXMs. Quida Johnson-Shirley, Programme Director at the Ruth Eleanor McLaughlin School of 
Nursing signs the Memorandum of Understanding while Dr Robert W. Roberston, Presi-
dent & CEO at UCCI.

Issue No 1004  |  Wednesday, July 24, 2024  |  Caymanian Times6 UCCI



Premier Extends Hurricane Beryl 
Support to Jamaica

By: Takiyah Smith    

The Cayman Islands commenced engage-
ment on post-disaster assistance with Jamai-
ca on Thursday, 18 July, following  devastat-
ing impacts from Hurricane Beryl earlier this 
month.  

Premier Hon. Juliana O’Connor-Connolly 
led a delegation of government officials to 
Kingston, Jamaica where they interfaced with 
Prime Minister Hon. Andrew Holness and 
representatives of the Jamaican government. 
Jamaica’s Minister for Local Government and 
Community Development, Hon. Desmond 
McKenzie, MP; Minister for Labour and So-
cial Security Hon. Pearnel Charles Jr., MP, and 
Senator Hon. Dr. Dana Morris Dixon of the Of-
fice of the Prime Minister were present and 
shared key insights into the status of Jamaica 
following the historic category 4 hurricane.  

The Cayman delegation was briefed on the 
level of damage incurred to the island, par-
ticularly along its southern coast. Ideas were 
exchanged between leaders on recovery and 
resiliency, as well as the need for regional col-
laboration on preparedness.  

A financial donation of $200,000 USD has 
been made by the Cayman Islands Govern-
ment to the Building A Better Jamaica Fund, 
led by the National Commercial Bank of Ja-
maica and its philanthrophic arm, the NCB 
Foundation. The funding will go towards pro-
viding relief to communities most adversely 
affected by Hurricane Beryl. 

The delegation toured communities in the 
parish of Clarendon and delivered medical 
supplies donated from the Health Services 
Authority and Health City Cayman Islands.   

‘’As we accept the grace we received from 
Hurricane Beryl, it is also our duty as a neigh-
bour with strong historical ties to the nation 
of Jamaica to extend kindness at this time. It 
brought me much joy to personally interact 
with Prime Minister Holness and Members of 
his Cabinet and offer direct support and en-
couragement”, stated Premier O’Connor-Con-
nolly.  

The donation comes as part of the US$1.2 
million pledge by the Cayman Islands Gov-
ernment to assist the four Caribbean coun-
tries most impacted by Hurricane Beryl. Simi-
lar donations have already been presented to 
Grenada, St. Vincent & the Grenadines. 

Premier O’Connor-Connolly noted, “Given 
our awareness of the pressing needs of Ja-
maica, we thought it important to come today 
to reassure the Government and people of Ja-
maica of our commitment.  I am also pleased 
to announce that that a 7-person team of 
CUC’s linesmen will be arriving on 23 July to 
join in the effort to restore electricity to Ja-
maican communities- which was confirmed 
by Mr Richard Hew, CEO of CUC .  Based on 
my tour of impacted areas, the needs are 
great.  Therefore, we will be reaching out to 
the Cayman Islands community to coordinate 
a drive for relief items for Jamaica.   

The Premier was accompanied by Parlia-

mentary Secretary, Hon W. McKeeva Bush; 
Cabinet Secretary Mr Samuel Rose; Honorary 
Consul of Jamaica, Dr Joseph Marzouca; Sen-

ior Special Advisor, Mr Darrel Rankine; and 
the Director of Communications, Mrs Onei-
sha Richards.

XX (L-R) Dr. Joseph Marzouca, Honorary Consul of Jamaica; Senator Hon. Dr Dana Morris 
Dixon, Office of the Prime Minister (Jamaica); Cabinet Secretary Mr. Samuel Rose; Hon. 
Andrew Holness; Prime Minister for Jamaica; Hon. Juliana O’Connor-Connolly, Premier; 
Hon. Desmond McKenzie, Minister for Local Government & Community Development 
(Jamaica), Hon. W. McKeeva Bush, MP; and Hon. Pearnel Charles Jr., Minister for Labour & 
Social Security (Jamaica).

XX Prime Minister for Jamaica Hon. Andrew Holness greets Premier Juliana O’Connor-Con-
nolly
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CIG Internship Programme to 
Benefit Over 100 Students

NEW UK LABOUR GOV’T SETS 
OUT POLICY PRIORITIES

Since the start of July, the Cayman Is-
lands Government (CIG) has welcomed 92 
Caymanian students as summer interns, 
with others set to join throughout the 
summer. The CIG will provide more than 
100 students with practical work expe-
rience and expose them to future hiring 
managers, showcasing the Government’s 
commitment to nurturing the next gener-
ation of civil servants.

The recruitment has aligned with the 
Civil Service’s strategic goal to ‘Pursue Ex-
cellence in Talent Development’. 

Last month’s participants in the annual 
internship programme gathered recently 
to hear inspiring stories and invaluable 
insights from various heads of depart-
ments within the Civil Service. The event 
provided an opportunity for interns to 
learn about the diverse career opportu-
nities available within the civil and wid-
er public service and to understand the 
dynamic paths that can lead to fulfilling 
careers.

Acting Deputy Governor, Gloria 
McField-Nixon, shared her own inspir-
ing civil service journey, which began as 
an intern at Radio Cayman. She provided 

an overview of the extensive career op-
tions available within the Civil Service 
and highlighted the flexibility of moving 
across different departments to gain a 
broad spectrum of experiences. She also 
stated to the interns, “Every year, de-
partments across the Civil Service look 
forward to the opportunities that CIG’s 

internship programme provides to work 
with such capable and diverse talent. I 
must commend you for using your sum-
mers productively, to network and to 
gain practical experience to kickstart 
your career or narrow your chosen fields 
of specialisation. You may find, like many 
young persons before you, that a summer 

internship ignites a career-long passion 
for public service where success is meas-
ured in our positive impact in “making 
lives better”. 

The CIG’s current Employee of the Year, 
Zhane Rambaran, shared her Civil Service 
journey as well, highlighting her profes-
sional growth through the CIG mentorship 
programme and other key milestones in 
her career. Other speakers at the event 
included Marcia Mullings-Thompson from 
Poinciana, Marilyn Brandt; Deputy Solici-
tor General, Nathan Paget; Director of the 
Internal Audit Service, Simon Davis, Direc-
tor of Public Prosecutions, and Uche Obi, 
Director of Lands and Survey. Each speak-
er recounted their unique career paths, 
emphasising the importance of being open 
to new opportunities and the often wind-
ing, yet rewarding, journey of professional 
growth within the Civil Service.

The interns, representing diverse fields 
of study such as graphic design, law, archi-
tecture, business management, tourism 
and hospitality, geography, accounting, 
economics, health sciences, and film pro-
duction, were inspired by the speakers’ 
stories and advice.

By Staff Writer

The new Labour Party government in 
the United Kingdom has outlined its pol-
icy priorities in the King’s Speech by King 
Charles III at the State Opening of Parlia-
ment this past week. 

The Labour Party was returned to pow-
er in the UK’s July 4th election after spend-
ing the past 14 years in Opposition. 

Prime Minister Sir Keir Starmer’s ad-
ministration is expected to withstand any 
resistance to its policy programme ow-
ing to its unassailable 239-seat majority 
where it commands 411 of the 650 seats 
in the House of Commons (British Parlia-
ment).

Although the Throne Speech did not 
specifically mention the Overseas Territo-
ries, the new Labour government and the 
now-Opposition Conservatives did target 
‘non-doms’ (non-domiciled UK citizens) 
quite aggressively during their election 
campaign. 

They claimed that ‘non-doms’  are de-
nying the government billions in tax rev-
enue through their overseas business and 
personal income but not reported for tax 
in the UK. Non-doms are individuals who 
live in the UK but declare their permanent 
residence as being overseas.

The Keir Starmer government is said 
to be eager to push ahead with the Public 
Access Beneficial Ownership Register, but 
there are suggestions that it might take a 
different approach to that of the previous 
Conservative government. 

While not a feature of the Labour Par-
ty manifesto, the Public Access Beneficial 

Ownership Register issue was listed by the 
Conservatives as a policy priority for them.

“We will intensify our fight to stop mon-
ey laundering and dirty money and ensure 
all British Overseas Territories and Crown 
Dependencies adopt open registers of 
beneficial ownership,” it said.

While the Conservatives were pushing 
for full open and public access, indications 
are that the Labour government might be 
more amenable to limiting that to legal 
and other official purposes.

The new government’s policy priori-
ties outlined in the King’s Speech focus on 
what it termed as “creating wealth in every 
corner of the country, and improving the 
living standards of working people.” 

King Charles mentioned that more than 
35 bills and draft bills would be presented 
enable economic growth, including a bill 
that enforced tough new spending rules. 
The package of bills will focus on growing 
the economy by speeding up the building 
of houses and infrastructure, improving 
transport, creating more jobs and secur-
ing clean, green energy.

High on the agenda is a ‘re-nationalisa-
tion’ programme entailing core operations 
of the railway system, and establishing 
Great British Energy, a publicly owned 
green energy company - the objective be-
ing to make Britain a “clean energy super-
power”.

The legislation programme includes 
commitments to kickstart economic 
growth, ensure responsible public financ-
es, and introduce a bill to establish a Na-
tional Wealth Fund for making transfor-

mational investments across the UK. 
The government also plans to reform re-

strictive building regulations, giving more 
rights to people renting their homes, and 
providing more power to local govern-
ments in the UK. A massive housebuild-
ing programme for affordable homes is 
planned to correct a crippling housing 
crisis by building on lands in areas regu-
larly opposed by some residents dubbed 
‘nimbys’ for their stance of ‘not in my 
backyard’.  

Additionally, there are policy proposals 
affecting areas such as employment rights, 
the National Health Service, crime, and na-
tional security.

While these were among the headline 
policies mentioned in the King’s Speech, it 
is expected that other issues will make it 
onto the policy agenda - as some already 
are.

XX Employee of the Year Zhane Rambaran speaking at the CIG intern event

XX Prime Minister Sir Keir Starmer Official

XX UK Kings Speech 2024
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Leadership Cayman’s Class of 2024 graduates in 
style – and opens doors to new applications for 2025

Leadership Cayman’s Class of 2024 cel-
ebrated their graduation in style - with a 
dinner at the Cayman Islands Yacht Club on 
Saturday 13 July. It was the culmination of 
six months of transformative seminars, re-
treats and workshops which connected LC 
students with Cayman’s top leaders from 
key industries, institutions and professions.

Their journey began in January with 
a three-day retreat in Cayman Brac, and 
continued with seminars and onsite visits 
covering healthcare, culture & heritage, 
education, financial services, criminal jus-
tice, technology, media, sustainability & 
the environment, education and immigra-
tion & workforce development.

First off, we want to express our deepest 
gratitude to the Cayman Islands Chamber 
of Commerce. Their vision in creating this 
programme, and their ongoing investment 
in developing our future leaders, deserves 
our praise,” said Emcees Craig Bodden and 
Lisa Parks, “Since 2010, the Chamber has 
championed Leadership Cayman, ensur-
ing its success year after year. We are in-
credibly grateful.”

“We also want to recognize our amazing 
sponsors who are here tonight, Cox Lum-
ber (now AL Thompson), RBC and Whe-
aton Precious Metals. Your contribution 
helps make this whole programme possi-
ble. Thank you for joining us as we cele-
brate our success!”

Chamber Vice President and LC Alumni 
member Cristina Spratt reflected on her 
own LC journey when she undertook the 
programme in 2015 and encouraged the 
graduates to continue to stay connect-
ed: “From today you will make up part of 
the 361 Alumni of Leadership Cayman. 
As Alumni you are part of an elite group 
of people who will have the privilege of 
participating in exclusive events and activ-
ities. I hope that you have enjoyed your LC 
experience and the friendships you have 
made along the way,” she said.

Class Chairperson Ravi Campbell con-
gratulated all the graduates, encouraging 
them to make the most of staying connect-
ed through future alumni events.

“We did it!” Said Valedictorian Brittany 
McVicar, “The past six months have been 
transformative for all of us, pushing us 
beyond our comfort zones and challeng-
ing us to grow in unexpected ways. I can 

confidently tell you this evening what I 
have discovered through this programme 
is that: ‘You can’t do it alone.’ As you navi-
gate through the rest of your life, be open 
to collaboration. “

The Chamber’s Swan Sandoval thanked 
everyone who had made this year’s Lead-
ership Cayman such a success: “Lastly, 
I implore you to recommend this pro-
gramme to your friends, family and col-
leagues. Your help in the promotion of this 
programme will help ensure that Cayman 
will have more future leaders,” she said.

Leadership Cayman’s is already accept-
ing applications for the Class of 2025, be-
ginning in January next year. Applications 
are open to people over the age of 25 who 
have been living in the Cayman Islands 
for a minimum of one year, and who are 
already engaged in a middle management 
position, or above. If you would like to find 
out more, why not attend one of our free 
upcoming information sessions, at the 
Chamber Conference Room, Governor’s 
Square on 23 September and 10 October, 
and Via Zoom! on 16 September and 2 Oc-
tober, beginning at 5.30 pm. The deadline 

for applications for applications is 8 No-
vember.

For further details about how to apply, 
then visit the Leadership Cayman Website 

https://www.leadershipcayman.ky/ or 
contact Swan from the Chamber of Com-
merce at 7439124 or email swan.sandov-
al@caymanchamber.ky.

XX Class of 2024 Valedictorian Brittany MacVicar (centre) 
receives her graduation plaque from Cristina Spratt and 
Ravi Campbell (left and right).

XX A big thank-you, and a special presentation, to Wheaton 
Precious Metals for their continued sponsorship of the 
programme.

XX A big thank-you, and a special presentation, to RBC Roy-
al Bank (Cayman) Limited in recognition of their continued 
sponsorship of the programme

XX Emcees Lisa Parks and Craig Bodden

XX Leadership Cayman’s Class of 2024 group shot

Caymanian Times  |  Wednesday, July 24, 2024  |  Issue No 1004 9Local Nws



NBA AND DART TO EXPAND JR. NBA/JR. WNBA 
PROGRAMME IN THE CAYMAN ISLANDS

– San Antonio Spurs’ Blake Wesley in Grand Cayman on July 22 
to 26 for Camana Bay and Jr. NBA/Jr. WNBA Basketball Camp –

Tortuga Announces Winner of Coca-Cola 
Olympic Games Giveaway

Renee Reid Wins Trip to France to Support Team Cayman at the Olympic Games Paris 2024

The National Basketball Association 
(NBA) and investment company Dart today 
announced a multiyear expansion of their 
existing youth development collaboration in 
the Cayman Islands, which will tip off with 
the Camana Bay and Jr. NBA Basketball Camp 
from Monday, July 22 – Friday, July 26 at the 
Camana Bay Arts and Recreation Centre fea-
turing San Antonio Spurs guard Blake Wesley. 

Additionally, as part of the expanded col-
laboration, Dart will host Jr. NBA/Jr. WNBA 
week in Grand Cayman in November 2024 
focused on enhancing fundamental skills and 
core values of the game, including teamwork, 
unity, respect, commitment and confidence 
both on and off the court.  The week will in-
clude a variety of Jr. NBA/Jr. WNBA clinics and 
programming for players, fans and families, 
with 3-on-3 tournaments, skills challenges, 
clinics for aspiring female players and a Spe-
cial Olympics clinics. More details about the 
Jr. NBA/Jr. WNBA Week will be announced at 
a later date.

Dart’s community partnership with the Jr. 
NBA is made possible by the Kenneth B. Dart 
Foundation.  

“Dart’s long-standing commitment to cre-
ating extraordinary places, experiences and 
opportunities in the Cayman Islands includes 
decades of support for youth sports through 
facilities, programmes and sponsorships,” 
said Dart Executive Director and Chief Exec-
utive Officer Mark VanDevelde.  “We look for-
ward to enhancing this impact through the 
expansion of our partnership with the NBA, 
a global leader in innovation, community 

building and harnessing the transformative 
power of sport.”

“Dart has been instrumental in helping us 
grow basketball in the Cayman Islands over 
the past few years,” said NBA Deputy Com-
missioner and Chief Operating Officer Mark 
Tatum.  “We look forward to working togeth-
er to expand our grassroots basketball devel-
opment efforts in the years to come and to 
providing more opportunities for Caymanian 
youth, fans and families to learn the values of 
the game and the importance of a health, ac-
tive lifestyle.”

The Jr. NBA/Jr. WNBA, the league’s glob-
al youth basketball program for boys and 
girls, teaches the fundamental skills as well 

as the core values of the game – teamwork, 
respect, determination and community – at 
the grassroots level in an effort to help grow 
and improve the youth basketball experience 
for players, coaches and parents.  During 
the 2023-24 season, the Jr. NBA/Jr. WNBA 
reached more than 19 million youth in six 
countries across Latin America and the Car-
ibbean.

Wesley was selected in the first round of 
the 2022 NBA Draft by the Spurs.  During the 
2023-24 season, he played in 61 games and 
averaged 4.4 points and 2.7 assists per game.

Fans in the Cayman Islands can follow the 
NBA on Facebook (Facebook.com/NBAL-
ATAM), Instagram (@NBALatAm), YouTube 
(@NBALatAm) and X (@NBALatAm), and 
download the NBA App on iOS and Android 
for the latest news, updates, scores, stats, 
schedules, videos and more.

About Dart Enterprises
Dart is a Cayman Islands-based investment 

company founded by Ken Dart that oversees 
portfolios across multiple industries, includ-
ing real estate development, finance, retail, 
hospitality, media and entertainment. For 
more information visit https://dart.ky.

Established as a family office in the 1990s, 
Dart has invested more than US$1.5 billion in 
real estate investment and development in 
the Cayman Islands to date, including Camana 
Bay, a 685-acre mixed-use, master-planned 
new urbanist town and a growing hospitality 
portfolio including The Ritz-Carlton, Grand 
Cayman, Kimpton Seafire Resort + Spa, Ho-

tel Indigo Grand Cayman and other boutique 
hotels and restaurants. As the largest private 
investor and employer in the Cayman Islands, 
Dart focuses its community development ef-
forts on education, youth development and 
the environment.   

About the NBA
The National Basketball Association (NBA) 

is a global sports and media organization 
with the mission to inspire and connect peo-
ple everywhere through the power of bas-
ketball.  Built around five professional sports 
leagues:  the NBA, WNBA, NBA G League, 
NBA 2K League and Basketball Africa League, 
the NBA has established a major internation-
al presence with games and programming 
available in 214 countries and territories in 
60 languages, and merchandise for sale in 
more than 200 countries and territories on 
all seven continents.  NBA rosters at the start 
of the 2023-24 season featured a record 125 
international players from 40 countries and 
territories.  NBA Digital’s assets include NBA 
TV, NBA.com, the NBA App and NBA League 
Pass.  The NBA has created one of the larg-
est social media communities in the world, 
with more than 2.3 billion likes and followers 
globally across all leagues, team and player 
platforms.  NBA Cares, the NBA’s global so-
cial responsibility platform, partners with 
renowned community-based organizations 
around the world to address important social 
issues in the areas of education, inclusion, 
youth and family development, and health 
and wellness.

Tortuga Rum Company, the official dis-
tributor for Coca-Cola in the Cayman Is-
lands, recently announced the winner 
of Coca-Cola Olympic Games Paris 2024 
giveaway. The winner, Renee Reid from 
North Side, has secured a once-in-a-life-
time trip to Paris to experience the excite-
ment of the 2024 Olympic Games and sup-
port Team Cayman as they showcase their 
talents on the world stage.

Tortuga’s wholesale division launched 
the campaign for Coca-Cola at the start 
of the summer to inspire and engage the 
local community, encouraging support for 
our Olympians as they prepare to show-
case Cayman excellence. Featuring Olym-
pic Swimmer Jordan Crooks and Olympic 
Sailor Charlotte Webster, the initiative 
garnered island-wide participation. Shop-
pers entered the giveaway by purchasing 
Coca-Cola soft drinks, online or at one of 
over 50 participating stores.

For Renee Reid, this prize is a dream 
come true. “Winning this trip to Paris to 
support Team Cayman at the Olympics is 
the most incredible opportunity. I can’t 

wait to cheer loudly and experience the 
thrill of the Olympic Games in person.”

Beginning her journey on 31 July, 
Renee’s prize is valued at US$25,000 

and includes round-trip flights to Paris, 
accommodation, meals, and access to 
some of the most sought-after Olympic 
events, providing Renee and her friend 
with an unforgettable, expense-paid 
experience as they support Cayman’s 
athletes.

Eugene Nolan, CEO of Tortuga Rum 
Company, said, “Our goal was to bring 
Olympic fever to the Cayman Islands, and 
this campaign has certainly achieved that. 
Congratulations to Renee Reid, and we 
can’t wait to see the island rally behind 
Team Cayman in Paris.”

“Tortuga and our partners at Coca-Cola 
remain committed to celebrating great-
ness and fostering community spirit, and 
this giveaway is a testament to that ded-
ication. The next phase of the Olympic 
Games 2024 campaign will be to support 
our local athletic talent as they take the 
main stage later this month.” 

As the longest-running partner of the 
Olympic Games, Coca-Cola is proud to sup-
port local athletes and bring the real mag-
ic of the Olympics to the Cayman Islands.

XX Blake Wesley

XX CocaCola Olympics Winner
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Academy Takes Top Spots at USA Cup

One of Cayman’s largest youth football 
programs has achieved record success 
competing in this year’s Target USA Cup 
held in Blaine, Minnesota.

Academy Sports Club returned from 
its week-long competition at one of the 
largest youth football tournaments in the 
world with 1 Gold and 2 Runners-Up tro-
phies. 

The Club’s U19 boys won the prestig-
ious U19 Gold championship, and its U19 
girls and U16 boys came runners-up in 
their respective finals.

“This year 4 out of 7 teams made it to 
the semi-finals in their age groups, with 3 
of those making it to the finals,” explained 
Paul Byles, U19 boys’ Head Coach, and 
Head of the Cayman Islands delegation of 
over 145 players and parents.

“All of the 7 teams performed very well 
against excellent teams from the USA and 
around the world, and we are really proud 
to see how their football has developed,” 
added Byles.

The club has been participating in the 
USA Cup for over 13 years.

“Our girls program is progressing very 
well, and we are very proud of the perfor-
mance of our U19 girls at this year’s com-
petition. The club has invested heavily in 
our girls’ program, and the appointment 
of a new experienced women’s coach is 
paying off,” added Byles.

Several of the club’s U19 girls have been 
developed at the club for years, leading 
to them being selected for the Cayman Is-
lands National Team.

The performance of its U16 boys bodes 
well for this age group because in 1-2 
years some of these players will be look-
ing to take their football to the next lev-
el either university or on a professional 
pathway.

Winning the U19 boys Gold is a top 
achievement by the club.  Byles explained 
that many of the players on that team have 
been with the club for 10-13 years, with 
several being selected for the Cayman Is-
lands Men’s National Team and the U20 
National Team at a young age.

“Those years of development at Acade-
my Sports Club have paid off because sev-
eral are already attending university and 
playing at a very good level in the NCAA 
and were able to secure scholarships due 
to their football ability,” said Byles.

Virgil Seymour, Academy’s technical 
director, said, “Giving this international 
experience to more than 100 young foot-
ballers is a big part of our club’s commit-

ment. It is a huge undertaking for us as a 
not-for-profit focused on youth develop-
ment. I especially want to thank the many 
sponsors who have stepped up to assist us 
this year and a huge thanks to Paul Byles 
for his commitment to leading our youth 
program over the past 13 years.”

Academy has been taking teams over-
seas to compete for over 15 years, includ-
ing to the USA, Holland, the UK, and the 
Caribbean.

The Target USA Cup 2024 is a prestig-
ious youth football tournament held annu-
ally in Blaine, Minnesota, attracting over 
1,000 teams from across the United States 
and numerous countries worldwide. The 
global event features youth players aged 
from under-9s to under-19s competing in 
various divisions, showcasing their talent 
and love for the sport. Beyond the field, 
the tournament serves as a hub for cultur-
al exchange and international friendship 
among participants from a diverse range 
of nations, making it a truly enriching ex-
perience for all involved in the football 
community.

A special thanks to all our sponsors and 
supporters: Ministry of Tourism, Ministry 
of Youth, Ministry of Social Development, 
A. L. Thompsons, Health City Cayman Is-
lands, Crighton Properties, Phillip Rankin, 
Renard Moxam. 

XX Coach Paul Byles, U19 and Jahziah 
Johnson, U19 Captain
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Twenty teams get set to contest the 
CFU Club Shield

Twenty teams from across 
the Caribbean, including de-
fending champions SV Robin-
hood from Suriname, are gear-
ing up for the 2024 CFU Club 
Shield slated for July 25 to Au-
gust 4 in Willemstad, Curaçao. 

This year’s edition marks the 
first time that the CFU is organ-
izing and managing the compe-
tition hitherto run by Concacaf 
and called the Caribbean Club 
Shield. As in previous editions, 
the 2024 competition will still 
qualify two teams to the Con-
cacaf Caribbean Cup.

The number of teams in the 
hunt for top honors is up by 
five from 2023 when 15 clubs 
participated. This has neces-
sitated a change in format to 
a straight knockout competi-
tion, raising the stakes on the 
teams and bringing intensity 
to the contest from the first 
whistle.

In addition to the defend-
ing champs SV Robinhood, the 
contenders are: America FC 
(Haiti); Arnett Gardens FC (Ja-
maica); AS Étoile De Matoury 
(French Guiana); AS Junior 
Stars (Sint Martin); B.A.Y.S FC 
(St. Lucia); CCCUL Dublanc FC 
(Dominica); Club Atlético Pan-
toja (Dominican Republic); 
CRKSV Jong Holland (Curaçao); 
Defence Force FC (Trinidad 
and Tobago); Grenades FC (An-
tigua and Barbuda); Guyana 

Defence Force FC (Guyana); 
Metropolitan FC (Puerto Rico); 
Paradise FC International 
(Grenada); RAMS Village Su-
perstars FC (St. Kitts and Ne-
vis); Scholars International SC 
(Cayman Islands); SCSA Eagles 
(St. Maarten); SV Racing Club 
Aruba (Aruba); SV Real Rincon 

(Bonaire); and SWA Sharks FC 
(Turks and Caicos Islands).

The competition, which was 
established in 2018, has a pri-
mary objective of advancing 
professional football through-
out the Caribbean. Partici-
pation is open to semi-pro-
fessional clubs and amateur 

teams holding current champi-
onship titles in their respective 
domestic leagues. 

CFU General Secretary Ca-
mara David said all systems are 
go for an exciting completion.

“From an organizing per-
spective, we have worked be-
tween both organizations to 

ensure a seamless transition of 
the competition from Concacaf 
to the CFU. We have enjoyed 
that same level of collegiali-
ty with the Curaçao Football 
Federation, and I can assure 
regional football fans that the 
teams are ready to battle for 
Caribbean supremacy,” David 
said. 

CFU President Randolph 
Harris noted the importance 
of the CFU Club Shield to the 
developmental agenda for re-
gional football. “The competi-
tion aims to help professional-
ize football in the Caribbean. I 
am on the record many times 
noting the need for us to keep 
developing and advancing foot-
ball in the region for many rea-
sons, not least amongst them 
opening up pathways for our 
footballers. The CFU is pleased 
to collaborate with Concacaf 
on this competition and look 
forward to working closely 
with the confederation to ad-
vance football in the Caribbe-
an,” Harris said. 

Defending champions SV 
Robinhood won both the Club 
Shield and the Caribbean Cup 
in 2023, making them a defi-
nite team to watch. 

Fans may watch livestreams 
of the matches on the CFU’s 
YouTube page, CFU Official, 
and follow the CFU’s social me-
dia platforms for updates. 

XX SV Robinhood Club Shield 2023

= 8 LOWEST RANKED CLUBS

= 8 SELECTED TOP RANKED CLUBS + 4 PROFESSIONAL CLUBS = ERGILIO HATO STADIUM

= STADION RIGNAAL JEAN FRANCISCA
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SWA Sharks FC
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SV Real Rincon

SV Robinhood

Scholars Int’l 
Sports Club

America FC

A.S Etoile 
De Matoury

A.S Junior  Stars

CCCUL Dublanc
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Rams Village 
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Arrow
Axe
Barb
Bayonet
Blade
Cleaver
Dagger
Harpoon
Knife
Lance
Machete

Rapier
Razor
Scalpel
Scissors
Scythe
Shears
Sickle
Spear
Stiletto
Tomahawk

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

Are you up for a challenge? Are you committed to providing an exceptionally high 
standard of education? Are you looking for an immediate start or a new position for 
2024-2025?  If the answer is yes then St. George’s Anglican Pre-School needs to 
hear from you.

Our children need licensed Teachers who are approachable and friendly, happy to 
work as part of a team, and in return be involved in a positive environment where 
children are eager to learn.

Salary range from CI$  2,800.00 to CI$3,640.00 depending on experience and 
qualifications.

Please do not delay in applying by sending a cover letter along with your resume to:

The Principal
St. George’s Anglican Pre-School
P.O. Box 1633
Grand Cayman
KY1-1109
Tel# 1345-945-0441

Job Title: Elementary Teachers and Secondary English Teachers

We are inviting applications for the above teaching positions for the 2024-2025 school year.

Required credentials for all applicants: 
• Hold a Bachelor’s degree in Education or related field
• Have at least 3 to 6 years teaching experience in an educational institution of similar 
size 
• Be born-again Christian
• Be IT proficient 
• Hold Teacher licensure and certification 

Compensation is dependent on teaching experience and abilities, with a base salary 
in the range of CI$40,800.00 to CI$54,200.00 per annum, plus legally required benefits 
including Pension, Health Insurance, Life Insurance, and tuition benefit for Triple C 
School enrolled dependent children.

Applications will only be considered if submitted on the School’s application form and for-
warded along with a cover letter and a Resume by email to :  cao@triplecschool.org and hr@
triplecschool.org

Master Auto Repairs and Installations

Seeks the services of a Mobile Auto Mechanic

Description of Job:
Conduct regular maintenance on auto vehicles and machinery.  Meet with clients to as-
sess concerns and identify issues.  Design action plans to solve arising issues.  Plan and 
design maintenance logs and assessments of auto vehicles and machinery.  Assemble 
mechanical components according to specifications.  Perform diagnostic system testing 
and assessments of functionality issues.  

Years of Experience: Over 8 Years

Qualifications:
• High School Diploma or Equivalent Trade School Qualification
• Trade School Qualification to Level I1 Auto Mechanic Certification is required.
• Ability to meet with clients to assess needs, must be attention detail oriented with ap-
titude for problem solving.
• Excellent communication and customer service skills.
• Must be willing to work on holidays and weekends if needed.
• Must have clean police clearance certificate.
• Full knowledge and workings of all Automotive Systems

Salary based on years of experience and qualifications.
Contact masterauto345@gmail.com or Auto Mechanic P.O. Box 10728, Grand Cayman 
KY1-1007

The Captain’s Bakery (Cayman) Ltd at 105 West Bay Rd, invites applicants for 

the following positions: Cashiers, Counter Clerks, Bakery Assistant 1, Bakery 

Assistant 2, Bakery Assistant 3 and Bakery Assistant 4 . Applicants must have 

a minimum of six (6) years of experience in commercial food preparation or 

baking, cleaning, cashiering, or serving. Must be honest and possess good 

interpersonal skills and be able to work as a part of a team. Must be willing 

to work on Saturdays, Sundays and Public Holidays and on shifts. Salary is 

C.I. $6.00 per hour, plus health and pension benefits. Caymanians, persons 

married to Caymanians and status holders are being invited to apply for this 

position. Please apply on the JobsCayman website.

Drywaller and Carpenter

A & M Enterprises Ltd. invites suit-

able and qualified applicants for the 

above mentioned position. 

Requirements: At least ten years of 

experience in the position. Submit re-

sume to Box 12015 KY1-1010

Salary $18.50 per hour. Caymanian 

and permanent residents only.

Cook/Cleaner

Required for St. George’s Pre-School
Salary CI. $1,500.00 – $1,950.00 per 
month plus health insurance and pen-
sion benefits.  Caymanians and legal 
residents preferred.
Apply to:
The Principal
St. George’s Anglican Pre-School
P.O. Box 1633
Grand Cayman
KY1-1109
Tel# 1345-945-0441

The successful applicant will be responsible for the timely and accurate delivery of  payroll and 
related services including recordkeeping and reporting. This position provides accounting and 
project management support in relation to payroll matters to ensure the highest possible standard 
of  payroll services and assist with CIAA’s other Finance functions.

Qualifications and Education Requirements:
• Associate degree in Finance or Accounting, Business Administration or similar field with at 

least three (3) years’ working experience
• Previous experience and working knowledge of  financial processes and procedures
• A minimum of  five years’ experience in payroll procedures and processes are preferred 
• Detailed knowledge and experience in applying the Cayman Islands Labour ACT and 

associated legislation (payroll related legislation and processes will be beneficial)
• Understanding of  accounting principles

Preferred Skills:
• Strong numeracy skills
• Attention to detail and accuracy is critical
• Organisation skills with the ability to work under pressure and to meet tight deadlines
• Proficiency in Microsoft Word, Office, Excel and Internet Explorer
• Experience in the use of  computerised accounting payroll systems, GP Payroll or other 

relevant payroll database is beneficial
• Excellent problem solving/judgement skills
• Excellent verbal and written communication skills 
• Ability to maintain confidentiality and exercise extreme discretion
• Proven ability to learn new information, processes, and procedures 
• Understanding of  Internal Controls
• Flexible and strong team player

Salary and benefits: Salary range is CI$44,700 – $60,108 per annum and will be commensurate with 
experience and qualifications. Benefits include a contributory pension plan, paid vacation, health 
insurance and professional development opportunities.

Only Caymanians or legal residents with the right to work need apply. A pre-employment drug 
screen and medical, a clean police clearance certificate are conditions of employment.

Applicants are required to submit a completed CIAA application form, cover letter and CV 
showing no less than five (5) years’ work history.

ACCOUNTS OFFICER I – PAYROLL  
The Cayman Islands Airports Authority (CIAA) invites applications for the post of

Job Description and Application Form are available 
at caymanairports.com 

Deadline date for receiving applications is  
9 August 2024.

Our Vision: To provide 
world-class airport services

Applications should be e-mailed to 
HR.Recruitment@caymanairports.com
or mailed to:
Human Resources Officer
P.O. Box 10098
Grand Cayman KY1-1001
CAYMAN ISLANDS
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N O T I C E S

THE ROADS ACT (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on the Governor by Section 3 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National  Roads Authority and Cabinet in the 
public interest, it is hereby declared that;

1. It is the intention of the National  Roads Authority to gazette a road alignment  as described 
hereunder:
REGISTRATION SECTION:  
Cayman Brac East
REGISTRATION BLOCK: 
110A
BOUNDARY PLAN: 
BP 677
PORTIONS OF LAND NEEDED:
The proposed roadwork is defined by boundaries outlined in green on BP 677 and listed in the 
Schedule below.

2. Boundary Plan Number 677 may be inspected at the offices of:
• The National Roads Authority, North Sound Road;
• The Lands & Survey Department, 133 Elgin Avenue, both of George Town, Grand Cayman or 
at the Lands Office, 19 Kirkconnell Street, Cayman Brac, or online at www.caymanlandinfo.ky 
under ‘Road Schemes’.

SCHEDULE

Block Parcel Approximate Area loss in  acres

110A 15 1.01

110A 28 5.07

110A 193 2.89

Made in Cabinet this 12th of April  2024.
Clerk of Cabinet

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000

Alba Services Ltd. are currently seeking:  Electrical Fabricator

As the Electrical Fabricator, you will lead the Project Team’s in organizing, planning, 
designing, and coordinating detailed electrical prefab for multiple projects. We seek a 
professional who can manage this division efficiently, bringing solid ideas and hitting 
the ground running.

Reporting directly to the Managing Director, you will be a highly motivated, detail-orient-
ed individual who thrives on constant challenges and fast-paced environments. Excep-
tional communication skills and professional integrity are essential.

Electrical Fabricator duties and responsibilities.

• Fabricate and assemble high-quality, high-reliability wire harnesses.
• Self-monitor work progress to ensure on-time delivery of all tasks.
• Read, interpret, and work from drawings, controlled documentation, and processes.
• Perform all crimping, stripping, soldering, and other termination functions required 
for fabrication and assembly using manufacturer instructions, wiring diagrams, layout 
drawings, mechanical drawings, work instructions, schematics, engineering drawings, 
and parts lists.
• Perform verifications of work performed using multimeters and other approved test 
equipment, and document results clearly.
• Assist with the development of production processes for first-time production runs.
• Creating long- and short-term plans, including setting targets for milestones and ad-
hering to deadlines.
• Make effective decisions when presented with multiple options for progressing work 
orders.
• Manage and enforce workshop safety, maintaining strict safety standards.
• Communicating with executives or the board to keep the fabrication shop aligned with 
their goals.
• Perform quality control for all fabrication work orders throughout development and 
inspect all materials leaving the shop.
• Develop project plans that identify resource and budgetary needs.
• Provide feedback, advice, work order updates and encouragement to team members.
• Manage deadlines and push the team to ensure on time completion.
• Review and edit drawings and verify accuracy prior to commencing fabrication pro-
cess.
• Package and prepare fabrication work orders for shipment using different methods 
and materials.
• Lead weekly Prefab Dept. meetings.
• Coordinate the receiving of incoming material orders and the shipment of outgoing 
fabrication assemblies.
• Order materials necessary for executing electrical prefab work orders.

Electrical Fabricator skills and qualifications

An Electrical Fabricator requires both hard and soft skills to excel in the position, in-
cluding:

• Be an accomplished Electrician with 10-15 years’ experience with a proven record of 
projects and/or positions in multiple types of electrical scopes of work (building con-
struction, emergency power, fire alarm & security systems, energy storage, etc.). Elec-
trical service experience a plus.
• Experience in electrical construction fabrication or as an assistant in an electrical 
prefab workshop.
• Have an electrical license.
• Proficiency in electrical fabrication, cabling, soldering, and terminating wire harnesses.
• Ability to work independently using drawings, sketches, verbal instructions, and stand-
ard reference materials.
• Ability to plan work and ensure compliance with established technical standards and 
manufacturer’s specifications.
• Efficient performance in a fast-paced environment.
• Attention to detail in reviewing and completing forms and checklists.
• Understanding written and verbal instructions to successfully perform tasks.
• Ability to work efficiently with other employees as part of a team or individually.
• Pass an acceptable background check for required matters.
• Experience with electrical testing and using electrical testing equipment.
• Ability to read electrical drawings.
• Experienced in document management and control.
• Capacity to handle multiple tasks simultaneously.
• Computer experience with basic functions and software.
• Leadership skills, including motivation techniques, conflict management, and the abil-
ity to train and mentor colleagues and direct reports.
• Strong interpersonal and problem-solving skills.
• Experience packaging electrical prefab materials and kits for shipment.
• Effective delegation skills.
• Strong time management skills, especially with calendar management and goal set-
ting.
• Knowledge of electrical fabrication processes and long-range planning capabilities.
• Understanding of equipment and material procurement processes.

The salary range for this exciting opportunity is between CI$18-CI$22 per hour de-
pending on level of experience and qualifications. Compensation package includes 
health insurance, pension and vacation entitlement.

To apply, please submit your resume, cover letter, police clearance and 3 professional 
reference letters to officeadmin@albaservicesltd.com.
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