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Safety Officer
Assists the
Elderly

The Community Safety
Officer (CSO) in West Bay
District, Cindi Welcome, has
been, over an extended peri-
od, assisting the senior citi-
zens in her area of respon-

sibility to complete Hazard
Management Emergency
Information Pamphlets.
These Emergency Informa-
tion Pamphlets consist of
Family Emergency Planning

SEE COMMUNITY SAFETY OFFICER ASSISTS THE ELDERLY, PAGE 9
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Big support
for JGHS
Careers fair

John Gray High School had
its annual Career Fair on Fri-
day February 21, 2025 and
more than 70 entities from
both the public and private
sectors were in attendance,
showcasing their business to
the attendees.

Walk-ins welcome

for paediatric care

MONDAY - SATURDAY | 7AM TO 7PM

Organiser Tania Johnson,
Career Advisor, Career Ser-
vices, Cayman Islands Edu-
cation Centre, said the objec-
tive of the Career Fair was to
introduce years 9, 10, and 11

SEE BIG SUPPORT, PAGE 4
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2025 Candidates Advised to
Prepare for Nomination Day

With the 2025 General Election fast ap-
proaching, the Elections Office is reminding
individuals who wish to run for office that they
must first complete the nomination process.

“Nomination Day is just around the corner
— if you are considering running for office,
now is the time to get ready. Familiarise your-
self with all relevant legal provisions before
agreeing to be nominated,” said Supervisor of
Elections, Wesley Howell.

Nomination Day is set for Monday, 3 March
2025, and all nomination forms must be sub-
mitted to the Returning Officer in the candi-
date’s electoral district between 8 am and 3
pm. A full list of nomination locations is avail-
able from the Elections Office, below, and on
the website www.elections.ky.

Important Reminders for Candidates

» Legal Advice: The Elections Office will
not provide legal advice regarding candidate
qualifications. Those with concerns should
seek independent legal counsel.

« Standards in Public Life Declarations:
Candidates must submit a Register of Inter-
ests Declaration to the Standards in Public
Life Commission before Nomination Day.
For more details, contact 244-3685 or email
info@standardsinpubliclifecommission.ky.

* Nominators: Candidates must be nom-
inated by at least two registered electors
from the electoral district they are contesting.
Knowingly nominating an unqualified per-
son or not being a registered elector of that
electoral district, is an offence punishable by
aKYD$2,000 fine.

¢ Qualifications & Disqualifications:
Candidates should carefully review nomina-
tion criteria set out in the Cayman Islands
Constitution Order, 2009 and the Elections
Act (2022). Anyone knowingly consenting
to nomination while unqualified is liable to a

il | AT e e

NOMINATION

DAY 4

KYD$5,000 fine.

» Nomination Deposit: A KYD$1,000 de-
posit, payable in cash or bank draft payable
to the Cayman Islands Government, must ac-
company the nomination form. Unsuccessful
candidates will have their deposits refunded,
unless the candidate secures less than 10% of
the total votes.

¢ Photo Requirement: A 2” x 2" pass-
port-size colour photo must be submitted on
Nomination Day for inclusion on the ballot
paper. Candidates should ensure their name
is legibly printed on the nomination form,
and as they wish it to appear on the ballot.

¢ Party Logos: Candidates must inform
the Returning Officer if they belong to a reg-
istered party. Party logos will appear next to
candidates’ photos on the ballot. Independ-
ent candidates will have “IND” displayed in-
stead.

¢ Agents: Candidates must quickly ap-
point agents, in particular those who will be
observing the issuance of postal ballots, fol-
lowed by those who will be used for mobile
voting and then Elections Day. The first postal
ballots will be issued on Monday, 10 March
2025.

« Campaign Expenses: Candidates should
review the guidance on campaign spending,
which will be distributed on Nomination Day.
The deadline to submit election expenses to
the Supervisor of Elections is Wednesday,
4 June 2025.

Nominations Locations

Electoral District

Nominations Location

Address

Shirley Kidd Memorial Hall

West Bay North (John A. Cumber School) 44 Fountain Road
Shirley Kidd Memorial Hall .

West Bay West (John A. Cumber School) 44 Fountain Road
Shirley Kidd Memorial Hall .

West Bay Central (John A. Cumber School) 44 Fountain Road
Shirley Kidd Memorial Hall .

West Bay South (John A. Cumber School) 44 Fountain Road

George Town North John Gray Gymnasium 135 Olympic Way

George Town Central John Gray Gymnasium 135 Olympic Way

George Town West John Gray Gymnasium 135 Olympic Way

George Town South John Gray Gymnasium 135 Olympic Way

George Town East John Gray Gymnasium 135 Olympic Way

Red Bay

Seafarers Hall

11 Victory Avenue

Prospect Seafarers Hall 11 Victory Avenue

Savannah godden Town Chapel Community 3083 Shamrock Rd
entre

Newlands Eodden Town Chapel Community 3083 Shamrock Rd
entre

Bodden Town West Bodden Town Chapel Community 3083 Shamrock Road

Centre

Bodden Town East

Bodden Town Chapel Community
Centre

3083 Shamrock Road

North Side Craddock Ebanks Civic Centre 923 North Side Road

East End éNilliam Allen McLaughlin Civic 80 John McLean Drive
entre

Cayman Brac West & 264 Ashton Reid

Little Cayman Aston Rutty Centre Drive

Cayman Brac East

Aston Rutty Centre

264 Ashton Reid
Drive

Election Campaign Meetings
Candidate Affiliation District Location Date Time
Dan Scott / Dawn Thomas CINP Cayman Brac West / Red Bay Dr Frank Mgll:)i;;(}il"s/vf;;sidence, o4 27 Feb 2025 6pm
PPM Conference PPM Kimpton Seafire Resort 1 Mar 2025 7.30pm
Dan Scott / Nikolas Dacosta CINP Cayman Brac East / West & Little Cayman Harold & Isabel Banks Residence 1 Mar 2025 6.30pm
Jewel Hydes Independent West Bay Central 77 Chevy Street West Bay 1 Mar 2025 6.30pm
Michael Myles CINP Prospect Seafarers Meeting Hall 15 Mar 2025 6.30pm - 9pm
Michael Myles CINP Prospect Spotts / Newlands Park 5 Apr 2025 3pm - 6pm
Submit your Political Meeting and Events notices to info@caymaniantimes.ky
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pikey

In our sadness, a huge heartfelt THANK YOU to all our lovely
volunteers, supporters and sponsors for their generosity in
time, support and concern - truly the best of Cayman Kind

And when al last the earth shall claim
your limbs, then you shall truly dance

Spikey is now running free with his best pal ‘Mansun’,
our coconut collie, who passed in Jan 2024. %

Jessica and Colin Manson, Kman Vets (]/1
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» Saxon staff

for all of your
insurance solutions.

EDUCATION
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» CIFEC’s Tania Johnson and year 11 student Martina Hackett

KIMPTON

Big support

JGHS Careers fair

RESORT + SPA
SEVEN MILE BEACH
SBAMN ~avVMAN

» The Kimpton Seafire’s Tony Rozario, Jacqueline Thomp-

son and Wayne Foster

CONTINUED FROM Page 1

students to a variety of career fields by
hosting companies who were there to dis-
cuss career pathways and opportunities.

In particular, they were aiming to expose
young people to a far wider career range
than the traditional lawyer or accountant,
which draws many young people in the
Cayman Islands, to areas such as jobs in the
technical and vocational sectors, the hospi-
tality industry, and government services.

“It's about exposing them to as many ca-
reer options as possible,” she advised.

Ms Johnson felt the high uptake by busi-
nesses and government departments was
because there was now a greater empha-
sis on attracting young Caymanians into
the workforce, especially as the popula-
tion was growing.

“People are now trying to find ways of
encouraging young people to join their or-
ganisations, and I think that is one of the
reasons we’ve had such a great uptake this
year,” she confirmed.

The event is held in conjunction with a se-
ries mock interviews held by business peo-
ple and the students, which help prepare
students for real life interviews. Ms Johnson
said this was a particular draw for students.

“We've seen quite a few of the students
“get hired” by the businesses which is a
sign that they have succeeded,” she said.
“The feedback I am getting is pretty pos-
itive. The students do enjoy it,” she said,
adding that when she talks to the employ-

ers, they say that the students are engaged
and asking questions.

Meaningful relationships are forged at
such events, she believed. The employers
get to see the students in their element
which helps to dispel any negative beliefs
about the school and allows the school to
shine under a positive light.

“John Gray has some bright young peo-
ple and it’s up to the private sector and
the government to capture them and find
ways to integrate them into their work-
place,” she stated.

Ms Johnson believed it would be incred-
ibly beneficial if these sectors focussed on
providing scholarships not only for the
high academic achievers but also those
who demonstrate a willing to learn practi-
cal skills to a high level perhaps in schools
and colleges overseas.

Jacqueline Thompson, Training Manag-
er for Hotel Indigo and the Kimpton Sea-
fire, said they were speaking to students
about diverse careers in hospitality.

“We are here to educate our young Cay-
manians about hospitality because often
they think hospitality is just about house-
keeping and front desk, but there is a whole
operation. We have accounting, IT, mainte-
nance, sales and marketing, HR, purchas-
ing, food and beverage. It's like a big ship
that has many different operations.”

Cody Bennett, Apprentice with Public
Works, was in hand to speak with young
people about his experiences at Public
Works. He said they wanted to introduce

» UCCI’s School of Nursing had an interac-
tive booth

Public Works to a much younger audience.
Having studied at UCCI after high school,
Mr Bennett said he was at a point in his
life when he was not sure what to do. That
was when he saw he could make a great
career in the construction industry and
is now undertaking a three year appren-
ticeship with Public Works, focussing on
plumbing and carpentry.

“Here, we are explaining to the young
people all the different trades that are
available to young Caymanians, such as
A/C work, carpentry, masonry and elec-
trical. Usually, you learn two trades when

» HSM had a busy booth

you join the programme,” he advised. “I
really enjoy the programme. I very much
encourage young people to join.”

Sixteen-year-old John Gray High School
year 11 student Martina Hackett said she
hoped to get as much information as she
could so she could develop the skills in
her different areas of study, including en-
gineering, IT, marketing, and human and
social biology. She said the booths she had
visited gave her lots of information and
contact details for her to find out more.

Ms Johnson said the organisers were in-
credibly grateful to all the businesses and
government departments who had made
the efforts to speak with the students at
the event.
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LIQUOR LICENSING QUARTERLY SESSION
Friday, March 14th, 2025 at 10:00am
Government Administration Building, Boardroom 1038, Elgin
Avenue,
George Town, Grand Cayman, Cayman Islands

o

-

1. Confirmation of minutes: - Minutes of the meeting held on December 10th, 2024.

2. Grant applications: Applicants shall attend before the Board at the time of the opening of
/ the session and may, in addition, be represented by a person qualified to practise law in the
/ Islands.

JGS LIMITED T/A HI-LO LIQUOR AND GROCERY II
BUSINESS: PACKAGE

PHON Es ® ACC ESSORIES ® RE PAI Rs II:I%(I::‘I_\I_THIOSII\IDEBL((;F?L(NSIZIEAF;A,\TACNEL 119, 1722 HILLSBORO PLAZA, FRANK SOUND,
BAYTOWN PLAZA, WEST BAY ROAD MARK PHILL;P SOTO T/A BROOKIE’S COOKIES

BUSINESS: RETAIL
LOCATION: BLOCK 12C, PARCEL 427, 878 WEST BAY ROAD, UNIT A12, GEORGE
TOWN, GRAND CAYMAN

WHITE ORCHID LTD. T/A THAl HOUSE RESTAURANT OF GRAND CAYMAN CANNON
BRANCH

BUSINESS: MUSIC AND DANCE

LOCATION: BLOCK 20B, PARCEL 342H4, UNIT 104 CANNON PLACE, 294 NORTH
SOUND ROAD, GEORGE TOWN, GRAND CAYMAN

PAGEANT BEACH HOTEL LTD

BUSINESS: HOTEL AND MUSIC AND DANCE

0 1 g;,g‘ LOCATION: BLOCK 13E, PARCEL 165, PAGEANT BEACH, GRAND HYATT, WEST BAY
Ve s ROAD, GEORGE TOWN, GRAND CAYMAN,

WAFFLE MONKEY GC LTD
N OTI E BUSINESS: RESTAURANT
LOCATION: BLOCK 14BG, PARCEL 102, 72 NORTH CHURCH STREET, GEORGE TOWN,
GRAND CAYMAN
GUSTO@345 LTD. T/A GUSTO

THE ELECTIONS OFFICE WISHES TO ADVISE THAT, AS THERE HAVE BEEN CLAIMS D TTon. DL aar o G A e AMROCK FOAD. GEORGE TOWN
OR OBJECTIONS FILED WITHIN THE PRESCRIBED PERIOD IN RELATION TO THE AN : ’ : :
REVISED LISTS PUBLISHED ON 29" JANUARY 2025,

Cellular (

.fl

THE REVISING OFFICER WILL BE SITTING FOR THIS QUARTER VILLAGE CAFE AND BAR LTD T/A VILLAGE CAFE AND BAR
BUSINESS: RESTAURANT AND MUSIC AND DANCE
SUPERVISOR OF ELECTIONS LOCATION: BLOCK 11D, PARCEL 86, GOVERNOR'S VILLAGE, 1240 WEST BAY ROAD,

WEST BAY, GRAND CAYMAN

EPIC IMPORTS LTD

BUSINESS: DISTRIBUTOR

LOCATION: BLOCK 15E, PARCEL 245, #51 SOUTH SOUND ROAD, GEORGE TOWN,
GRAND CAYMAN

CAYMAN BOUTIQUE BEVERAGE CO. LTD.

BUSINESS: RETAIL AND PACKAGE

LOCATION: BLOCK 5B, PARCEL 284, BARCARDERE WARE HOUSE PARK, UNIT 204B,
DAVID FOSTER DRIVE, GEORGE TOWN, GRAND CAYMAN

MARKSMAN SECURITY & ELECTRONIC SERVICES COMPANY, LTD. T/A CRYSTAL

ENTERTAINMENT/ CRYSTAL DISCO.
BUSINESS: RETAIL (MOBILE) AND MUSIC AND DANCE (MOBILE)

LOCATION: BLOCK 20C, PARCEL 15, 316 DORCY DRIVE, GEORGE TOWN, GRAND

CAYMAN
G reat d ea I S fo ra great cause JACQUES SCOTT (RETAIL) LTD T/A JACQUES SCOTT WINES & SPIRITS

BUSINESS: RETAIL (TASTING)

: LOCATION: BLOCK 28D, PARCEL 319, BUILDING I, UNITS K-2, K-3, K-4, COUNTRYSIDE

Come to our Trunk Sale Fundraiser SHOPPING VILLAGE, 33 HIRST ROAD, SAVANNAH, BODDEN TOWN, GRAND CAYMAN
rea dy to ShOp for amazi ng deals! MERAKI WELLNESS LTD. T/A MERAKI WELLNESS

BUSINESS: RESTAURANT
Date: Saturday, March 22, 2024 CI BC o LOCATION: BLOCK 11B, PARCEL 98, THE WATERMARK, WEST BAY ROAD, WEST BAY,
Time: From 6:00 a.m. to 10:00 a.m. GRAND CAYMAN
Venue: CIBC Caribbean Main Street branch parking lot A w "(f ALESSANDRO MORRIS T/A AGSA

: alK ror

Register to be a vendor: KYD$25.00 per space ' BUSINESS: RETAIL (MOBILE)
Deadline to register: Friday, March 21, by 2:00 p.m. the cure LOCATION: BLOCK 27C, PARCEL 493, #25 DUGAN STREET, NORTH SOUND ESTATES,
Contact: Shadden.mclaughlin@cibcfcib.com or 815-2405 ’ «- BODDEN TOWN, GRAND CAYMAN
or Joy.anglin@cibcfcib.com or 815-2407

COURTNEY B. MYLES SNR T/A EXECUTIVE PROMOTIONS

BUSINESS: RETAIL (MOBILE)

LOCATION: BLOCK 22D, PARCEL 204, #200 VICTORY AVENUE, GEORGE TOWN,
GRAND CAYMAN

RVP LTD.T/A FOUR WINDS SERVICE STATION
BUSINESS: PACKAGE
LOCATION: BLOCK 5B, PARCEL 147, 3 TOWN HALL ROAD, WEST BAY, GRAND CAYMAN

3. ANY OTHER BUSINESS

4. CLOSED DELIBERATIONS

5. ANNOUNCEMENT OF DECISIONS
6. ADJOURNMENT

Michelle Minzett-Vernon - Business Licensing Officer
Liquor Licensing Board of Grand Cayman

Any member of the public who wishes to object to the aforementioned must do so in writing
addressed to: The Chairman of the Liquor Licensing Board, Department of Commerce &
Investment, 133 Elgin Avenue, Government Administration Building, Suite 126, George Town,
Grand Cayman, Cayman Islands at least seven days prior to the date of the meeting.

A\

Anyone who has given to the Chairman seven days’ notice of objection may also appear and
100% of proceeds from registrations go to the Cayman Islands Cancer Society. ask for the revocation or discontinuance of any existing license.

BC logo is a tra
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HEALTHCARE /
CT BUSINESS

Doctors Hospital Health System Limited Bahamas
Finalizes Sale of Shares to Health City Cayman Islands

The Board of Directors of Doctors Hospi-
tal Health System Limited (“Doctors Hospi-
tal”) has finalized the sale of 500,000 Voting
Participating Common Shares in the capital
of the Company to Health City Cayman Is-
lands Ltd. (“Health City”), effective 12th Feb-
ruary 2025. This strategic transaction un-
derscores the growing regional confidence
in Doctors Hospital as the premier tertiary
healthcare institution in The Bahamas.

The shares were purchased by Health City
for a total of B$4,990,000. Proceeds from
this sale will support Doctors Hospital’s ex-
pansion efforts, increasing access to quality
healthcare across The Bahamas and beyond,
with a particular emphasis on surgical ser-
vices.

Building on Excellence in
Healthcare

Both institutions, accredited by Joint
Commission International (JCI), uphold
the highest standards of healthcare in the
region. This partnership aligns seamlessly
with Doctors Hospital’s mission to enhance
patient care by leveraging Health City’s in-
novative, world-class medical expertise.

“This relationship with Dr. Devi Shetty, re-
nowned cardiac surgeon and Chairman of
the Narayana Health network, Health City’s
parent company, has grown significantly in
recent years through his excellent team at
Health City” said Dr. Charles Diggiss, Presi-
dent and CEO of Doctors Hospital.

He continued, “Health City is a ‘gold
standard’ partner that recognizes the
‘best-in-class’ value of our Doctors Hospi-
tal brand. We are honored by this vote of
confidence from such a remarkable Car-
ibbean healthcare organization. Through
this relationship, we are already benefit-
ing from improved economies and better
purchasing costs, which will contribute
to the enhanced affordability of our main

= i

» Doctors Hospital Annual Report

hospital services in Nassau.”

Dr. Diggiss added, “As a dedicated part-
ner, Health City has now formally aligned
its vision with that of Doctors Hospital
Health System (DHHS), enabling the mutu-
al success of both organizations across the
region. Most importantly, this partnership
provides patients in and from The Bahamas
with referral access to advanced, extended,
and more affordable healthcare services at
Health City in the Cayman Islands.”

Strengthening Regional Ties
Health City Cayman Islands, part of the
globally renowned Narayana Health net-
work, has distinguished itself as a leader in
accessible, affordable healthcare. This part-
nership positions both organizations to ad-
dress the region’s evolving healthcare needs
effectively.
“Health City Cayman Islands is commit-
ted to becoming a vital solution for those in
the Caribbean seeking high-quality tertiary

specialist care at an affordable cost. This
partnership with Doctors Hospital Health
System not only enhances our ability to
serve the Bahamian community but also
empowers Doctors Hospital to advance its
mission for the future. Together, we are pav-
ing the way for improved healthcare access
and exceptional patient care across the re-
gion.” said Dr. Binoy Chattuparambil, Clin-
ical Director and Shomari Scott, Chief Busi-
ness Officer at Health City Cayman Islands.
CFO of the Doctors Hospital Group, Den-
nis Deveaux, added “the relationship with
Health City should lead to lower purchasing
cost for Doctors Hospital, as broad econo-
mies of scale are leveraged. This will be felt
by patients who will see more affordable
price points for private healthcare services
when they show up at a Doctors Hospital
clinic or emergency room.” Deveaux contin-
ued, “Further, where certain critical services
are not available on island, Health City will
present as a more affordable destination for

Bahamian patients looking to access care re-
gionally”

KPMG LLP, Cayman Islands, advised
Health City on the transaction. Sam Story,
Head of Deal Advisory at KPMG said, “We are
delighted to have advised on another suc-
cessful deal for Health City, which will cre-
ate synergies for both Health City Cayman
Islands and Doctors Hospital Health System
and help contribute to the continual im-
provement of healthcare in the Caribbean”.

About Doctors Hospital

Accredited by JCI in 2010, Doctors Hos-
pital Health System Limited has been a pil-
lar of healthcare in The Bahamas since its
inception in 1955. Today, it operates a 94-
bed multi-site health system with facilities
dedicated to both inpatient and outpatient
services. As a publicly traded company with
over 1,000 Bahamian shareholders, Doctors
Hospital is committed to its mission of pro-
viding accessible, affordable, and excellent
healthcare.

About Health City Cayman
Islands

As a member of the Narayana Health net-
work, Health City Cayman Islands is a pre-
mier tertiary care medical center providing
advanced healthcare services. With a vision
rooted in compassion and respect, Health
City has pioneered innovative healthcare
solutions that prioritize affordability with-
out compromising quality.

Forward-Looking
Opportunities

With the completion of this share sale,
Doctors Hospital and Health City Cayman
Islands will further solidify their roles as
healthcare leaders in the Caribbean, pro-
moting innovation, accessibility, and pa-
tient-centered care.

BUTTERFIELD PARTNERS WITH NUDGE TO
LAUNCH FINANCIAL EDUCATION PLATFORM

Butterfield has partnered with nudge,
the global leader in financial wellbeing,
to launch an online education platform
as part of its efforts to enhance financial
wellbeing and literacy for clients and the
wider community in the Cayman Islands
and Bermuda.

Aligned with Butterfield’s commitment
to support community financial health
through education opportunities, this col-
laboration aims to make financial knowl-
edge more accessible and actionable for
individuals at every stage of life. Together,
Butterfield and nudge will deliver per-
sonalised, impartial financial education
through four life stages, from Children,
Young Adults, Middle Adults, and Seniors,
ensuring an inclusive approach that meets
diverse needs - and all sponsored by But-
terfield.

Beyond the online platform, Butterfield
will continue to host in-person workshops,
equipping local groups and organisations
with essential money management skills
to navigate life’s financial challenges and
opportunities. The details of any planned

Here for your financial wellbeing

%S BUTTERFIELD

X

nudge

and upcoming sessions will be shared on-
line and in Butterfield’s Banking Centres.
Mike McWatt, Butterfield’s Managing
Director in the Cayman Islands, said, “But-
terfield continues to invest in providing
meaningful learning opportunities to help
clients and the wider community build life-

long financial literacy and wellbeing. We
want to give individuals the knowledge,
tools and resources, they need to build
financial confidence and make informed
decisions about their money, which ulti-
mately leads to greater financial stability
and security. By working with nudge, we

are able to make sure the information is
readily available and easily accessible to
everyone.”

“This partnership is about empower-
ing individuals at every stage of life to
feel confident in managing their money,”
said Tim Perkins, CEO and Co-Founder of
nudge. “By combining Butterfield’s deep
commitment to their communities with
nudge’s technology and expertise, we're
making financial education more acces-
sible and helping people in Bermuda and
the Cayman Islands build brighter, more
secure futures.”

Covering everyday money management
to more complex financial topics, users
can select from more than 30 different
topics of interest to receive relevant ed-
ucation, which can be easily shared with
friends and family. The platform also of-
fers a financial health checkup to help you
better understand your financial health
across five key areas of borrowing, learn-
ing, planning, saving and spending.

To register for an account, visit https://
nudge.butterfieldgroup.com.
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Cayman participates in dlscussmns at CARICOM Meetlng

» Commonwealth Secretary General Baroness Scotland, President of Caribbean Devel-
opment Bank, Daniel Best and Saudi Arabia’s Minister of State for Foreign Affairs, His

Excellency Adel al-Jubeir.

REGULAR MEETING
OF THE CONFERENCE OF

48 HEADS OF GOVERNMENT or

CARICOM

BRIDGETOWN, BARBADOS | FEBRUARY 19 - 21, 2025

Strength in Unity:

Forging Caribbean
Inclusive Growth a
Sustainable Develoj

CARICOM

» Hon Juliana O’Connor-Connolly and Cabinet Secretary Samuel Rose at the 48th Regular
Meeting of the Conference of Heads of Government of CARICOM.

» Premier Hon Juliana O’Connor-Connolly and Commonwealth
Secretary General, Baroness Patricia Scotland at the Confer-
ence of Heads of Government in Barbados.

The Board of Directors of Doctors
Hospital Health System Limited (“Doc-
tors Hospital”) has finalized the sale of
500,000 Voting Participating Common
Shares in the capital of the Compa-
ny to Health City Cayman Islands Ltd.
(“Health City”), effective 12th February
2025. This strategic transaction under-
scores the growing regional confidence
in Doctors Hospital as the premier ter-
tiary healthcare institution in The Ba-
hamas.

The shares were purchased by Health
City for a total of B$4,990,000. Pro-
ceeds from this sale will support Doc-
tors Hospital’s expansion efforts, in-
creasing access to quality healthcare

across The Bahamas
and beyond, with a
particular emphasis
on surgical services.

Building on
Excellence in
Healthcare

Both institutions,
accredited by Joint
Commission Interna-
tional (JCI), uphold
the highest stand-
ards of healthcare in
the region. This part-
nership aligns seam-
lessly with Doctors
Hospital’s mission to
enhance patient care
by leveraging Health

City’s innovative,
world-class medical
expertise.

“This relationship
with Dr. Devi Shetty,
renowned cardiac
surgeon and Chair-
man of the Naraya-
na Health network,
Health City’s parent
company, has grown
significantly in re-
cent years through his excellent team
at Health City” said Dr. Charles Diggiss,
President and CEO of Doctors Hospital.

He continued, “Health City is a ‘gold
standard’ partner that recognizes the
‘best-in-class’ value of our Doctors
Hospital brand. We are honored by
this vote of confidence from such a re-
markable Caribbean healthcare organ-
ization. Through this relationship, we
are already benefiting from improved
economies and better purchasing costs,
which will contribute to the enhanced
affordability of our main hospital ser-
vices in Nassau.”

Dr. Diggiss added,
part

“As a dedicated

RE/MAX CAYMAN ISLANDS LAUNCHES THE RE/MAX COLLECTION

RE/MAX Cayman Islands, the #1 real es-
tate company in the Cayman Islands based
on 2024 sales volume, has taken a bold
step in redefining the luxury real estate
market with the launch of The RE/MAX
Collection.

This exclusive division within the RE/
MAX network is designed to cater to high-
net-worth individuals who are looking to
buy or sell exceptional properties. Wheth-
er it's a sprawling mansion, a breathtaking
waterfront estate, or a sophisticated pent-
house, The RE/MAX Collection is dedicat-
ed to showcasing only the most extraordi-
nary homes and condominiums.

The RE/MAX Collection: Your
Gateway to Extraordinary
Living

With its focus on luxury, elegance, and
prestige, The RE/MAX Collection offers
discerning buyers and sellers a unique ex-
perience. Properties within the Collection
are not just homes; they are extraordinary
living spaces. To be included, a property
(single-family home or condominium)
must meet strict criteria: it must be priced
at least twice the average selling price

in this market and thus be valued at US
$1,995,000 or more.

“Given that The RE/MAX Collection was
launched in 2007 in the US and Canada,
and subsequently on a worldwide basis it
is already a globally recognized luxury real
estate brand with an 18 year history,” add
Kim Lund, Broker/Owner, RE/MAX Cay-
man Islands. “RE/MAX Cayman Islands
currently has 102 active residential list-
ings that will be included in The RE/MAX
Collection which represents over 31.78%
of all active residential listings in CIREBA
above US $1,995,000. This is 65 more list-
ings, or 175.68% more than our nearest
competitor.*

“RE/MAX Cayman Islands has more than
US $563.8M in active listings for residen-
tial listings above US $1,995,000, which is
30% of current residential active listings
in CIREBA above this price point. This is
US $307.4M more, or 120% more than our
nearest competitor,”* added James Bovell,
Broker/Owner, RE/MAX Cayman Islands.
“But it’s not just the properties that set
The RE/MAX Collection apart—it's the
service. Our agents specializing in luxury
real estate are equipped with specialized

training and tools that will enable them to
offer tailored, high-touch service.”

The Collection’s exclusive marketing
program includes premium advertising,
distinctive marketing tools, and a sophis-
ticated approach to showcasing luxury
properties.

A Global Network and
Unmatched Exposure

With a presence in over 110 countries
and territories, the RE/MAX network’s
global footprint is unmatched by any other
real estate brand.

As part of RE/MAX, one of the largest
and most successful real estate networks
worldwide, The RE/MAX Collection ben-
efits from unparalleled global reach. List-
ings are displayed on multiple platforms,
including TheRemaxCollection.ky, remax.
ky, and the RE/MAX global site, remax.
com, which attracts over 138 million visits
annually. This exposure ensures that luxu-
ry properties are seen by potential buyers
from around the world, making it easier to
connect sellers with qualified buyers.

In addition to RE/MAX’s own global net-
work, properties listed with The RE/MAX
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Collection are also featured on renowned
sites such as Realtor.com, JamesEdition,
CIREBA, and many others, further broad-
ening the reach to high-net-worth individ-
uals.

The RE/MAX Collection: The

Leader in Luxury Real Estate

Known for being the #1 real estate com-
pany in the Cayman Islands in 2024 based
on sales volume, RE/MAX’s presence in
the luxury market is only growing. The
company’s reputation for excellence is ev-
ident in the agents who represent The RE/
MAX Collection. These professionals are
among the most accomplished and prolific
in the real estate industry, bringing a level
of expertise and dedication that ensures a
superior client experience.

To learn more about The RE/MAX Col-
lection and discover the luxury properties
that await, visit TheRemaxCollection.ky.
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UCCI DIRECTOR RECOGNISED AS LEADING AT AND
EDUCATION INNOVATOR IN THE CAYMAN ISLANDS

UCCI Director, Tamsin Deasey Wein-
stein, has this month been recognized with
a series of globally prestigious accolades,
cementing her reputation as a pioneering
force in artificial intelligence and educa-
tion in the Cayman Islands. Her influence
spans global industry, national policy, and
academic innovation, marking a signifi-
cant moment for the Cayman Islands as it
continues to carve out a role in the rapidly
evolving Al landscape.

This week, Deasey Weinstein has been
selected for the inaugural cohort of the
Perplexity Al Business Fellowship, a pres-
tigious global Al programme designed to
empower professionals at the forefront
of artificial intelligence innovation. This
highly competitive fellowship provides
participants with access to exclusive men-
torship, hands-on Al training, and direct
engagement with industry leaders shap-
ing the future of Al. This comes after her
successful completion of a prestigious
Al business leadership programme at
the Massachusetts Institute of Technol-
ogy (MIT). The business fellowship pro-
gramme features live fireside chats with
some of the world’s most influential tech
pioneers in the world, including Jensen
Huang, CEO of NVIDIA, Aravind Srini-
vas, Co-founder and CEO of Perplexity Al
and Roy Bahat, Head of Bloomberg Beta,
among others. Participants also receive
hands-on training in Al application devel-
opment, with opportunities to build func-
tional Al tools.
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Perplexity Al is an innovative artificial
intelligence company founded in 2022.
The company has attracted significant in-
vestment from notable figures and organ-
izations, including Jeff Bezos, Nvidia, and
Databricks, and as of December 2024, it
secured $500 million in funding, elevating
its valuation to $9 billion.

As the only participant from the Cayman
Islands, Deasey Weinstein's selection plac-
es her at the heart of a global conversation
on Al-driven business transformation.
This recognition underscores her growing

_UNIVERSITY COLLEGE
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influence in the Al sector and her com-
mitment to bringing world-class Al ex-
pertise to Cayman’s education system and
broader business community. Through
the fellowship, the University will also
gain access to Perplexity’s cutting-edge Al
enterprise tools, equipping UCCI with the
latest advancements to drive innovation
both locally and internationally.

At home, her leadership continues to
shape the future of Al education in Cayman.
Recently appointed as Co-Chair of the Cay-
man Islands’ Al Committee for the Ministry
of Education, she is helping to lead efforts
to integrate Al-driven innovation into the
nation’s educational framework.

This role places her at the helm of a
movement that seeks to position Cayman
as a leader in Alenhanced learning, ensur-
ing that students and educators alike have
access to cutting-edge technology and
Al-driven tools that will prepare them for
the future workforce. She is dedicated to
fostering Al literacy and ethical Al adop-
tion within the community and ensuring
that Cayman remains engaged in the glob-
al Al conversation while developing its
own local Al initiatives.

As a second accolade, Deasey Weinstein
also received a global educational lead-
ership award this week, the prestigious
Principal Fellowship in Higher Education
from Advance HE. This UK based global dis-
tinction recognizes only a select number of
professionals worldwide, who have demon-
strated sustained strategic leadership in
higher education. This is a testament to her
impact, acknowledging her role in shaping
educational policy, curriculum develop-
ment, and institutional innovation.

With a career dedicated to Al and edu-
cation, Deasey Weinstein has long been
at the forefront of innovation in Cayman.
Since 2023, she has championed Al edu-
cation at UCCI, authoring the university’s
first white paper on Al in education and
leading the development of Al-focused
curriculum for both students and faculty.
Her commitment to innovation was rec-
ognized early when she received UCCI’s
Al Innovation Award in 2024, and she has
continued to push boundaries ever since.

In addition to her work in Al, Deasey
Weinstein recently spearheaded the Fu-
ture of Workforce in Cayman initiative, a
national project aimed at addressing the
growing skills gap across key industries.

Launched in response to a 2023 Labour
Market Assessment conducted by UCCI
in collaboration with Workforce Oppor-
tunities and Residency Cayman and the
Chamber of Commerce, this initiative has
gained significant traction nationwide.
Through a series of highimpact roundta-
ble discussions with leaders from finance,
construction, tourism, IT, and sustainabili-
ty, the project has identified critical work-
force challenges and developed actionable
strategies to align education and training
with industry needs. Deasey Weinstein’s
leadership in this initiative underscores
her dedication to building a future-ready
workforce, ensuring that Caymanians
are equipped with the skills necessary to
thrive in an evolving economy.

Reflecting on these recentachievements,
Deasey Weinstein shared her vision for
Cayman’s future. “This is an extraordinary
time for Cayman, and I am honoured to be
at the forefront of this transformation in
artificial intelligence and helping to equip
Caymanians with skills they will need now
and in the future. All these accolades re-
flect the growing momentum we are see-
ing in Al education, policy, and innovation
across the regional and globally.

My hope is that through these initia-
tives, we can continue to build a future
that is ethical, inclusive, and empowering
for all Caymanians.”

Dr. Robert Robertson, Presidentand CEO
of the University College of the Cayman
Islands (UCCI), stated, “Tamsin’s recogni-
tion on both global and national stages is
a testament to her unwavering dedication
to advancing artificial intelligence and ed-
ucation in the Cayman Islands.

Her innovative leadership continues
to position UCCI at the forefront of aca-
demic excellence and technological ad-
vancement. UCCI is a passionate believer
in advancing the workforce of tomorrow
and we will continue to work with public
and private sector individuals to make this
happen.”

With each accolade and appointment,
Deasey Weinstein is helping to shape a
new era for the workforce in the Cayman
Islands, one that bridges global advance-
ments with local opportunities.

Her work continues to elevate Cayman’s
presence in Al discussions worldwide, en-
suring that the islands remain at the cut-
ting edge of this technological revolution.
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Public Advisory on Keeping

Large Sums of Cash

Police Investigate Robbery
at George Town Restaurant

In light of recent robbery
incidents affecting business-
es and members of the public,
the RCIPS is reminding the pu-
bic to be wary of keeping large
amounts of money on your per-
son or in easily accessible loca-
tions. In addition, if you do have
reason to keep large amounts of
money, be wary of sharing this
information with other persons.

“We have seen at least one
recent robbery incident where

it appears the culprits have
targeted an individual involved
in a partner, or money sharing
group, and who would therefore
be in possession of a large sum
of money,” says Acting Detective
Superintendent Wade Chase.
“We understand the importance
of these types of groups to the
local community, but would
like to stress the importance of
staying safe and implementing
crime prevention measures.”

Such measures include home
security such as proper light-
ing, CCTV and alarm systems,
as well as storing valuables in
a safe and secure location, and
avoiding travelling with large
sums. The RCIPS remains com-
mitted to working with and
for our communities to reduce
crime and make Cayman safer.

For more crime preven-
tion tips, please visit rcips.ky/
crime-prevention.

Shortly after 4:00PM, Friday
21 February, police responded
to a report of a robbery at a res-
taurant on Mary Street, George
Town.

It was reported that a male
with his face covered entered the
restaurant armed with a machete
and demanded money from the
staff. After taking a quantity of
cash the man fled the scene on
foot headed down Mary Street.

No persons were injured during
the incident.

Police conducted a search of
the vicinity but the suspect was
not located.

The incident is being investi-
gated by the Criminal Investiga-
tions Department and anyone
with information is being en-
couraged to call the George Town
Police Station at 949-4222.
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West Bay CSO Assists the Elderly with Hazard
Management Emergency Information Pamphlets

CONTINUED FROM Page 1

and Emergency Information (Medical
history).

The plans are then placed in a very visi-
ble and easy-to-find area in their homes so
that in the event of an emergency, emer-

gency responders can be informed of how
to care for the seniors and who to contact
concerning their safety and medical deci-
sions. At the end of this process, a sticker
is placed prominently at the front window
or door of the home to show emergency
responders that this information is availa-

ble and to alert them to look out for it.
CSO Welcome has exhausted the list of
persons that she generated during her
time in the West Bay District, but she is
confident that others in the community
may require this particular assistance,
whether they may be elderly persons or

vulnerable persons. With this in mind,
CSO Welcome is encouraging anyone
who would like her assistance with this
process or if you know of someone who
would benefit from the Hazard Manage-
ment Emergency Information Pamphlets
to contact her at 1-345-916-0462.

Police seek withesses for
Assault incident during
traffic in Bodden Town

Just after 6:00PM on Wednesday, 19
February, police attended a location along
Rex Creighton Blvd where it was reported
that a confrontation between two motor-
ists was taking place.

On arriving at the scene, officers ob-
served two vehicles and their occupants
on the side of the road, and the occupants
speaking with first responders. One of the
drivers, a man aged 72 of North Side, had
facial injuries. The second driver, is a juve-
nile male, aged 17.

It was reported that the man exited his ve-
hicle and confronted the juvenile. An alterca-
tion took place between both parties which
led to the man receiving facial injuries.

The juvenile was arrested on suspicion
of Assault ABH as a result of the facial in-
juries sustained by the other driver. The
other driver was warned for intended pros-
ecution for the offence of Common Assault.
The latter is not an arrestable offence. A
police investigation into the incident has
begun, which will include the collection of
evidence to establish the facts of the matter.

Police are aware there are several videos
of the incident circulating on social media,
and that the incident occurred in peak hour
traffic whereby many motorists would

have seen the incident take place. Investi-
gators require the assistance of the public
to be able to understand the incident in its
entirety. Anyone with information regard-
ing this incident, including video footage, is
encouraged to contact 911, or call the Bod-
den Town Police Station at 947-2220.

Anonymous tips can be provided directly
to the RCIPS via our Confidential Tip Line at
949-7777, or via our website. These anon-
ymous tips may include media files such as
videos, pictures and voice recordings.

Tips can also be submitted anonymous-
ly via the Cayman Crime Stoppers website
or by downloading the Cayman Crime
Stoppers app.

The RCIPS is extending its thanks to
members of the public who assisted us
in our road safety efforts on two par-
ticular instances this past weekend, by
reporting persons who appeared to be
driving under the influence.

On Saturday afternoon, 15 February,
the 9-1-1 Communications Centre re-
ceived a report of an intoxicated driver
travelling on Crewe Road. Police were
dispatched, and, with the help of the re-
porting party, who provided further in-
formation on the description and direc-
tion of travel of the vehicle, were able to
locate and stop the vehicle within a few
minutes of the initial report, on the Es-
terley Tibbetts Highway. Officers spoke
to the driver of the vehicle, a man age 46,
residing in West Bay, who showed clear
signs of being intoxicated, and arrested
him on suspicion of DUIL A breath test
was conducted with a result of .230%.

Later that night, a report was received
of a vehicle that had been spotted driv-
ing aggressively and erratically along
North Church Street, including driving
on the wrong side of the road. The re-
porting party assisted officers in track-
ing the location of the vehicle, however
the driver refused to stop when initially
located by police, until he was eventu-

Members of the Public Assist
Police in Making DUI Arrests

ally stopped on Shedden Road. Officers
spoke to the driver, a man age 47 of West
Bay, who also showed signs of intoxica-
tion, and had open liquor in the vehicle.
A breath test was conducted, with a re-
sult of .221%, and the man was arrested
for DUL

Chief Inspector Damenian Maxwell,
responsible for Uniform and Specialist
Operations stated: “We extend our sin-
cere gratitude to the members of the
public who took the time to report these
incidents and assist us in our ongoing ef-
forts to keep our roads safe. Road safety
is a shared responsibility, and these cas-
es highlight the importance of commu-
nity cooperation in helping to protect
lives”.

Both men were subsequently granted
bail pending further investigation. They
will be required to appear in court, and
are now facing a $1,000 fine and the sus-
pension of their licenses for a minimum
of one year.

The RCIPS encourages the public to con-
tinue reporting any instances of danger-
ous or impaired driving by dialing 9-1-1.

“Your assistance is invaluable, and to-
gether, we can make our roads safer for
everyone,” adds Chief Inspector Max-
well.

Commissioner of Police comments on public concerns
regarding assault incident and juvenile arrest

“The Royal Cayman Islands Police Ser-
vice (RCIPS) is aware of the strong public
reaction following the assault incident on
Rex Crighton Blvd on 19 February. We un-
derstand the concerns raised within the
community and the ongoing discussions
online. We want to reassure the public
that this matter is under active investiga-
tion and we are working diligently to en-
sure a thorough process.

Our officers are gathering evidence and
statements from all parties involved to en-
sure a comprehensive investigation. While
we appreciate the public’s concern, we
urge everyone to allow the investigation
to unfold without jumping to conclusions
based on partial information.

We recognise that emotions are high
and that some members of the public have
expressed concerns about fairness and
justice in this matter. However, we want
to assure the community that the RCIPS
acts without bias and remains committed
to upholding the rights of all individuals:
victims, suspects, and witnesses alike.

» CoP Kurt Walton

The arrest of the juvenile was made in
accordance with the law and followed a
careful assessment of the available evi-
dence. Regardless of age, background, or
public perception, our primary duty is

to uphold justice, protect the rights of all
involved, and ensure that due process is
followed.

The RCIPS does not take arrests light-
ly, especially when juveniles are involved.
Every arrest is based on evidence and legal
grounds. In this case, the officers acted with-
in the law based on the information that was
readily available to them at the time and fol-
lowed the appropriate procedures.

Footage of the incident has been widely
shared online. However, for any video to
be legally admissible, its origin and au-
thenticity must be verified. We urge any-
one with original footage to submit it di-
rectly to the RCIPS.

We encourage media houses who have
shared video footage through their plat-
forms to support law and order by en-
couraging the persons who have provided
the footage to submit directly to police
through the proper channels. Engaging in
actions that could compromise the investi-
gation or public safety is not helpful.

At this time, we ask for the public’s co-

operation to ensure the investigation pro-
ceeds without disruption. Anyone with
relevant information regarding the inci-
dent is encouraged to come forward and
assist in ensuring that justice is served. If
you have witnessed the incident or have
relevant video evidence, please submit it
through the following channels:

e In person at the Bodden Town Police
Station, with attention to Inspector Kevin
Bogle, who is charge of Eastern Districts
policing, and is leading his investigation,
overseen by Superintendent Richard Bar-
row. Alternatively, persons can call the
Bodden Town Station on 927-2220

¢ Online via the RCIPS website: rcips.ky/
submit-a-tip

The RCIPS remains committed to serv-
ing and protecting our community. We ask
for the public’s trust as we carry out our
duty. We will provide updates as appro-
priate. We urge the community to remain
calm, avoid spreading unverified informa-
tion, and work with the police to ensure a
lawful resolution to this matter”.
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Programme Plants 710 Native Trees

» Boy and shovel

» Pulling tree out

By: Benita Adesuyan

The National Tree Planting Programme
(NTP), an initiative from the Ministry of
Sustainability & Climate Resiliency and
Wellness (MSCRW), has planted 710 native
and endemic trees on the grounds of gov-
ernment primary schools and community
spaces since the programme’s inception in
2022. Having just completed its third year,
the programme continues to work towards
supporting green spaces for the enjoyment
of the community.

The tree planting programme launched
as part of the Cayman Islands Government’s
year-long celebration of Her Majesty The
Queen'’s Platinum Jubilee in 2022. Since then,
the initiative has continued to support local
biodiversity thanks to partnerships with cor-
porate businesses and community groups,
and collaborations with public schools.

The mission of the National Tree Planting
Programme is to plant, nurture, and protect
native and culturally significant trees across
the Cayman Islands. The programme’s long-
term goal is to protect biodiversity and devel-
op a society that has a positive relationship
with trees.

Working with local nurseries such as Car-
ibbean Blooms and the Queen Elizabeth II
Botanic Park, the programme has planted
significant varieties such as Spanish Elm
which was used in the construction of cat
boats, Cabbage which was used in the wattle
of traditional homes, and Broad Leaf which
has traditional medicinal uses.

In 2024, the programme planted a total of
122 native trees with the majority of the sap-
lings planted within public school grounds
by children and staff of the schools guided by
the Ministry team. Last year, the project team
organised planting events at Sir John A. Cum-
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ber Primary School, Prospect Primary School,
Red Bay Primary School, Theoline L. McCoy
Primary School, and Edna M. Moyle Primary
School.

The Ministry team are working in collab-
oration with the Ministry of Education to
manage the plantings safely and ensure that
the tree site is also in alignment with each
school’s future growth plans.

Feedback from the students and the teach-
ers has been positive, and the events have
helped to invigorate the curiosity of young
learners, sparking new interests and passion
for the natural world, and even bolstered in-
terest in school environment-clubs.

Honourable Dwayne Seymour, Minister for
Sustainability & Climate Resiliency and Well-
ness, said: “I'm pleased with the outcomes
of The National Tree Planting Programme
over the past year. The team’s dedication to
engagement and educating the community

about these local varieties has been outstand-

ing and I look forward to seeing the initiative

”

grow.
Morgan Golden-Ebanks, Policy Advisor

(Resiliency) said: “Last year was a very suc-
cessful year for the National Tree Planting
Programme. I'm happy that we have been
able to introduce young people to the di-
verse and valuable plants that grow around
them. There are now more schools with na-
tive trees growing on-site, and more children
who understand their importance. It is our
ambition to continue working within the
community and with the private sector to
green even more spaces.”

To enquire about donating to the pro-
gramme or learning how the Ministry can
support your ESG initiatives, please contact
the Ministry by emailing treeplanting@gov.
ky, or visit the website www.govky/nation-
al-tree-planting.

Police arrest man for attempted murder at West Bay construction site

Around 1:30AM, this morning, Satur-
day 22 February, police received a report
of an attempt murder, that occurred at a
construction site on Birch Tree Hill Road,
West Bay

It was reported that a security guard
who was on duty at the construction site
was approached by a man dressed in dark

clothing. The man revealed a firearm,
causing the security guard to flee.

The security guard heard shots fired,
and then noticed an injury to his foot.

The security guard was attended to
by EMS, and transported to the hospital
where he received treatment. He is in a
stable condition.

Shortly after, officers had cause to stop
a man on a motorbike on Finch Drive,
West Bay. The man, a 22-year-old of West
Bay, was arrested on Suspicion of Attempt
Murder, and taken into custody.

Police are investigating the incident and
request that anyone with any information
contact the West Bay Police Station on

949-3999, or call 911.

Anonymous tips can be provided di-
rectly to the RCIPS via our Confidential Tip
Line at 949-7777, or via our website.

Tips can also be submitted anonymous-
ly via the Cayman Crime Stoppers website
or by downloading the Cayman Crime
Stoppers app.
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10" annual Coco Fest IS celebrated

P Coco fest brings families together

Having grown and prospered over the
years to become an impressive celebra-
tion of the humble coconut, Coco Fest is a
fantastic showcase for Caymanian culture
and heritage, and the tenth annual festival
took place on Saturday 22nd February at
the iconic location of Pedro St James.

Lots of delicious, local, coconut-inspired
cooked food was on hand to fill hungry
stomachs, along with coconut-inspired
drinks and cocktails. Event-goers were
also able to purchase some delicious co-
conut candies and purchase crafts and
beauty products made from this ubiqui-
tous nut.

There were also tons of activities for
kiddies, as well as excellent entertainment
for the whole family, including sessions by
Pan N’ Riddim, Cayman Cowboy, and Dan
Ebanks Radiance Dance Studio.

The award-winning documentary,
Bright Spot, was also played over four
screenings throughout the day in the Pe-
dro St. James theatre.

First taking place in 2016, Coco Fest was
created to celebrate the Cayman coconut
and to preserve its ties to Caymanian cul-
ture and heritage. The festival also high-
lights local cottage industry businesses
and is reminiscent of a time when the co-
conut industry was vital in Cayman.

Coco Fest also supports the Shop Local
culture by creating a space for small busi-
nesses to showcase and sell their artwork,
traditional foods and products made from
coconut oil or some part of the coconut
plant. As a case in point, cultural demon-
strations on the uses of coconut through-
out Cayman'’s history were held on-site
by local artisans.

Patrick Thompson, Director, CINAA, said
Coco Fest was an incredibly significant fes-
tival for the Cayman Islands, as it celebrat-
ed both Cayman’s rich cultural heritage
and the abundance of natural resources
the islands offer.

“It's a time when locals and visitors
come together to honour the coconut - a
symbol of sustainability, tradition, and
community spirit,” he stated. “The festival
not only showcases the versatility of the
coconut, but also highlights the impor-
tance of supporting local businesses, pre-
serving our traditions, and sharing unique
experiences that connect us all”

Candace Ransome Grant, Operations
Manager, Pedro St. James, advised that she
could proudly say that Coco Fest played an
essential role in showcasing the cultural
vibrancy of the Cayman Islands.

“It is a celebration that brings together
our community while offering an opportu-
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» Fun for kids

nity to experience the island’s rich histo-
ry and resources in a fun, family-friendly
environment,” she said. “This year, as we
celebrate our 10th anniversary of the
event, Coco Fest has grown to become a
beloved tradition. We would like to take
this opportunity to thank the community
for their continued support and our spon-
sors for helping to make this event possi-
ble. Coco Fest emphasises the importance
of local traditions and the sustainability
of our environment, and we are excited to
continue growing this celebration.”

The organisers wish to thank their
sponsors. The main sponsors were the
Ministry of Tourism & Ports, the Ministry
of Youth Sports & Heritage, Pepsi (CEL
Distributors), and the Cayman Islands Na-
tional Attractions Authority, while other
sponsors were Custom Graphics, Crown
Event Rentals, Foster’s, Cayman Airways,
and Vigoro Nursery.

Profits from the event will be used for
the continued beautification and mainte-
nance of the Pedro St. James National His-
toric Site.

Public Health reminds persons to vaccinate before traveling abroad

The Public Health Department is urg-
ing persons to plan ahead and book their
travel health clinic appointments early to
ensure they are fully vaccinated before
traveling abroad.

Vaccines are vital for protecting against
diseases such as yellow fever, hepatitis A,
typhoid, and more. However, many vac-
cines require time to take full effect, and
some may involve multiple doses over sev-
eral weeks.

“Planning ahead is essential,” said Dr.
Samuel Williams- Rodriguez, Medical Of-
ficer of Health and Director of Primary
Healthcare Services. “We strongly encour-
age travelers to schedule their vaccination
appointments well in advance. Some vac-
cines require multiple doses over a period
of time, so last-minute bookings may not
provide adequate protection. Ensuring
timely vaccination helps safeguard not
just the individual, but also the wider com-
munity from preventable diseases.”

Public Health Nurse Annie K. Price
who oversees the travel health pro-
gramme, added: “We understand that
planning for travel can be hectic, but pri-
oritising your health is crucial. Our team

is here to guide travelers on the vaccines
they need based on their destination.
Travelling to different countries increas-
es the risk of exposure to infectious dis-
eases which may be common in other

regions and for which persons may not
have immunity. Travel risk assessments
highlight risk factors associated with
destination, accommodation, planned
activities and length of stay.

Tips for Travelers:

e Check the vaccination requirements
for your destination.

e Schedule appointments at least 6-8
weeks before departure or as soon as trav-
el plans are known

¢ Bring your immunization records so
that only necessary vaccines are adminis-
tered.

e Provide a detailed itinerary that in-
cludes your destinations, travel dates and
planned activities. This will assist health-
care providers to administer appropriate
vaccines and personallised advice.

For more information or to book an ap-
pointment, contact the Public Health De-
partment at 244-2648 or for more infor-
mation visit hsa.ky/public-health
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HMCI Strengthens Mass Rescue
Response Operations

» Mass Rescue Operations
By: Aliya Dunstan (HMCI) hosted a two-day Mass Rescue
Operations (MRO) workshop on 13th

Hazard Management Cayman Islands and 14th February 2025, bringing to-

Crase Ship Schedule « Thursday. 13 Fob. 2025

» Personnel from HMCI and emergency response teams visit Royal Watler Cruise Terminal to

observe operations and discuss strategies.

gether key emergency response teams
and private sector partners to enhance
the country’s preparedness for a large-
scale maritime incident. Participants in-
cluded representatives from the Cayman
Islands Coast Guard, Emergency Medical
Services at the Health Services Authority,
Cayman Islands Fire Service, Department
of Public Safety Communications, Royal
Cayman Islands Police Service, Depart-
ment of Tourism, Port Authority of the
Cayman Islands, shipping agents and Car-
nival Cruise Lines.

The workshop aimed to demonstrate
the Cayman Islands’ capability to pre-
pare for, respond to, and recover from an
MRO incident involving a large passenger
vessel. Facilitated by Phil Bostock of His
Majesty’s Coast Guard, the sessions in-
cluded scenario-based discussions, and a
tabletop exercise designed to test current
response protocols and identify areas for
improvement.

One of the highlights of the workshop
was a visit to the Royal Watler Cruise Ter-
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» Mass Rescue Operations at PACI
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minal, where participants observed active
cruise operations with two ships in port.
This provided an opportunity to assess
real-time logistics and further discuss op-
erational coordination in the event of an
emergency.

Key objectives of the workshop includ-
ed:

e Sharing planned actions and proce-
dures in the event of a Mass Rescue Oper-
ations incident;

¢ [dentifying planning gaps in existing
plans, protocols, and procedures;

e Encouraging active communication,
discussions, and participation among
stakeholders;

¢ Promoting proactive problem resolu-
tion with simple and practical solutions.

A tabletop exercise was conducted in
consultancy with a representative from
Carnival Operations Center in Miami.
The exercise simulated a cruise ship fire
in the engine room requiring passenger
evacuation, while another vessel was
docked in port. The exercise provid-
ed valuable insights into coordination
strategies, resource allocation, and deci-
sion-making processes during an emer-
gency.

HMCI Director Dani Coleman empha-
sized the importance of the workshop,
stating, “Seeing our emergency response
teams in action, working through the sce-
nario and troubleshooting key points with
input from the Department of Tourism
and Port Authority personnel, was tru-
ly encouraging. This workshop provided
a great opportunity to enhance our col-
laborative approach and ensure we are
well-prepared to respond effectively to a
mass rescue situation. The positive out-
come of these exercises reinforces our
commitment to strengthening national
resilience.”

This workshop is part of HMCI’s on-
going commitment to building a more
resilient Cayman. By coordinating with
emergency response teams, private sec-
tor partners, and international experts,
HMCI continues to enhance national pre-
paredness for major incidents. Given that
cruise tourism is a vital contributor to the
local economy, strengthening emergency
response capabilities in this sector re-
mains a priority.
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Caymanian Classifieds
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Role: Human Resources and Office Manager

Start Date: April 2025 or as soon as possible

About Us: St. Ignatius Catholic School is a private, co-educational institution owned and operated by St. Ignatius Catholic
Church as an Apostolic Ministry. The school has a very good reputation within the local community. With over 700
students and nearly 100 staff members from diverse nationalities, ethnicities, and beliefs, we pride ourselves on our
outstanding academic excellence and strong Christian values. We follow the English National Curriculum from Nursery to
Year 13, fostering an environment of mutual respect, generosity, and service. Following an inspection by a team of local
and international inspectors in November 2024, St. Ignatius Catholic School was judged to be ‘Excellent’ by the Cayman
Islands Office of Education Standards.

of the school’s HR and general office operations including, but not limited to, HR planning, recruitment, maintenance of
HR information systems, payroll support (if needed), health insurance and pension schemes, and all other administration
related functions in accordance with the Labour Act and other statutory legislation and regulations.

The Human Resources and Office Manager would also oversee the daily operations of the administration office and

ensure compliance with employment laws, managing employee relations, developing HR and operating policies, and

supporting organisational development. He/She would work closely with senior management to align HR and operational
strategies with the school’s goals and drive employee engagement and retention.

Position Overview: The Human Resources and Office Manager would be responsible for the leadership and management EFHc‘ENT

Qualifications: To perform this job successfully, an individual must be able to perform, or oversee through delegation,
each essential duty satisfactorily. The incumbent should hold a degree (preferably at post-graduate level) or professional
designation in Human Resources, Business Administration or equivalent and have at least 5 years of experience in an HR
or administrative leadership role. The ideal candidate should have experience managing the budget for the HR and
administrative functions and responsibility for record management.

Salary and Benefits: ’
e (I$60,000 to CIS80,000 per annum commensurate with experience and qualifications umv 48 huurs
e Medical insurance for the employee
e School contribution to a pension plan ! !
e One free school place for a child of an employee "““ce reql"md

e 40 paid Vacation Days

How to Apply: Interested candidates should submit their resume and a cover letter to Recruitment@st-ignatius.com. ca" 915'2000

Closing date: 10 March 2025
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Triple G School ‘ )

" Owned and operated by the Church of God Chapels
P.O. Box 10488
Grand Cayman KY1-1005

Job Title: Elementary and Secondary Teachers

Triple C School is a private, co-educational Christian School owned and operated
by the Church of God Chapels, with students ranging from Kindergarten to Grade
12 and offers an American based international curriculum. We are inviting Teach-
ers to apply for positions in all subjects in both the Elementary and Secondary Water Authority - Cayman
departments for the 2025-2026 school year.

Invites applications for the post of
Required credentials for all applicants:

* Hold a Bachelor’s degree in Education or related field Assistant Operator-Cayman Brac

* Have at least 3 to 6 years teaching experience in an educational institution

of similar size The successful candidate will perform a variety of tasks that involve the trucking
¢ Be born-again Christian of water, the maintenance of the water supply distribution network (including
« Be IT proficient pumps, reservoirs, etc.), the maintenance of equipment (including buildings, RO
« Hold Teacher licensure and certification plant, vehicles and grounds) and metering, in Cayman Brac.

Additional credentials: JOB REQUIREMENTS:

* Experience teaching in a Christian school setting = A high school diploma with passes in math and English; and good reading and
¢ Experience with online education platforms writing skills for routine record-keeping and data collection

¢ Expt.arienc.e teachim::] in an international setting = Class | WPI/ABC certification (or equivalent) in Water Treatment/Distribution
* Proficient in MS Office operations, or the ability to obtain certification within 12 months is pre-
¢ Highly organized ferred

* Keeps to deadlines »  Working experience in the use of a variety of hand and power tools and
Duties include: equipment commonly used in the water utilities; and plumbing experience
¢ Provide teaching, support and guidance for students to develop knowl- and skill in fitting PVC and PE pipes

edge, skills and understanding across the curriculum = The physical ability to perform heavy manual labour, lift heavy items, access
* Create and maintain a stimulating and supportive learning environment tight spaces and work at or below ground level

* Use test data to inform teaching = A valid Cayman Islands Group 4 Driver’s License and ability to operate a
e Track and record students’ attainment and progress water tank truck.

* Use online educational platforms to deliver virtual learning

Compensation is dependent on teaching experience and abilities, with a The Water Authority offers competitive salaries, an international medical

insurance plan, a pension plan and generous vacation benefits. The minimum to

base salary in the range of C1$40,800.00 to C1$54,200.00 per annum, plus le- mid salary range is CI$36,860 - 46,080 per annum.

gally required benefits including Pension, Health Insurance, Life Insurance,

and tuition benefit for Triple C School enrolled dependent children. Apply online via our website (www.waterauthority.ky) or send applications, in-

All successful candidates will be subject to enhanced pre-employment cluding cover letter and resume to:

clearance including identity checks, criminal background checks, qualifica- . Chief HR Officer _

tion checks and employment checks to include exploration of any gaps in Email: HR@waterauthority.ky
employment and three satisfactory employment references. P.0. Box 1104, Grand Cayman KY1-1102, Cayman Islands
Applications will only be considered if submitted on the School’s application form Application Deadline: 14 March 2025

and forwarded along with a cover letter and a Resume by email to: “Suppliers of the World’s Most Popular Drink”

cao@triplecschool.org and hr@triplecschool.org
Only shortlisted candidates will be contacted.

2 NEWSPAPERS PER WEEK

(Wednesday ¢ Friday)

Deadline: 2 business days before publishing date

Accepted by all
Government Agencies
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Cayman Islands Airports Authority

Our Vision: To provide
world-class airport services

The Cayman Islands Airports Authority (CIAA) invites applications for the post of

CHIEF AIRPORT OPERATIONS OFFICER
(CAOO)

The successful applicant will be responsible for the safe and compliant operation of the
Owen Roberts International Airport and Charles Kirkconnell International Airport, which
involves directing and working collaboratively with the CIAA management team and
other internal and external partners in order to ensure the provision of a safe, secure,
commercially viable, efficient, and customer-friendly airport environment.

The CAOO will direct the planning and management of:

*  Airside Operations

*  Air Traffic Services (ATS)

*  Aeronautical Information Services

*  Communication, Navigation and Surveillance Systems (CNS)
*  Technical Documentation

*  Facilities Management & Maintenance

*  Airport Infrastructure Planning and Development

Qualifications and Education Requirements:

* A degree or recognised tertiary-level industry certification in airport
management, business administration, business management, or other
related fields, and a combination of education, training, and additional years
of relevant experience sufficient to demonstrate the ability to satisfactorily
meet the demands of the position

* At least 10 years of experience in an airport and/or ANS operational
environment, with five (5) years’ experience in a senior executive operations
level position

*  Comprehensive understanding of local and international regulatory
requirements to be adhered to by the CIAA, including sound knowledge of
the relevant ICAO Annexes (particularly Annexes 10, |1, 14, I5, 16 and 19)
and the corresponding OTARS

*  Excellent understanding of safety and risk management issues with the ability
to identify relevant issues and address them

Preferred Skills:

*  Proven leadership ability in promoting and fostering a team culture consistent
with the CIAA’s core values

*  Advanced analytical capability, problem solving, listening and interpersonal
skills. Requires a high level of maturity, professionalism, initiative, integrity
and confidentiality

*  Astrong understanding of financial reporting and budgeting, and an awareness
of the effects of external conditions on the fiscal performance of the airports

*  Excellent negotiation skills and ability to influence

*  Excellent written and verbal communication skills, including business writing,
report preparation, documentation and public speaking skills

* Ability to thrive in an environment of pressing deadlines and constantly
changing conditions

*  Expertise in industry specific concepts, supervisory and managerial skills

* Ability to lead a multi-cultural and diverse workforce both effectively and
diplomatically

*  Proficiency in MS Office suite (Word, Excel, Power Point and Outlook)

Salary and benefits: Salary range is CI$108,660 — $146,124 per annum and will be
commensurate with experience and qualifications. Benefits include a contributory pension
plan, paid vacation, health insurance and professional development opportunities.

Only Caymanians or legal residents with the right to work need apply.
A pre-employment drug screen and medical are conditions of employment.

Applications should be e-mailed to Applicants are required to submit a completed
HR,Recruitment@caymanairports,com CIAA application form, cover letter and CV

or mailed to: showing no less than five (5) years’ work history.
Human Resources Officer
P.O. Box 10098

Grand Cayman KY-1001
CAYMAN ISLANDS

Job Description and Application Form are
available at caymanairports.com

Deadline date for receiving application is
14 March 2025.

Is accepting applications for:
FOOD & BEVERAGE SERVER

* Minimum of 3 years experience. * 5+ years experience required.
» Qutgoing, attentive and organized. « Must have the ability to supervise
« Must be able to multi-task. staff.

* Excellent computer, oral & written * Help maintain proper supplies,
communication skills product levels and sanitation

Wil ‘| iah i standards.
Wiling to work late nights, spit « Work effeciently under pressurs to

. ; . meet the demands of a fast food
« Drivers license not required but
would be an asset g restaurant.

* Must be able to work flexible hours
Salary C1$6.00 /hr plus including nights/weekends/holidays.
gratuity including government

statutory benefits g?é???g?]n—geclﬂ?v 400

Please email your resume to

woknroll@candw.ky

Is accepting applications for:
RESTAURANT SUPERVISOR

Please email your resume to

woknroll@candw.ky

CIBCO

Our goal is to help
you reach yours

Investment Advisor

Salary: C1$102,000 to CI$153,058

The Investment Advisor is part of a team of investment and private banking professionals within

CIBC Caribbean Private Wealth Management (PWM) team and has responsibility for effectively
managing and growing a portfolio of investment products, which increases the overall profit contribution
to PWM. The Advisor is primarily responsible for delivering ‘best advice' to clients regarding their
investment management needs to meet each client investment strategy within their risk tolerance.
The Advisor supports clients' overall needs for broader wealth advisory services. The Advisor is
responsible for ensuring the highest possible level of client satisfaction via delivering bespoke financial
solutions for high net worth clients whether their need is to create wealth, accumulate wealth,

protect wealth or transfer wealth.

About you

* Min. 7 years’ proven experience in Private Wealth Management regionally and/or internationally,
with at least 4 years' specific experience as an investment advisor with experience in successfully
directing Investment Associates

Successful completion of the Chartered Financial Analyst (CFA) designation or similar accreditation
in investment management or financial planning - Certified Financial Planner (CFP), Certified
International Wealth Manager (CIWM), Chartered Investment Manager (CIM), or Professional
Financial Planner (PFP).

Proven success as an Investment Advisor with existing portfolio of clients

Expert knowledge of KYC, client acceptance and AML requirements as well as modern risk

and control management

Demonstrated success and ability to build, grow and maintain new client relationships

Proven experience with concepts of personal financial planning and strong knowledge of all banking,
investment and credit products and services

About our offer

You will have a challenging, diverse experience with opportunities for
professional growth. Our compensation and reward package is attractively
structured and performance bonuses are offered.

To view the full role profile and apply for this and any other positions, kindly visit
cibcfcib.com/about-us/careers. Applications with detailed resumes should be
' submitted no later than February 28, 2025.

CIBC Caribbean thanks all applicants for their interest, however only those under
consideration will be contacted.

Scan for details

cibcfcib.com

m cibe-firstcaribbean-international-bank

The CIBC logo is a trademark of CIBC, used under license.
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Times ®

(Wednesday & Friday)
Deadline: 48 hours before publishing date

WORC Online Job
Posting Available
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Fast, Efficient,
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Email your ad to
sales@caymaniantimes.ky
Accepted by the Immigration
Department

Rated an

EXCELLENT

SCHOOL

By the Office of Education Standards November 2024

2

EXCELLENT
Location: St. Ignatius Catholic School, George Town, Cayman Islands
Start Date: August 2025

About Us: St. Ignatius Catholic School is a private, co-educational institution owned and operated by St. Ignatius Catholic Church as an Apostolic Ministry.
The school has a very good reputation within the local community. With over 700 students and nearly 100 staff members from diverse nationalities, ethnicities,
and beliefs, we pride ourselves on our outstanding academic excellence and strong Christian values. We follow the English National Curriculum from Nursery
to Year 13, fostering an environment of mutual respect, generosity, and service. Following an inspection by a team of local and international inspectors in
November 2024, St. Ignatius Catholic School was judged to be ‘Excellent’ by the Cayman Islands Office of Education Standards.

Position Overview: We are seeking to appoint a committed Catholic leader as Vice Principal of Primary with deep knowledge and understanding of child
pedagogy and wide experience in leading teams of primary teachers. The successful candidate will be responsible for effectively managing the primary school
(Nursery to Year 6). The Vice Principal of Primary will be a practising Catholic committed to Christ-centred values and beliefs. He/she will be an enthusiastic,
highly motivated and dynamic professional with excellent communication skills who will take a leading and pivotal role in the smooth operation and on-going
development of the primary school. He/she will be expected to work closely with and support the Pastor, Principal and other primary and secondary senior
leaders in the short and long-term improvement of both the Primary and whole school, strengthening the school’s identity and values, and ensuring that both
academic excellence and faith-driven principles are at the heart of its success. This will include building upon the current strengths of the school and leading
those areas for development that were identified in the recent inspection report to align with and achieve the school’s vision for on-going excellence.

Qualifications and Experience:
®  Abachelor’s degree in education or equivalent.
PGCE, QTS, or other internationally recognised teaching qualification.
Leadership and management qualifications or relevant advanced degree qualifications.
A minimum of 10 years of teaching experience and at least 3 years of senior leadership experience, preferably in a Catholic school.
Familiarity and experience with teaching the UK National Curriculum and working/liaising with Years N to 6 in curriculum development.
Experience in leading Catholic ethos in a primary school.
A secure knowledge and understanding of current trends in education.
An informed understanding and experience of successfully implementing/monitoring/managing a school improvement plan.

Up-to-date knowledge of Safeguarding and Child Protection practices.

Key Responsibilities in Primary:
(] Oversight of and embedding the Catholic ethos aligned with the mission of the school.

. Strategic planning to address immediate and long-term goals for continuous school Improvement, including acting on inspection feedback and
recommendations, as well as preparation for inspections.

. Leading and managing senior and middle leaders, as well as relevant staff teams, to develop and reinforce a culture of accountability and growth.

. Oversight of quality assurance and other processes aimed at improving students’ academic progress and achievement.

° Leading the recruitment, retention, performance management and professional development of high-quality staff, including developing the
leadership capacity of leaders and responsibility holders.

(] Liaising with the teachers/professionals in developing excellent teaching and learning, including for students with additional learning needs.

Salary and Benefits:
. Competitive salary ranging from CI$76,500 to CI$90,500 per annum, tax-free, based on experience and qualifications.
100% paid medical, dental, and vision insurance.
Statutory pension contributions.
Relocation allowance and end of final contract repatriation allowance.

Up to two free school places for an employee's child.

Contracts are for two years initially and may be extended annually by mutual agreement.

How to Apply: Interested candidates should submit their resume, cover letter, and references to SICS@edvectus.com. The deadline for applications will be
Monday, March 3.

Tﬁ”ﬁ%g &
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YOUR COMMUNITY NEWSPAPER
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Print & Online
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000
students ranging from Kindergarten to Year 13 and offers a British-based international cur-
riculum leading to IGCSE and A-level qualifications. The school is renowned for providing
a stimulating learning environment in which our students become critical, creative thinkers,
responsible citizens, and lifelong learners. This is evident in our consistent record of out-
standing academic achievements, pastoral care, and wide range of extra-curricular activ-
ities.

We are looking for enthusiastic, positive, and forward-thinking individuals to join our sup-
portive, collaborative community. We are focused on excellent, child-centred learning for all
and invite your application to be a part of our high-performing team at the Primary School
site August 2025 for the following position:

Teacher — Key Stage 2 (with middle leader responsibility) (JobRef#A133-24-25)
The successful applicant will be responsible for teaching a broad, balanced, relevant, and
adapted English National Curriculum which meets the learning needs of all students within
Key Stage 2. The successful applicant will require not only teaching experience but also the
skills and experience necessary for middle leadership responsibilities, including the role of
Subject Lead, such as Social Studies. The Subject Lead responsibilities involve leading and
developing a strong and effective subject curriculum across all Key Stages and for devel-
opment of the robust planning, learning, and teaching and assessment. The successful ap-
plicant must have a Bachelor’s degree in a relevant subject together with an internationally
recognised teaching qualification, such as a PGCE, a Bachelor of Education or H.Dip.Ed
with a minimum of three years relevant teaching experience. In addition, the successful ap-
plicant must have a minimum of two years previous leadership experience at middle level.

In addition to the responsibilities listed above the duties will include, but will not be
limited to:

* Teaching the curriculum to assigned students, according to individual educational needs.
* Preparing long, medium, and short-term plans for all subjects taught, in collaboration with
parallel class teachers, subject leads and learning support staff.

* Providing adapted learning opportunities in order to support, meet and challenge the
needs of all learners.

* Assessing students’ work promptly, in accordance with school policies.

* Maintaining accurate records of students’ progress and attainment, using assessment
data to inform planning and teaching.

* Building and maintaining positive relationships with all members of the school community.
* Creating and maintaining a stimulating and supportive learning environment.

* Participating in a wide range of extra-curricular activities, including leading clubs.

* Actively demonstrating a passion for education and a strong commitment to being an
active member of the CPHS community.

In addition, the qualifications, experience and skills required are:

* Up to date knowledge and experience of teaching the revised English National Curriculum
2014 is essential.

* Qutstanding classroom practitioner, passionate about developing independent lessons
using creative and innovative ideas.

* Fully proficient in using Management Information Systems (SIMS) and Microsoft Office
products, especially MS Word and Excel.

* Excellent written and verbal communication skills.

* Excellent organisation, ensuring all record keeping is up to date.

* Exceptional enthusiasm and a proactive approach to teaching and collaborating within a
team.

¢ Committed to fully supporting and adhering to the Christian ethos of the school.

* Prior experience in a multicultural international school environment is an advantage.

Salary range for the position listed above is CI$51,700.00 — CI$71,700.00 per annum com-
mensurate with experience based on the school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

¢ Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

* Generous school holidays

» Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expects the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clearance
including prohibition from teaching checks, identity checks, criminal background
checks, qualification checks and employment checks to include an exploration of
any gaps in employment and three satisfactory employment checks.

For further information about all job vacancies and how to apply please use this link —
www.cayprep.edu.ky/about-cphs/vacancies/

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM (this may be accessed using this link - www.cayprep.
edu.ky/about-cphs/vacancies/) and submitted along with a cover letter and CV.

The cover letter should be addressed to:
Mrs. Sacha Strand, Primary School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

Deadline for receipt of applications: Monday, March 17t", 2025
Only shortlisted candidates will be contacted.

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose
of modification of P22-0751 to enable use of five warehouses as professional kitchen
for off-site distribution of food on Block 20E and Parcel 363 has been submitted to the

Central Planning Authority (CPA) or Development Control Board (DCB).

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning; located at the Government

Administration Building, 133 Elgin Avenue, George Town, Grand. If you wish to object
or support the application you should do so in writing stating your precise grounds
within 21 CALENDAR DAYS of the final advertisement of this notice. Please note: only
owners of full legal capacity who for the time being reside within a radius of one thou-
sand feet of the boundaries of the land to which the application relates, or who own
land (including a strata lot) within a radius of one thousand feet of the boundaries but
reside elsewhere in the Islands, may object to an application for planning permission.
Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand

Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please

include your return address (typically a PO Box number).

(- S0)
THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 Revi-
sion), and acting upon recommendation by the National Roads Authority, it is hereby declared
that it is the intention of the National Roads Authority to gazette a new public road as described
hereunder:

REGISTRATION SECTION: Lower Valley
REGISTRATION BLOCK: 31A, 32B, 32C

BOUNDARY PLAN: BP 667

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 667 and listed in the Schedule below.

Boundary Plan Number 667 may be inspected at the offices of The National Roads Authority,
370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, both of
George Town, Grand Cayman or at the Lands Office, 255 Bight Road, Cayman Brac, or online
at www.caymanlandinfo.ky under ‘Road Schemes!

SCHEDULE

Block Parcel Approximate Area loss in acres
31A 16 1.53

31A 161 0.04

31A 164 2.81

32B 15 Less than 0.01
32B 33 Less than 0.01
32B 54 0.41

32B 121 0.12

32B 139 Less than 0.01
32B 154 0.01

32B 155 0.02

32B 196 0.01

32B 219 Less than 0.01
32B 231 Less than 0.01
32B 258 0.35 (Whole Parcel)
32B 259 0.04
32B 260 0.02

32B 386 0.71

32B 410 0.03
32B 503 0.17

Made in Cabinet this 3 day of December 2024.
Clerk of Cabinet
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THE ROADS ACT (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on the Governor by Section 3 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National Roads Authority and Cabinet in the
public interest, it is hereby declared that;

1. It is the intention of the National Roads Authority to gazette a road alignment as described

hereunder:

REGISTRATION SECTION: Breakers
REGISTRATION BLOCK: 55A, 59A
BOUNDARY PLAN: BP 661

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 661 and listed in the Schedule below.

2. Boundary Plan Number 36894 may be inspected at the offices of:

* The National Roads Authority, North Sound Road;

* The Lands & Survey Department, 133 Elgin Avenue, both of George Town, Grand Cayman or
at the Lands Office, 19 Kirkconnell Street, Cayman Brac, or online at www.caymanlandinfo.
ky under ‘Road Schemes:

SCHEDULE
Block Parcel Approximate Area loss in acres
55A 23 0.23
59A 236 Less than 0.01
59A 294 0.12

Made in Cabinet this 6" of January 2025.
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Section 3 and 6 of the Roads Law (2005
Revision), and acting upon recommendation by the National Roads Authority in the public inter-
est, it is hereby declared that;

1. Itis the intention of the National Roads Authority and in the public interest to open an access
road as described hereunder:

REGISTRATION SECTION: Breakers
REGISTRATION BLOCK: 55A, 59A
BOUNDARY PLAN: BP 661

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 661 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorized to enter upon lands listed in the
Schedule below for the purposes of undertaking the road works, such authority to take effect
15 days from the date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan Number 36894 may be inspected at the offices of The National Roads Author-
ity, 370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, both
of George Town, Grand Cayman or at the Lands Office, 255 Bight Road, Cayman Brac, or
online at www.caymanlandinfo.ky under ‘Road Schemes.

SCHEDULE
Block Parcel Approximate Area loss in acres
55A 23 0.23
59A 236 Less than 0.01
59A 294 0.12

Made in Cabinet this 20" day of January 2025
Clerk of Cabinet

THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National Roads Authority and its agent the
District Administration Public Works Department an intention is hereby declared to construct a
new public road described hereunder:
REGISTRATION SECTION:
REGISTRATION BLOCK: 106A, 106E

BOUNDARY PLAN: BP 673

Cayman Brac Central

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 673 and listed in the Schedule below.

Boundary Plan Number 673 may be inspected at the offices of The National Roads Authority,
370 North Sound Road or at Lands & Survey Department, 133 Elgin Avenue, both of George
Town, Grand Cayman or at the Lands Office, 255 Bight Road, Cayman Brac, or online at www.
caymanlandinfo.ky under ‘Road Schemes’ in the Quick links section of the homepage.

SCHEDULE
Block Parcel Approximate Area loss in acres
106A 1 0.08
106E 47 1.31
106E 123 0.01
106E 203 0.002
106E 204 0.07

Made in Cabinet this 17 day of December 2024
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National Roads Authority and its agent the
District Administration Public Works Department an intention is hereby declared to construct a
new public road described hereunder:
REGISTRATION SECTION:
REGISTRATION BLOCK: 101A
BOUNDARY PLAN: BP 685

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 685 and listed in the Schedule below.

Cayman Brac Central

Boundary Plan Number 685 may be inspected at the offices of The National Roads Authority,
370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, both of
George Town, Grand Cayman or at the Lands Office, 255 Bight Road, Cayman Brac, or online
at www.caymanlandinfo.ky under ‘Road Schemes!

SCHEDULE

Block Parcel Approximate Area loss in acres
101A 22REM2 0.43

101A 23 0.06

101A 24 0.05

101A 25 0.07

101A 26 0.1

101A 27 0.1

101A 118 0.19

Made in Cabinet this 17 day of December 2024.
Clerk of Cabinet
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