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The Ministry of Tourism & Ports proud-
ly hosted the groundbreaking ceremony 
for the highly anticipated Central Scranton 
Park on Thursday (12 September). This 

is touted as a significant milestone in the 
ongoing efforts to enhance community 
spaces and improve the quality of life in 
the country’s capital of George Town. The 

groundbreaking was attended by govern-
ment officials, local community leaders, 

SEE CENTRAL SCRANTON PARK, PAGE 6

Central Scranton Park: 
History in the making
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Utilities regulator OfReg confirmed that 
the ongoing outage on a section of the 
Maya 1 undersea cable which normally 
provides Cayman with international inter-
net connectivity has now been resolved. 
Following an offshore repair in Mexico 
carried out by the cable ship ‘Wave Senti-
nel’ and cable repair team, full traffic ser-
vice was restored on Tuesday, 10 Septem-
ber 2024.

Maya 1 is one of the two undersea cables 
providing Cayman’s international connec-
tivity requirements. Its repair brings to an 
end a period of internet traffic re-routing 
via Cayman’s second undersea cable con-
nection, the Cayman Jamaica Fibre System 
(CJFS) and restores full capacity. While 
Cayman maintained connectivity with the 
rest of the world; the outage on a portion 
of the cable in Mexican waters highlight-
ed the need for discussion relating to cost 
and availability of alternate or redundant 
connectivity routes. 

While monitoring the ongoing outage 
situation, OfReg actively engaged local 
and international stakeholders to ensure 
that the national interest of the Cayman 
Islands remained a priority for those in-
volved in the restoration of the downed 
cable, in particular due to the length of 
time taken to carry out the cable repair 
when the outage was initially reported in 
late June 2024. 

At a meeting convened by OfReg on 5 
September, senior executives from the 

Maya1 Cable consortium member Liberty 
Networks, Cable and Wireless Networks 
and local internet service providers C3, 
Digicel, Flow and Logic, met to discuss 
the status of the Maya 1 cable repair and 
a number of other issues. These includ-
ed the commercial agreements currently 
in force, access to normal and redundant 
capacity on cables in the region and oper-
ational performance of services provided.

Mr. Sonji Myles, OfReg Interim CEO, said 
of the meeting, “As the regulator, subject to 
jurisdictional limitations, we are acting to 
ensure that Cayman’s international con-
nectivity with the rest of the world is ro-

bust, effective and ultimately resilient. We 
are pleased to be able to bring interested 
parties together to discuss the issues and 
encouraged by the level of frank conver-
sation and, in particular, the subsequent 
repair of the cable. Now that the cable is 
repaired we will be focusing on address-
ing all of the other issues arising out of the 
discussions which may lead to establish-
ing a contemporary regulatory framework 
focused on international connectivity.”

Mr. Myles went on to emphasise the sig-
nificance and importance of international 
connectivity as a key part of Cayman’s crit-
ical national infrastructure, “As an Island 
territory, international connectivity is crit-
ical for Cayman in that it underpins the so-
cioeconomic fabric of the country by pro-
viding access to the internet for domestic 
and business users in the country, includ-
ing the financial services industry, tour-
ism, government, hospitals and schools. 
Any loss of service over these critical ar-
eas of infrastructure has the potential for 
severe consequences. We will continue to 
work with our licensees, cable owners, op-
erators and other stakeholders to ensure 
that Cayman’s international connectivity 
ecosystem is effectively maintained, resil-
ient and protected.”

Maya 1 Undersea Cable now repaired as OfReg brings 
local and international stakeholders to the table

Honesty is the best policy
Be true to your customers

XMr. Sonji Myles, ICEO, Ms. Tessa Ryan, Deputy Director ICT(Ag), OfReg ICT Team, with 
representatives from Liberty Networks, Cable & Wireless Networks, Flow, C3, Digicel and 
Logic.
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Rubis Cayman Islands Limited (RCIL) 
hosted a 3-day workshop from August 6th 
to the 8th with Oil Spill Response Limited 
(OSRL) from Ft Lauderdale, Florida. The 
goal of the workshop was geared towards 
industry partners in the fuel and oil indus-
try to have a cohesive understanding of 
the roles & responsibilities needed in the 
case an event took place.

Normally the table-top exercises are 
geared towards a maritime fuel spill/re-
lease. However, RCIL felt the importance 
of changing it up a bit and depicting a 
landside incident for the exercise. This 
being a fuel truck roll-over, specifically 
at Hurley’s round-a-bout. This was cho-
sen as the location due to the amount 
of traffic at this location as well as the 
amount of fuel trucks on the Cayman 
roads. “RCIL understands & recognize 
that there is a gap and that the possibili-
ty of a road incident is very real.” said Mr. 
Greg Campeau HSE and Training Manag-
er for Rubis.

Over the 3 days of sessions with OSRL, 
there were several in depth discussion 
with regards to maritime protections. 
These include what services were offered 
to members of OSRL, 
assessment of the  RCIL 
Cayman Brac Facilities, 
what are the main differ-
ences of impact & clean 
up methods between 
crude & white oils (avia-
tion, diesel and gasoline) 
and how white oils evap-
orate, and the impacts of 
passing vessels. 

Participants in the 
workshop included local 
& regional Rubis staff as 
well as members of sev-
eral government & stat-
utory bodies including 
the CI Coast Guard, NRA, 
RCIFS, DEH, DOE, HMCI, 
CI Regiment, RCIPS.

“This 3-day workshop 
was a great opportunity 
for both RCIL and the 
relevant Government 
agencies to understand 
in more detail the local 
capacities in terms of re-
sponding to an incident 
of this nature and by also 
identifying some areas 
of improvement as well 
as practicing this type 
of scenarios to be better 
prepared to respond in a 
more effective and effi-
cient way. “,” said Andres 
Barthel, Managing Di-
rector of Rubis Cayman 
Islands. “ 

‘Training such as this, 
across public and pri-
vate sector stakeholders 
is essential to ensure 
rapid and effective re-
sponse in times of cri-
sis. As national co-or-
dinators of all major 
incidents, HMCI were 
delighted to take part in 
this workshop, organ-
ised by Rubis and deliv-
ered by OSRL, to ensure 
that the Cayman Islands 

is adequately prepared for oil spill re-
lated incidents. Although unlikely, with-
out sufficient preparation and response, 
these incidents can have significant det-
rimental effects on people and environ-
ment., said HMCI Deputy Director David 
Broughton.

“The 3-day workshop was a great exam-
ple of collaboration and cooperation be-
tween the private and government sector 
of the Cayman Islands. Activities like these 
are key in building oil spill preparedness 
and response capacity and help forge re-
lationships in the country that can be es-
sential during emergency responses. The 
workshop spurred the momentum that 
will lead to continued improvements in 
the ability for the Cayman Islands to ac-
tively respond to different spill scenari-
os, and Oil Spill Response Limited looks 
forward to engaging with Rubis and the 
Cayman Islands to support that endeav-
or.” Michael Hernandez, Oil Spill Response 
Limited.

For more information about Rubis Cay-
man Islands, visit www.rubiscaymanis-
lands.com, Facebook, Twitter, Instagram 
or YouTube.

Rubis Hosts Oil Spill Training

Los Angeles adventure awaits!
Unlock Priceless™ memories with every purchase. 
Use your JetBlue cards by CIBC Caribbean for purchases over 
JMD 15,000 and get a chance to win.

Earn, fly, enjoy

CIBC Caribbean Terms and Conditions apply. Visit our website at cibcfcib.com/pricelessexperience  for promotion terms and conditions.

X Left to right. Marnus Ehlers (Rubis),Dustin Kersey (Rubis), Ellington Forbes (NRA), James 
Herbert (NRA), Richard Simms (DEH), Nathan Dack (Regiment), Chris Rivers (NRA), David 
Broughton (HMCI), Roy Charlton (RCIFS), Brad Hunt (Rubis), D. Randy Rankin (RCIFS), Ian 
Yearwood (RCIPS), Matthew Simmons (OSRL), Tim Austin (DOE), Andres Barthel (Rubis, 
front), Martin Vander Touw (DOE, back), Windell Scott (NRA), Sean Haye (NRA), Corey 
Nelms (NRA), Stacie Sybersma (Ministry of Health), Michael Hernandez (OSRL), Brian Chin 
Yee (NRA), Gregory Campeau (Rubis).  Not pictured: Robert Scotland (CICG), Aliya Dunstan 
(HMCI).
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National Drug Council Director Appointed
The Board of the National Drug Council 

(NDC) has announced the appointment of 
Mrs. Brenda Watson as the new Director 
of the National Drug Council, following an 
open recruitment process. This significant 
appointment marks a new chapter in the 
organisation’s ongoing efforts to enhance 
its impact on public health and education 
around substance misuse.

“The NDC Board of Directors is pleased 
to welcome Mrs. Brenda Watson in her 
new capacity as Director,” stated Rev. Dr. 
Yvette Noble-Bloomfield, Chairperson of 
the NDC. “Her contribution to the Council 
over the past ten years has been stellar.  
She possesses a depth of knowledge on 
the NDC that suitably positions her to take 
the Council’s work forward. Mrs. Watson 
has worked assiduously to promote the 
core values and the programs of the NDC. 
She will ensure that the Council’s work in 
research, education training and flagship 
projects such as CISDUS, remains signifi-
cant to the Cayman society.”

Mrs. Watson is a seasoned professional 
with over 24 years of experience, including 
a decade of impactful service at the NDC. 
With a Bachelor of Science in Education, 
Mrs. Watson began her career in teaching 
and administration before making a pivot-

al transition into the field of substance use 
prevention. This career shift allowed her 
to merge her passion for education with 
community development, driving mean-
ingful change in public health.

During her tenure at the NDC, Mrs. Wat-
son has excelled in various leadership 
roles, notably as Programme Manager and 
Acting Director. Her strategic vision and 
commitment to community well-being 
have led to the development and execution 
of numerous educational programmes 
and public information campaigns. One 

of her most significant achievements is 
the expansion of the Research Informed 
Student Education (RISE) programme to 
include a curriculum for primary schools. 
This initiative, known as RISE Primary, has 
greatly extended the programme’s reach 
and effectiveness. Additionally, she re-
structured the Youth to Youth programme, 
introducing Youth to Youth Junior for Year 
6 students, further enhancing early pre-
ventative efforts.

In reflecting on her work, Mrs. Watson 
shared, “Prevention initiatives are criti-
cal in averting the onset of substance use 
and related problems, representing best 
practices within our field. The education-
al component empowers both youth and 
adults with the knowledge, skills, and atti-
tudes necessary to appreciate the benefits 
of healthy living.” 

This philosophy is vividly reflected in 
her work, particularly in the creation of the 
Healthy Bodies, Healthy Minds (HBHM) 
campaign - a comprehensive health and 
wellness initiative designed for primary 
school students. The programme address-
es students’ emotional, intellectual, nutri-
tional, physical, and social needs through 
a 30-day series of virtual activities, show-
casing her ability to develop impactful and 

engaging health strategies.
Mrs. Watson has also been a driving 

force behind the NDC’s research initia-
tives. In 2022, she oversaw the 11th cy-
cle of the Cayman Islands Student Drug 
Use Survey (CISDUS) across 19 schools, 
marking the first time this survey was ad-
ministered online in the Caribbean. This 
effort also resulted in the development of 
a school substance use policy guide, pro-
viding schools with a valuable template 
for policy development and revision based 
on the survey’s findings.

“Mrs. Watson’s leadership and innova-
tive approach have consistently elevat-
ed the NDC’s initiatives,” said Mrs. Nellie 
Pouchie, Chief Officer for the Ministry 
of Health & Wellness. “Her commitment 
to excellence and her ability to inspire 
change are invaluable, as we continue to 
navigate the complexities of public health 
and education.”

Looking ahead, Mrs. Watson remains 
committed to advancing public health in-
itiatives, enhancing research capabilities, 
and amplifying the strategic impact of 
drug prevention efforts. She is dedicated 
to continuing her work at the NDC, striv-
ing to create a healthier, more informed 
future for the Cayman Islands.

The University College of the Cayman 
Islands (UCCI) is experiencing strong 
enrolment as the Fall 2024 term begins. 
More than 1,350 students have already 
registered for full-time and part-time 
courses, while an additional 250 short 
course registrations are anticipated over 
the semester, solidifying UCCI’s status as 
a key driver of educational and workforce 
development in the Cayman Islands.

Of the current student body, around 
400 are first-time enrollees, demonstrat-
ing UCCI’s appeal to new students. Ap-
proximately 100 students are enrolled in 
dual-enrolment programmes, allowing 
high school students to get a head start on 
their college education. Additionally, the 
remainder of the students are returning 
to continue their studies in various pro-
grammes, a testament to the institution’s 
ability to retain students through its di-

verse offerings and supportive academic 
environment.

As in previous years, the most sought-af-
ter programmes remain in business stud-
ies and technical and vocational trades, 
reflecting the growing demand for skilled 
professionals in these fields. Many stu-
dents are enrolled in Associate degree 
programmes currently, which provide an 
accessible and affordable pathway to high-
er education and career readiness.

UCCI President and CEO, Dr. Robert W. 
Robertson, praised the dedication of the 
faculty and staff during this significant 
registration period, while acknowledging 
that there are ongoing efforts to further 
streamline the registration process for fu-
ture terms.

“Overall, we are assessing our registra-
tion process to encourage more online and 
earlier registration to improve the regis-

tration system for future terms.”
Dr. Robertson said. “UCCI moved to a new 

student information system in the past few 
months, and the process of registration will 
now be streamlined as that system is fully 
implemented. My thanks to the students 
who have joined us at UCCI and to the fac-
ulty and staff who worked hard to ensure 
the success of the registration process.”

As part of its continued effort to offer 
flexible learning opportunities, UCCI will 
also be launching an array of weekend and 
online short, accredited courses designed 
to meet the needs of working profession-
als, career changers, and lifelong learners. 
Detailed information on these courses 
will be available by mid-September. These 
short courses offer a focused curriculum 
that allows individuals to upskill or reskill 
in specific areas within a short time frame, 
making them ideal for personal and pro-

fessional development.
With the rise in enrolment, UCCI is active-

ly meeting the demands of the local work-
force while fostering academic excellence. 
As Cayman’s leading tertiary education in-
stitution, UCCI is committed to aligning its 
programs with the needs of both students 
and the wider community. The institution’s 
growth reflects its continued focus on inno-
vation, accessibility, and student success, 
making it a cornerstone of higher educa-
tion in the Cayman Islands.

For prospective students or profession-
als interested in UCCI’s broad range of 
programmes, the institution encourages 
early registration for future semesters. 
More information about UCCI’s academic 
programmes and upcoming short courses 
can be found on the university’s official 
website at www.ucci.edu.ky, or by contact-
ing the Admissions Office directly.

UNIVERSITY COLLEGE OF THE CAYMAN 
ISLANDS SEES STRONG FALL ENROLMENT

 XMrs. Brenda Watson
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By: CIG Public Relations -

The Ministry of Border Control, Labour 
and Culture is pleased to announce the re-
turn of the highly anticipated Pirates Week 
Festival, themed ‘Setting Sail Through 
Time’. The 2024 festival, a national event 
that spans three weeks beginning on No-
vember 8, will honour the milestones 
achieved since the first Pirates Week Fes-
tival, which was held 47 years in 1977.

The Hon. Dwayne Seymour, Minister 
for Culture, emphasized the strategic 
importance of Pirates Week as a govern-
ment-run national festival. “Pirates Week 
is more than just a celebration; it is an 
embodiment of our local culture, bringing 
together the people of our islands. This 
year, we are taking a united and strategic 
approach to ensure the festival aligns with 
the broader goals of the government, in-
cluding our commitment to protect and 
promote Caymanian culture, heritage 
and identity as outlined in Government’s 
Broad Outcome 5. We are also thrilled 
to announce the return of District Days, 
where each district will have the opportu-
nity to showcase its unique cultural iden-
tity within the overall tapestry of Cayma-
nian society.”

In support of the festival’s vision, the 
Ministry of Border Control, Labour and 
Culture has appointed an eight-member 
steering committee, comprised of repre-
sentatives from key government agencies 
and departments. This united approach 
will ensure cross-governmental collabora-
tion to bring the festival to life.

Leading the steering committee as 
Chairperson and Festival Director is Pa-
trice Beersingh, Senior Policy Officer for 
Culture. The Department of Communica-
tions’ Director, Oneisha

Richards serves as Vice Chairperson, 
with additional support from the Deputy 
Chief Officer for the Ministry of Border, 
Control, Labour and Culture, Danielle Rob-
erts who serves as Secretary.

The committee also comprises the fol-
lowing members representing key gov-
ernment and public entities:

• Cayman National Cultural Foundation 
- Natalie Urquhart, CEO (Natalie Urquhart 
also serves as Director of The National 
Gallery)

• Department of Education Services - 
Kimberly Kirkconnell, Senior Customer 
Service Manager

•  Department of Public Works - Niasha 
Ross, Deputy Director

• Department of Tourism - Sebastian 
Bodden, Manager of Tourism Product De-
velopment

• Royal Cayman Islands Police Service - 
Superintendent Roje Williams

• The Protocol Office serves as an advi-
sory consultant to the steering committee. 
Chairperson Ms. Beersingh added, “Pi-
rates Week is more than just a festival; it 
is meant to be a celebration of our unique 
contributions to the world as Caymanians. 
Our goal is to foster a spirit of unity, pride, 
and belonging in every person who calls 
these islands home. By working hand-in-
hand across Government, and collabora-
tively with our private sector partners, we 
are demonstrating our commitment to not 
only preserving but elevating this cultur-
al legacy. The theme ‘Setting Sail Through 
Time’ speaks to the rich tapestry of histo-
ry, heritage and identity that has shaped 
us. It invites our community to embark on 
a journey, honouring our past while chart-
ing a bold course for the future. Together, 
we can ensure that Pirates Week Festival 
remains a cultural legacy that strengthens 
our bonds as a community.”

The Hon. Minister Seymour further 
highlighted the importance of a united 
government effort: “A festival of this mag-
nitude and importance requires significant 
collaboration across relevant government 

departments. I would like to personally 
thank my fellow government leaders for 
their demonstrated support and for mak-
ing key staff from their respective entities 
available to serve on this historic steering 
committee. Their commitment to collab-
oration and unification underscores our 

shared dedication to celebrating and pre-
serving Caymanian culture. The collective 
expertise and deep community ties of this 
steering committee will ensure that Pi-
rates Week resonates with every corner 
of Cayman’s diverse culture, fostering a 
sense of national pride and unity.”

Pirates Week 2024 Embarks on 
Setting Sail Through Time
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Tourism Ministry Breaks Ground 
on Central Scranton Park
Cayman’s Capital to Get Green Space

and residents who have long awaited this 
important development.

Located on Ms. Frances Street just off 
Shedden Road, the future Central Scranton 
Park is set to become a vibrant hub for re-
laxation, recreation, and community gath-
erings. The project is a key initiative by the 

Ministry of Tourism & Ports, reflecting its 
commitment to creating sustainable and 
accessible green spaces in the Cayman Is-
lands.

In his remarks, Hon. Kenneth Bryan, 
Minister for Tourism & Ports, expressed 
his enthusiasm for the project stating, “To-
day marks a pivotal moment for George 
Town and our entire community. The cre-

ation of Central Scranton Park has been a 
long time coming, and I am thrilled to see 
this vision finally coming to life. This park 
will not only provide a beautiful and wel-
coming space for our residents and visi-
tors but will also serve as a testament of 
our commitment to enhancing the quality 
of life for everyone in the Cayman Islands 
who choose to utilise this space.”

The park’s design, jointly developed 
by the Governments Public Works De-
partment (PWD) and architectural firm 
Chalmers Gibbs, integrates natural ele-
ments with modern amenities to create 
a space that is both functional and aes-
thetically pleasing. “We approached the 

CONTINUED FROM Page 1

SEE CENTRAL SCRANTON PARK, Page 7

Issue No 1020  |  Wednesday, September 18, 2024  |  Caymanian Times6 Community



design of Central Scranton Park with a 
deep respect for the community’s needs 
and the island’s natural beauty. Our goal 
was to create a park that is a place for lei-
sure, wellness & exercise and community 
events. We are honoured to contribute to 
a project that will have such a lasting im-
pact on the community” said Sean Evans, 
PWD’s Senior Manager of Consultancy 
Services.

President of the Central Scranton Com-
mittee, Dale Ramoon, also shared his 
thoughts at the groundbreaking, “This 
park has been a dream of ours for many 
years, and today, we are happy to be wit-
nessing such a significant step towards 
making this a reality. I truly believe Cen-
tral Scranton Park will be a space where 
families, especially young people and our 
elderly can come

together to enjoy wholesome activities, 
as well as to participate in variety of com-
munity events. We look forward to seeing 
the positive impact this park will have on 
our community, and I want to thank the 
Ministry of Tourism & Ports and everyone 
who has supported this project thus far,” 
he said.

Featuring a community centre for 
seniors, a youth centre for after school 
programmes along with manicured 
landscaping, walking paths, a pond & 
wishing well, a multi-purpose sports 
court and a calisthenics area among its 
many amenities, the Central Scranton 
Park will offer something for everyone 
in the community.

In celebrating the official launch Minis-
ter Bryan noted that a number of individ-
uals and organisations had contributed 
to the park’s development, working dili-
gently to bring this project’s design to life. 
These include PWD’s design team, com-
prised of Senior Manager of Consultancy 
Services, Sean Evans, and:

• Dwayne Atherley, Architect
• Alex Frederick, Architectural Technol-

ogist
• Adrian Grant, Structural Engineer
• Darryl Joseph, MEP Engineer
Additionally, Project Management ser-

vices were provided by Keisha Callender 
and Jody-Ann Griffiths-Reid, under the 
supervision of Mr. Dennis Harris, Senior 
Manager, Project Management (PWD).

Minister Bryan also recognised the con-
tribution of Kelsey Vitullo from Chalmers 
Gibbs, and Robert and Jeremy Bodden 
from Robson Construction and Russell 
Day from McAlpine who have been con-
tracted to develop the project.

Noting that several landowners had al-
lowed the government to purchase their 
properties in order to expand the parks 
footprint, Minister Bryan expressed his 
appreciation to Capital One, Evert Len-
ward Scott, Miss Eunice Seymour, Benja-
min Seymour, Steve McField and Frank 
Schilling. He also made particular mention 
of previous government members, and 
thanked the Hon. Kurt Tibbetts, Sir Alden 
McLaughlin, Miss Lucille Seymour, MP 
Barbara Connolly, Mr. Frank McField and 
others, for their assistance along the jour-
ney which has led to this point.

For more information on the Central 
Scranton Park project, please contact the 
Ministry of Tourism & Ports at 244-2420 
or pr.motp@gov.ky.

Central Scranton 
Park
CONTINUED FROM Page 6

 XMinister Bryan highlights the design elements and proposed plan for the new park.

Caymanian Times  |  Wednesday, September 18, 2024  |  Issue No 1020 7Community



TAKE NOTICE that –
(a) Every personwho isentitled toberegisteredasanelector 

intheCaymanBracEastandCaymanBracWest&Little 
Caymanelectoraldistrict(s)andwhowishestohavehis/ 
her name placed on theRegister of Electors for the three 
monthperiodcommencingonthe1st day of January, 
2025 shall, unless already registered in the current Register 
of Electors, apply inwriting inForm4for registrationas an 
elector, which duly completed form must be received by 
the registeringofficerfor thesaidelectoral district(s)onor 
beforethe registrationdate, namely the 1st day of 
October, 2024.

(b) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to the LegislativeAssembly unless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencement of thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) has attained theageofeighteenyears;and
iii) is resident in theCaymanIslands at thedateof 

registration;and
iv) hasbeenresidentintheCaymanIslandsfora period

orperiodsamountingtonot lessthan two years out
of the four years immediately preceding the date of
registration;

or
(c) on the day of the issueof a writ orderingan election, 

heorsheisotherwisequalifiedunderparagraph(b) 
but has not attained the age of eighteen, but he or 
she will attain that age on or before the polling day 
attheelection.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelvemonths imposed onhim or her by acourt in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentence imposedonhim orherby 
such a court, or is under such a sentence of 
imprisonment the execution of which has been 
suspended;

(b) is apersoncertifiedtobe insaneorotherwiseadjudged 
to beof unsoundmindunder any law in force in
the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) For thepurposesofsubsection(1)(a)—
(a) whereapersonisservingtwoormoresentencesof 

imprisonment that are required to be served 
consecutively he or she shall, throughout the whole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
notunless)anyoneof thosesentencesexceedsthatterm;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revisedlist containing thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–
i) whose names appear in the current Register of 

Electors; or
ii) who have submitted to the registration officer a            

duly completedandsignedapplication for registrationin
Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
18th day of October, 2024.

(e) copiesofForm4may beobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
is Ellen Lazzari.

18th September, 2024      Ellen Lazzari

     DATE             REGISTERING OFFICER

TAKE NOTICE that –
(a) Everypersonwhoisentitled toberegisteredasanelector 

in the North Side electoral district and who wishes to 
havehis/hernameplacedontheRegisterofElectors for 
the threemonth periodcommencing on the 1st day of 
January, 2025 shall, unless already registered in the 
currentRegisterofElectors,apply inwriting inForm4for 
registrationasanelector,whichdulycompletedformmust 
be received by the registeringofficer for thesaid electoral 
district on or before the registrationdate, namely the 1st 
day of October, 2024.

(b) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to the Legislative Assembly unless—

(a) heorshewas,ontheday immediatelyprecedingthedate 
of commencement of this Constitution, entitled to be 
registeredasanelector;or

      (b) heorshe-
i) isaCaymanian;and
ii) has attained theageof eighteenyears;and
iii) is resident in theCaymanIslands at thedateof 

registration;and
iv) hasbeenresidentintheCaymanIslands fora periodor

periods amounting tonot less than two yearsoutof the
fouryears immediatelypreceding the date of registration;

or
(b) on the day of the issue of a writ ordering an election, he 

orsheisotherwisequalifiedunderparagraph(b)buthas 
not attained the age of eighteen, but he or she will attain 
that age on or before the polling day at the election.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelvemonths imposed onhim or her by acourt in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentenceimposedonhimorher
bysuchacourt,or isundersuchasentenceof 
imprisonment the execution of which has been 
suspended;

(b) is a person certified to be insane or otherwise 
adjudged tobeof unsoundmindunderany law in 
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) For thepurposesofsubsection (1)(a)—
(a) whereaperson isserving twoormoresentences 

of imprisonment that are required to be served 
consecutively he or she shall, throughout the whole
timeduringwhichheorshesoserves,beregardedas 
servinga sentenceexceeding twelvemonths if (butnot 
unless) any one of those sentences exceeds that term;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revisedlist containing thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–

i) whose names appear in the current Register of 
Electors; or

ii) who have submitted to the registration officera duly 
completed andsignedapplication for registration in 
Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
18th day of October, 2024.

(e) copiesofForm4may beobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfor theelectoraldistrict is
E. Patricia Ebanks.

             18th September, 2024     E. Patricia Ebanks

        DATE         REGISTERING OFFICER

TAKE NOTICE that –
(a) Every person who is entitled to be registered as an 

electorintheEastEndelectoraldistrictandwhowishes 
tohavehis/hernameplacedontheRegisterofElectors 
for the threemonthperiodcommencingon the1st day 
of January, 2025 shall,unlessalreadyregistered in
the currentRegisterofElectors,apply inwritinginForm
4 for registrationasanelector,whichdulycompleted
formmust be receivedby the registeringofficer for the
said electoral district on or before the registrationdate,
namely the 1st day of October, 2024.

(b) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to the LegislativeAssembly unless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencement of thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) has attained theageofeighteenyears;and
iii) is residentin theCaymanIslandsat thedate of 

registration;and
iv) hasbeenresidentintheCaymanIslandsfor a

period or periods amounting to not less than two
years out of the fouryears
immediately preceding the date of registration;

or
(c) on the day of the issueof a writ orderingan election, 

he or she is otherwise qualified under
paragraph (b) but has not attained the age of 
eighteen, but heorshe will attain that ageon or 
beforethe pollingday at the election.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject to subsection (2) is serving a sentence of 
imprisonment (by whatever name called)
exceedingtwelvemonths imposedonhimorherby 
a court inanycountry orsubstitutedby competent 
authority forsomeothersentence imposedonhim 
orherbysuchacourt,or isundersuchasentenceof 
imprisonment the execution of which has been 
suspended;

(b) isapersoncertifiedtobeinsaneorotherwise 
adjudged to be of unsound mind under any 
law in force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany law 
in force in the Cayman Islands
relating to offences connected with elections.

(2) For the purposes of subsection (1)(a)—
(a) where a person is serving two or more sentences 

of imprisonment that are required tobe served 
consecutively he or she shall, throughout the 
whole time during which he or she so serves,
be regarded as serving a sentence exceeding 
twelvemonthsif(butnotunless)anyoneofthose 
sentences exceeds that term;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the 
Cayman Islands other than a sentence on conviction 
of an offence constituted by conduct which, if it 
occurred within the Cayman Islands, would constitute 
anoffencepunishableunder the lawof theCayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) Arevisedlistcontainingthenames,streetaddress 
andoccupationofallpersonsqualifiedto
vote in the said district –
i) whose names appear in the current Register of 

Electors; or
ii) who havesubmitted to the registrationofficera 

duly completed and signed application
for registration in Form 4 will be available at the 
Elections Office in George Town, the District 
Administration Office in Cayman Brac and the Post 
Office inLittleCayman fora periodof twenty-one 
days beginning on the 18th dayof  October,2024.

(e) copiesofForm4may beobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfor theelectoraldistrict is
Leisa V. Welcome.

              18th September, 2024      Leisa V. Welcome
      DATE             REGISTERING OFFICER

REGISTRATION NOTICE
section 13(2)
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TAKE NOTICE that –
(a) Every personwho isentitled tobe registeredasanelector 

in the West Bay North, West Bay West, West Bay
Central and WestBaySouth electoral district(s) and who 
wishes to have his/her name placed on the Register of 
Electorsfor thethreemonthperiodcommencingonthe1st 
day of January, 2025 shall, unless already registered in
the current Register of Electors, apply in writing inForm 4
for registrationas anelector,whichduly completedform
must be received by the registeringofficer for the said
electoral district(s)onorbeforetheregistrationdate,
namely the1st day of October, 2024.

(b) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to the LegislativeAssembly unless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencement of thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) has attained theageofeighteenyears;and
iii) is resident in theCaymanIslands at thedateof 

registration;and
iv) hasbeenresidentintheCaymanIslandsfora period

orperiodsamountingtonot lessthan two years out
of the four years immediately preceding the date of
registration;

or
(c) on the day of the issueof a writ orderingan election, 

heorsheisotherwisequalifiedunderparagraph(b) 
but has not attained the age of eighteen, but he or 
she will attain that age on or before the polling day 
attheelection.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelvemonths imposed onhim or her by acourt in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentence imposedonhim orherby 
such a court, or is under such a sentence of 
imprisonment the execution of which has been 
suspended;

(b) is a person certified to be insane or otherwise 
adjudged tobeof unsoundmindunderany law in 
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) For thepurposesofsubsection(1)(a)—
(a) whereapersonisservingtwoormoresentencesof 

imprisonment that are required to be served 
consecutivelyheorsheshall,throughoutthewhole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
notunless)anyoneof thosesentencesexceedsthatterm;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revisedlist containing thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–
i) whose names appear in the current Register of 

Electors; or
ii) who have submitted to the registration officer a 
dulycompletedandsignedapplicationforregistration 
in Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
18th day of October, 2024.

(e) copiesofForm4may beobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
isBethanyPowery.

          18th September, 2024           BethanyPowery
  DATE                               REGISTERING OFFICER

TAKE NOTICE that –
Every personwho isentitled tobe registeredasan
elector in the George Town North, George 
Town West, GeorgeTownCentral,GeorgeTown
South,GeorgeTown East, Red Bay and Prospect
electoral district(s) and who wishes to have his/her 
name placed on the Register of Electors forthe
threemonthperiodcommencingonthe1st day of 
January, 2025 shall, unless already registered in the 
current Register of Electors, apply inwriting in Form 4
for registrationas anelector,whichduly completed
formmust be received by the registering officer for the
said electoral district(s)onorbeforetheregistration
date,namely the1st day of October, 2024.

(a) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to the Legislative Assembly unless—

(a) heorshewas,ontheday immediatelyprecedingthe 
dateofcommencementof thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) has attained theageofeighteenyears;and
iii) is residentin theCaymanIslandsat thedate of 

registration;and
iv) hasbeenresidentintheCaymanIslandsfora period

orperiodsamountingtonot lessthan twoyearsoutof
thefouryearsimmediately preceding the date of
registration;

or
(c) on the day of the issue of a writ orderingan election, he or 

sheisotherwisequalifiedunderparagraph(b)buthasnot 
attained theage of eighteen, but heor she will attain that 
age on or before the polling day at the election.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject to subsection (2) is serving a sentence of 
imprisonment (by whatever name called)
exceedingtwelvemonths imposedonhimorherby 
a court inanycountry orsubstitutedby competent 
authority forsomeothersentence imposedonhim 
orherbysuchacourt,or isundersuchasentenceof 
imprisonment the execution of which has been 
suspended;

(b) is apersoncertified tobe insaneorotherwise 
adjudged tobeof unsoundmindunderany law 
in force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany law 
in force in the Cayman Islands relating to offences 
connected withelections.

(2) For the purposes of subsection (1)(a)—
(a) whereaperson isserving twoormoresentences 

of imprisonment that are required to be served 
consecutively he or she shall, throughout the whole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
not unless) any one of those sentencesexceeds that term;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the 
Cayman Islands other than a sentence on conviction 
of an offence constituted by conduct which, if it 
occurred within the Cayman Islands, would constitute 
anoffencepunishableunder the lawof theCayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) Arevisedlistcontainingthenames,streetaddressand 
occupationofallpersonsqualifiedtovotein the
said district –
i) whose names appear in the current Register of 

Electors; or
ii) whohavesubmitted to the registrationofficer 

a dulycompletedandsignedapplication for 
registration in Form 4 will be available at the 
ElectionsOfficeinGeorgeTown,the
District Administration Office in Cayman Brac and 
the Post Office in Little Cayman for a period of 
twenty-one days beginning on the

     18th day of October, 2024.
(e) copiesofForm4may beobtainedat the following 

places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
is KathrynMyles.

18th September, 2024      Kathryn Myles
       DATE            REGISTERING OFFICER

TAKE NOTICE that –
(a) Every personwho is entitled tobe registeredas anelector 

in the Newlands, Savannah, Bodden Town West and
Bodden Town Eastelectoraldistrict(s)andwhowishesto
havehis/hernameplacedontheRegisterofElectors 
for thethree monthperiodcommencingonthe1st 
day of January, 2025 shall, unless already
registered in the currentRegisterofElectors, apply in
writing inForm4for registrationasanelector,which
dulycompletedformmust be received by the
registeringofficer for the said electoral district(s)onor
beforetheregistrationdate,namelythe1st day of 
October, 2024.

(b) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to the LegislativeAssembly unless—

(a) heorshewas,ontheday immediatelyprecedingthe 
dateofcommencementof thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) has attained theageofeighteenyears;and
iii) is resident in theCaymanIslands at thedateof 

registration;and
iv) hasbeenresidentintheCaymanIslandsforaperiod or

periodsamountingtonotlessthantwoyears outofthe
fouryearsimmediatelyprecedingthe date ofregistration;

or
(c) on the day of the issueof a writ orderingan election, 

heorsheisotherwisequalifiedunderparagraph(b) 
but has not attained the age of eighteen, but he or 
she will attain that age on or before the polling day 
attheelection.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelvemonths imposed onhim or her by acourt in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentence imposedonhim orherby 
such a court, or is under such a sentence of 
imprisonment the execution of which has been 
suspended;

(b) is a person certified to be insane or otherwise 
adjudged tobeof unsoundmindunderany law in 
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) For the purposes of subsection (1)(a)—
(a) whereapersonisservingtwoormoresentencesof 

imprisonment that are required to be served 
consecutively he or she shall, throughout the whole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
notunless)anyoneof thosesentencesexceedsthatterm;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revisedlist containing thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–

i) whose names appear in the current Register of 
Electors; or

ii) who have submitted to the registration officera duly 
completed andsignedapplication for registration in 
Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
18th day of October, 2024.

(e) copiesofForm4may beobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
is Kerry Nixon.

              18th September, 2024            Kerry Nixon
                                 DATE                   REGISTERING OFFICER

REGISTRATION NOTICE
section 13(2)
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CTO Welcomes New Sustainable 
Tourism Consultant

Cayman Piano Festival returns with 
virtuoso pianists 

The Caribbean Tourism Organization 
(CTO) has announced the appointment of 
Trinidad and Tobago national Narendra 
Ramgulam as its new Sustainable Tourism 
Consultant.

Ramgulam brings a wealth of experi-
ence and expertise to the position, focus-
ing on advancing sustainable practices 
across the Caribbean region.

As a leading regional tourism develop-
ment agency, CTO is committed to pro-
moting sustainable tourism that benefits 
the Caribbean people economically and 
socially. Ramgulam’s appointment aligns 
with the CTO’s mission to create a more 
sustainable and resilient tourism sector 
in the Caribbean. His expertise in sustain-
able tourism, coupled with his passion for 
the region, will be instrumental in driving 
forward initiatives that promote responsi-
ble and environmentally friendly tourism 
practices.

Ramgulam previously served as Direc-
tor of Tourism Product Development & 
Destination Management at the Tobago 
Tourism Agency Limited, where his work 
led to prestigious sustainability awards 
and a strengthened reputation for safety 
during the COVID-19 pandemic. He also 
served as a Postgraduate Coordinator and 
Lecturer at the University of the West In-
dies, St. Augustine Campus.

Ramgulam continues the work previ-
ously spearheaded by Amanda Charles, 
who managed the CTO’s sustainability 
initiatives for eight years, organizing and 
participating in international and region-
al conferences and sustainable tourism 
initiatives. “We are grateful for Amanda’s 
considerable contributions to the CTO’s 
sustainable tourism development initia-
tives throughout the years,” said CTO Sec-
retary-General & CEO Dona Regis-Prosper. 
“Her dedication and expertise have been 

invaluable in advancing our position and 
have contributed to sustainable develop-
ment in the region,” she added.

The CTO leader looks forward to fur-
thering the CTO’s sustainability agenda in 
the future: “With Narendra’s proven track 
record and extensive knowledge, we are 
confident that he will significantly con-
tribute to advancing sustainable tourism 
practices across the Caribbean. We are 
excited that we can leverage his expertise 
and guide our member countries towards 
a more sustainable and resilient tourism 
sector.”

Ramgulam is a prolific researcher with 
13 publications in peer-reviewed journals 
and book chapters. He is also an active 
participant in tourism conferences, shar-
ing his expertise in the areas of sustaina-
ble tourism, tourism anthropology, tour-
ism product development, and economic 
diversification.

Two of world’s foremost classical pia-
nists will headline the 3rd Annual Cayman 
Piano Festival, one of Cayman Arts Festi-
val’s signature events.

Renowned British pianists Peter Dono-
hoe and Martin Roscoe will each perform 
on their own during the six-event festival 
that starts 3 October. They will also per-
form together in one of the events.

Cayman Arts Festival Artistic Director 
Glen Inanga said music lovers are in for a 
treat.

“We would be thrilled to have either Pe-
ter Donohoe or Martin Roscoe return to 
the Cayman Islands to perform, but to have 
them both appear in the same festival is 
quite extraordinary,” he said. “Both of these 
pianists are legends in the music world.”

The Cayman Piano Festival kicks off on 
3 October with the “Rising Stars” concert, 

where some of Cayman’s brightest young 
student musicians will have a chance to 
show their talents on the keyboard. On 5 
October, Peter Donohoe will take centre 
stage for his own recital. Both of these re-
citals will take place at the George Town 
Public Library starting at 6 p.m.

The following evening, the Cayman Pi-
ano Festival will present an invitation-on-
ly screening of the award-winning 2023 
documentary “Pianoforte” at Camana Bay 
Cinema. The documentary tells the story 
of several young pianists who participated 
in the challenging international Chopin Pi-
ano Competition. 

The second week of the festival features 
the Donohoe-Roscoe recital on 9 October at 
the First Baptist Church starting at 7 p.m. 

Cayman Arts Festival Executive Director 
Marius Gaina said the larger venue was 

chosen for this event because tickets will 
be in high demand for this performance.

“Even with the larger venue, with these 
two highly acclaimed pianists performing, 
I expect the recital will be a sell out,” he 
said. “I would recommend buying tickets 
early for this one.”

The festival concludes with two more 
concerts at the George Town Public Li-
brary, with American pianist Shirley Yoo 
- who was heralded as a pianist with “ex-
traordinary sensitivity and technical skill” 
by The Washington Post - on 10 October 
and Martin Roscoe playing on his own on 
12 October. Both of those recitals begin at 
6 p.m. 

The 2024-25 Cayman Arts Festival con-

cert season will continue through the mid-
dle of next year. Other highlights will in-
clude the main Cayman Arts Festival from 
6 February through 15 February, the re-
turn of the popular SoNoRo Festival from 
30 March through 5 April, monthly Music 
at the Library concerts and several other 
events, including concerts performed by 
student participants of the Cayman Arts 
Festival after-school music education pro-
gramme.

For more information about Cayman 
Arts Festival or any of its events, email 
enquiries@caymanartsfestival.com or call 
922-5550. To purchase tickets to the Cay-
man Piano Festival, visit caymanartsfesti-
val.com.

 X Peter Donohoe

 XMartin Roscoe

 X Narendra Ramgulam
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The Global Stand Against Racism and 
the Three Step Procedure

Dear Sir or Madam,
At the 74th FIFA Congress in Bangkok, 

each of you took the historic decision to 
unanimously approve and assume col-
lective responsibility for football’s Global 
Stand Against Racism. This represented 
a hugely important first step in what will 
be a process of change that will make our 
game stronger and more welcoming for 
all, now and into the future.

The operationalisation of this initi-
ative is now underway, and FIFA will, 
together with all member associations, 
activate programmes and actions across 
each of the five action areas underpin-
ning the Global Stand Against Racism – 
Rules and sanctions, Action on the field, 
Criminal charges, Education and the 
Player’s Voice.

Under the second action area of Action 
on the Field, it was agreed unanimously 
by the FIFA Congress that global football 
will pause, suspend and abandon games 
in cases of racism, introducing a global 
standard gesture for players to commu-
nicate racist incidents and referees to 
signal the mandatory implementation of 
the three-step procedure which will be 
made mandatory in all 211 FIFA Member 
Associations.

Following this decision, FIFA would 
therefore like to share with you the en-
closed Three-Step Procedure protocol 
which reflects this decision. This repre-
sents a basic, simplified version of the pro-
tocol, allowing it to be activated universal-
ly to ensure its common application at all 
levels of the game. Each step should be in-
creasingly upscaled and expanded upon in 
accordance with the increasing scale and 
resources of the competition in question.

Each member association is asked to 
distribute the Three Step Procedure ac-
cordingly within their respective coun-

tries to all affected stakeholders including 
match officials, competition organisers, 
teams, players and any other relevant par-
ties, reminding them of the mandatory 
implementation of this protocol at all or-
ganised football games.

Looking ahead to the further operation-
alisation of the five action areas globally, 
the FIFA Member Association Division, 
supported by the FIFA Anti-Discrimina-
tion team will be reaching out to each of 
you individually, in particular to gather 
current existing information, to provide 
updates on the regulatory framework, to 
share templates, guidelines and best prac-
tices on initiatives to be undertaken in 
each country, and to provide technology 
and software that can assist member asso-
ciations, amongst others.

We thank you for taking note of the 
above and please do not hesitate to con-
tact Solomon Mudege (Head of Develop-
ment Programmes) and Gerd Dembowski 
(Senior Diversity & Anti-Discrimination 
Manager) at anti-racism@fifa.org for any 
questions you may have in the meantime.

Yours faithfully,
FÉDÉRATION INTERNATIONALE DE 

FOOTBALL ASSOCIATION
Mattias Grafström Secretary General
Encl.: The Three Step Procedure Proto-

col
cc: - FIFA Council - Confederations - ECA 

- FIFPRO - World Leagues Association

Police Respond to Shots Fired in George Town, One Man Injured

Woman Arrested for Multiple Assault Incidents and Resisting Arrest

CIPLS to Host Parenting Skills Session 

Shortly after 3:00AM Saturday morning,  
a patrolling police unit heard shots fired 
in the vicinity of Eastern Avenue, George 
Town.  On approaching the location, of-
ficers identified a man on the ground out-
side a licensed premises who appeared to 

have received a number of bullet wounds 
to his body.    

EMS was contacted and the man was 
transported to the hospital by ambulance.  
He is currently in a serious but stable con-
dition. 

The scene of the incident has been 
cordoned and forensic evidence se-
cured. The matter is currently under 
investigation by George Town CID and 
anyone with information is asked to con-
tact 949-4222.

Anonymous tips can be provided direct-
ly to the RCIPS via our Confidential Tip 
Line at 949-7777, or via our website.

Tips can also be submitted anony-
mously via the Cayman Crime Stoppers 
website.

Shortly after 1:00PM on Wednesday  11 
September, officers received a report that 
a woman at Seven Mile Public Beach had 
brandished a knife and attacked officers 
from the Department of Commerce & In-
vestment (DCI) and the Public Lands Com-
mission (PLC). She then fled the location.

Soon after, RCIPS officers located the 
woman at a nearby establishment. When 
approached by officers she began to act in 
an aggressive manner and threatened of-
ficers with bladed weapons.  The woman 
resisted arrest, injuring two of the officers, 
but was subsequently restrained and ar-
rested on suspicion of making threats to 
cause serious harm, carrying a prohibited 
weapon, causing fear or provocation of vi-
olence and resisting arrest.

After the woman was arrested, she es-
caped from custody in the vicinity of the 
intersection of West Bay Road and North 
Church Street, where she ran towards the 
shoreline, carrying a knife and another 
bladed object.

The woman then entered the water, 
where she remained uncooperative, mak-
ing threats to the officers and herself. RCIPS 
negotiators, and a local pastor, attended the 
location, and attempted to negotiate with 
the woman over a number of hours, includ-
ing providing options for her to deescalate 
the situation and return to shore safely. 
Port Authority and Coast Guard vessels 
were also deployed to the location to assist.

After a period of time it became evident 
that the woman would not come to shore 

on her own, and due to the fear that self-
harm was imminent, the decision was tak-
en to approach the woman and take her 
into custody.

As the woman was armed with bladed 
weapons, RCIPS firearms officers, carry-
ing less-lethal shotguns with bean bag 
rounds, approached her. The woman con-
tinued to brandish the knife and scissors, 
threatening officers and herself, who then 
discharged bean bag rounds to subdue her 
and enable a safe arrest. She continued to 
resist, but was eventually restrained, and 
was taken into custody on the Coast Guard 
vessel. The vessel was met at a nearby 
dock by EMS. The woman was given med-
ical treatment for minor injuries and re-
mains in police custody.

Multiple officers from RCIPS, DCI and 
PLC received injuries during the series of 
incidents and were given medical atten-
tion. One officer remains at the Cayman 
Islands Hospital in stable condition.  All 
other officers received treatment and have 
since been released.

The matter remains under investigation 
and the Ombudsman has been notified for 
an independent review.

“The RCIPS thanks all persons that were in-
volved in this incident, including our officers 
whose bravery and actions resulted in the 
safe disarmament and arrest of this woman, 
and members of the community who assist-
ed the officers on scene” says Chief Superin-
tendent Brad Ebanks.  “We wish all of our law 
enforcement officers a swift recovery”.

The referee observes or
receives a report of abuse.

They will use the 
No Racism Gesture to

signal the incident.

REFEREE
A player who is targeted by 

abuse uses the 
No Racism Gesture to signal 
the incident to the referee, 

captain or team official.

PLAYER
The Competition Official 
observes or receives a 

report of abuse. They will 
communicate to the referee 
the need to stop the match.

COMPETITION OFFICIAL

STEP 1 – STOP THE MATCH

NO RACISM GESTURE
The No Racism Gesture has been formally implemented into the existing Three-Step 

Procedure, following the unanimous approval given by all member associations at 
the 74th FIFA Congress in Bangkok. 

The three steps outlined below represent the basic elements to be implemented in 
competitions and how the No Racism Gesture is implemented into this protocol. Each step 
should be upscaled and expanded in accordance with the increasing scale and resources 

of the competition in question.

STEP 2 – SUSPEND THE MATCH
 If the incident does not cease upon the match being restarted, the referee suspends the match 

and instructs both teams to return to the dressing rooms.

The referee will decide 
whether or not to stop 

the match.

The referee will decide 
whether or not to stop 

the match.

The referee will decide 
whether or not to stop 

the match.

STEP 3 – ABANDON THE MATCH
If the incident does not cease upon the match being restarted, the referee will abandon the match. 

This will only happen after consultation with the relevant authorities and experts, and only when 
it is safe to abandon.

An announcement is made at the venue to inform everyone of the reasons for stopping the match, 
and that if the incident does not cease, the match will be suspended.

An announcement is made at the venue to inform everyone of the reason for stopping the match, 
and that if the incident does not cease, the match will be abandoned.

IMPLEMENTATION IN THE THREE-STEP PROCEDURE 
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Primary School football returns

Turtle Hatchling Advisory

Saturday morning excitement returns 
to primary school fields across Grand Cay-
man as the 2024 CUC Primary Football 
League (PFL) and the CUC Girls’ Primary 
Football League (GPFL) regular seasons 
kick-off this Saturday, September 21. The 
2024 season marks CUC’s 18th year as 
exclusive sponsors of these flourishing 
youth football leagues.

In the CUC PFL Under 9 division, de-
fending 2024 league champions Prospect 
Primary look to retain their title they 
bravely rested from four-time champions 
Cayman Prep 9A following an exhilarating 
final. Under 9 Consolation Cup champi-
ons Cayman Prep 9B will be out to defend 
their title after overcoming newcomers Is-
land Primary 3-0 in the 2023 final.

In what has become a tradition of win-
ning, the CUC PFL Under 11 division de-
fending 2023 league champions Cayman 
Prep 11A look to continue their dom-
inance in this age group as they go for a 
record-setting eighth consecutive league 
title. Their dominance over the years was 
exhibited in the 2023 final as they put a 
talented St. Ignatius Catholic outfit to the 
‘sword’ with an impressive 6-2 win.

Under 11 Consolation Cup champions 
Sir John A. Cumber Primary are looking to 
go one better this year as they vie for the 
coveted Under 11 league championship, a 
title that has eluded them for a number of 
years.

Schools competing in the 2024 CUC 
PFL this year include Sir John A. Cum-
ber Primary, Marie Martin Primary, Red 
Bay Primary, Prospect Primary, Joanna 
Clarke Primary, Theoline L. McCoy Prima-
ry, NorthEast Schools (a combination of 
Edna Moyle Primary and East End Prima-
ry), Cayman International School, Cayman 
Prep, St. Ignatius Catholic School, Island 
Primary, Footsteps School, Cayman Acad-
emy and newcomers WCA (a combina-
tion of Wesleyan Academy and Truth For 
Youth).

In the CUC GPFL Under 11 division, St. 
Ignatius Catholic surprised an ‘up to then’ 
unbeaten Cayman Prep team 1-0 in the fi-
nal league game to capture the girls Under 
11 title.

Schools competing in the 2024 CUC 
GPFL include Cayman Prep, Cayman In-
ternational School, Marie Martin Primary, 
Joanna Clarke Primary, Sir John A. Cum-
ber Primary, St. Ignatius Catholic, Red Bay 
Primary, Island Primary and newcomers 
NorthEast Schools.

This year, the CUC GPFL Under 11 league 
will follow a similar structure to the boys 
where a Champions Cup and Consolation 
Cup will be introduced following regular 
season play.

Supporters of the beautiful game are 
encouraged to come out to the various 
sports facilities and school fields and 
show their support for these Under 9 and 
Under 11 athletes as they compete for 
school pride.

The CYFL thank Progressive Distribu-
tors and Gatorade for their ongoing sup-
port of the CUC PFL and GPFL.

Visit www.caymanyouthfootball.ky 
for the full CUC PFL and GPFL schedules, 
scores and standings.

Please leave sea turtle hatchlings 
alone

The DoE is reminding the public to 
never interfere with emerging sea tur-
tle hatchlings. They do not need help 
and attempting to dig them out of the 
sand can cause more harm than good.

Only DoE teams are authorized to 
carry out interventions to wild nests. 
Contact the Turtle Hotline 938-NEST 
(938-6378) at any time if you suspect 
a sea turtle, nest or hatchlings are in 
danger and our experienced team will 
assist.

Sea turtles are a Part 1 Protected Spe-
cies under the National Conservation 
Act (2013) and interfering with a sea 
turtle, nest or hatchlings in any manner 
is a criminal offence.

Allowing hatchlings to emerge natu-
rally is extremely important.

! During their final days in the sand 
sea turtle hatchlings undergo straight-
ening of the carapace (shell), absorb 
the final remnants of the yolk (their 
first food/energy source), and take up 
chemical and magnetic cues that as-
sist in developing their orientation and 
navigation abilities. The long term im-
pacts of interference to this stage likely 
have a negative effect on their fitness 
and survival.

! Hatchlings often spend time very 
near to the very surface of the sand 
where they are resting until they feel a 
temperature cue to leave the nest. They 
are not stuck and they do not need help, 

they are waiting for the perfect time to 
emerge.

! Digging into a nest alters the sand 
compaction and can prevent hatchlings 
that are deeper in the sand from being 
able to climb and emerge.

! Hatchling turtles are extremely sen-
sitive to artificial lighting. If you are 
lucky enough to see an emergence, nev-
er use any light and give them plenty of 
space to make their way to sea.

! The only time intervention is ac-
ceptable is if hatchlings are in imminent 
danger (e.g. heading in the wrong direc-
tion towards buildings, pools or roads). 
In which case, immediately call the Tur-
tle Hotline 938-NEST (938-6378) and 
our experienced team will assist.

This photo shows the beginning of a 
hatchling emergence. Though typically 
sea turtle hatchlings emerge at night, 
on occasion, in the rain or on cooler 
days, they may emerge during the day.

 X Semi-final action from the 2023 CUC PFL between Prospect Primary (purple) and CIS.

 X Photo by: Alejandro Prat Varela.
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Aroma
Beans
Black
Blend
Brewed
Cappuccino
Colombian
Cream
Decaf
Espresso
Filter
Grind

Grounds
Instant
Jamaican
Java
Kona
Latte
Milk
Mug
Percolate
Plantation
Roast
Sugar

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
UNDER THE ALMOND TREE LTD 

T/A THISTLE GENERAL 
CONTRACTOR

Applications are invited for the posi-
tion of STEEL WORKER

Preferred minimum of 7 years’ expe-
rience.

The successful candidate will be re-
quired to work a minimum of 45 hours 
per week including weekends and 
evenings, as required. Own reliable 
transportation is essential.

Salary will be paid weekly at an hour-
ly rate of $14 per hour with
Health & Pension Benefi ts provided 
in accordance with Employment Law.

Only applications from Caymanians, 
Status Holders and Legal Residents 
will be considered at this time.

Email resume to susan@elite.ky

Vitality Physio & Wellness is look-
ing for a motivated and energetic 
Kinesiotherapist who is passionate 
about working with clients to join 
our team.
Minimum requirements: Bachelor 
of Human Movement Science and 
Physiology and Honours Bachelor 
of Science in Biokinetics (or equiv-
alent) degrees, registration with 
CPAM (Cayman Islands Health 
Practice Commission), min. 5 years 
clinical experience, experience 
working within a medical facility, 
competence in assessment and 
treatment and exercise prescrip-
tion.
$2 000 monthly salary with com-
mission structure.

To apply please email:
info@vitality.ky

Water Authority - Cayman

“Suppliers of the World’s Most Popular Drink”

CAREER OPPORTUNITY

Invites applications for the posts of

Assistant Operator-Water Supply

The successful candidate will work within the Operations Department (Water 
Supply Division) and will perform a variety of tasks involved with the installation, 
operation, maintenance and repair of the Water Authority’s water distribution 
infrastructure.  

JOB REQUIREMENTS:

▪ Good reading, writing and oral communication skills 

▪ Basic computer skills to store and retrieve electronic data and records

▪ Basic level certification in water distribution or treatment operations (or the 
ability to obtain certification)

▪ Experience in the use of hand and power tools commonly used in water utili-
ties

▪ The ability to perform heavy manual labour, enter and work in confined   
spaces, climb to and work in steep, high areas, and in rough, uneven terrain 

▪ A valid Cayman Islands Group 2 Driver’s Licence.

The Water Authority offers competitive salaries, an international medical insur-
ance plan, a pension plan and generous vacation benefits.  The starting salary 
range for these positions is CI$35,110 - CI$43,890 per annum ($16.88 - $21.10 per 
hour).

Apply online via our website or send applications, including cover letter and   
resume to:

Chief HR Officer, 
Email: HR@waterauthority.ky

P.O. Box 1104, Grand Cayman KY1-1102

Applications Deadline: 20 September 2024

T.H.E. MERREN DESIGN

Carpenter / Furniture Maker

Have knowledge of the machines 

and tools for custom wood work 

and fi ne carpentry work.  Be able 

to cut wood and fabricate custom 

wood furniture and special pieces 

such as hand rails and staircases 

for demanding customers both res-

idential and commercial.  

Have 5 years experience in custom 

wood work and carpentry.

Salary $12.00 to $15.00 per hour.

Send CV with work experience to 

merrendesign@gmail.com or mail 

to:

P.O. Box 83

Grand Cayman KY1-1101

Apprenticeship program /Training 

Opportunity

Corporate Electric is inviting a Cay-

manian student who is pursuing a 

Certifi cate or degree in Logistics or 

Procurement seeking to gain valua-

ble work experience to send in their 

application to humanresources@

corporate-electric.ky.

The focus of the program/place-

ment is on training and preparation 

for a career in the industry and, ide-

ally, Corporate Electric Ltd.

The candidate must possess a high 

level of integrity and dedication. 

Compensation will be based on 

merit and experience

The Civil Aviation of the Cayman Islands (CAACI) invites experienced and qualifi ed persons to 
apply for the position of:

DIRECTOR AIR SAFETY REGULATION
Grand Cayman Office

To regulate the operational safety and continued airworthiness of aircraft on the Cayman Islands 
Aircraft Register in accordance with the Air Navigation (Overseas Territories) Order and the 
Overseas Territories Aviation Requirements, as amended.  The post holder is responsible for 
the administrative management of inspectors and technical support staff associated with such 
activities, both locally and those contracted overseas. 

The successful candidate must also be able to travel extensively on short notice as required.

Qualifications and Terms of Reference

 Qualifications

A Degree in Aviation Management plus 5 years’ experience in air transport, or a minimum of 
10 years’ experience in the air transport industry. Must hold a current ICAO recognized Airline 
Transport Pilots License or a valid airframe and powerplant licence or equivalent. 

Experience

Minimum of fi ve (5) years’ experience with national/multinational regulations including USA 
Federal Aviation Regulations (FARs), European Aviation Safety Agency (EASA) and Transport 
Canada Civil Aviation Regulations (CARs).  
Must be familiar with appropriate ICAO rules and regulations with specifi c emphasis on Annex-
es. 1, 6 & 8. 
Experience as a government inspector responsible for a Part 121 (equivalent) airline.
At least fi ve years of senior management experience working in an aviation regulatory environment. 
Signifi cant experience (5+ years) supervising technical inspectors in aircraft operations, or air-
worthiness responsible for a Part 121 (equivalent) airline. 

Knowledge

• Knowledge of the requirements for personnel licensing, training, and maintenance of compe-
tency of fl ight crews concerned with fl ight operations and aircraft maintenance personnel.
• Sound knowledge of related ICAO annexes, recommended practices and related documenta-
tion with specifi c emphasis on Annexes 1, 6 & 8.
• Knowledge of legal responsibilities and administrative procedures for the issuance of docu-
ments under state of registry approval.
• Knowledge of certifi cation methods of aircraft, maintenance facilities, and personnel.
• Knowledge of air carrier auditing procedures.
• Knowledge of Aviation Law enforcement.
• Knowledge of SMS, QMS, and ICAO USOAP compliance.

Salary & Benefits:
Salary range is CI$101,895 to CI$153,822 per annum and will commensurate with experience 
and qualifi cations.  Benefi ts include contributory pension, 25 working days’ vacation, and health 
insurance.  In addition to the benefi ts package the CAACI also offers a challenging and dynamic 
work environment that is rewarding and fulfi lling. 

Closing date for applications is 27th September 2024 and should be sent to:

  Director-General of Civil Aviation 
  Civil Aviation Authority of the Cayman Islands
  205 Owen Roberts Drive 
  P. O. Box 10277 
  Grand Cayman KY1-1003
  Cayman Islands
  e-mail: civil.aviation@caacayman.com
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We are looking for a Mason Helper to join our team to cut and dress stone and 

lay it with modern power tools and traditional hand tools.

Mason Helper’s responsibilities include texturing and polishing blocks of rock, 

installing dressed stone, and restoring old, damaged work done by hand with 

modern techniques like concrete mixing on site.

Ultimately, you will work with other professionals on a construction site to deliv-

er high-quality work based on the needs of our clients.

Mason Helper’s responsibilities include
Building structures with stone, concrete, and tile

Cutting, shaping, and dressing materials

Lifting, carrying, and placing prepared blocks

Assist in building layout, framing, sheathing, and roofi ng structures

Use equipment and tools to perform basic construction tasks safely

Mix cement on the job site as needed

Requirements and skills
Proven work experience as a Mason Helper or similar role

Experience working with other professionals on a construction site

Must be able to drive forklift

High school diploma

3 - 4 years of experience preferred or in a similar role

Must be able to understand and effectively communicate in English

Salary range: CI$12.00 to $14.00 per hour

All standard benefi ts will be paid as per the Cayman Islands Labour Law.

Must be available to work Weekends and Holidays.

Please send a CV/Resume, cover letter, and three verifiable references
Contrators.360@gmail.com

NO AGENCIES!

Our Vision: To provide 
world-class airport services

AIRPORT DEVELOPMENT MANAGER 
(ADM)

A pre-employment drug screen and medical, 
a clean police clearance certificate are 
conditions of employment.

Job Description and Application Form are 
available at caymanairports.com 

Deadline date for receiving application is  
27 September 2024.

Applications should be e-mailed to 
HR.Recruitment@caymanairports.com
or mailed to:
Human Resources Officer
P.O. Box 10098
Grand Cayman KY1-1001
CAYMAN ISLANDS

The successful applicant will be responsible for managing an airport development team 
and project managers to monitor the utilisation of  airport infrastructure at Owen 
Roberts International Airport (ORIA) and Charles Kirkconnell International Airport 
(CKIA), airside and landside, ensure the timely development of  Airport Master Plans 
and interim plans to address areas of  concern that affect aerodrome safety, aviation 
security and airport level of  service, and manage the implementation of  agreed 
solutions following CIAA and Cayman Islands Government policy for procurement 
and project management.  

Qualifications and Education Requirements:
• At a minimum a bachelor’s degree, in Airport Planning and management or 

equivalent professional training and experience
• Ten (10) years’ experience in airport planning and in administering on and off 

airport capital improvement programmes
• A minimum of  ten (10) years’ experience working in an airport development or 

operations environment, with a minimum of  five (5) years’ at management level
• Experience applying project management principles in the successful delivery of  

contracts for the provision of  architectural, engineering, quantity surveying and 
construction services

• Familiarity with airport design criteria in accordance with the standards and 
recommended practices of  International Civil Aviation Organisation, Air Safety 
Support International, the Civil Aviation Authority of  the Cayman Islands and 
other applicable regulations

Competencies and Skills:
• General knowledge of  International Civil Aviation Organisation’s standards and 

recommended practices regarding Aerodrome Safety and Aviation Security
• Good understanding of  airports’ Aerodrome Manuals. Good knowledge of  the 

CIAA specific manuals would be beneficial
• Comprehensive knowledge of  principles and practices of  airport planning
• Expert ability to effectively recruit, hire, coach, train, develop, train, and redirect 

others as needed in order to build and produce a successful work unit
• Proficiency in Microsoft Office Suite application
• Ability to review and approve difficult and complex contract, cost estimates, 

design documents and specifications, use computers and related software, 
express ideas clearly and concisely and relate to well with the general public, co-
workers, and others

• And other competencies and skills as notated in the ADM Job Description

Salary and benefits: Salary range is CI$81,252 – $109,296 per annum and will be 
commensurate with experience and qualifications. Benefits include a contributory 
pension plan, paid vacation, health insurance and professional development 
opportunities.

Applicants are required to submit a completed CIAA application form, cover letter 
and CV showing no less than five (5) years’ work history.

The Cayman Islands Airports Authority (CIAA) invites applications for the post of:
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UCCI is inviting qualified applicants for the following position:

Chief Financial Officer (CFO)

Department – Administration
Overview

Reporting to the President, the Chief Financial Officer (CFO) works to create a culture of responsible stewardship of 
institutional resources. The CFO is responsible for leading key business functions for the university, including finance 
and accounting in support of the achievement of UCCI’s mission and strategy. The CFO is accountable for: accurate 
financial results, budgets and other financial matters; remuneration, benefits, risk management, financial controls and 
control environment, and related administrative operations. This includes the development of operational and financial 
strategies for the University.

The CFO serves as the strategic financial partner of the University’s leadership. The CFO is responsible for the manage-
ment and supervision of the finance team, oversight of the finance and bursary functions, budgeting, capital manage-
ment, financial and management reporting and financial and accounting processes.

The CFO works closely with senior leadership throughout the University to develop strategies to strengthen its business, 
financial and administrative plans, and policies to achieve its strategic goals. The CFO advises the President and Board 
of Governors on financial and business matters relating to the University and the campus. The CFO will collaborate 
with other leaders of the University to build upon and support an innovative vision for UCCI’s future during a time of 
great momentum with exciting initiatives on the horizon. The CFO directs all financial operations including budgeting, 
accounting, procurement, cash, student financial aid, risk and asset management. The CFO develops financial planning 
processes to ensure that financial plans are aligned with University goals, which includes preparing financial models and 
annual and long term operating and capital budgets that provide for the realization of the University’s growth. The CFO 
also has responsibility for all reporting and compliance related to fiscal activity, for investment, pension obligations and 
debt management, official credit cards and for promoting the development and growth of the University in sound budget 
management and oversight.

The CFO is a member of the President’s Executive Leadership.

Requirements
• A Master’s degree in accounting, finance, business administration, or a related field;
• Professional accounting designation (CPA, CMA, ACCA or equivalent);
• Seven (7) years progressively responsible financial leadership experience, at least three (3) of which should be in a 
senior financial role;
• Working knowledge of International Financial Reporting Standards (IFRS).

Skills/Knowledge and Expertise:
• Experience leading an organization’s accounting and finance team;
• Demonstrated leadership in developing relationships with the business community;
• Demonstrated technical competence in financial functional areas including financial reporting, internal controls devel-
opment and implementation, policy development, financial planning and budgeting, financial systems implementation 
and management, and bursary and debt management;
• Demonstrated ability to think strategically and work proactively in the creation and management of financial and admin-
istrative solutions resulting in organizational growth and success;
• Demonstrated ability to work collaboratively with peers and subordinates and effectively with other internal and external 
constituents;
• Excellent verbal and written communication and interpersonal skills;
• Impeccable commitment to operating with high standards of ethics and integrity, professionally and personally;
• Demonstrated ability to establish credibility and trust with broad and diverse constituencies;
• Commitment to excellence in achieving the division’s goals and supporting the University’s strategic initiatives;
• Effective problem-solving skills and the ability to engage others to address complex issues collaboratively;
• Strong leadership skills to establish vision and inspire and motivate others to achieve extraordinary results;
• Poised under pressure and able to maintain a sense of humor in stressful situations;
• Ability to balance competing demands and multiple responsibilities, making progress on long-term projects and ad-
dressing urgent needs.
• Proficiency in the use of Microsoft Office (Word, Excel, PowerPoint);
• Experience preparing externally audited accounts;
• A sound understanding of public sector procurement principles and the assessment of value for money; and
• Broad understanding of the Cayman Islands Public Sector financial framework.

Financial Planning and Oversight
• Ensures all financial operations including annual audit, financial reporting, revenue collection, budgeting, reporting, 
financial aid, accounting, procurement, cash management, risk and asset management are carried out timely and com-
pliantly.
• Ensures the existence and functionality of an appropriate ERP system to
manage the University’s finances.
• Ensure the provision of adequate, accurate and timely data for strategic decision-making and operational leadership;
• Develop financial planning processes to prioritize and ensure that the short-term and long-term financial plans are 
aligned with the goals of the University. This includes a multi-year financial plan, preparing financial models and annual 
and long-term operating and capital budgets that provide for the realization of the University’s goals;
• Lead the development of policies, planning guidelines, and procedures for the University’s capital planning including 
development of the 10-Year Facilities Plan;
• Oversee bursary functions; and
• Provide analysis and recommendations regarding the University’s financial policies and access to financing.

Compensation and Benefits
• KYD $90,912.00 - $122,268.00 per annum. (salary grade G)
• Medical, pension and five (5) weeks annual leave.

How to apply
1. Please submit a CV along with a cover letter.
2. Include a llsting of five (5) professional references with email addresses and telephone numbers.

Caymanians/Caymanian Status, persons married to Caymanians and those holding Permanent Residence are preferred.

Only shortlisted candidates will be contacted.

Deadline
Please submit the application to recruitment@ucci.edu.ky by October 4th 2024.

D & R Construction Co.

Requires a Mason
Must have a minimum of 2 years experience.
Salary CI$12 -14 per hour, depending on Experience
Plus standard benefits.

Apply in writing to:
Mason
P.O. Box 41 BT, KY1-1601
Grand Cayman

GEM-CO

is looking for a pipe fitter!
If you are Caymanian or

Permanent Resident & have 10 years’. Experience, 
you just might

be the one we want.
(Must have references & resume.)

Email to
rudolphbrandt@hotmail.com or

mail to:
Pipefitter; P.O. Box 11203

KY1-1008
Salary: CI$12-18 per hour.

H & W Construction Co.

Requires Masons/Carpenter
Must have a minimum of 5 years experience.
Salary CI$10 -14. per hour, depending on Expe-
rience
Plus standard benefits.

Apply in writing to:
MASONS
P.O. Box 41 BT, KY1-1601
Grand Cayman

Shaggy Carwash is looking for a car washer
Must:
• Be energetic, dynamic, hardworking and reliable
• Have 5+ years’ experience in the Carwash industry,
• Have a clean Driver’s License.
• Have Excellent customer service and English & 
Spanish is a most
Salary starting at CI$6 per hour plus
Benefits as mandated by the Law.
Please sent resume and cover letter to:
sigmagroup.cay@gmx.com

Starfish Professionals on behalf of our client Payhub Ltd
Requires 
Cashier / Customer Service Representative
Electronic Technician
Position needed to be filled
 3 years experience 
High school diploma or higher
$7 hour
Saturday work is mandatory
Some Sundays required 
Good on math
Good communication skills
Able to do end of day balancing
Able to work on their own 
Bank deposit
Customer service 
Friendly disposition
Clean police record 
Drivers license necessary
3 character references 
3 professional references 
Multicultural customers
Well groomed
email starfishprofessionals@gmail.com

F & G Roofing Company
Requires experienced Roof Technicians
Over 3 - 5 Years’ experience
Salary CI$10 - $14 per hour plus standard benefits
P.O. Box 30318 Grand Cayman KY1-1202
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CAYMAN ISLANDS GOVERNMENT

MINISTRY OF BORDER CONTROL, LABOUR & CULTURE

Applications are invited for the post of:

SENIOR HUMAN RESOURCES MANAGER & DEPUTY FREEDOM OF INFORMA-
TION MANAGER, CUSTOMS & BORDER CONTROL (CBC)

SALARY: CI$73,416.00 – CI$96,336.00 PER ANNUM 

The post holder will provide a comprehensive range of strategic and operation human 
resources services and administrative support services to align with CBC’s strategic 
vision, objectives and performance commitment.

The post holder will provide assistance with the drafting and recommendation of policies 
and directives in relation to FOI and Data Protection.

The post holder will also serve as CBC’s Grievance Handler designate with the authority 
and responsibility for receiving formal grievances of sexual harassment in the work-
place; investigating complaints and grievances; in consultation with Director of CBC to 
decide on course of action; and mitigate risk of sexual harassment for the organization. 

Education and/or Experience /Qualifications:-

Bachelors in Human Resources Management, Business or related fi eld plus seven (7) 
years’ experience of progressive HR generalist responsibilities and fi nancial responsibil-
ities. A Masters would be desirable. 

The post holder must have knowledge of and ability to use HR software/programmes to 
record data and generate reports necessary to provide management with critical advice 
and make suggestions for business decisions. Advanced knowledge and experience 
in interpreting and applying the Public Service Management Law and Personnel Reg-
ulations to support decision-making on strategic and operational HR matters in highly 
desirable.

Working knowledge of the principles of Freedom of Information, with demonstrable ex-
perience in decision-making in the areas of FOI and records management is essential.

Skills, Abilities and Other Characteristics:

Exceptional leadership, strategic and analytical aptitude – with the ability to successfully 
surmount evolving challenges and deliver world-class services. 

Ability to:

• develop strategic and professional relationships
• deal with sensitive and confi dential matters with integrity
• success coordinate and integrate a number of important projects 
• gather key information essential to planning and organizational processes (e.g. bench-
marking information, critical vulnerabilities, stakeholder input, etc.).
• apply innovative thinking and implement solutions for complex and demanding prob-
lems.

Benefi ts will be determined in accordance with the Public Service Management Act and 
Personnel Regulations, the Public Service Pensions Act and the CINICO Health Plan. 

DETAILED job description, benefi ts information and application form are available at:
www.careers.gov.ky

Closing Date:- 25 SEPTEMBER, 2024

Quality Air Conditioning Ltd  
We’re Hiring
Join our team of experts at *Quality Air Conditioning Ltd*, a trusted name in 
the HVAC industry. We are currently seeking dedicated professionals to fi ll the 
following position:

1. Senior HVAC Technician  
Requirements:  
- Minimum of 5 years of hands-on experience in HVAC installation, maintenance, 
and repair.  
- Strong troubleshooting skills and attention to detail.  
- Ability to lead and train junior staff.  
- Certifi cation in HVAC or equivalent is preferred.  
- Must have a valid driver’s license.

**Why Join Us?**  
- Competitive salary and benefi ts package.  
- Opportunities for growth and career development.  
- Supportive and professional working environment.

*How to Apply:*
Please send your resume and cover letter to *sales@qualityac.ky* or contact us 
at **(345) 327-2053* for more information.  

*Deadline for applications: September 30, 2024*

The University College of the Cayman Islands (“UCCI”) invites applications for the 
position of:

Post: Adjunct Lecturer
Division: HUMANITIES AND SOCIAL SCIENCES

About

UCCI is a growing intellectual community of leaders and trailblazers including 1,200
students and 70 full-time faculty and staff members representing 30 nationalities and a
kaleidoscope of expertise and experiences.

Bachelor’s degree in social work, MSW or equivalent qualifi cation preferred.
Local social work practice and fi eld education required.

Knowledge, Skills, and Abilities
• A Master’s or Doctoral degree in Education, Humanities, Social Sciences or a closely related 
discipline from an accredited university.  
• At least three (3) years university lecturing/teaching experience. 
• Relevant industry experience in areas of competence is an asset. 
• Teaching experience at the tertiary level will be an asset. 
• Profi ciency in Microsoft Word, PowerPoint, Outlook and Excel. 
• Proactively resolves problems and builds strong team relationships. 
• High level of integrity in dealing with confi dential and sensitive matters. 
• Excellent interpersonal and communication skills and a commitment to collaborative and col-
legial processes. 

Responsibilities include.
• Makes a contribution to the University’s teaching programmes that are consistent with the 
University’s mission and core commitments; 
• Designs, prepares and develops teaching materials;
• Prepares and delivers lectures, seminars and tutorials in accordance with the allocated teach-
ing load; 
• Assesses students’ coursework;
• Responsible for marking, assessing, recording and submitting results; 
• Maintains student records and monitors student progress; 
• Conducts tutorials and workshops and facilitates other learning experiences including online 
courses; 
• Works collaboratively with the Dean and Programme Directors where applicable to maintain 
and develop effective and efficient programme delivery; 
• Ensures the quality of all division courses and programmes in accordance with the guidelines 
of the UCCI Curriculum Committee;
• Develops and implements new pedagogical methods to refl ect changes in research, teaching 
and learning;
Compensation:

KYD $45.39 per contact hour

How to Apply:

Submit a cover letter and CV with description of experience relevant to the discipline to 
recruitment@ucci.edu.ky by 25 Sep 2024.

“Caymanians/Caymanian Status, persons married to Caymanians and those holding Perma-
nent Residence are preferred”.

Only shortlisted candidates will be contacted.

Senior Sales Associate 
Caymanian Times. is seeking a highly motivated sales professional who will develop, work 
and maintain sales targets and schedule and up sell on quality goods.

Mandatory Requirements:
• The successful candidate must have a minimum of 3 years working in sales and service 
experience in selling Media and Newspaper Advertisements. 
• Must be computer literate and advanced in the use of MS Excel.  
• Must have excellent administrative and communication skills. 
• Must speak, read, write, and comprehend English fl uently.
• Must have the ability to drive.
• A current police record must be submitted.

Duties for the role are: 
• Develop, work and maintain Sales Targets. 
• Develop and implement in-house and product knowledge training for staff 
• Create weekly & monthly sales and customer reports.
• Be able to learn and sell variety of products.

A strong work ethic and a positive attitude will be required.  

Salary Range: CI$2,500 – CI$3,000. 

An attractive compensation and benefi ts package (including medical insurance, vacation, 
pension and a 10% commission) is being offered to the qualifi ed candidate.  All applica-
tions received will be reviewed and only candidates meeting the mandatory requirements 
will be contacted for interview.  

Applications should forward a detailed resume quoting reference
“Senior Sales Associate” to:

The Publisher
Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian
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CAYMAN ISLANDS GOVERNMENT
MINISTRY OF BORDER CONTROL, LABOUR & CULTURE

Applications are invited for the post of:

SENIOR POLICY ADVISOR

SALARY: CI$83,280.00 – CI$109,296.00 PER ANNUM 

The Ministry of Border Control, Labour & Culture provides policy advice on mat-

ters relating to law enforcement, border security, labour compliance, workforce 

development, and employment of Caymanians; contributing to national security, 

economic prosperity and the well-being of the community through effective immi-

gration controls, policing, delivery of workforce readiness programs, and enforce-

ment of workplace safety and employment standards.

The Ministry of Border Control, Labour & Culture consists of four (4) departments 

/ entities including Workforce Opportunities and Residency Cayman (WORC), 

Department of Labour & Pensions (DLP), Customs & Border Control (CBC) and 

the Cayman Islands Postal Service (CIPS).

The post holder will contribute to this by providing policy advice to maximize 

efficiency and effectiveness across the entire Ministry. 

Education and/or Experience /Qualifications

The post holder must possess:

• A Bachelor’s Degree in Business Administration, Public Administration, Public 

Policy or other relevant discipline.  A Master’s Degree in Business Administration, 

Public Administration, Public Policy or other relevant discipline would be prefer-

able.  

• A minimum of five (5) years of experience, at senior and strategic levels, in a 

large organization.  

• Five (5) years’ experience in public administration would be an asset.

• Experience working with senior leaders and stakeholders to identify and pro-

mote policies, and to help define priorities and bring about solutions to compel-

ling organizational challenges would be an asset.

In addition, the post holder will be required to demonstrate: 

• Knowledge of the legislative process. 

• Excellent analytical and research skills, with the ability to collect and analyze 

complex material and data, and present it in accessible forms.

• Excellent written communication skills with the ability to produce clear, focused 

and comprehensible documents for vari-ous audiences and purposes.

• Confident public speaking abilities, with excellent communication skills and the 

ability to interpret and explain policies and provide advice and assistance to a 

range of audiences, and the ability to persuade, influence and motivate others.

• Excellent strategic planning and project management skills, including the ability 

to manage and deliver on schedule several projects at once, and the ability to 

manage external consultants engaged to deliver projects.

• The ability to foster cooperative working and learning relationships with internal 

and external partners to meet shared objectives.

• The ability to make appropriate decisions independently and work with minimal 

supervision.

• The ability to bring about strategic changes within and outside of the organiza-

tion, to meet organizational goals.

• The ability to work cooperatively in teams, with different kinds of people, contrib-

uting to team decisions and maintaining team relationships by supporting others.

• High level of personal motivation, initiative and creativity.

• Outstanding levels of professionalism, including the ability to exercise good 

judgment, discretion, tact and diplomacy.

• Proficiency in the full suite of Microsoft Office, and the ability/affinity to learn new 

technology applications.

Benefits will be determined in accordance with the Public Service Management 

Act and Personnel Regulations, the Public Service Pensions Act and the CINICO 

Health Plan. 

DETAILED job description, benefits information and application form are avail-

able at:

www.careers.gov.ky

Closing Date:- 25 SEPTEMBER, 2024

Palm Road Medical Limited

Seeking NURSE

Short term position for maternity cover (Oct 24 – Jan 2025).  Caymanians and Perma-
nent Residents only.

Ideal candidate will:
• Have a valid licence to practice in the Cayman Islands
• Have at least 3 years of relevant experience
• Be proficient in phlebotomy and IV certified
• Have excellent customer service and attention to detail
• Experience with EHR software, billing and should be knowledgeable with CPT and 
diagnosis coding

Salary of KYD 3,000-4,000 per month and health insurance and pension benefits in 
accordance with Cayman Islands law. 
Please email CV and three references to office@palmroadmedical.com by 23 Septem-
ber 2024.

Smile Dental Clinic is looking for an individual who is interested in training to be-

come a Dentist Helper.  This person takes responsibility for the care and cleanliness 

of the dental office and it’s delicate equipment.

Most tasks are carried out after hours, during evenings and weekends, and involve 

sanitizing surfaces and equipment. Therefore, the Ideal candidate would have a 

Health Services background and a good understanding of cross-contamination and 

protocols for maintaining asepsis.  Online Training course to be completed at appli-

cants own cost.

Must be trustworthy and reliable with own transport.

Wage: CI$10.00 per hour.

Mon-Fri with alternating Saturdays/Sundays

Caymanians or Status holders need only apply.

Police clearance and proof of a health services background or education required.

Write to: PO Box 10116, KY1-1001

ONE EXPERIENCED STEAM PRESSER

Must be familiar with and able to operate manual and pneumatic stream pressing 
machines, while having knowledge of using the Industrial Form Finisher for shirts 
and jackets. Must have more than five (5) years’ experience in handling all types of 
clothing to be pressed. Must be knowledgeable in and be able to identify a wide range 
of fabrics, and able to read and understand care labels.
Basic salary starts at CI$1,500 per month depending on experience. Benefits include 
health and pension.
Must have a good command of the English language to effectively interact with cus-
tomers and staff at all levels.
Must be able to work on weekends and public holidays if required. Able to work on 
own initiative, while being able to meet tight deadlines with express items.

LAUNDRY ASSISTANT (2)

Must have a good command of the English language, while being able to read and 
write English fluently. The ability to speak and write another language would be an 
asset.
Although on-the-job training will be provided, applicants should have basic knowl-
edge of the laundry business, while being familiar with and able to identify a wide 
range of fabrics. Must be able to read and understand instructions regarding the 
general care and cleaning of all types of wearing apparel, household items, and hotel 
linens. Having at least 2-3 years experience would be advantageous.
Must have good customer service skills, while being computer literate in Microsoft 
Word and Excel.
Applicant must be able to understand and follow instructions from Management and 
senior staff personnel. Must be able to work weekends, public holidays, and shifts 
when necessary.
Salary ranges between CI$6.15 - $7.50 per hour depending on experience, with 
health and pension benefits.

Applicants must apply in person at the Puritan Cleaners office at 337 Eastern Avenue, 
George Town. to complete an application form. References will be required, along 
with certificates attained.
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N O T I C E S

we make it 
happen

WAREHOUSE COUNTER SALES REP
We are looking for a dynamic, customer service-oriented candidate to work in the varied 
divisions of our rental operation. The successful candidate will be responsible for assisting 
customers with their rental needs both in person and over the phone. Some administrative 
duties will be assigned, including, but not limited to, filing, clerical duties and projects as 
assigned by the supervisor.

Responsibilities and qualifications include, but are not limited to:
• Must be proficient with Microsoft Word and Excel;
• Knowledge of point of rental or sales systems;
• Must have strong organizational skills;
• Must have strong customer service skills;
• Must be able to work both independently and as a team member;
• Must have strong written and verbal communication skills.
• Relevant experience in the rental / sales business or hospitality industry is strongly 

viewed as a benefit for this position.    

This post will require Saturday work and flexibility to work extended hours if needed.

All positions at Massive require a high level of trust and a team-oriented personality. The 
successful candidate will be well groomed, personable, organized, and must have a solid 
understanding of customer service. Communication is the backbone to our success and 
strong communication skills are required. 

Salary $28,000 KYD per annum.  

The ideal way to submit your information to us is through this link for expedited processing:    
https://massiveequipment.bamboohr.com/jobs

Alternatively, you can email us at hr@massivegroup.com and we can assist you with the 
online portal.

Caymanian

2 PUBLICATIONS 

No Subscription required 
info@caymaniantimes.ky / 9162000

Print & Online

ctimes.ky
@caymaniantimes.ky
CaymanianTimes
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