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Have you got an undergraduate de-
gree, two years’ work experience and a 
burning desire to do a Master’s Degree?

Are you academically strong, with 
good leadership skills and a vision of 
how you see your role contributing to 
the future of the Cayman Islands?

Then you could be our next UK Chev-
ening Scholar!

Applications for the 2025/26 aca-
demic year are now open until Novem-
ber 5th, 2024. The scholarship offers 
full financial support to study for any 
eligible master’s degree at a UK univer-
sity. Applicants must be able to demon-
strate why the chosen Master’s pro-
gram would benefit their professional 
development while also contributing to 
the future of the Cayman Islands. 

Since the programme started in 1983, 
over 57,000 professionals have advanced 
their careers through Chevening. For the 
2025/2026 academic year, approximate-
ly 1500 awards are available globally, 
demonstrating the UK’s commitment to 
developing the leaders of tomorrow. We 
would love to see another Caymanian 
added to the strong list of alumni!

Kings College London, Cambridge, 
Warwick and Oxford are the names of 
just some of the universities in the UK 
who throw open their doors each year 
to Chevening Scholars.

The Chevening Scholarship also gives 
you the opportunity to network with 
like-minded people, experience the 
UK’s heritage and history, discuss inter-
national policy and interact with lead-
ers at a range of academic, cultural, and 
social events.

Her Excellency The Governor, Jane 
Owen said: “The Chevening programme 
is not only a chance to elevate your ca-
reer and develop your potential but it’s 
also an amazing opportunity to contrib-
ute to the future of the Cayman Islands.”

“As a Chevening Scholar, you will also 
be part of the global Chevening Alum-
ni network. A network full of dynamic 
people who have shared the same expe-
riences and can offer mentorship, ad-
vice and contacts long after you return 
home from your studies.”

Chevening Scholarships are part of 
the UK Government global scholarship 
programme, funded by the Foreign, 
Commonwealth and Development Of-
fice (FCDO) and partner organisations. 
They support study at UK universities 
for individuals who demonstrate po-
tential to become future leaders, deci-
sion-makers and opinion formers. For 
full detailed information on eligibility 
criteria, scholarship specifics and how 
to apply, visit chevening.org.

Successful applicants have been shar-
ing their stories through the #Chosen-
ForChevening hashtag on Twitter and 
Instagram. 

Hazard Management Cayman Islands 
(HMCI) wishes to inform the public of a 
recent WhatsApp Scam that has impact-
ed a HMCI WhatsApp Group Chat. This 
Scam resulted in members of the HMCI 
WhatsApp group being contacted on the 
pretext of joining a fake Zoom call or be-
ing called by an unknown person. HM-
CI’s prompt detection of the Scam has 
allowed the department to take swift ac-
tions to mitigate any further risks. 

The Royal Cayman Islands Police Ser-
vice (RCIPS) issued a bulletin on 9 Au-
gust 2024 reminding the public to be 
vigilant. Please see key points below:

1. The victim may be sent an SMS Text 
Message or WhatsApp Message or re-
ceive a Telephone call from an unknown 
mobile number or purporting to be 
somebody that is known to the victim.

2. There have been reports of scam-
mers using AI technology to imitate a 
person’s spoken voice; this is often re-
ferred to as Deep-Fake Audio.

3. The message received by the vic-
tim, will be designed to be deliberately 
alarmist and require immediate action.  

4. The message will be asking the user 
to provide their WhatsApp 6-digit verifi-
cation code.

5. After providing the scammer with 
the 6-digit verification code, the victim 
would lose access to their WhatsApp ac-
count.

6. Thereafter, the scammer will 
have complete control of the victim’s 
WhatsApp account and will be able to 
pretend to be the victim and send mes-
sages to the victim’s contact for the pur-
pose of deception and fraud. 

How to Protect Yourself: 
1. Verify – If you receive any suspi-

cious messages, or calls from someone 
claiming to be from HMCI or other trust-
ed organisations, always verify by call-
ing or emailing the contact directly using 
known and trusted contact details.

2. Do Not Share Sensitive Information 
– Avoid sharing personal or financial in-
formation unless you are certain of the 
identity of the person or organisation.

3. Check for Red Flags – Look out for 
grammatical errors, unfamiliar senders, 
or unusual requests, such as asking for 
payments or urgent action.

4. Use Strong Passwords – Ensure 
your accounts are protected by unique 
and strong passwords. Enable multi-fac-
tor authentication whenever possible.

5. Report Suspicious Activity – If you 
have received a suspicious message, re-
port it to the RCIPS.

If you believe you have been impacted 
or have any questions, please reach out 
to us at hmci@gov.ky or call 911. 

They ask the public to remain vigilant 
and mindful of online security as we con-
tinue to address this situation. 

The key to success is Courage
Be brave, Be Strong. 
Persevere
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R3 Cayman Foundation Doubles Down on 
Readiness and Disaster Resilience with 

Donations Focused on Safety and Security

The R3 Cayman Foundation has made 
donations totaling US$328,663 to the Royal 
Cayman Islands Police Service (RCIPS) and 
Cayman Islands Customs and Border Con-
trol (CBC). These grants are part of R3 Cay-
man Foundation’s readiness mandate and 
ongoing commitment to fortify the Islands’ 
ability to respond quickly and effectively to 
emergencies and natural disasters.

To support the RCIPS vision for making 
our country safer, R3 has made a grant of 
US$76,708 to modernise and enhance ca-
pabilities of the helicopter radar imaging 
technology with advanced AI software. 
The RCIPS currently operates two helicop-
ters which use thermal camera systems 
for both maritime and land searches. The 
grant from R3 will provide funding for 
perpetual licenses for advanced software 
which increases the effectiveness of locat-
ing people through search and rescue in 
emergent situations.

“With advances in AI, this software com-
bined with human manipulation can more 
efficiently and accurately seek and identi-
fy objects on land and sea during the day 
and at night,” says Police Commissioner 
Kurt Walton. “Having the most innovative 
capabilities is critical for time-sensitive 
missions, like search and rescue and will 
benefit a multitude of agencies including 
RCIPS, CBC, Search and Rescue (SAR) and 
Fire Services. We are grateful to the R3 
Cayman Foundation for its generous do-
nation that has significantly enhanced our 
nation’s search and rescue efforts.”

R3 has also given a grant of US$251,955 
for the CBC to enhance its capabilities to 
protect Cayman’s borders. The funds sup-
port CBC in upgrading cargo scanners at 
Cayman’s most critical ports of entry. The 
new scanners assist CBC officers with in-
specting and processing incoming and 
outgoing goods which helps mitigate the 
impact of illegal and violent crimes. Scan-
ners will also streamline importation, 
allowing for businesses and residents to 
receive packages more efficiently.

“Dozens of firearms, illicit substances 
and contraband have been seized by dil-
igent officers working at the Courier and 
Post Office since the formation of CBC in 
2018. However, as technology advances, 
criminals have become more creative in 

the methods they use to 
smuggle goods and sub-
stances across borders,” 
says CBC Deputy Director 
Kevin Walton. “These new 
scanners with updated fea-
tures and detection capa-
bilities are instrumental in 
keeping pace with threats 
to our economy and citi-
zens.”

In addition to scanning 
for contraband and illicit 
substances, the scanners 
are also a useful tool to 
determine the contents of 
commercial or personal 
items for the purpose of 
duty collection, a key reve-
nue stream for the Cayman 
Islands Government which 
annually funds beneficial 
public-sector initiatives 
and projects.

These security focused 
donations are made pos-
sible due to donors like 
The Simpson Group who 
pledged US$1 million to 
R3 last year, requesting $500,000 be des-
ignated for national security projects to 
benefit the Cayman Islands.

“Safety and security lie at the heart of 
the peace and prosperity of any nation. R3 
Cayman Foundation is pleased to contin-
ue our series of readiness-focused contri-
butions to enhance our Islands’ security, 
whether from human or environmental 
threats,” said R3 Readiness Chair, Michael 
Meghoo. “Updating the radar and scanning 
capabilities provides support for our pro-
tection services and gives peace of mind to 

our community that Cayman is leveraging 
modern technology to safeguard our bor-
ders.”

Since launching in May 2020, R3 has 
donated to more than 30 local charita-
ble organisations and governmental de-
partments and authorities that provide 
emergency preparedness and relief for 
natural disasters and societal crises. R3 
was founded with a US$1 million dona-
tion from the Kenneth B. Dart Foundation 
which has pledged US$8 million in match-
ing contributions to those from other phil-

anthropic foundations, corporations and 
individuals.

“Thanks to Cayman’s generous donor 
community, R3 Cayman Foundation has 
drawn all but US$1 million of the matching 
pledges committed by the Kenneth B. Dart 
Foundation,” said R3 Fundraising Commit-
tee Chair and Kenneth B. Dart Foundation 
board member Jackie Doak. “We encour-
age corporate and individual donors to 
channel their contributions through R3 
to increase their impact by triggering the 
KBDF match.”

XX R3 Readiness Chair, Michael Meghoo

XX Enhancing capabilities of the helicopter radar imaging technology

XX Upgrading cargo scanners
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HSM Announces Promotion 
of Alastair David to Partner

Ian Gobin joins m.advisory 

HSM is pleased to announce the promo-
tion of Alastair David to Partner at HSM 
Chambers, effective 13 September 2024. 

Alastair has specialised in immigra-
tion and employment law in the Cayman 
Islands since he joined HSM in 2016. 
Alastair advises on all aspects of those 
laws with a specific focus on contentious 
matters. Alastair has represented clients 
before the Labour Tribunal and Labour 
Appeals Tribunal with respect to employ-
ment issues and has represented clients 
before the Summary Court, Grand Court 
and Court of Appeal with respect to im-

migration matters in the Cayman Islands. 
Prior to joining HSM, Alastair practiced as 
a Barrister in the UK for 10 years.

Throughout Alastair’s career, he has 
been passionate about Human Rights, ad-
vocating for fair treatment and justice for 
individuals navigating complex legal issues. 
His dedication has been a driving force be-
hind notable cases, which include a domes-
tic violence victim challenging Cayman’s 
immigration law and another case where 
the Court of Appeal declared that Cayman’s 
Immigration Act is incompatible with sec-
tion 9 of the Bill of Rights, which deals with 

the right to a family and private life.
HSM Managing Partner, Huw Moses, 

OBE shares: “I have no doubt that Alastair 
will make an excellent addition to the 
partnership at HSM. His contributions and 
expertise in navigating contentious mat-
ters continues to elevate our practice and 
benefit our clients.”

While a trusted advisor for permanent 
residency, immigration appeals and recon-
siderations, Alastair also advises on race 
discrimination, disability discrimination, 
sex discrimination, unfair dismissal, pro-
tected disclosures and breach of contract.

m•advisory  have announced the ap-
pointment of Ian Gobin as a partner 
to m•advisory’s Cayman Islands legal 
practice. Ian is a renowned leader and 
strategic business and legal adviser in 
the investment funds and digital assets 
markets. Ian’s appointment reinforces 
m•advisory’s niche position in the off-
shore business advisory and legal ser-
vices market.

Ian has been a lawyer for over 25 
years, having worked in London, the 
Channel Islands and the Cayman Is-
lands and has strong specialty skills 

in legal, business strategy, global team 
and risk management.  Ian uniquely ad-
vises on both the Cayman Islands and 
UK legal and regulatory aspects of the 
establishment and regulation of invest-
ment managers and investment funds 
(hedge, private equity and crypto and 
digital asset funds) as well as of cryp-
to/digital asset and blockchain offer-
ings, cross-border finance and general 
corporate and commercial work.

Ian began his legal career at Clifford 
Chance in London as a trainee and 
qualified into the debt capital markets 

group. After 8 years at Clifford Chance, 
he moved to Walkers in the Cayman Is-
lands in 2001, where he became a part-
ner in 2008. He joined Appleby in the 
Cayman Islands in 2013 as a Partner 
and Global Head of Investment Funds. 
Headhunted by Harneys, Cayman Is-
lands, Ian then joined them in 2017 
and became an Equity Partner and Joint 
Global Head of Investment Funds. He 
subsequently launched Intertrust Law, 
Cayman Islands, as an Equity/Founding 
Partner and Global Managing Partner in 
early 2020 before relocating to the UK 
and joining Cummings Pepperdine LLP,  
as a Co-Owner and Partner in March 
2022.

Ian continues to be a partner of Cum-
mings Pepperdine LLP, a boutique Eng-
lish law firm to investment fund man-
agers and promoters of digital assets 
in London, which gives him the unique 
advantage of being able to provide his 
clients with both Cayman Islands and 
English law legal advice from the van-
tage point of a truly holistic onshore 
and offshore perspective. Ian will con-
tinue to be based in London whilst ser-
vicing clients globally.

“I am excited to have joined m•adviso-
ry and be part of such a market-chang-
ing legal and strategic business offering 
covering the key offshore jurisdictions 
and naturally to work with Marco again. 
For me it is important to work with peo-
ple you respect, trust and genuinely like 
to be with.” said Ian Gobin.

Marco Martins, Founder and Manag-
ing Partner of m.advisory said about 
Ian’s appointment. “It is fantastic to 
welcome Ian to the team. I have known 
and worked with Ian very closely both 
at Harneys and Intertrust Law for close 
to a decade.  In addition to being an ex-
cellent lawyer, Ian is a true statesman 
and rainmaker in the offshore world. 
On a personal level we became close 
friends as well as being business part-
ners almost immediately, so to be reu-
nited and work together again is simply 
wonderful. We both said it was always 
going to happen! And now it has!” said 
Martins. 

Ian’s addition to the team comes at a 
pivotal time for m.advisory as the firm 
continues to expand its services and 
reach. Ian will play a key role in driving 

the firm’s growth and success, particu-
larly across the US, Europe and Asia.

About m.advisory
m.advisory is a global advisory firm 

specialising in a comprehensive suite 
of legal services, including corporate 
and commercial law, investment funds, 
banking and finance, succession plan-
ning, regulatory compliance, and local 
matters such as immigration, business 
establishment, licensing, and real es-
tate projects. 

The firm integrates its legal offerings 
with consultancy and fiduciary servic-
es, creating a tailored and seamless ex-
perience for clients. 

m.advisory’s client roster spans var-
ious sectors and includes global banks, 
startups, investment managers, fund 
operators, family offices, high-net-
worth individuals, multinationals, and 
real estate developers. With headquar-
ters in George Town, Cayman Islands, 
and additional offices strategically 
placed in each of its operating jurisdic-
tions, m.advisory is poised to meet the 
complex demands of its clients with a 
proactive approach to legal and regula-
tory challenges.

For more information about m.advi-
sory and its services, please visit www.
martinsadvisory.com.

XX HSM Partner Alastair David

XX Ian Gobin
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CareerMasters Launches Groundbreaking DEI Inspired 
Youth Pre-Career Program in Local High Schools

IMAC’s Annual Gala raises over US$42,000 
for Educational Scholarship Fund

In an innovative step towards empow-
ering the next generation of leaders in 
the Cayman Islands, Christina Bodden, 
Partner with the Maples Group and Kelly 
Sage, Rampd Consulting have collaborated 
with the Cayman Islands Government and 
AIMA for a new approach to youth pre-ca-
reer learning. 

The team, along with Lara Deysel, Part-
ner at KPMG, have a track record of a pre-
vious 9 years operating a successful local 
pre-career programme which supported 
over 700 local female high school stu-
dents. 

With a new expanded and inclusive 
reach, CareerMasters, will launch in Octo-
ber 2024, welcoming students of all gen-
ders between the ages of 15-18 from local 
participating high schools. 

CareerMasters, which is centered on the 
core principles of Diversity, Equity, and 
Inclusion (DEI), is an immersive one-year 
programme focused solely on preparing 
students for tertiary education and pre-ca-
reer opportunities. The program seeks to 
bridge gaps in early career preparation, 
ensuring that students have the tools they 
need to succeed in an increasingly com-
petitive and diverse local and global job 
market.

“CareerMasters focuses on three key are-
as, being the student’s practical application 
in accessing pre-career opportunities, par-
ticipating in project-based work in diverse 
team-based environments, and mentorship. 
The programme results in “placements”, 
whether that be work experience, longer in-
ternships, scholarships or other workplace 
opportunities. Each CareerMaster student 
graduates from the programme with an ex-
perience under their belt”, says Kelly Sage.

On completion, students are invited 
to join a CareerMasters Alumni Society, 
where they continue to be active in the 
organization. The programme is unique as 
it focuses on quantifiable results and uti-
lizing a growing alumni group to support 
future students and the community. 

CareerMasters took the opportunity to 

soft launch its strategic plan in June 2024 
to stakeholders in the public and private 
sector. Support from the community has 
been hugely positive, with growing ex-
citement for a more focused approach to 
pre-career preparation amongst local stu-
dents. 

“We believe that preparing young peo-
ple for their future careers is about more 
than just teaching technical skills. This 
programme is structured and immersive. 
It’s about cultivating a mindset of positive 
habits, fostering equitable opportunities, 
and ensuring that every young person, re-
gardless of gender or background, has a 
fair shot at success,” said Christina Bodden, 
The Maples Group. “By integrating DEI into 
every aspect of this program, we’re not just 
shaping future professionals—we’re shap-
ing confident, forward-thinking leaders.”

The Power of Alliance
CareerMasters is a proud partnership 

between the Cayman Islands Government 
and AIMA Cayman. CareerMasters also 
works each of its participating schools, 
being John Gray High School, Cayman In-
ternational School, Clifton Hunter High 
School, Layman Scott High School, Cay-
man Prep and High School and St, Ignatius 
Catholic School to receive valuable feed-
back and facilitate support for its students. 

AIMA Cayman is the Cayman Islands 
chapter of The Alternative Investment 
Management Association (AIMA), the 
global representative of the alternative in-
vestment industry, with around 2,100 cor-
porate members in over 60 countries. AI-
MA’s fund manager members collectively 
manage more than US$3 trillion in hedge 
fund and private credit assets. AIMA 
draws upon the expertise and diversity of 
its membership to provide leadership in 
industry initiatives such as advocacy, poli-
cy and regulatory engagement, education-
al programmes and sound practice guides. 
AIMA works to raise media and public 
awareness of the value of the industry.

“AIMA Cayman is proud to announce 

our partnership with CareerMasters. This 
partnership reflects our commitment to 
education by empowering students to ad-
vance their career prospects and positively 
contribute to our community. Together, we 
aim to create pathways for their personal 
growth and success.” Tim Rossiter, AIMA 
Cayman.

“CareerMasters aligns with the Ministry 
of Education’s goal of equipping students 
with theoretical knowledge and practical 
skills. We are incredibly optimistic about its 
potential to enhance our youth’s readiness 
for the modern workforce and their ability 
to contribute positively to the future of the 
Cayman Islands,” said Ms. Lyneth Monteith, 
Acting Chief Officer for the Ministry of Ed-

ucation.

How to Get Involved
Interested applicants and communi-

ty members can learn more by emailing 
hello@career-masters.com or kellysage@
rampd.consulting  

Interested students who wish to partic-
ipate in the 2024/2025 programme cycle 
should approach their Designated Career-
Master Teacher Advocate, as CareerMas-
ters will work in collaboration with those 
individuals to select student participants. 

Applications for the first cohort of stu-
dents are now open, with the program set 
to begin in October 2025.

Members of the Cayman Islands insur-
ance industry gathered at the Kimpton 
Seafire Hotel for the 12th Annual Gala & 
Scholarship Fundraiser on Saturday Sep-
tember 14th, hosted by the Insurance 
Managers Association of Cayman (IMAC). 
Comedian Eddie Brill, best known as the 
warm-up act for David Letterman, enter-
tained guests as the after-dinner speaker 
for the evening.

This annual fundraiser event supports 
IMAC’s Educational Scholarship Founda-
tion (ESF), which has raised nearly US$5 
million over the years, enabling 73 young 
Caymanians to pursue higher education 
globally. Some of these diverse disciplines 
include Business Management, Public Re-
lations, Aviation Management, and vari-
ous areas covering the Arts and Sciences.

Kieran Mehigan, Chair of IMAC said, 

“IMAC is delighted to continue to do its 
utmost to support Cayman’s youth by sup-
porting their education through the use 
of the IMAC Educational Scholarship. Tra-
ditionally IMAC has been able to provide 
scholarships to those not only returning to 
the international insurance industry, but 
also to many others who have returned 
to Cayman to give back to the community. 
The Gala also provides an enjoyable way 
for the insurance management commu-
nity to come together and raise funds for 
such a worthy cause.”

With more than 370 attendees at this 
year’s Gala, the event successfully raised 
over US$42,000 for the scholarship fund.

Matthew Haymes, Director at RSM Cay-
man, a primary event sponsor, added “As a 

XX Kieran Mehigan - IMAC Chair SEE IMAC’S ANNUAL GALA, Page 6
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EU-Funded CIG Initiative Delivers 
Energy-Efficient Retrofits to NHDT Homes

The RESEMBID programme, funded by 
the European Union and implemented by 
Expertise France, aims to increase aware-
ness and reduce energy consumption in 
the residential sector of the Cayman Is-
lands by improving energy efficiency, facil-
itating retrofits and installing solar ener-
gy for 10 National Housing Development 
Trust (NHDT) homes.

Hon. Katherine Ebanks-Wilks, Minis-
ter of Sustainability & Climate Resilien-
cy, said: “I am delighted to see the positive 
impact our Residential Energy Efficiency 
Programme is having on Caymanians. By 
providing energy-efficient retrofits, we are 
not only helping residents reduce their en-
ergy costs but also taking significant steps 
to protect our environment. This initiative 
is vital for both the well-being of our peo-
ple and the sustainability of our beautiful 
islands.”

The first phase of the programme involved 
the analysis of NHDT residents through an 
application process and the development of 
selection criteria for 10 homes that formed 
the basis of the pilot project.

The criteria were based on a number 
of factors including, but not limited to, 
household income, disabilities, and ener-
gy usage. Following the selection, struc-
tural assessments and extensive energy 
audits were carried out on each of the 

homes to inform which retrofits and in-
stallations would be carried out on the 
homes.

Each of the 10 residences were recently 
fitted with energy efficient attic insulation 
with an R-value of 30, energy monitors 

to help residents keep track of their dai-
ly household energy consumption and air 
conditioning units with a 20 SEER (Sea-
sonal Energy Efficiency Ratio) rating in-
stalled in their homes. Additionally, work 
is already underway to install solar panels 
on the homes, which will further reduce 
the homeowners’ reliance on electricity 
and lower their utility bills.

One of the 10 homeowners, retiree 
Ms. Joy Taylor-Ebanks, said: “I’m ecstat-
ic! I’m over the moon to be selected to be 
part of this project and receive these new 
fittings. I’m gonna be chilling out – maybe 
it’s even going to be a little foreign inside 
there – cool and nice.”

Energy-efficient appliances and prod-
ucts can typically reduce household en-
ergy consumption by nearly two-thirds, 
and homeowners can save as much as 
$3,000 on utility bills per year on aver-
age by choosing these products and sys-
tems.

“They’re doing a lovely, wonderful thing 
for the community,” Taylor-Ebanks said of 
the Ministry’s programme. “I appreciate 
them. Big props to them, and I hope we 
keep in touch so I can tell them how cool 
I am!”

Following an open procurement pro-
cess, the Ministry contracted local busi-
nesses Eco House, Parsons AC, Electra 
Tech and ProSolar to supply and install 
the products.

Installation for solar panels is expected 
to begin in September.

As part of the long-term benefits of the 
programme, the Ministry will be tracking 
the energy consumption of the 10 home-
owners for the next 12 months, with the 
findings shared online for the benefit of 
the wider public.

The Ministry aims to launch more ini-
tiatives for retrofitting homes in the near 
future.

This is the second energy efficiency ret-
rofit programme the Ministry has imple-
mented. The Ministry is also responsible 
for the Cayman Home Energy Efficiency 
Retrofit (CHEER) programme which was 
launched in July 2023 to all Caymanian 
homeowners.

For more details on these programmes, 
visit www.gov.ky/energy.

CONTINUED FROM Page 1

key sponsor of the event, we were pleased 
to continue to support the fundraising 
efforts of IMAC. The annual gala gives us 
all an opportunity to hear first-hand from 
students how the IMAC scholarship has 
impacted their lives. This ties in well with 
the beliefs and values of RSM, who believe 
strongly in education, and we are happy to 
play a role in supporting the next genera-
tion of Caymanian students.”

Other event sponsors included Artex, 
Campbells and Honigan.

For information on the IMAC Education-
al Scholarship Fund, visit www.imac.ky/
imac-scholarship-fund. 

IMAC’s Annual 
Gala
CONTINUED FROM Page 5

XX Some Scholarship Recipients and Event CoordinatorsXX Event Day
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Teen Challenge & Vacation Bible 
School

20 September - The Church of God Holi-
ness in Red Bay is hosting a Teen Challenge 
and Vacation Bible School event for ages 4 
– 19 on 20 Sept from 6 to 9pm. For more 
information, call 947 – 1325.

Spotts Cleanup
21 September - Join Rotaract Club Grand 
Cayman for a joint park cleanup with Ro-
tary Sunrise at Spotts in Savannah Park on 
September 21st at 7 am.

Ministry of Health & Wellness – 
Wellness & Fitness Expo

21 September – The Ministry of Health 
& Wellness is hosting the 2024 Wellness 
& Fitness Expo at the Compass Vault & 
Green on Saturday 21 September 2024 
from 11am. Explore a variety of booths 
showcasing the latest in fitness, nutrition, 
wellness tech, and holistic health. Enjoy 
live demos, exclusive offers, and connect 
with experts who can help you elevate your 
wellness journey. Admission is free! Bring 
your friends, family, and fitness squad to 
experience everything from product trials 
to wellness advice and more.

Family Fun Day
21 September - John Gray High School PTA 
invites all to the school’s Family Fun Day on 
21 September at the school campus from 
10am to 4pm. Admission is free so join the 
fun and games. There will be live music 

and a kids’ concert. For more information, 
call 326 – 7709.

Cayman Islands Orchid Society 
Workshop

21 September - The Cayman Islands Or-
chid Society will be holding a free learning 
and demonstration potting session. This 
event is being hosted by Vigoro Nursery 
and will take place on Saturday 21 Sep-
tember 2024 at 4pm at Vigoro Nursery on 
Agricola Dr. Lower Valley. Call 945 – 5236 
for more information.

CAF Piano Concert
26 September - The Cayman Arts Festival 
presents a concert on 26 September show-
casing pianists Glen Inanga and Hannah 
Shen. The event is at the George Town Pub-
lic Library at 6pm. Tickets are available at 
Eventbrite.com.

Wha Happening Comedy Show
27 September to 13 October – Are you 
ready for nonstop laughter? Wha Happen-
ing Comedy Show directed by Matt Brown 
is back at the Harquail Theatre. Tickets are 
available at ticketsplus.ky. 

Quadrille Dancing Workshop
28 September – The Museum is hosting 
an exciting Quadrille Dancing Workshop on 
Saturday 28 September from 2pm to 4pm at 
the Intergenerational Hub. Learn the six tra-
ditional figures of the Quadrille, the national 
dance, in a fun and welcoming environment. 

Whether you’re a seasoned dancer or a be-
ginner, this workshop is perfect for all skill 
levels. Non-members can join for $65 CI, 
while members enjoy a discounted rate of 
$58 CI. Go to museum.ky to register.

Robert Hamaty Memorial 5K
29 September - Cayman Heart Foundation 
and Tortuga proudly present the second 
annual Robert Hamaty 5K Walk/Run on 
Sunday 29 September at Camana Bay. This 
is a family-friendly, pet-friendly event and 
begins at 6:30 am. It is open to all fitness 
levels and  celebrates World Heart and 
Stroke Day and also  honours the memo-

ry of the late Mr. Robert Hamaty. To register 
visit racecaribbean.net/event/robert-ha-
maty-memorial-5k. The cost is $25 for 
adults and $10 for children.

Summer Plant Sale
29 September - The annual summer plant 
sale at the Queen Elizabeth II Botanic Park 
nursery will take place on Sunday 29 Sep-
tember from 9am to 4pm.  No early birds 
please, and no sale of plants prior to date 
of sale!

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

X Free learning and demonstration orchid potting session
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Ministry of Education (MoE) Appoints 
Jerome McCoy as Deputy Chief Officer

Additional DEH 
Cosmetology 
Training for 

Grand Cayman

The Ministry of Education is pleased 
to announce the appointment of Cay-
manian Jerome McCoy as Deputy Chief 
Officer with responsibilities for Adult 
Education and Public Libraries. This ap-
pointment follows an open recruitment 
process and Mr. McCoy’s successful ten-
ure as Acting Deputy Chief Officer since 
July 2023.

In his new role, Mr. McCoy will focus 
on enhancing the Ministry’s technical 
capacity for policy and planning, while 
strengthening the operational depart-
ments responsible for implementation. 
His oversight will extend to key are-
as including Public Library Services, 
Scholarships and Grant Administra-
tion, and Tertiary Level Education Pro-
grammes.

Mr. McCoy’s career in the Ministry 
spans over a decade, including roles as 
Strategy Officer for Adult Education, 
Education Strategy Officer, Business 

Advisor, and Senior Accountant. This 
wealth of experience provides him with 

a comprehensive understanding of the 
Ministry’s operations, challenges, and 
strategic objectives.

Acting Chief Officer Lyneth Monteith 
expressed confidence in Mr. McCoy’s 
abilities, stating, “Jerome has consist-
ently demonstrated his capacity for 
highly competent leadership through-
out his career. His understanding of 
the Ministry’s operations, coupled 
with his innovative approach to prob-
lem-solving, makes him an invaluable 
asset to our team. I am confident that 
in his new role as Deputy Chief Officer, 
Jerome will continue to drive positive 
change and excellence in our adult 
education and public library services. 
His appointment is not just a person-
al achievement, but a significant step 
forward for the Ministry in our mission 
to provide equitable access to quality 
learning opportunities for the people 
of the Cayman Islands.”

Mr. McCoy holds a Bachelor of Science 
in Accounting from the University Col-
lege of the Cayman Islands (UCCI) and 
is currently pursuing a Master’s Degree 
in Business Administration at the Uni-
versity of Bradford. 

Additionally, he possesses a Level 
3 Award in Leadership and Manage-
ment from the Civil Service College and 
serves on the UCCI Board of Governors 
as the Minister’s representative.

Reflecting on his appointment, Mr. 
McCoy remarked, “I am incredibly hon-
oured and humbled to have been ap-
pointed as a Deputy Chief Officer in the 
Ministry of Education and I am excited 
to get started. I am looking forward to 
making a difference in the lives of our 
students and educators.” 

This appointment, effective 1 August 
2024, underscores the Ministry’s com-
mitment to developing local talent and 
strengthening its leadership.

The Department of Environmental 
Health (DEH) is announcing an addi-
tional Cosmetology Hygiene and Safety 
Training Course for hairdressers, bar-
bers, tattoo and body piercing techni-
cians, and other personnel in the cos-
metology industry.

Registration is now open for the 
training session scheduled for Wednes-
day, September 25, 2024, from 8:30 AM 
to 1:30 PM at the South Sound Commu-
nity Centre, 1012 South Church Street, 
George Town.

The training focuses on sanitation, 
safe disposal of hazardous waste; 
equipment sterilization and disinfec-
tion; preventing the transmission of 
communicable diseases; and updating 
participants about the DEH guidelines 

for operating cosmetology-related es-
tablishments. This training has been 
designed for all new personnel working 
in the cosmetology industry and anyone 
whose certificate has expired (Certifi-
cation expires after 3 years).

The cost of registration is $15 per 
person and includes the cost of mate-
rials. Payment should be made at DEH 
headquarters, located at 580 North 
Sound Road, between 8:30 a.m. and 
4:00 p.m., Monday to Friday. To register, 
please contact the DEH at 949-6696 or 
via email at dehcustomerservice@gov.
ky.

Interested persons on Cayman Brac 
and Little Cayman are asked to call 948-
2321 to make arrangements for train-
ing in these areas.

XXMr. Jerome McCoy
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Cayman Islands to Host An 
International Pageant for the First Time

The Cayman Islands will host its first 
ever international pageant when the 20th 
Annual Miss Global International Pageant 
takes place on Sunday, 13 October at the 
Hotel Indigo. 

Almost 30 delegates from around the 
world will join Caitlin Tyson, Miss Global 
International Cayman Islands 2024 and 
former Miss Universe Cayman Islands 
(2018), and Miss Global International 
Philippines 2024, Britney Kay Quiz (who 
resides in Cayman), to compete for the 
coveted title of Miss Global International 
2024. Contestants will be judged in the 
categories of talent, national costume, 
swimwear and evening gown and partic-
ipate in an on-stage interview. 

“I am so excited to bring the thrill of in-
ternational pageantry competition to the 
Cayman Islands for the first time,” said 
Ms. Catherine Tyson-Sewell, Miss Global 
International franchise holder for both 
the Cayman Islands and Philippines. “I’ve 
been a part of the international pageant 
circuit for many years, and it is so much 
more than just appearance. It is about em-
powerment, sisterhood, personal growth, 
cultural exchange, camaraderie and fun. 
These delegates build invaluable life-long 
friendships and professional connections 
that transcend any crown or title. I am 
really looking forward to hosting them in 
Cayman and putting on a first-class event 
for them and the Cayman public.”

The Miss Global International Cayman 
Islands Organisation has secured a mul-
ti-year agreement for the pageant to be 
hosted in Cayman, a move the reigning 
Miss Global International Cayman Islands 
2024 believes will benefit the global fran-
chise and anyone who competes in the 
competition. 

“Cayman is an ideal destination for in-
ternational pageants because of its multi-
cultural population and I believe that each 

country represented in the competition 
will most likely have support from with-
in the Cayman community,” said Caitlin 
Tyson, Catherine’s daughter. “I am hoping 
that each of my fellow delegates will feel 
right at home in Cayman because they 
will be cheered on by their fellow coun-
trymen/women, and I encourage both my 
Caymanian people and nationals from oth-
er countries to come out in their numbers 

and bring their country flags to add to the 
incredible spectacle of the competition.”

The participating countries to date 
are Argentina, Belgium, Cayman Islands, 
Chile, Cuba, Ghana, Guyana, Hungary, In-
dia, Jamaica, Kenya, Latvia, Luxembourg, 
Mexico, Nepal, Nigeria, Peru, Philippines, 
Poland, St. Thomas (USVI), San Andres 
(Colombia), Serbia, South Africa, Trinidad 
& Tobago, Turks & Caicos, United King-

dom, USA and Venezuela. 
The Miss Global International 2024 pag-

eant will take place at 7pm on 13 October. 
The event will also be broadcast on Roku, 
TVJ (Jamaica) and One Caribbean Televi-
sion. Tickets are on sale at EventPro.ky or 
on the pageant website at https://www.
mgicayman.com/ starting at $125/person 
for general admission, premium seating at 
$150/person and VIP for $250/person. 

XX Britney Kay Quiz - Miss Global International Philippines 2024

XX Britney Kay Quiz

XX Caitlin Tyson, Miss Global International Cayman Islands 2024 and former Miss Universe 
Cayman Islands (2018)

XXMs. Catherine Tyson-Sewell, Miss Global International franchise 
holder for both the Cayman Islands and Philippines
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TOTAL SHIPS – 4
TOTAL PASSENGERS – 18,762

Monday Tuesday Wednesday Thursday Friday

23 24 25 26 27

MSC Seascape Carnival Horizon Freedom of the Seas

Disney Fantasy

Disney Fantasy

0 9,646 4,716 0 4,400

Man Arrested for Assault 
GBH in Bodden Town

Police Investigate Armed 
Robbery Incident in Red Bay

Police Investigate Robbery 
Incident in George Town Man and Woman 

Arrested for Attempt 
Theft and Drug Offences

On Sunday, 15 September, officers re-
sponded to a report of a serious assault 
which occurred at an address off North-
ward Road, Bodden Town. It was reported 
that a man at the location, brandished a 
machete and a hammer, and aggressively 
approached another man known to him. 
An altercation ensued resulting in both 
men receiving injuries to the head. One 
of the men attended the Cayman Islands 

Hospital via private vehicle. EMS attend-
ed the location and the other man was 
transported to hospital via ambulance.

The first man, a George Town resident 
aged 34, was arrested on suspicion of as-
sault GBH. He was discharged from hos-
pital and remains in custody pending fur-
ther investigation. The other man has also 
been discharged from hospital.

The matter remains under investigation.

Shortly after midnight, on Wednesday 
morning 18 September, police respond-
ed to a report of a robbery at a business 
premises located on Shamrock Road, in 
the vicinity of Selkirk Drive, where it 
was reported that a man armed with a 
machete attended the location and de-
manded cash from an employee.

The man was described as being tall, 
of slim build, and was wearing a mask 
covering his face, and dark clothing. Af-

ter securing a quantity of cash, the man 
ran from the location.  No one reported 
any injuries to the police as a result of 
this incident.

This robbery incident is being inves-
tigated and detectives are encourag-
ing anyone with information to call the 
George Town Police Station at 949-4222. 
Anonymous tips can be provided direct-
ly to the RCIPS via our Confidential Tip 
Line at 949-7777, or via our website.

Just after 10:15PM on Sunday 15 Sep-
tember, police responded to a business 
premises located on Lawrence Boule-
vard, George Town, where it was report-
ed that a man armed with a machete at-
tended the location and demanded cash.

 The man was described as being tall 
and slim build and was wearing a mask 
covering his face. He made off from the 
location heading in the direction of the 
Esterly Tibbetts Highway with a quanti-
ty of cash that was stolen during the rob-
bery. No one reported any injuries to the 
police as a result of this incident.

 This robbery incident is being inves-
tigated and detectives are encourag-
ing anyone with information to call the 

George Town Police Station at 949-4222. 
Anonymous tips can be provided direct-
ly to the RCIPS via our Confidential Tip 
Line at 949-7777, or via our website.

 Tips can also be submitted anony-
mously via the Cayman Crime Stoppers 
website or by downloading the Cayman 
Crime Stoppers app

Shortly before 12.30AM, Monday 16 
September, police responded to a report 
of two persons attempting to break into 
a vehicle on Smith Road, near the 4 Way 
Junction with Hospital Road.

On arrival at the scene, officers ap-
proached a female and male standing 
near a vehicle.  It was observed that the 
battery of the vehicle was in the pro-
cess of being removed. The couple were 
questioned and subsequently searched 
by police, resulting in a cutting tool be-
ing found on the man and drugs, along 

with drug paraphernalia found on the 
woman.  All items were recovered by the 
police.

Both suspects were arrested and the 
owner of the vehicle contacted.

The man, a 45-year-old of George 
Town, was arrested on Suspicion of 
Attempted Theft and Going Equipped 
to Steal.  The woman, a 43-year-old of 
George Town, was arrested for Suspi-
cion of Aiding and Abetting, Possession 
of Drug Utensils, and Suspicion of Con-
sumption of Cocaine.
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2024 Cayman Islands Sea Life 
Collector’s Coin Series Revealed

Cayman Islands Red 
Cross Hosts 26th Annual 

Golf Tournament, 
Commemorates 20 Years 

since Hurricane Ivan

The Cayman Islands Monetary Authority 
(“CIMA” or “the Authority”), in collaboration 
with Scottsdale Mint, is proud to unveil the 
2024 Cayman Islands Sea Life Gold and Sil-
ver Collector’s Coin Series. This collection 
showcases three stunning marine creatures: 
the fierce Blue Marlin, the beloved Logger-
head Turtle, and the elegant Stingray. The 
coins are available in 1 oz and 1/10 oz .9999 
fine gold and 1 oz .999 fine silver.

Building on the success of the wide-
ly popular Cayman Islands Blue Marlin 

Coin Program, which CIMA launched with 
Scottsdale Mint in 2017, the Sea Life Series 
retains the Blue Marlin while introducing 
two new designs: the Loggerhead Turtle 
and the Stingray. All three designs feature 
the Cayman Islands’ Coat of Arms which is 
depicted on the obverse of each coin.

“The Cayman Islands Monetary Au-
thority is proud to launch this beautiful 
collector series produced by Scottsdale 
Mint. These sea life coins recognise the 
significance and beauty of the marine life 

that attracts many visitors to the Cayman 
Islands,” said CIMA Acting Managing Di-
rector, Mr. Patrick Bodden.

Mr. Josh Phair, Founder of Scottsdale 
Mint, expressed his enthusiasm: “Scotts-
dale Mint is incredibly honoured to part-
ner once again with the Cayman Islands 
Monetary Authority to draw attention to 
the richness and beauty of the Cayman Is-
lands through precious metals.”

All three silver bullion coins in the 2024 
collection – Blue Marlin, Loggerhead Tur-

tle, and Stingray – are now available for 
purchase from CIMA. Supplies are limited. 
For more information or to purchase these 
coins, please contact CIMA’s Currency Di-
vision at the Government Administration 
Building, 133 Elgin Avenue, between 9:00 
AM and 2:00 PM, by phone at (345) 244-
1596, or via email at contactcurrency@
cima.ky.

The coins are also available for pur-
chase on the Scottsdale Mint’s website at 
www.scottsdalemint.com.

The Cayman Islands Red Cross (CIRC) 
proudly hosted its 26th Annual Golf Tour-
nament on September 6th, 2024, at the pic-
turesque North Sound Golf Club. This year’s 
event held special significance as it not only 
marked the 20th anniversary of Hurricane 
Ivan, but also served as a celebration of the 
Red Cross’s vital role during Ivan and every 
storm and emergency that has impacted the 
Cayman Islands since. While reflecting on 
the immense destruction caused by Hurri-
cane Ivan, the tournament celebrated the 
CIRC’s unwavering commitment to helping 
the community through times of crisis.

The Cayman Islands Red Cross played a 
pivotal role not only in the aftermath of Hur-
ricane Ivan but also during the storm itself. 
As the hurricane made landfall, 135 people 
sought refuge in the CIRC’s emergency shel-
ter, where they were provided with safety 
and care during the harrowing event. In the 
days, months, and years that followed, the 
Red Cross continued to be at the forefront of 
preparedness and recovery efforts—provid-
ing critical resources and training, long-term 
support, and ensuring the community was 
better prepared for future disasters.

The 2024 tournament brought together 
30 teams, all united for a common cause: to 
support CIRC’s year-round programs and 

activities. The event was officially opened 
by Hon. André Ebanks, MP, Deputy Premier, 
Minister for Financial Services & Commerce, 
and Minister for Investment, Innovation & 
Social Development. In his remarks, he high-
lighted the invaluable role the Red Cross 
plays in the community, especially during 
disasters.

“The Red Cross is an invaluable or-
ganization—you may not feel its impact 
every day, but you would certainly notice 
if it were gone. Over the last 20 years since 
Ivan, the Red Cross has done tremendous 
work, whether during major disasters or 
near-misses like Hurricane Beryl, as well as 
in their daily efforts to support the vulner-
able. We owe them a heartfelt thank you,” 
Minister Ebanks said.

He also emphasized the critical role the 
business sector plays in supporting organ-
izations like CIRC, stating, “To the business 
community—your investment in advancing 
social development is crucial. In this beau-
tiful country, we have a remarkable syner-
gy between the public and private sectors, 
working hand in hand.” Hon. Mr. Ebanks 
then officially opened the tournament by 
hitting the first tee shot.

CIBC Caribbean, a long-standing support-
er of CIRC’s community initiatives, once 

again served as the tournament’s Headline 
Sponsor. Mr. Mark McIntyre, Managing Di-
rector of CIBC Caribbean, expressed the 
bank’s continued commitment to the cause. 
“This flagship event is not just about golf, it’s 

a celebration of our community’s spirit and 
commitment to supporting vital programs 
that make a real difference. We are thrilled 

XX The Obverse - All Coins XX The Reverse – Blue Marlin XX The Reverse – Loggerhead Turtle XX The Reverse – Stingray

SEE HURRICANE IVAN, Page 12
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to be part of such a meaningful initiative, 
and to make a tangible contribution since 
2019, to the ongoing success of these essen-
tial community programs, in a way that we 
at CIBC Caribbean say ‘We Care’”, he stated.

CIRC Chairman, Mr. Doug Moffat, also 
extended his gratitude to the sponsors and 
participants, noting that the funds raised 
through the tournament directly support 
the Red Cross’s core programs, including 
Disaster Management, First Aid & Lifeguard-
ing, Support Our Seniors, Child Protection 
& Sexuality Education, and the Thrift Shop 
Community Outreach Programme.

TRAC Automotive returned as the Hole-in-
One Sponsor, offering participants a chance 
to win a car, while Fosters Food Fair gener-

ously provided food supplies. Dining@Home 
catered a delicious BBQ for all participants 
following the tournament, ensuring the event 
ran smoothly and that everyone was well-fed.

The tournament saw the support of over 
50 companies, with Platinum and Gold 
sponsors including Alvarez & Marsal, RSM, 
Proven, London & Amsterdam, Calderwood, 
Cayman Water, Britcay, Davenport, Ocori-
an, Artex, Bedell Cristin, Friends of the Red 
Cross, CINICO, CUC, Saxon, IEL, Rhulens, 
BDO, Providence Properties, Highvern, and 
Cayman First Insurance.

CIRC Director, Ms. Jondo Obi, emphasized 
the significance of the funds raised: “The 
proceeds from this tournament are essen-
tial to sustaining our community programs. 
They help us prepare for hurricane season, 
support the most vulnerable, empower our 
youth, and maintain our ongoing efforts 
in education, awareness, and prevention 

throughout the year.”
Three lucky teams emerged victorious in 

the tournament, taking home top honors 
for their exceptional performance on the 
course. Each team was awarded prizes, rec-
ognizing their skill and teamwork in support 
of a great cause.

Third place was awarded to the Calder-
wood team, which was also a Platinum Spon-
sor. The team, comprised of [names of the 
players], demonstrated outstanding skill and 
sportsmanship throughout the tournament.

Second place was secured by the VWM 
team, who displayed remarkable skill and 
teamwork throughout the tournament. 
The team, made up of James Scragg, Dallas 
Neatham, James Silk, and Stephen Jordan, 
put on an impressive performance, earning 
them a well-deserved spot on the podium.

First place was proudly awarded to the 
Ocorian team, who not only excelled on the 

course but are also esteemed Platinum Spon-
sors. The team, consisting of Chris Morgan, 
Paul Belson, Dewald Cloete, and Craig Pas-
coe, delivered an outstanding performance, 
showcasing both exceptional skill and strate-
gic prowess to secure their top position.

The 26th Annual Cayman Islands Red 
Cross Golf Tournament was not just a com-
memoration of a devastating event but a 
celebration of the community’s resilience 
and the Red Cross’s ongoing commitment to 
making a difference. As the Red Cross looks 
to the future, it remains dedicated to its mis-
sion of service, preparedness, and empow-
erment.

We look forward to continuing this jour-
ney of community support and collabora-
tion for many more years to come.

For more information about CIRC and its 
programs, please visit CIRC Website.

Contact: rcm@redcross.org.ky

Hurricane Ivan
CONTINUED FROM Page 11

Churchill’s Funeral Home

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce
the passing of

Mr. Alford B. Berry
who passed away on September 14th, 2024.

A Service of Thanksgiving will be announced at a later date.

Churchill’s Funeral Home
We have been asked to announce the passing of

Mr. Mark Lee Connolly,
who passed away on August 25, 2024.
A Thanksgiving Service will be held at 

William Allen McLaughlin Civic Center, 
John McLean Drive, East End, Grand Cayman on

Sunday, September 22, 2024 at 3:00 p.m.
Viewing: 2:00 – 3:00 p.m.

Interment: East End Cemetery

Condolences can be registered at churchillsfuneralhome.com

The family of the late 
Ina Victoria Connor 

of East End regret to inform 
you of her peaceful passing on 

Wednesday, 4 September 2024 at the 
age of 105 at the Golden Age Home.

A funeral service will be held on
 Saturday, 21 September 2024 

at 3:00PM at the 
East End United Church, 

with a viewing at 2:00PM.

Interment will follow at the 
East End Cemetery.

Media Statement

CIREBA is deeply saddened by the pass-
ing of JC Calhoun, a founding member of 
our association and a highly esteemed 
leader in the Cayman Islands real estate 
industry and wider community.

JC, who passed away this morning, began 
his influential career in the Cayman Islands 
in 1979 when he began working for Mr. 
Bob Soto at his diving company. In 1980, JC 
started his real estate career working for 
Cayman’s first National Hero, Mr. Jim Bod-
den at J.M. Bodden & Son. He subsequently 
formed Cayman Islands Realty in 1985 as 
its broker and owner which later became 
Coldwell Banker Cayman Islands Realty, 

and co-founded CIREBA in 1987.
Throughout his 44-year real estate ca-

reer in the Cayman Islands, JC served as 
President of CIREBA three times and played 

a key role on successive boards, remaining 
an active member since 1987. Additional-
ly, he held the position of President of the 
Coldwell Banker Master Franchise for the 
Caribbean and Atlantic Islands. JC’s exten-
sive contributions and pioneering spirit 
have been instrumental in shaping the in-
dustry’s growth and success. His unwaver-
ing commitment to excellence has left an 
indelible mark on the real estate sector, sig-
nificantly contributing to its development 
in the region. JC was highly respected by 
his colleagues at CIREBA and set the gold 
standard of expertise and professionalism 
for all in our industry to follow.

In addition to his professional achieve-
ments, JC was profoundly dedicated to 

the Cayman Islands community. He was 
a proud choir member of Christ the Re-
deemer Catholic Church in West Bay, and 
he played an active role in numerous 
youth-oriented organizations, including 
the YMCA and the Cayman Islands Little 
League. JC’s passion for community ser-
vice and youth development was evident 
in his extensive volunteer work and con-
tributions, underscoring his values and 
commitment to community advancement.

We extend our heartfelt condolences to 
JC’s family and all who had the privilege 
of knowing him. CIREBA will honor JC’s 
memory and legacy through our contin-
ued commitment to the values he cham-
pioned.
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Ballet
Bellow
Billet
Billow
Bullet
Callow
Fallow
Fellow
Follow
Gallon
Hallow
Hollow

Mallet
Mallow
Mellow
Pillar
Pillow
Sallow
Tallow
Teller
Tiller
Valley
Volley
Yellow

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CAYMAN ISLANDS GOVERNMENT

MINISTRY OF BORDER CONTROL, LABOUR & CULTURE

Applications are invited for the post of:

SENIOR HUMAN RESOURCES MANAGER & DEPUTY FREEDOM OF IN-
FORMATION MANAGER, CUSTOMS & BORDER CONTROL (CBC)

SALARY: CI$73,416.00 – CI$96,336.00 PER ANNUM 

The post holder will provide a comprehensive range of strategic and operation 
human resources services and administrative support services to align with 
CBC’s strategic vision, objectives and performance commitment.

The post holder will provide assistance with the drafting and recommendation of 
policies and directives in relation to FOI and Data Protection.

The post holder will also serve as CBC’s Grievance Handler designate with the 
authority and responsibility for receiving formal grievances of sexual harassment 
in the workplace; investigating complaints and grievances; in consultation with 
Director of CBC to decide on course of action; and mitigate risk of sexual harass-
ment for the organization. 

Education and/or Experience /Qualifications:-

Bachelors in Human Resources Management, Business or related field plus sev-
en (7) years’ experience of progressive HR generalist responsibilities and finan-
cial responsibilities. A Masters would be desirable. 

The post holder must have knowledge of and ability to use HR software/pro-
grammes to record data and generate reports necessary to provide manage-
ment with critical advice and make suggestions for business decisions. Advanced 
knowledge and experience in interpreting and applying the Public Service Man-
agement Law and Personnel Regulations to support decision-making on strate-
gic and operational HR matters in highly desirable.

Working knowledge of the principles of Freedom of Information, with demonstra-
ble experience in decision-making in the areas of FOI and records management 
is essential.

Skills, Abilities and Other Characteristics:

Exceptional leadership, strategic and analytical aptitude – with the ability to suc-
cessfully surmount evolving challenges and deliver world-class services. 

Ability to:  

• develop strategic and professional relationships
• deal with sensitive and confidential matters with integrity
• success coordinate and integrate a number of important projects 
• gather key information essential to planning and organizational processes (e.g. 
benchmarking information, critical vulnerabilities, stakeholder input, etc.).
• apply innovative thinking and implement solutions for complex and demanding 
problems.

Benefits will be determined in accordance with the Public Service Management 
Act and Personnel Regulations, the Public Service Pensions Act and the CINICO 
Health Plan. 

DETAILED job description, benefits information and application form are avail-
able at:

www.careers.gov.ky

Closing Date:- 25 SEPTEMBER, 2024

D & R Construction Co.
Requires a Mason
Must have a minimum of 2 years 
experience.
Salary CI$12 -14 per hour, depend-
ing on Experience
Plus standard benefits.

Apply in writing to:
Mason
P.O. Box 41 BT, KY1-1601
Grand Cayman

DRAGON INN RESTAURANT

HIRING ASSISTANT COOK

MUST HAVE AT LEAST 3-4 YRS 

EXPERIENCE

SALARY 7$ /HOUR OR 350.00 /

WEEK

 APPLY AT 9254852

UNDER THE ALMOND TREE LTD 
T/A THISTLE GENERAL CON-
TRACTOR

Applications are invited for the posi-
tion of DRYWALL FINISHER

Must have a minimum of 10 years’ 
experience.
The successful candidate will be 
required to work a minimum of 45 
hours per week including weekends 
and evenings, as required. Own reli-
able transport is essential.

Salary will be paid weekly at an 
hourly rate of $17.50 per hour.
Health & Pension Benefits provid-
ed in accordance with Employment 
Law.

Only applications from Caymanians, 
Status Holders and Legal Residents 
will be accepted at this time.

Email resume to susan@elite.ky

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Senior Project
Development Manager

CUC is an equal opportunity Company with over 250 employees who are committed to 
meeting the electrical needs of Grand Cayman and to providing quality customer service.

Reporting to the Manager Business Development, the successful candidate will:
 develop sound and robust commercial proposals for board and regulatory approval,  
 which includes preparing approval documentation, budgets, business cases and  
 board papers that meet the Company’s investment criteria;
 prepare responses to competitive tenders for new business opportunities;
 investigate new business opportunities particularly in those areas of technology that  
 the Company has not previously invested in;
 develop and maintain a renewable generation portfolio of opportunities to provide  
 maximum commercial value to CUC, which involves identifying and developing any  
 new renewable generation opportunity;  
 manage the conceptual, pre-feasibility and feasibility studies associated with selected  
 development opportunities to create commercially viable and technically robust  
 development proposals and projects;  
 manage the scopes, budgets and processes for land rights acquisitions, permits and  
 any other approval processes ensuring that acquisitions and approvals align with  
 engineering proposals;
 manage internal and external stakeholder relationships such as regulatory authorities,  
 customers, landowners, public interest groups, contractors and suppliers such that  
 CUC’s brand and reputation is considered at all stages of the development process;
 assist with developing short-term and long-term generation and facility expansion and  
 upgrade plans and supervising the Company’s Project Development team.

Applicants should possess a Bachelor’s degree in Engineering or Commerce or related 
development orientated disciplines; a minimum of seven years of post-degree experience 
in developing renewable energy and other transitional energy projects in the electric utility 
industry; a Master’s degree in Business Administration or similar in related disciplines 
(preferred); a chartered/registered engineers and PMI Project Management Professional 
certification (preferred); and demonstrated computer skills with the Microsoft Office Suite 
Programmes.

Salary is from CI$6,087 to CI$7,913 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are preferred. To 
apply, visit the Company’s website (www.cuc-cayman.com), click on the tab “Careers” on 
the Home Page, navigate to “Job Opportunities”, click on the designated job title and follow 
the instructions. Applications must be submitted not later than Monday, September 30 
2024. Applications through recruitment agencies will not be accepted. Only candidates 
who are short-listed will be contacted for an interview.  

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000
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UCCI is inviting qualified applicants for the following position:

Division: Professional and Technical Education and Training (PTET)
Department: Technical Vocational Education and training

Overview

Reporting to the Dean of PTET the Internship Career Placement Specialist (ICPS) will 
lead with the overall administration and implementation of the program initiatives. The 
position will have the key responsibility of supporting students through the program. 
In addition, the programme leader will engage in meaningful conversations with stu-
dents to promote critical thinking about how the student’s interests can be realized in 
the creation of a personal career plan. The position will help guide student development 
towards careers aspirations and co-curricular programs and opportunities. In addition, 
this position educates students on university policies and procedures, goal setting and 
career planning selection. The post-holder is a detail-oriented individual with strong in-
terpersonal and administrative skills, a high work ethic and able to assist in enhancing 
the productivity, efficiency, and responsiveness of the programme. This position will re-
quire collaboration with other departments and offices within UCCI, as well as external 
stakeholders and community partners.  

Knowledge, Skills and Abilities
Bachelor’s Degree (master’s degree preferred).
Minimum of five (5) years relevant experience in Human Resources, Education, Profes-
sional Development experience and Youth development.
Knowledge of job trends and career development skills as well as effective public rela-
tions and networking abilities.
Demonstrated skills in the development of careers services, youth programmes. 
Will be required to carry one course load per traditional academic term.
Proficiency in Microsoft Outlook, Word, Publisher, PowerPoint, and Excel. 

Main Duties and Responsibilities
a) Oversee the Career and Placement support for work readiness programmes (intern-
ship & job placements) process for students navigating transitions, exploring options, 
overcoming challenges, and developing career plans by individual appointments and 
group advising sessions.
b) Support students towards successful completion of their first-year experiences 
through proactive outreach methods (individual appointments and group advising ses-
sions) and timely feedback; so that they can navigate, explore options, develop career 
plans, overcoming challenges and transition. 
c) Identify and develop relationships with organizations and sponsors regarding the in-
ternship & career process; ensuring that they are involved in all aspects of the agree-
ment, which includes the placement in Phase I (on-campus) internship and then Phase 
II (off-campus) placement requirements. 
d) Coordinate networking opportunities between sponsors and students to increase 
awareness of opportunities.
e) Work closely with Faculty and the Academic 
f) Organizes internship & career Phase II placement visits to monitor the progress of 
students and deal effectively with any issues/concerns that arise. 
g) Ensuring that students have relevant documentation prior to starting the work place-
ment and ensure that students are familiar with their responsibilities and office protocol 
at work placement, including any health and safety issues.
h) Arrange briefing meetings with students and course supervisors so that they under-
stand the work placement process, the level of support available and are fully equipped 
to undertake a successful work placement. 
i) Monitors the suitability of existing placement opportunities; ensure that employers are 
aware of their responsibilities to the student and of the student’s and the University’s 
responsibilities to them; and maintain long-term relationships with the employers con-
cerned. 
j) Communicate to employers/placement providers the content of courses and the as-
sessment criteria which students must meet to successfully complete their (for credit) 
course, ensuring that the placement process with students. 
k) Plan co-curricular networking and personal development programming for intern stu-
dents. 
l) Develop & promote internship & career material and communication for internal and 
external use, including student and employer satisfaction surveys.
m) Meet with employers to understand their recruitment needs and promote our stu-
dents’ skills and qualifications.
n) Collaborate regularly with all Faculty & Staff; particularly the Admissions, Registrar, 
Marketing, IT departments as well as other campus partners in planning and implement-
ing the career & WBL activities. 
o) Communicate regularly with Grand Cayman and Cayman Brac high schools, includ-
ing high school faculty, counselors and principals, appropriate businesses, agencies, 
and charity / community organizations. 

 Compensation:
• Salary: KYD $71,640.00 - $96,336 per annum (Grade I) 
• Medical, pension and 25 days annual vacation, two (2) weeks additional at Christmas. 

How to apply:
Please submit a cover letter and CV to recruitment@ucci.edu.ky including three (3) 
professional references.

Deadline: Monday 30th September 2024

Caymanians/Caymanian Status, persons married to Caymanians and those holding 
Permanent Residence are preferred.

Only shortlisted candidates will be contacted. 

 	

CAYMAN ISLANDS GOVERNMENT
MINISTRY OF BORDER CONTROL, LABOUR & CULTURE

Applications are invited for the post of:

SENIOR POLICY ADVISOR

SALARY: CI$83,280.00 – CI$109,296.00 PER ANNUM 

The Ministry of Border Control, Labour & Culture provides policy advice on mat-

ters relating to law enforcement, border security, labour compliance, workforce 

development, and employment of Caymanians; contributing to national security, 

economic prosperity and the well-being of the community through effective immi-

gration controls, policing, delivery of workforce readiness programs, and enforce-

ment of workplace safety and employment standards.

The Ministry of Border Control, Labour & Culture consists of four (4) departments 

/ entities including Workforce Opportunities and Residency Cayman (WORC), 

Department of Labour & Pensions (DLP), Customs & Border Control (CBC) and 

the Cayman Islands Postal Service (CIPS).

The post holder will contribute to this by providing policy advice to maximize 

efficiency and effectiveness across the entire Ministry. 

Education and/or Experience /Qualifications

The post holder must possess:

• A Bachelor’s Degree in Business Administration, Public Administration, Public 

Policy or other relevant discipline.  A Master’s Degree in Business Administration, 

Public Administration, Public Policy or other relevant discipline would be prefer-

able.  

• A minimum of five (5) years of experience, at senior and strategic levels, in a 

large organization.  

• Five (5) years’ experience in public administration would be an asset.

• Experience working with senior leaders and stakeholders to identify and pro-

mote policies, and to help define priorities and bring about solutions to compel-

ling organizational challenges would be an asset.

In addition, the post holder will be required to demonstrate: 

• Knowledge of the legislative process. 

• Excellent analytical and research skills, with the ability to collect and analyze 

complex material and data, and present it in accessible forms.

• Excellent written communication skills with the ability to produce clear, focused 

and comprehensible documents for vari-ous audiences and purposes.

• Confident public speaking abilities, with excellent communication skills and the 

ability to interpret and explain policies and provide advice and assistance to a 

range of audiences, and the ability to persuade, influence and motivate others.

• Excellent strategic planning and project management skills, including the ability 

to manage and deliver on schedule several projects at once, and the ability to 

manage external consultants engaged to deliver projects.

• The ability to foster cooperative working and learning relationships with internal 

and external partners to meet shared objectives.

• The ability to make appropriate decisions independently and work with minimal 

supervision.

• The ability to bring about strategic changes within and outside of the organiza-

tion, to meet organizational goals.

• The ability to work cooperatively in teams, with different kinds of people, contrib-

uting to team decisions and maintaining team relationships by supporting others.

• High level of personal motivation, initiative and creativity.

• Outstanding levels of professionalism, including the ability to exercise good 

judgment, discretion, tact and diplomacy.

• Proficiency in the full suite of Microsoft Office, and the ability/affinity to learn new 

technology applications.

Benefits will be determined in accordance with the Public Service Management 

Act and Personnel Regulations, the Public Service Pensions Act and the CINICO 

Health Plan. 

DETAILED job description, benefits information and application form are avail-

able at:

www.careers.gov.ky

Closing Date:- 25 SEPTEMBER, 2024
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THE PERSON  |  To be the ideal candidate, you will have an insurance 
qualification e.g. Certificate in Insurance from the ACII or CPCU 
preferred. You should also possess an Associate’s degree in business or 
relevant discipline preferred, 2 years relevant office experience, superior 
customer service, communication and organisational skills as well as 
an intermediate proficiency with the MS suite of products, internet and 
email software.  

THE ROLE  |  Primary duties will include, but not be limited to, assessing 
the needs of customers, underwriting and providing quotations for 
personal property and motor insurance products, accepting premium 
payments, daily reconciling of cash, the provision of superior customer 
service delivery to clients at all times and other administrative and 
clerical duties to support primary duties and the efficient and effective 
running of the office. Other duties will include participating in project 
work to support the Company and the Colonial Group. 

ABOUT US  |  A leading regional player in the retail insurance sector, 
British Caymanian Insurance Company Limited is a subsidiary of Coralisle 
Group Ltd., with more than 600 employees and offices in Bermuda, 
and 20 other Caribbean Islands. We offer a complete range of premier 
financial and insurance services to our individual and corporate clients.  
We know that our products make a real difference to our clients and 
their families. 

THE BENEFITS  |  The salary range is CI$42,312 – $55,300 depending 
on experience and qualifications. We also offer an attractive benefits 
package.

TO APPLY  |  Please send your resumé/cv by 27th September 
2024 latest, either by scanning the QR Code below, selecting 
the position and submitting your application, or by visiting                                                                                       
https://tinyurl.com/CGVacancies. 

We have an exciting opportunity for an 
optimistic and persistent self-starter.

Personal Insurance
Representative

British Caymanian Insurance Company Limited
BritCay House | 236 Eastern Avenue | Grand Cayman KY1-1102
Tel 345.949.8699 | Fax 345.949.8411 | www.CGCoralisle.com

Personal and Business Insurance
INSURANCE | HEALTH | PENSIONS | LIFE
A member of Coralisle Group Ltd.

UCCI is inviting qualified applicants for the following position:

Post: IT Architect
Division: Information Technology 

Overview

Reporting to the Chief Information Officer, the Technical Architect, in this role is re-
quired to support / manage UCCI’s main IT system. The role is required to ensure 
continuity of operation of the Blackbaud Student Information System (SIS), product 
enhancements, process redesign in an educational environment and will be instru-
mental to the migration to a new SIS. 

Required
• Have a minimum 10 years plus experience managing and operating Blackbaud SIS 
Educational Edge. 
• Proven experience working in a higher educational environment. 
• Detailed knowledge of Blackbaud Educational Edge Business process improve-
ment experience in higher educational establishments. 
• Knowledge familiarity / have experience of Blackbaud Educational Edge interface 
into Blackbaud Financial Edge.

Responsibilities
• Overall responsibility safeguarding the ongoing operation of the Blackbaud Educa-
tional Edge System
• Responsible for stabilizing the current system, ensuring the system is air gaped and 
able to implement work arounds to the system as functionality support is switched off.
• Responsible for redesigning and implementing business process improvements in 
the Registrar / SIS area.
• Joint responsibility with the Registrar for overall budget, plans, and deliverables
• Understand in minute detail the Registrar / SIS environment current state and lead 
business process, redesign to create future state and create migration plan in con-
junction with a new SIS to achieve on time successful delivery.
• Ensure that Registrar workstream design is documented and signed off by all stake-
holders, particularly registration / admissions staff and Director of Registrar 
• Ensure that full and continuous communication occurs with all stakeholders.
• Manage the Registrars testing environment to ensure successful transfer of data.
• Ensure minimum fortnightly formal joint review meetings with the Director of Regis-
trar and Project lead.
• Work closely with all other workstreams to identify complicated multi departmental 
areas and ensure efficient design, sign off and implementation of multi departmental 
processes (E.g., student billing with Finance and Financial Aid with Student Life)
• Ensure sufficient Registrar’s training and documentation to ensure Registrars de-
partment has resilience in maintaining operations after migration is complete.
• Mange the Registrars training program to ensure all registration / admissions per-
sonnel are suitably trained in the new product. 
• Assess in detail after discussing with all stakeholders and make recommendations 
of cost benefi t analysis of system rationalizations. 
• Responsible for ensuring the creation and ongoing integration / smooth operation 
of all Registrar interfaces into and out of the SIS system, including defi ning and doc-
umenting what data fl ows and when.
• Manage grandfathering of current Blackbaud / other system operations to ensure 
all necessary arrangements are in place to ensure continuity of operation of ceased 
support Blackbaud until migration.
• Ensure all historical Registrars data on Blackbaud / other systems is considered and 
arrangements made for necessary data storage / transfer.
• Take the current basic alumni work arounds and build out full Alumni functionality 
using new SIS.
• Become a new SIS champion / functional expert and leverage our investment by 
exploring all opportunities for transitioning off-system solutions into the core new sys-
tem.

Remuneration: 

Salary: KYD $90,912.00 - $122,268.00 (Grade G) per annum. 

Benefits: 25 days’ vacation, In addition Two (2) weeks at Christmas.

Deadline: October 04, 2024

How to apply:

Submit a cover letter and CV to recruitment@ucci.edu.ky along with three (3) profes-
sional references. 
Caymanians/Caymanian Status, persons married to Caymanians and those holding 
Permanent Residence are preferred.

Only shortlisted candidates will be contacted. 

PARALEGAL

We are now accepting applications for the post of Paralegal.

This is not a Training Position and ONLY applicants who meet the criteria set out 

below will be considered.

Applicants must have:

• Level 4 Diploma (UK), or an LLB. 

• Minimum prior experience: 6 years as a paralegal

• Demonstrate knowledge and understanding of the workings of Common law Courts 

and of Cayman Islands Grand Court and Summary Court Rules and procedures.

• Demonstrate the ability to conduct case reviews and provide analysis and possible 

remedies to legal issues

• Ability and previous experience in conducting legal research on civil, commercial 

and administrative law cases, including profi ciencies on utilizing legal platforms.

• Strong Legal drafting skills.

• In-depth understanding of civil litigation and processes.

• Strong case management skills

Salary KYD3000.00 - 4000.00 per month plus benefi ts.

Send resumes to: Paralegal Applicants, PO Box 10134, Grand Cayman, KY1-1002 

or via email to pebanks@phillipebankslaw.com Deadline for applications 4th Octo-

ber 2024.
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ONE EXPERIENCED STEAM PRESSER

Must be familiar with and able to operate manual and pneumatic stream pressing machines, while 
having knowledge of using the Industrial Form Finisher for shirts and jackets. Must have more than 
fi ve (5) years’ experience in handling all types of clothing to be pressed. Must be knowledgeable 
in and be able to identify a wide range of fabrics, and able to read and understand care labels.
Basic salary starts at CI$1,500 per month depending on experience. Benefi ts include health and 
pension.
Must have a good command of the English language to effectively interact with customers
and staff at all levels.
Must be able to work on weekends and public holidays if required. Able to work on own initiative, 
while being able to meet tight deadlines with express items.

LAUNDRY ASSISTANT (2)

Must have a good command of the English language, while being able to read and write English 
fl uently. The ability to speak and write another language would be an asset.
Although on-the-job training will be provided, applicants should have basic knowledge of the laun-
dry business, while being familiar with and able to identify a wide range of fabrics. Must be able to 
read and understand instructions regarding the general care and cleaning of all types of wearing 
apparel, household items, and hotel linens. Having at least 2-3 years experience would be advan-
tageous.
Must have good customer service skills, while being computer literate in Microsoft Word and Excel.
Applicant must be able to understand and follow instructions from Management and senior staff 
personnel. Must be able to work weekends, public holidays, and shifts when necessary.
Salary ranges between CI$6.15 - $7.50 per hour depending on experience, with health
and pension benefi ts.

Applicants must apply in person at the Puritan Cleaners office at 337 Eastern Avenue, George 
Town to complete an application form. References will be required, along with certifi cates attained.

THE PERSON  |  To be the ideal candidate, you will have an associate’s degree 
in engineering or motor mechanic field preferred. A professional certification 
in relevant discipline such as automobile estimator, building inspector would 
be an asset. You will require a minimum of 3 years relevant work experience, 
preferably in an insurance claims environment and/or as an auto mechanic. 
Strong communication, negotiation and organizational skills would also be 
required. Intermediate proficiency with Microsoft suite of products and email 
software would be necessary as well as active productive movement towards 
completing a Chartered Insurance Institute certification (minimum Certificate 
of Insurance) and maintenance of the certification.  

THE ROLE  |  Primary duties will include, but not be limited to interviewing 
clients about their claims, gathering and analyzing data, preparing reports, 
and staying in constant contact with repair facilities and Claims Officers. You 
will also be responsible for locating and assessing damage to vehicles, visiting 
and inspecting accident scenes as well as interviewing people involved with 
information relevant to claims. 

ABOUT US  |  A leading regional player in the retail insurance sector, British 
Caymanian Insurance Company Limited is a subsidiary of Coralisle Group 
Ltd., with more than 600 employees and offices in Bermuda, and 20 other 
Caribbean Islands. We offer a complete range of premier financial and 
insurance services to our individual and corporate clients.  We know that our 
products make a real difference to our clients and their families. 

THE BENEFITS  |  The salary range is CI$60,000 - $73,400 depending on 
experience and qualifications. We also offer an attractive benefits package.

TO APPLY  |  Please send your resumé/cv by 27th September 
2024 latest, either by scanning the QR Code below, selecting 
the position and submitting your application, or by visiting                                                                                                                                        
https://tinyurl.com/CGVacancies. 

We have an exciting opportunity for an 
optimistic and persistent self-starter.

Vehicle Claims
Engineer

British Caymanian Insurance Company Limited
BritCay House | 236 Eastern Avenue | Grand Cayman KY1-1102
Tel 345.949.8699 | Fax 345.949.8411 | www.CGCoralisle.com

Personal and Business Insurance
INSURANCE | HEALTH | PENSIONS | LIFE
A member of Coralisle Group Ltd.

CGBritCay_Vehicle Claims Engineer_02.09.24_4.9x8.37_CT.indd   1 9/2/2024   12:26:32 PM
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N O T I C E S

N O T I C E S

PLANNING PERMISSION

This is to notify the public that 345 PROPERTIES LTD. has applied for planning per-

mission for the purpose of ATF (After the fact) temporary chain link fence; 2 ATF 

containers, trailer for temporary storage, stock pile of tiles for WaterMark and 

vehicles to move stock. Occasionally 1 or 2 additional containers are on site 

for a few days to be offloaded and removed. This temporary fence, containers, 

storage area and equipment for the tile contractor will be removed upon com-

pletion of the WaterMark project on Block 11C and Parcels 308 & 309 has been 

submitted to the Central Planning Authority (CPA) or Development Control Board 

(DCB).

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning; located at the Government 

Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 

District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-

port the application you should do so in writing stating your precise grounds within 21 

CALENDAR DAYS of the fi nal advertisement of this notice. Please note: only owners 

of full legal capacity who for the time being reside within a radius of fi ve hundred 

feet of the boundaries of the land to which the application relates, or who own land 

(including a strata lot) within a radius of fi ve hundred feet of the boundaries but reside 

elsewhere in the Islands, may object to an application for planning permission. Your 

comments should be addressed to the Director of Planning, P.O. Box 113, Grand 

Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 

include your return address (typically a PO Box number).

CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is being sought in relation to the acquisition of a thirty per 

cent (30%) shareholding in the local retail business of Penha Image Duty Free Ltd., 

a private limited company which is a retailer of fragrances, skincare, cosmetics and 

clothing which operates from its stores in George Town, Grand Cayman. The total 

level of upfront investment required for such 30% participation is US$6,714,000.

Interested parties should provide evidence of fi nancial ability to participate in the ven-

ture supported by a letter from a Class “A” Bank or other reputable fi nancial institution 

in the Cayman Islands by no later than [**last business day of advertising month].

Please direct responses to:

Loeb Smith Attorneys, P.O. Box 31493, Grand Cayman KY1-1206, Cayman Is-

lands Attention: Robert Farrell

A copy of any Caymanian interest must also be sent to the Trade and Business Li-

censing Board c/o The Department of Commerce and Investment, Government Ad-

ministration Building, 133 Elgin Avenue, Suite 126 Grand Cayman, Cayman Islands 

or sent via email to info@dci.gov.ky.

In the event that suitable offers of participation from Caymanians are not received, an 

application will be made to the Trade and Business Licensing Board for a grant of a 

license under the Local Companies (Control) Act (2019 Revision).
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An application has been received from DALKEITH О. EBANKS and DORA L. EBANKS of Р.О. Вох 237, West Вау, Grand Cayman under Section 136 
of the Registered Land Act, to Ье registered as proprietor of part of the land specified, as а person who has acquired title Ьу virtue of the Limitation Act 
(1996) Revision, having been in open undisputed possession of the lands in Registration Section West Вау North West Block 40 Parcel 494 for over 
twelve years. 

Anyone who objects to this claim must stating their reasons to: 

The Registrar of Lands 
Lands & Survey Department 
Вох 120 
Government Administration Building, Elgin Ave. 
Grand Cayman, КУ1-9000 CAYMAN ISLANDS 

Phone: 1 345 244 3420 
Fax: 1 345 949 2187 
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THE PERSON  |  To be the ideal candidate, you will have a minimum of 5 years working 
in an automated office environment, preferably with high volume data entry, as well as 
a minimum of 5 years medical claims processing experience and knowledge of both 
local and overseas claims (specifically US claims) and an understanding of various fee 
schedules applicable to the local market, with at least 1 of these years at a supervisory 
level in a medical claims operation. You should have demonstrable ability to apply CPT, 
ICD-9 and ADA codes to claims payments and to interpret operative and pathology 
reports. Knowledge of medical insurance industry standards and practices, good 
customer service and organisational skills, ability to work under pressure and multi-
task, strong English and Math skills, proficiency in Microsoft Word & Excel as well as 
experience with the use of email software and strong data entry and communication 
skills will also be required.. 

THE ROLE  |  Primary duties will include, but not be limited to, supervising the staff of 
the claims department including clerical staff, ensuring claims are processed according 
to turnaround times, quality and production standards set by the Company. Other 
duties include distributing work among the claims staff, performing all functions related 
to the processing of manual and electronic claims, reviewing high dollar claims and 
liaising with providers and/or clients to resolve claims related issues. Reports on claims 
activity as required. 

ABOUT US  |  A leading regional player in the retail insurance sector, British Caymanian 
Insurance Agencies Limited is a subsidiary of Coralisle Group Ltd. With more than 600 
employees and offices in Bermuda, and 20 Caribbean Islands, we offer a complete range 
of premier financial and insurance services to our individual and corporate clients. We 
know that our products make a real difference to our clients and their families. 

THE BENEFITS |  We offer an attractive benefits package. Salary: KYD $62,000 - 72,800

TO APPLY  |  Please send your resumé/cv by 27th September 2024 latest, either by 
scanning the QR Code below, selecting the position and submitting your application, 
or by visiting https://tinyurl.com/CGVacancies. 

We have an exciting opportunity for an 
optimistic and persistent self-starter.

Claims Supervisor                  
Medical

British Caymanian Insurance Agencies Limited
BritCay House | 236 Eastern Avenue | Grand Cayman KY1-1102
Tel 345.949.8699 | Fax 345.945.8762 | www.CGCoralisle.com

Health Insurance and Employee Benefits
INSURANCE | HEALTH | PENSIONS | LIFE
A member of Coralisle Group Ltd.
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Sarah Allison
Partner

+1 345 815 7437
sallison@hsmoffice.com

www.hsmoffice.com

When conflicts arise, having the right legal team on
your side can make all the difference. Our skilled
litigation and dispute resolution attorneys specialise in
finding effective, efficient, and amicable solutions to
even the most complex legal challenges.

Do not let disputes disrupt your life or
business.

Contact us today for a consultation and
take the first step toward a resolution.

Do You Have a Legal Dispute?
We're Here to Help.

After School Program
Monday - Friday

Advance & Pattern Making
Monday or Tuesday

Basic Sewing, Dressmaking
& Tailoring Class
Wednesday or ThursdayWednesday or Thursday

Home Décor Class
Saturday

*Enquire for Private Classes

We are located on David 
Foster Drive, Barcadere 
Warehouse, Unit #216 
Upstairs, George Town.
(345) 546-6962 | (345) 928-0344 

www.thecreativefashionschool.com

Sign up 
or call for 
more info

Sewing Classes
Start September

Registration
Now Open


