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 By Christopher Tobutt

Held every Ash Wednesday, the Agri-
culture Show at Stacy Watler Pavilion in 
Lower Valley has become an eagerly an-
ticipated tradition, drawing thousands of 

attendees to celebrate Cayman’s vibrant 
agricultural heritage. This year’s show 
was no exception, with a bustling crowd 
enjoying the theme, “Food Security is 
Everybody’s Business.”

Hon. Johany “Jay” Ebanks, Minister for 

Agriculture, emphasized the vital partner-
ship between the Cayman Islands Govern-
ment and the Cayman Islands Agriculture 
Society. “This year’s theme honors our 

SEE A VIBRANT CELEBRATION, PAGE 4

A Vibrant Celebration 
of Food Security 
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Editorial: The more things change, 
Newspaper Advertising remains

A person reading an actual book, 
magazine or newspaper is just as 
commonplace now as it has been 
down through the ages long before 
the onset of the digital revolution 
that was supposed to have been the 
death knell for print.

In fact, the argument about sav-
ing the trees has long been reduced 
to compost as more wood is used 
for building than its by-products 
are used for printing.

The more things change, the 
more they stay the same.

We still love to read. A tactile 
and emotional connection is made 
when fingers, paper and brain in-
teract.

But in the 21st century, informa-
tion overload and being bombard-
ed with volumes of online content 
act as barriers and walls - some-
times extracting a toll before you 
move on or even to move in.

It seems counter-productive 
even to the point of trying to scale 
that ‘wall’ counter-intuitive.

The printed content is less has-
sle.

Whatever happened to reading 
without being interrupted? Now-
adays the incessant interruptions 
even erupt right through what you 
are reading or trying to read!

The blitz of the bombardment of 
advertising and enticements to try 
every manner of concoction and 
contraption explains why so much 
of online content gets lost ‘in the 
wash’.

Digital risks becoming a victim 
of its own success. Information lost 
means lost opportunities, especial-
ly in the field of advertising; wheth-
er promoting products or trying to 
recruit people.

The onslaught of ‘content’ in-
tercut with globs of advertising 
demanding that you ‘click here to 
continue reading’ or taking you on 
a detour into a forest of advertising 
that you almost soon forget what 
you started reading in the first 

place, boggles the mind.
It wasn’t supposed to be this way.
The much-vaunted digital rev-

olution has without doubt revolu-
tionised access to information. But 
that it’s now at risk of being a victim 
of its own success.

Content management is now a 
full-time job…not just for the ‘con-
tent managers’ but the consumers 
of the content they produce.

Somewhere along the line in the 
past few years we started missing 
the message simply because there’s 
just too much of it.

Time spent online is now more 
about quantity of time rather than 
the quality of the experience.

And within that important mes-
sages get lost 
both ‘in trans-
lation’ and due 

to the sheer volume of distraction.
There’s something special about 

a well-crafted piece of advertising 
art that holds your attention with-
out itself being an obstruction.

Oh for the days when a good ad-
vert was worthy of being framed; 
of being a gentle suggestion and 
not a mind-numbing clarion ‘call to 
action’.

The days when an advertisement 
was a trustworthy companion gen-
tly, almost unobtrusively, suggest-
ing to you the best value for your 
money; putting you directly into 
the hands of the people you want 
to reach.

It worked before and it’s still 
working now.

For local employment in small 
markets, where access to a local 
talent pool of expertise and expe-
rience is just a page away. And it’s 
easier to find…and file.

(Ever tried copying, pasting, 
saving, filing…and then trying to 
find whatever ever it was that you 
had copied, pasted, saved and filed 
amongst the hordes of other stuff 
that you had copied, pasted, saved 
and filed somewhere…amidst lots 
of other stuff digitally filed some-
place?

That might work for large office 
and business enterprises. Not nec-
essarily so when all you want is to 
find someone local to do the job 

who want to get done, and that po-
tential employee just wants to get 
that job.

Whether they be Caymanians or 
work permit holders, that pool of 
talent is there.

Reaching out to them and having 
them reach back out to your busi-
ness is good for business, jobs and 
the economy.

In this COVID pandemic, many 
people left Cayman, but many more 
have stayed, and many others have 
returned.

Many did not leave because of 
sheer practicalities; the 14-day 
quarantine could mean a lost two-
week pay packet and further out-
of-pocket expense for employee 
and employer.

Communication is key in getting 
the job market moving but its cru-
cial to make the process as seam-
less and uncluttered via a meeting 
place for employers and potential 
employees.

That ‘meeting place’ could very 
we be in your local paper. In fact, it 
is.

In these times, print has main-
tained its place without excessively 
competing for…or with… cyber-
space.

All things to their own time and 
place.

The more things change etc etc 
etc.

Workforce Opportunities & Residency 
Cayman (WORC) is hosting district days 
from 17 – 25 March 2025.  

District Days serve as an essential plat-
form for community engagement, with 
the primary objectives of registering Cay-
manian job seekers to provide them with 
access to WORC’s employment support 
services and sharing information regard-
ing career guidance and training opportu-
nities available. 

WORC has invited select businesses and 
organizations to participate in these dis-
trict day events to offer opportunities for 
job seekers to gain insight into potential 
career paths while enabling employers to 

connect with prospective employees and 
apprentices.

Schedule for 2025 District Days:
• 17 March – Bodden Town | Webster 

Memorial United Church Hall - 9:00am
• 19 March – West Bay | John Gray Me-

morial Church Hall – 9:00am
• 21 March – George Town | Constitu-

tional Hall – 9:00am
• 25 March – North Side | North Side 

Civic Centre – 9:00am
• 25 March – East End | East End Civic 

Center – 12:30pm
Contact the Training & Development 

Unit via email to WORC.Training@gov.ky 
or call 945-9672 for more information.

WORC Hosts District Days 
for Caymanian Job Seekers
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R E D U C E D !

4  B E D R O O M S
Light-filled with high ceilings, this

beautiful home features 4 bedrooms, a
large den with its own bathroom, a

spacious master suite, and a sizeable
kitchen perfect for entertaining. Enjoy two

screened patios, a lush garden, and a
fantastic pool.

Located just 5 miles from George Town,
close to Grand Harbour shopping,

schools, and more. Double garage and
utility room included. Don’t miss this gem!

345.525.2646
jill@1503propertygroup.com

Member of CIREBA
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CI$1,150,000

PRICE IMPROVEMENT!!

JILL DAVISON

CI$995,000

Beautiful Admiral’s Landing Family Home

PRICE IMPROVEMENT!!PRICE IMPROVEMENT!!

CI$1,150,000

Beautiful Admiral’s Landing Family Home
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dynamic agriculture sector, which stands 
as the foundation of our beloved Cayman 
Islands,” he stated. “Our mission for food 

security is strengthened by the incredible 
work of our local farmers.”

The pavilion was a hive of activity, 
with over a hundred vendors showcas-
ing their products. Angela Wood of Cay-
man Scents has been creating natural 
bath and body products for 26 years. 
“I try to keep everything as natural as 
possible,” she explained, displaying 
her range of soaps, scents, and lotions 
made from local ingredients like co-
conut oil, goat’s milk, and honey. Her 
booth was brimming with shower gels, 
body sprays, palm wax candles, and 
clean-burning coconut wax candles that 
last for 90 hours.

One of the standout stalls was Dell’s 
Fresh Farm Produce, overflowing with 
vibrant fruits and vegetables grown at 
East End Farms. Visitors marveled at 
the array of bananas, plantains, pump-
kins, carrots, papayas, bitter melons, 
eggplants, yams, sweet peppers, and the 
fiery red hot Scotch bonnet peppers. Jer-
emy, representing Dell’s, proudly shared 
tips on healthy eating and sustainable 
farming.

Betty Wood, representing the Bodden 
Town Heritage Committee, returned to 
the show with an imaginative display fea-
turing the “Agriculture Man,” a whimsical 

CONTINUED FROM Page 1

XX A beautiful display of fruits and vegetables from Bodden Town Heritage Committee 

XX Pony rides are a lot of fun – if you’re little or big!

XX One of the goats

XX Donkey – to show how we did agriculture not -to- long ago – in a lovely district display

XX Edie’s Farm – with beautiful fruits on display 

The 56th Annual Agriculture Show: A Vibrant 
Celebration of Food Security and Community

SEE A VIBRANT CELEBRATION, Page 5
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figure made of bananas and a 
coconut head, riding a bicycle. 
Each district — East End, West 
Bay, George Town, North Side, 
and Cayman Brac—boasted its 
own impressive booth, showcas-
ing local produce and historical 
treasures.

Inside the pavilion, judges me-
ticulously assessed the best ex-
amples of fruits, vegetables, and 
traditional crafts. Tracey Rank-
ine and Tiffany Rankine-Law 
evaluated the roots and tubers 
category. “We’re looking for uni-
formity, suitability for its pur-
pose, and how appetizing it is,” 
they explained as they examined 
cassavas and yams.

Kemia Cunningham Hem-
mings judged the art and craft 
exhibits with a keen eye for 
neatness, intricacy, finish, crea-
tivity, and traditional aspects of 
the craft. Meanwhile, livestock 
judge Carlin Powery started 
early, evaluating the cattle and 
looking at the goats, pigs, and 
poultry, “The suns out – its go-
ing to be a good day,” he said. 
The livestock area proved to be 
a magnet for families, with chil-
dren captivated by the beautiful 
animals.

Pony rides provided another 
source of delight for young chil-

dren, who eagerly lined up with 
their parents to enjoy a leisurely 
walk around the paddock. Eri-
ca from K-Herb showcased her 
natural alternatives to everyday 
products, including cleaners, 
hand sanitizers, mosquito re-
pellants, beauty oils, turmeric, 
neem, aloe vera, herbal extracts, 
and powders.

The lawn was alive with ven-
dors selling an eclectic array of 
products. Windy Vale Estate, a lo-
cal company, offered jams, jellies, 
and preserves made from locally 
grown fruits. The aroma of tradi-
tional Caymanian, Jamaican, and 
Caribbean foods wafted through 
the air, tempting visitors with 
stewed turtle, pork, chicken, rice 
and beans, shrimp, and festival. 
It was enough to make anyone’s 
mouth water.

The 56th Annual Agriculture 
Show was a resounding success, 
celebrating the hard work and 
dedication of local farmers while 
highlighting the importance of 
food security for the Cayman 
Islands. As attendees left the 
pavilion with full hearts and sat-
isfied appetites, the event stood 
as a testament to the power of 
community and the enduring 
spirit of Cayman’s agricultural 
heritage.

XX Dell’s Fresh Farm Produce 

A Vibrant Celebration
CONTINUED FROM Page 4

XX There were plenty of activities and lots of fun for children and families

XX Agriculture Man riding a bicycle – part of Bodden Town Heritage Committee

XX The Market at the Agriculture Show

XX One of the judges, Kemia Cunningham Hemmings judged the art and craft exhibits
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Public Health Acknowledges 
Measles Case in Miami, Urges 
Continued Vaccination Efforts

Empowering Young Minds: Marie Martin Primary’s Science 
Fair Sparks Curiosity, Creativity, and Critical Thinking

The Public Health Department is re-
inforcing its call for measles awareness 
and vaccination following the confirma-
tion of a measles case in Miami, Florida. 
With ongoing outbreaks in several U.S. 
states, including Texas, New York, and 
Georgia, regional travel increases the 
risk of importation of measles cases.

Chief Medical Officer Dr. Nick Gent 
stated, “The identification of a measles 
case in Miami highlights the importance 
of ensuring our population is protected 
against this highly contagious disease. 
Vaccination is the best defense against 
measles, and we encourage all parents 
to check their children’s immunisation 
status.”

The MMR (measles, mumps, and ru-
bella) vaccine is usually administered 
at 15 months and 18 months. However, 
prior to the recent outbreak in the Unit-
ed States, the Ministry of Health and the 
Public Health Department had been in 
the process of revising the national im-
munisation schedule to administer the 
first dose of MMR at 12 months instead 
of 15 months. This adjustment, which 
aligns with current international im-
munisation guidelines, is planned for 
implementation in the coming months 
to enhance early protection against 
measles.

“We are encouraging parents of 
1-year-olds to take advantage of the 

upcoming vaccination clinics this Sat-
urday,” said Dr. Samuel Williams-Rod-
riguez, Medical Officer of Health. “This 
proactive approach will help ensure 
that young children receive the protec-
tion they need earlier, reducing their 
risk of exposure.”

In response to this latest situation, 
the Public Health Department will 
be increasing access to the special 
MMR vaccination clinics on Saturday, 
8 March, from 9:00 AM to 1:00 PM to 
include the George Town Public Health 
Clinic (2nd Floor, Smith Road Medical 
Centre), West Bay Health Centre and 
Bodden Town Health Centre. In Cayman 
Brac at the Aston Rutty Medical Wing, a 

special walk in MMR vaccination clinic 
will be held on Wednesday, 12 March 
from 9:00 AM to 2:00 PM. These clinics 
are open to all individuals needing to 
update their vaccinations, with a focus 
on young children and school-age chil-
dren.

Marie Martin Primary School proudly 
hosted its annual Science Fair for the sec-
ond consecutive year on Thursday, 20th 
February, offering students a valuable op-
portunity to engage in hands-on learning, 
explore their curiosity, and develop essen-
tial critical thinking and problem-solv-
ing skills. With the continued support of 
Health City Cayman, the event once again 
highlighted the school’s dedication to fos-
tering a passion for science and innova-
tion.

According to Science Lead and event 
organiser, Mrs. Kadian Boland-Curtis, 
“The Science Fair plays a key role in en-
hancing students’ educational experienc-
es by encouraging them to experiment, 
discover, and present their findings—
core elements of the Cayman National 
Science Curriculum. It not only supports 
academic growth but also inspires cre-
ativity, teamwork, and a lifelong love of 
learning.”

This year’s fair saw an impressive 58 
student entries, each showcasing curiosi-

ty, innovation, and scientific thinking.
The judging panel brought together 

both familiar and new faces, ensuring 
a well-rounded evaluation of the pro-

jects. Returning Judge Mr. Tiyen Mill-
er, Science and Technology Coach from 
the Ministry of Education, was joined 
by first-time judges Mrs. Davienne 
Spence-Simpson, Science Lead at Red 
Bay Primary School, and Mrs. Morgan 
Golden Ebanks, Sustainability Officer at 
the Ministry of Sustainability & Climate 
Resiliency.

Several notable guests attended the 
event, including Mr. Joseph Hew, Lead-
er of the Opposition; past Principal Ms. 
Marie Martin; and Ms. Shakirra Connor, 
Education Specialist at Health City Cay-
man. A strong turnout from parents and 
community partners further underscored 
the shared commitment to supporting stu-
dent success.

Mrs. Boland-Curtis extended her grati-
tude to all participants, judges, guests, and 
community partners for their continued 
encouragement and support, which help 
make the Science Fair a meaningful and 
inspiring event for the entire school com-
munity.

XX Dr Samuel Williams

XX Two students engage with a science project XX Students showcase their projects to the judges

XX Students observe, ask questions, and interact with projects
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The Family Resource Centre Announces 2025 
Honouring Women Month Event Calendar

The Family Resource Centre (FRC) of 
the Department of Counselling Services 
is pleased to be celebrating the 26th an-
niversary of Honouring Women Month 
(HWM) in the Cayman Islands with a 
schedule of inspiring, empowering and in-
clusive events.

Over the years, Honouring Women 
Month has been widely celebrated with 
the objective of highlighting women’s 
accomplishments while addressing gen-
der-specific issues affecting them.

This March, the Family Resource Centre 
will host 27 events that are open to the 
community, bringing together local entre-
preneurs, artisans and industry leaders 
in a month-long campaign celebrating fe-
male achievement and raising awareness 
of gender equality issues.

All proceeds raised from the HWM 
events will go towards supporting the 
FRC’s Young Parent Services and events, 
which provide parenting, life, technology 
and employability skills to young parents. 
The programme assists young parents in 
accessing information and resources that 
support the development of healthy par-
ent-child relationships and provides prac-
tical tools for raising children.

The HWM 2025 events are linked to this 
year’s International Women’s Day theme – 
‘Accelerate Action’. The theme emphasises 
the importance of taking swift and deci-
sive steps to achieve gender equality both 
in personal and professional spheres.

Hon. Dwayne Seymour, Minister for 
Sustainability & Climate Resiliency 
and Wellness, said: “Honouring Women 
Month has established 
itself as a true highlight 
in the community’s cal-
endar, recognising the 
important and signifi-
cant impact of women in 
all aspects of our society. 
I am proud to support 
these events and the 
positive impact I believe 
they will bring.”

Highlights of the 2025 
Honouring Women 
Month’s schedule in-
clude:

Celebrating Wom-
en Under the Stars, an 
International Wom-
en’s Day Event Satur-
day 8 March, Kimpton 
Seafire Resort + Spa 
Beach Deck, 5.30pm. 
An evening dedicated 
to empowerment, cel-
ebration, and network-
ing. The event’s keynote 
speakers will be Director 
of the Cayman Islands 
Department of Tour-
ism, Rosa Harris, Senior 
Manager, Business De-
velopment at Cayman 
Registry - a division of 
Cayman Maritime, Kay-
la Martin, and Tamsin 
Deasey, Director of Mar-
keting, Communications 
and Admission Registra-
tion at UCCI. Ms Harris 
will share from her vast 

experience and knowledge in the tourism 
and hospitality industries to discuss how 
leadership and advocacy can drive mean-
ingful change towards gender equality. 
Ms Martin will be speaking on the value 
of diversity in maritime professions, and 
strategies to accelerate action at a per-
sonal and professional level to increase 
women’s representation in this sector, and 
Ms Deasey will share her insights on the 
intersection between artificial intelligence 
and gender equality, highlighting how we 
can leverage AI to create a more equitable 
future. Attendees will also enjoy a music 
from a DJ, dinner, drinks, and the opportu-
nity to network. 

KYD150 per person or KYD1500 for a ta-
ble of 10. Prices include food and beverage. 
Email IWD@gov.ky for tickets.

Colour Me Purple 5K
Sunday 23 March, Seven Mile Public 

Beach, 6.30am.
Lace up your trainers and get ready 

to be coloured purple at this 5K fun run. 
Whether you walk or run, participants 
will be doused in purple (the IWD signa-
ture colour signifying justice and dignity) 
along the route. The event is open to all 
members of the community. The registra-
tion fee includes a race t-shirt (while sup-
plies last), raffle entry and breakfast. The 
first 300 participants to cross the finish 
line will receive a medal, and all registered 
participants will be entered into a raffle 
for the chance to win a two-night stay-
cation at Morritt’s Resort. The 5km loop 
starts at Seven Mile Public Beach on West 
Bay Road with the turnaround at Bucking-

ham Square on West Bay Road, then back 
to Seven Mile Public Beach.

KYD30 registration fee. Register online 
to participate https://www.surveymonkey.
com/r/2025HWM5K.

Diversity, Equity and Inclusion Work-
shop Series

24-28 March, times vary.
Led by psychotherapist and equity 

consultant Desiree Phillips, this series of 
workshops will tackle topics such as pro-
fessional action planning, importance of 
male allyship managing hidden trauma, 
and unconscious bias. The sessions are 
aimed at clinicians, social workers, and 
policy professionals, and women in lead-
ership.

Free to attend. Register now at https://
www.surveymonkey.com/r/5D23YZS for 
more information.

Female Farmers & Artisan Market
28 March, Glass House Lawn, 11am-

5pm.
Supporting female artists and farmers 

from across the islands, this popular event 
returns for another year. Shop for a varie-
ty of items from jewellery and handmade 
soaps to jellies, breads and hot sauces, as 
well as the finest in fresh local produce.

Free to attend. Vendors must register to 
participate https://www.surveymonkey.
com/r/BL2NSB7

Speaking about the importance of the 
Honouring Women Month, Charmaine 
Miller, Clinical Supervisor, at the Fam-
ily Resource Centre, said: “The Family 
Resource Centre is proud to be leading 
Honouring Women Month 2025 with this 

schedule of community events. Every year, 
we aim to elevate our offering and engage 
the whole community in the conversation 
about gender equality through learning 
opportunities, networking and plenty of 
fun too.

“Honouring Women Month is an oppor-
tunity to celebrate women’s achievements 
while raising awareness and educating the 
public about the specific gender-related 
issues impacting women in the Cayman 
Islands. Global data indicates that achiev-
ing full gender parity is still over a century 
away, however the FRC is committed to 
accelerating that timeline here in Cayman. 
Through our work with young parents we 
know that when women are well-educat-
ed, protected and empowered all of soci-
ety benefits. We hope that the public will 
take the opportunity to join us on this mis-
sion this month, and beyond.”

Stacie Sybersma, Deputy Chief Of-
ficer for Wellness, added: “The Family 
Resource Centre team have curated an 
exciting and diverse calendar of events 
for Honouring Women Month 2025. It is 
important to remember that while these 
events celebrate women, all genders are 
welcome to participate. This month’s 
events support the movement towards 
gender equality, which is United Nations 
5th Sustainable Development Goal.”

To view the full schedule of events 
and get further registration details, visit 
https://www.dcs.gov.ky/frc/family-re-
source-center-public-awareness-campaigns

For more information visit www.frc.gov.
ky
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Academy Women Claim CIFA Presidents 
Cup Victory in Thrilling 3-2 Final

C&W’s In-House Creative Team Triumphs 
at 2025 CAF Advertising Awards

Academy Sports Club women’s team 
secured the CIFA Presidents Cup with an 
exciting 3-2 victory over Sunset FC on 
Wednesday, March 5th at the Truman Bod-
den Sports Complex.

The hard-fought final showcased the 

remarkable progress of Academy’s wom-
en’s program, which continues to grow 
from strength to strength under Coach 
Fabian Sangines, who heads up the 
club’s women’s program. The match was 
marked by an exceptional performance 

from all players, with team captain Chel-
sea Brown providing outstanding leader-
ship throughout and dramatically scoring 
the winning goal with a powerful header 
from a corner kick in the dying seconds 
of the match.

Academy’s balanced squad, featuring a 
successful mix of young and experienced 
players, delivered a standout performance 
against one of the strongest teams in the 
league, demonstrating the depth and qual-
ity throughout the roster.

“This Presidents Cup victory is a tes-
tament to the dedication of our women’s 
program and the club’s philosophy of in-
vesting in youth development,” said Paul 
Byles, Head Coach of Academy Sports Club 
Men’s team and head of the club’s youth 
program. “Every player contributed to this 
win against a formidable Sunset FC side. 
The leadership shown by Chelsea Brown in 
those final moments exemplifies the char-
acter we aim to build in all our players.”

The Presidents Cup triumph comes at 
the midway point of the season, giving 
Academy’s women’s team positive mo-
mentum as they continue their league 
campaign. The club’s investment in youth 
development continues to pay dividends 
across all levels of competition.

Byles thanked Coach Fabian Sangines 
and the entire coaching staff for their con-
tributions to the team’s success.

The club remains committed to expand-
ing opportunities for female footballers in 
the Cayman Islands and building on this 
success in future competitions.

In a remarkable display of talent and 
innovation, the in-house creative team at 
C&W Communications has emerged vic-
torious at the 2025 Caribbean Advertising 
Federation (CAF) Advertising Awards. 

As first-time entrants, the team repre-
senting the region’s leading telecommuni-
cations provider secured two prestigious 
Silver ADDYs in the highly competitive So-
cial Media Campaign category for Flow’s 
“Valentine Love Connection” and “Christ-
masing” campaigns. 

Notably, C&W’s creative team was the 
only winner not representing an external 
agency, studio, or production house. 

“This win is a powerful testament to 
the incredible talent we have right here at 
Liberty Caribbean,” said Inge Smidts, Chief 
Executive Officer, C&W Communications. 

C&W Communications are the opera-
tors of Flow, Flow Business, C&W Business 
and BTC in The Bahamas. 

“Our internal creative team’s ability to 
deliver innovative, award-winning cam-
paigns reinforces our commitment to excel-
lence and our focus on connecting the Car-
ibbean through cutting-edge technology 
and compelling storytelling. We have been 
operating in the Caribbean for more than a 
century and we are proud to record anoth-
er first in our company’s storied history.” 

Britta Reinhardt, Chief Commercial Of-
ficer, B2C, paid tribute to the in-house 
team known internally to colleagues as 
the ‘The Creative Hub’ which is led by 
Khyron Danclair, Senior Manager, Brand & 
Creative, C&W Communications. 

“We are thrilled to receive this recogni-
tion. Our team poured passion, creativity, 
and hard work into these campaigns, and 
this achievement proves that great ideas 
and impactful storytelling can thrive with-
in our organization,” he said. 

“We also extend heartfelt thanks to our 
internal stakeholders for their unwaver-
ing support, critical insights, and positive 
feedback. Their input has been invalua-
ble in refining our creative strategies and 
pushing us to achieve excellence. It’s an 
exciting time for us as we continue to push 
boundaries and set new benchmarks in 
digital communications.”

The Caribbean Advertising Federation 
(CAF) Advertising Awards celebrate the 
very best in creativity and innovation 

across the region. Recognizing outstand-
ing campaigns that captivate Caribbean 
audiences and drive industry excellence, 
the CAF Awards highlight achievements in 
both digital and traditional media. 

This year’s event showcased a dynamic 
mix of seasoned agencies and emerging 
talent, all pushing the boundaries of ad-
vertising to capture the unique spirit of 
the Caribbean.

XX Academy Sports Club Women’s Team

XX Britta Reinhardt
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Donna Bush Signs Off After 
13 Years of Service to CIG

National Roads Authority Urges Drivers 
to Be Cautious as Schools Reopen

Media stalwart and longtime civil serv-
ant Donna Bush retired from the Cayman 
Islands Government last month, follow-
ing 13 years with the public service. 

Ms. Bush initially joined the Govern-
ment Information Services, now the De-
partment of Communications, in 2012, 
where she served as the founding anchor 
and producer of CIGTV. She later held 
roles as News Director and Senior News 
Producer, contributing to content devel-
opment, programme production, and 

day-to-day operations of CIGTV news. 
She also supported the drafting of mon-
itoring guidelines and policies for CIGTV 
news production.

During her tenure, Ms. Bush’s was in-
volved in the implementation of a media 
training programme for senior leaders, 
providing guidance on media relations, 
interview techniques, and crisis commu-
nication. She also served as a liaison for 
press briefings and public engagement. 
Additionally, she contributed to the re-

development of the CIGTV news format. 
In recognition of her work, she received 
the Chief Officer’s Award for the Cabinet 
Office in March 2024. 

“On behalf of the Cabinet Office, I would 
like to thank Donna for her commitment 
over the years. She leaves behind a leg-
acy of kindness, enthusiasm and love for 
her work that will remain evident in the 
Department of Communications and the 
government overall”, said Acting Cabinet 
Secretary, Jason Webster.

As the school break concludes and stu-
dents return to classes next week, the Na-
tional Roads Authority (NRA) of the Cay-
man Islands urges all drivers to exercise 
heightened caution in school zones and 
at crosswalks. Adhering to traffic regu-
lations in these areas is crucial to ensure 
the safety of our children and school staff.

When school zone lights are flashing, 
the speed limit is reduced to 15 mph, and 
strict compliance is mandatory to protect 
pedestrians. Fines will be enforced for 
speeding in these areas. Additionally, pe-
destrians always have the right of way at 
crosswalks, and drivers must remain vig-

ilant, especially during school hours.
For detailed information on school 

catchment areas and boundaries, please 
refer to the Department of Education Ser-
vices’ guidelines at schools.edu.ky.

The NRA emphasizes the collective re-
sponsibility of all road users to maintain 
a safe environment for our students. By 
observing speed limits, yielding to pedes-
trians, and exercising caution, we can en-
sure the well-being of our community as 
the new school term begins.

For more information on road safe-
ty and regulations, please visit https://
www.caymanroads.com/ 

XX Donna Bush
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Number #7 in the series is Nicole
 
Dr. Nicole Thompson: Head Bocce 

Coach, Special Olympics Cayman Is-
lands

Member, Bocce Sports Resource 
Team, Special Olympics International

Senior Policy Advisor (Post-Second-
ary Education), Ministry of Education, 
Cayman Islands Government

Quote: “Knowledge is like money: 
to be of value it must circulate, and in 
circulating it can increase in quantity 
and, hopefully, in value.” - Louis L’Amour 
#AccelerateAction!

That means that with shared knowl-
edge, that is allowed to grow, more and 
more can benefit. Therefore, I aim to en-
courage others to enjoy the joys of Boc-
ce, I aim to encourage others to actively 
assist and plan coaching sessions, I aim 
to empower our Special athletes to assist 
in officiating and coaching. I aim to build 
more than the sport, but also the person. 
And to keep it moving forward....

Number #9 in the series is Anechell
 
Anechell Newman: Representation 

and Achievements for SOCI
Competed in Track and Field at the 

2015 Special Olympics World Games 
in Los Angeles

Represented SOCI in Swimming 
at the 2019 Special Olympics World 
Games in Dubai

Participated in Swimming at the 
2023 Special Olympics World Games 
in Berlin

Silver and Bronze Medalist in the 
Regional Bocce Tournament in the 
Cayman Islands (2024)

Silver and Bronze Medalist Repre-
senting SOCI at the Caribbean Beach 
Games in Trinidad (2024)

Served as an ambassador for the 
Cayman Islands

Wore the Cayman National Costume 
in the Parade of Athletes at the 2019 
Dubai Games

 
Quote: “Representing SOCI brings 

me joy and feeling of national pride!” 
#AccelerateAction!

Number #11 in the se-
ries is James

 
James Myles: Youth Ser-

vices Coordinator, Youth 
Services Unit

International Doping 
Control Officer

Former Chairman, CIOC 
Medical & Anti-Doping 
Commission

Former National Di-
rector and Bocce Coach, 
Special Olympics Cayman 
Islands

Former Tournament Di-
rector, Cayman Islands Vol-
leyball Federation

Former National Athlete
 
Quote: “It is a good thing 

to celebrate women and 
girls with your words, but 
it is more important that 
they are honored by our 
actions.” #AccelerateAc-
tion!

Number #8 in the series is 
Shaneke

 
Shanike Ebanks: Representa-

tion and Achievements for SOCI
Competed in Track and Field at 

the 2015 Special Olympics World 
Games in Los Angeles

Represented SOCI in Track and 
Field at the 2023 Special Olympics 
World Games in Berlin

Gold and Silver Medalist in the 
Regional Bocce Tournament in the 
Cayman Islands (2024)

Silver and Bronze Medalist in 
the Caribbean Beach Games in 
Trinidad (2024)

Completed Global Messenger 
Training and has served as an am-
bassador for the Cayman Islands.

 
Quote: “Representing SOCI 

makes me happy and proud!” #Ac-
celerateAction!

Number #10 in the series is Antoi-
nette

 
Antoinette “Toni “ Johnson: Rep-

resentation and Achievements for 
SOCI

Lab Manager at CIG Dept of Envi-
ronmental Health

Past Board Member 1996 – 2024
Volunteer Coach 1996 – to Present
Involved with Special Olympics 

Cayman Islands since 1996
Previous SOCI Families Director, 

Athlete Leadership Director and 
Trainer, Public Relations Director 
and Strategic Director

Head of Delegation for three 
World Summer games and a Region-
al Games

 
Quote: “Our women athletes, in 

particular, are my inspiration. They 
work so hard to improve every day 
and make it their personal best. 
Sports gives them that opportunity 
and I am proud to be a part of the 
process of helping them be the best 
they can be.” #AccelerateAction!

Number #12 in the se-
ries is Dalton

 
Dr Dalton E Watler BSc, 

MA, MES, Dip Sport, Cert 
Coach: Deputy Chief Of-
ficer MYS&H

Past Director of Sports
Establish and develop 

women basketball
Past Coach Cayman Is-

land National Women’s 
Basketball Team

Past Coach Cayman Na-
tional Women’s Netball 
Team

Coached primary and 
high school netball and 
prepared national netball 
athletes for games

 
Quote: “Women’s great-

est achievement in sports 
are the dynamo that brings 
gender equity.” #Accelera-
teAction!
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Ballista
Battleaxe
Blowpipe
Catapult
Claymore
Cudgel
Cutlass
Dirk
Fusil
Javelin
Lance

Longbow
Mace
Musket
Partisan
Pike
Poniard
Rapier
Scimitar
Sling
Spear

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
Brac Informatics Centre
Requires full-time:
Office/Accounts Administrator

Applicants must have a bachelor’s degree 
in accounting or business, a minimum of 
five years experience as an Office/Accounts 
Administrator, and a working proficiency in 
QuickBooks software with documented expe-
rience preparing financial statements.

Successful candidate must hold certifications 
in Microsoft Office and reside in Cayman Brac.
Annual salary range CI$30,000-$40,000 
based on experience.

Caymanians, status holders and legal resi-
dents only please send resume to:

P.O. Box 242, Cayman Brac KY2-2101, CAY-
MAN ISLANDS

Smile Dental Clinic 
Requires Certified Dental Assistant 
• expanded function 
• Orthodontic Module and Surgical experience 
• Must be currently licensed with HPL
• CI$4500 - $5000 per month depending on 
level of
Experience and qualifications.
• Minimum 3 years experience working in 
dental office
• Pension & Medical Insurance provide in 
Accordance with Cayman Law.
*Penn Foster On-line Certificate NOT accept-
ed*
Caymanians or Status holders need only 
apply.
Please write to:
PO Box 10116
Grand Cayman, KY1-1001

Smile Dental Clinic
Requires a fully qualified Dentist with special
Training in endodontics to join our practice.

Must be a qualified dentist with at least
5 years experience in all aspects of dentistry 

Including surgery & implantology.
Salary CI$10k - $15K per month +

Health & Pension as per Cayman Law
Applications, CV, copy of HPL & proof of Status

Mailed to PO Box 10116, KY1-1001

HILLSIDE BAPTIST CHAPEL IN CAYMAN BRAC
(Southern Baptist Doctrine)

IS SEEKING TO FILL THE POSITION OF PASTOR / BI-VOCATIONAL 
PASTOR INTERESTED PERSONS SHOULD SEND RESUME TO 

hillsidechapel@amail.com
For more information call 345-917-6774 / 345-916-2143

Job Title: Elementary and Secondary Teachers

Triple C School is a private, co-educational Christian School owned and operated by 

the Church of God Chapels, with students ranging from Kindergarten to Grade 12 and 

offers an American based international curriculum. We are inviting Teachers to apply 

for positions in all subjects in both the Elementary and Secondary departments for 

the 2025-2026 school year.

Required credentials for all applicants: 
• Hold a Bachelor’s degree in Education or related field

• Have at least 3 to 6 years teaching experience in an educational institution of similar 

size 

• Be born-again Christian

• Be IT proficient 

• Hold Teacher licensure and certification 

Additional credentials:
• Experience teaching in a Christian school setting

• Experience with online education platforms 

• Experience teaching in an international setting

• Proficient in MS Office

• Highly organized

• Keeps to deadlines

Duties include: 
• Provide teaching, support and guidance for students to develop knowledge, skills 

and understanding across the curriculum

• Create and maintain a stimulating and supportive learning environment

• Use test data to inform teaching

• Track and record students’ attainment and progress 

• Use online educational platforms to deliver virtual learning

Compensation is dependent on teaching experience and abilities, with a base 
salary in the range of CI$40,800.00 to CI$54,200.00 per annum, plus legally re-
quired benefits including Pension, Health Insurance, Life Insurance, and tuition 
benefit for Triple C School enrolled dependent children.

All successful candidates will be subject to enhanced pre-employment clear-
ance including identity checks, criminal background checks, qualification 
checks and employment checks to include exploration of any gaps in employ-
ment and three satisfactory employment references.

Applications will only be considered if submitted on the School’s application form and 

forwarded along with a cover letter and a Resume by email to: cao@triplecschool.org 

and hr@triplecschool.org

Only shortlisted candidates will be contacted.

BRA Ltd is looking for applicants for the following positions:

Employment would start between May 26-Jun 16, 2025

Pizzaiolo/Chef

Applicant must be able to skill fully preparing and cook pizzas, while maintaining 
consistency in taste and quality. Ensures cooking stations are sanitized and prepped 

with necessary tools, assist in training staff, prepare and store pizza dough daily. 
Orders supplies, maintains inventory, to ensure profitable food cost. Must maintain-
ing kitchen hygiene, ensuring quality control, and delivering exceptional customer 

service. Follow recipes to prepare dishes according to specifications
CI $10-13 hour. Fully paid basic health plan. Gratuities. Eligible for quarterly 

bonus. 

Manager

Supervise and lead a team of fast-food restaurant employees, including hiring, 
training, scheduling, and performance management. Oversee daily operations, 

including opening and closing procedures, food preparation, cooking, and serving, 
to ensure efficient and timely service. Must work closely with management to meet 
revenue objectives. Implement appropriate strategies to resolve adverse trends and 
improve sales ensure customer satisfaction through promoting excellent service and 

respond to customer complaints tactfully and professionally.
Monthly Salary CI $2500-3000. Fully paid basic health plan. Eligible for quar-

terly bonus.

Assistant Cook

Applicant is responsible for supporting the Pizzaiolo/chef to maintain inventory 
Buying or ordering the necessary ingredients for upcoming meal services, preparing 
food ingredients assisting in the cooking process, maintaining a clean and sanitary 
food preparation area Adhering to strict health and safety guidelines when handling 

food following recipes to prepare dishes according to specifications
CI $7-10 hour. Gratuities. Health & Pension as required by govt.

Barista

We are looking for a Barista to prepare and serve hot and cold beverages, including 
various types of coffee and tea and shakes.

CI $6-7 hour. Gratuities. Health & Pension as required by govt.

Kitchen Helper/Table busser

Kitchen Helper is responsible for assisting the culinary team and waitstaff and driv-
ers in delivering excellent customer service. Their duties include: Washing dishes, 
preparing meal ingredients, maintaining the kitchen, retrieving ingredients, meas-
uring ingredients, ensuring work areas are sanitized. Cleaning/clearing tables after 

customers have left.
CI $6 hour. Gratuities. Health & Pension as required by govt.

F&B Server/Cashier

Takes guests’ food orders and prepares pizza in view of customers, Provides ex-
ceptional customer service. Is knowledgeable about menu offerings, Interacts with 
customers in a professional, pleasant way. Processing payments from customers. 

Operating cash registers.
Handling cash, credit cards, and other forms of payment. Providing excellent cus-

tomer service.
Making change and providing receipts. Resolving customer issues and concerns.

CI $6 hour. Gratuities. Health & Pension as required by govt.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergar-
ten to Year 13 and offers a British-based international curriculum leading to IGCSE and A-level qualifi cations. The school is 
renowned for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible 
citizens, and lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, 
and wide range of extra-curricular activities. 

We are looking for enthusiastic, positive, and forward-thinking individuals to join our supportive, collaborative community. We 
are focused on excellent, child-centred learning for all and invite your application to be a part of our high-performing team at 
the High School site August 2025 for the following position:

Head of Sixth Form        (Job Ref# B166-24-25)

Responsibilities for the position will include, but will not be limited to:
• Be the lead person for the provision of high quality Sixth Form education and student care.
• Contribute to leadership decisions on all aspects of policy, development, and organisation by playing a signifi cant role in the 
preparation, implementation, and monitoring of the School’s Improvement Plan.
• Organise key interventions for students who are underperforming and review the effectiveness of these interventions in a 
timely manner to ensure all students are making progress. 
• Liaise with parents and students regularly, with updates, concerns, and support.
• Assist the Head of Pastoral in the daily management of tutors and students ensuring policies and procedures are adhered to.
• Support and encourage extra-curricular provision and community activities.
• Plan and deliver an induction day for all Year 12 students.
• Provide advice and support for students in careers awareness and University research, course selection through the Unifrog 
platform, UCAS, CommonApp, OUAC and other application portals as necessary.
• Provide support and relevant documentation for students applying for Scholarships.
• Working with the Head of Curriculum, Teaching and Learning to monitor, transfer and reference documentation for new ad-
missions and leavers.
• Work with the Scholarship Secretariat preparing students for their higher education funding.
• Develop, monitor and support a ‘Record of Achievement’ system throughout the Key Stage utilising the Unifrog platform, in 
conjunction with tutors and students.
• Develop an effective and impactful transition programme for all students entering Year 12.
• Deliver information evenings to middle school students at their schools to support application to CPHS Sixth Form.
• Deliver results in person on site for summer exams series cycle.
• Attend, participate and support community events.
• Teach, deliver all aspects of learning and carry out the professional duties of a teacher as required (up to 60% teaching load).

Qualifications, experience and skills required for the position listed above are:
• A university degree in a relevant subject area with an internationally recognised teaching qualifi cation, such as a PGCE/
PGDE, HDip. Ed or a Bachelor of Education.
• A minimum of fi ve (5) years of outstanding and varied teaching practice and experience in school(s) the British Curriculum.
• A minimum of three (3) years of experience in school educational leadership and development, preferably leading Sixth Form.
• In-depth and up-to-date knowledge and understanding of the National Curriculum for England and Wales and in-depth and 
up to date knowledge and understanding of examination boards requirements. 
• A clear understanding of the teaching and learning processes, recent developments in education and of the factors and 
strategies that can impact upon student performance.
• A clear understanding and experience of Child Protection and Safeguarding policy and procedures.
• A commitment to gaining further qualifi cations and/or accreditation in Educational Leadership.
• Excellent organisational, communication and ICT skills.
• High level of personal integrity and confi dentiality.
• Think strategically, analytically and creatively.
• Outstanding interpersonal skills with the ability to work collaboratively.
• Ability to work independently, multitask, manage multiple priorities and meet deadlines.
• Profi cient in the use of Microsoft Office Products and Management Information Systems. 
• Prior experience teaching and leading in a multicultural international school environment is an advantage.
Candidates will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the position listed above is CI$53,700.00 – CI$71,700.00 per annum commensurate with experience based 
on the school’s point salary scale.  Benefi ts include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people 
and expects the same commitment from all our employees. All successful candidates will be subject to enhanced 
pre-employment clearance including prohibition from teaching checks, identity checks, criminal background checks, 
qualification checks and employment checks to include an exploration of any gaps in employment and three satis-
factory employment checks.

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/
vacancies/

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM (this 
may be accessed using this link - www.cayprep.edu.ky/about-cphs/vacancies/) and submitted along with a cover 
letter and CV. 

   The cover letter should be addressed to:
    Mr. Karl Murphy, High School Principal
    P.O. Box 10013
    Grand Cayman KY1-1001
    Cayman Islands

Deadline for receipt of applications: Monday, March 24th, 2025
Only shortlisted candidates will be contacted.
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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Fast, Efficient, 
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Only 48 hours’ 
notice required

Email your ad to
sales@caymaniantimes.ky

Accepted by the Immigration 
Department
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RETAIL STORE SUPERVISOR

Bon Vivant is seeking applications to fi ll in the above position.

As a Retail Store Supervisor, you will have a high level of accountability for all Retail 

Store functions and responsibility for communicating and implementing the compa-

ny vision through directing the day-to-day activities of the entire store staff. You will 

develop a sales/marketing strategy to ensure that Bon Vivant products and services 

are effectively showcased throughout the store and that customers have the best 

store experience possible. You must leverage your creativity, critical thinking, and de-

cision-making skills to develop and implement sales tools and initiatives that further 

establish Bon Vivant as the market leader in our retail industry.

You will also play a vital role in maintaining the overall health and performance of our 

retail stores by supporting employee relations, encouraging recognition of exception-

al employees, overseeing retail inventory in compliance with company standards, and 

engaging in important business operations including budgeting, forecasting, manag-

ing appropriate inventory levels, analyzing inventory turns, and providing fi nancial, 

budget, and sales reports.

Qualifi cations:

• A Bachelor’s Degree in business or related courses

• At least 3 years of working experience in managing day to day store operations, 

monitoring of store inventory, ensuring store profi tability, understanding the store tar-

get market and sustaining customer loyalty.

• Background in retail, service, food and beverage or general merchandise preferred.

• Above average retail math skills required for inventory control and budgeting.

• Experience and knowledge of Lightspeed retail purchasing system.

Starting Salary will be KYD$3,500 per month commensurate knowledge and experi-

ence plus sales commissions based on store targets. Benefi ts are in accordance with 

Cayman Islands Labour, Health and Pension Law.

Written applications with a detailed resume should be sent to info@bonvivant.ky. Pref-

erence will be given to Caymanians and PR/RERC Status Holders.

Marketing Assistant (Contractor-temporary role)

About our offer

cibcfcib.com
cibc-firstcaribbean-international-bankThe CIBC logo is a trademark of CIBC, used under license.

Our goal is to help
you reach yours

Your responsibilities will include

• Ordering and distribution of marketing collateral for the branches (includes clearing customs/
 collecting shipments, etc.)
• Assist with Branch Audits for Brand (ensure that discontinued branding is removed and replaced  
 with brand-approved items)
• Processing marketing invoices where possible and ensuring event vendors are paid within 
 stipulated timeframe
• Management of branded marketing materials (Maintain inventory of branded marketing items  
 and distribute items to target audience)
• Arrange photo shoots of staff when needed
• Arrange branding and booth setup for sponsored events (delivery, set-up and breakdown)
• Assist with the execution of local promotional activities in support of campaigns
• Assist in the execution of client events in-branch and off-site
• Assist in the collation of email lists of external potential clients
• Manage RSVP lists when they are not automated (includes confirming guest lists, emailing   
 invites, tracking RSVP’s)
• Provide 5-10 photos and 15-30 sec videos for social media where possible when a professional  
 photographer is not hired

The role may require some manual lifting, delivery of marketing items to events, completing set-up 
and breakdown, etc. and will also have administrative duties including email communication with 
clients and internal parties. We are therefore seeking an individual with sound oral and written 
communication skills who can converse with clients across varying backgrounds and income levels.

Scan for details

Monthly salary = CI $2,785 to CI $4,170 (depending on experience).

Interested applicants should email their CV and cover letter to 
CaymanHRTeam@cibcfcib.com  no later than March 26, 2025.
Noting that only Caymanians, Cayman Status Holders or persons married to 
Caymanians need apply. Include your availability, salary expectations, 
attributes and experience.

CIBC Caribbean thanks all applicants for their interest, however only those 
under consideration will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 
students ranging from Kindergarten to Year 13 and offers a British-based international cur-
riculum leading to IGCSE and A-level qualifi cations. The school is renowned for providing a 
stimulating learning environment in which our students become critical, creative thinkers, 
responsible citizens, and lifelong learners. This is evident in our consistent record of out-
standing academic achievements, pastoral care, and wide range of extra-curricular activities. 

We are looking for enthusiastic, positive, and forward-thinking individuals to join our support-
ive, collaborative community. We are focused on excellent, child-centred learning for all and 
invite your application to be a part of our high-performing team at the Primary School site 
in August 2025 for the following positions:

Teacher – Key Stage 1                   (Job Ref# A134-24-25)
The successful applicant will be responsible for teaching a broad, balanced, relevant, and 
adapted English National Curriculum which meets the learning needs of all students within 
Key Stage 1. The successful applicant must have a Bachelor’s degree in a relevant subject 
together with an internationally recognised teaching certifi cate, such as a PGCE, a Bachelor 
of Education or H.Dip.Ed with a minimum of three years relevant teaching experience. The 
successful candidate may also be given additional teacher responsibilities as required by 
the school.

Teacher – Key Stage 2                                                   (Job Ref# A135-24-25)
The successful applicant will be responsible for teaching a broad, balanced, relevant, and adapt-
ed English National Curriculum which meets the learning needs of all students within Key Stage 
2. The successful applicant must have a Bachelor’s degree in a relevant subject together with 
an internationally recognised teaching certifi cate, such as a PGCE, a Bachelor of Education or 
H.Dip.Ed with a minimum of three years relevant teaching experience. The successful candidate 
may also be given additional teacher responsibilities as required by the school.

In addition to the responsibilities listed above the duties will include, but will not be 
limited to:
• Teaching the curriculum to assigned students, according to individual educational needs. 
• Preparing long, medium, and short-term plans for all subjects taught, in collaboration with 
parallel class teachers, subject leads and learning support staff.
• Providing adapted learning opportunities in order to support, meet and challenge the needs 
of all learners. 
• Assessing students’ work promptly, in accordance with school policies.
• Maintaining accurate records of students’ progress and attainment, using assessment data 
to inform planning and teaching.
• Building and maintaining positive relationships with all members of the school community.
• Creating and maintaining a stimulating and supportive learning environment.
• Participating in a wide range of extra-curricular activities, including leading clubs.
• Actively demonstrating a passion for education and a strong commitment to being an active 
member of the CPHS community.

In addition, the qualifications, experience and skills required are:
• Up to date knowledge and experience of teaching the revised English National Curriculum 
2014 is essential.
• Outstanding classroom practitioner, passionate about developing independent lessons us-
ing creative and innovative ideas. 
• Fully profi cient in using Management Information Systems (SIMS) and Microsoft Office 
products, especially MS Word and Excel.
• Excellent written and verbal communication skills.
• Excellent organisation, ensuring all record keeping is up to date.
• Exceptional enthusiasm and a proactive approach to teaching and collaborating within a team.
• Committed to fully supporting and adhering to the Christian ethos of the school.
• Prior experience in a multicultural international school environment is an advantage.

Salary range for the positions listed above is CI$49,700.00 – CI$69,700.00 per annum com-
mensurate with experience based on the school’s point salary scale.  Benefi ts include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expects the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clearance 
including prohibition from teaching checks, identity checks, criminal background 
checks, qualification checks and employment checks to include an exploration of any 
gaps in employment and three satisfactory employment checks.

For further information about all job vacancies and how to apply please use this link –
www.cayprep.edu.ky/about-cphs/vacancies/

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM (this may be accessed using this link - www.cayprep.
edu.ky/about-cphs/vacancies/) and submitted along with a cover letter and CV. 

 The cover letter should be addressed to:
  Mrs. Sacha Strand, Primary School Principal
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands 

Deadline for receipt of applications: Monday, March 24th, 2025
Only shortlisted candidates will be contacted.
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THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National Roads Authority and its agent the 
District Administration Public Works Department an intention is hereby declared to construct a 
new public road described hereunder:

REGISTRATION SECTION:  	 Cayman Brac Central

REGISTRATION BLOCK: 		  101A

BOUNDARY PLAN: 		  BP 685

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 685 and listed in the Schedule below.

Boundary Plan Number 685 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road, or at The Lands &  Survey Department, 133 Elgin Avenue, both of 
George Town, Grand Cayman or at the Lands Office, 255 Bight Road, Cayman Brac, or online 
at www.caymanlandinfo.ky under ‘Road Schemes’.

SCHEDULE

Block Parcel Approximate Area loss in  acres

101A 22REM2 0.43

101A 23 0.06

101A 24 0.05

101A 25 0.07

101A 26 0.1

101A 27 0.1

101A 118 0.19

Made in Cabinet this 17 day of December 2024.
Clerk of Cabinet

THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National Roads Authority and its agent the 
District Administration Public Works Department an intention is hereby declared to construct a 
new public road described hereunder:

REGISTRATION SECTION:  	 Cayman Brac Central

REGISTRATION BLOCK: 		  106A, 106E

BOUNDARY PLAN: 		  BP 673

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 673 and listed in the Schedule below.

Boundary Plan Number 673 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road or at Lands & Survey Department, 133 Elgin Avenue, both of George 
Town, Grand Cayman or at the Lands Office, 255 Bight Road, Cayman Brac, or online at www.
caymanlandinfo.ky  under ‘Road Schemes’ in the Quick links section of the homepage.

SCHEDULE

Block Parcel Approximate Area loss in  acres

106A 1 0.08

106E 47 1.31

106E 123 0.01

106E 203 0.002

106E 204 0.07

Made in Cabinet this 17 day of December 2024
Clerk of Cabinet

N O T I C E S

N O T I C E S

Coastal Works Application

Notice is hereby given that David Newton has submitted a Coastal Works Application 

to the Ministry of Sustainability and Climate Resiliency for the construction of a new L 

Shape dock on Block 33C and Parcels 12 Cayman Kai Grand Cayman.

 Any person having cause to make comment on this Coastal Works Application should 

do so in writing to the Chief Officer, Ministry of Sustainability and Climate Resiliency, 

Government Administration Building, George Town, Grand Cayman, to be received 

within 21 days of publication of this notice. Comments on this Coastal Works Permit 

Application can also be emailed to (Attn: coastal.works@gov.ky)

COASTAL WORKS APPLICATION

Notice is hereby given that Aura Ltd. has submitted a coastal works application to 

the Ministry of Sustainability & Climate Resiliency for a proposed 120’ T shaped pier 

dock with 18’-10 X 18’ 10’’ Cabana to outer T to cater for temporary short-term parking 

for small engine propelled personal watercraft and Kayaks. Will allow 38 owners to be 

directly on the open water for relaxation and general lifestyle on Block 23B Parcel 

114, Prospect, Grand Cayman, Cayman Islands.

If you have cause to make comment on this coastal works permit application, you 

should do so in writing to the Chief Officer Ministry of Sustainability & Climate Resil-

iency, Government Administration Building, George Town, Grand Cayman KY1-9000 

(Attn: coastal.works@gov.ky) to be received within 21 days of the posting of this 

Notice.
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KM Event Management is seeking applications for an experienced event planner.
Striving to be a corporate event planner? You’re in the right place! We are looking 
for a highly motivated and driven Event Planner to join our team! This Event Planner 
role, remotely based, is responsible for coordinating the logistics of multiple events in 
multiple cities and countries. This dynamic and engaging role will focus on managing 
projects, operational logistics, clientele experiences, and other items associated with 
corporate events. 

The Role & Responsibilities 
• Drafting event proposals, RFP’s, and budget estimates.
• Discovery and research for venue and supplier options specific to each event.
• Budget Accountability: projections, budget management, final invoices, and event 
fiscal reconciliation.
• Utilize platform tools to manage, track, forecast, and report on events.
• Coordinate event communications and registrations per each event.
• Post-event reporting.
• Provide leadership and day-to-day project management, strategic planning and 
overall client satisfaction.
• Needs to have high punctuality standards.

Role Expectations 
• Corporate Event Planner with experience using On24 and Cvent.
• Corporate Event Planner with experience planning in-person and hybrid events.
• Efficient in Zoom, Teams and other conferencing software.
• Certified Meeting Planner certification preferred, but not required.
• International travel up to 50% is required. 
• Work efficiently under pressure to meet the demands of a fast pace events.
• Ability to build effective working relationships with a variety of stakeholders at the 
same time.
• Need strong organizational and time management skills.
• Must be able to work flexible hours including nights/weekends/holidays.
• Bachelor’s Degree 
• 5+ years of relevant event planning-specific experience.
• Must have a valid driver’s license and current passport.
• Minimum of 30 hours per week is required.

Dates: April 2025 - April 2026
Salary Range: CI$28,400 – CI$32,200 per annum + standard benefits.
Please email your resume and cover letter to kmeventmanagement@outlook.com.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to IGCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range 
of extra-curricular activities. 

We are looking for enthusiastic, positive, and forward-thinking individuals to join our 
supportive, collaborative community. We are focused on excellent, child-centred learn-
ing for all and invite your application to be a part of our high-performing team at the 
High School site August 2025 for the following position:

Teacher - Science (Chemistry) 			   (Job Ref# B165 -24-25)
The successful candidate must have a degree in Chemistry and an internationally rec-
ognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.Ed 
in Chemistry or in a specific science discipline. The successful candidate must have 
at least three years’ experience teaching Chemistry at Key Stage 4 and Key Stage 5 
(A-Level) and have the ability to teach a second subject within the Science Faculty to 
at least to Key Stage 4 (GCSE Level). The successful candidate will additionally teach 
general Science at Key Stage 3, and the ability to teach an additional science subject 
would be advantageous. In the role of teacher, the successful candidate may be as-
signed additional responsibilities as required by the school.

In addition to the requirements for the teaching position listed above, the suc-
cessful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowl-
edge of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, set-
ting and meeting appropriate targets, be solution driven and be a positive force of 
good at the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an ad-
vantage. 

Salary range for the position listed above is CI$49,700.00 – CI$69,700.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits 
include:

• Generous medical insurance plan – medical premium cost paid for employee at 
100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including prohibition from teaching checks, identity checks, 
criminal background checks, qualification checks and employment checks to 
include an exploration of any gaps in employment and three satisfactory em-
ployment checks.

For further information about all job vacancies and how to apply please use this 
link - www.cayprep.edu.ky/about-cphs/vacancies/ 

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELE-
VANT SCHOOL APPLICATION FORM (this may be accessed using this link - 
www.cayprep.edu.ky/about-cphs/vacancies/) and submitted along with a cover 
letter and CV. 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

Deadline for receipt of applications: Monday, March 24th, 2025
Only shortlisted candidates will be contacted.
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